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tim n—RTO3—8R-RTO(«) 

PART n—Section 3 —Subjection (ID 


RH8 W6H % ifaHWRf ( TtfTT tiltOHI «*»] ) gm ^i(1 

Stototory Orders and Notifications Issued by the Ministries of the Government of India 
. (Other tiian the Ministry of Defence) 


rtrufj -ararf flrom 

12 am^R, 2006 

2CT.3IT. 4226.—WPJ SlfafaRR, 1962 ^ RR1 27 WTT9J RRFI) PW*nR*ft, 2004 ^ 

2 ^ 1 (*) ART IRtT RJI 3ffc?R flrtn 7 ! R& fatfc 17 RHR<1, 1992 

U 18/1(5 )/91-^3JR ( *m ?TC4»R ^ WR 7 Rtf, 1992 U4»lftld Rf 3ff. R. 714) ^ ^ RWR, 

fTOTf SRI Wl UlfoWlfl 3PTd JlfWflT R5T ommVi R>?^ R» *K*«^ , 5Stf Pt«IW4» 4f]^K R» “RflfR 

Ttlfastf" ^ if fojaRT WH& t I 

V& 30/l/2002“^3TTC^nc^ n/2875 ] 
3TO Rtf* 

DEPARTMENT OF ATOMIC ENERGY 


Mumbai, the 12th October, 2006 \ 

S.0.4226.—In exercise of die powers conferred by Section 27 of die Atomic Energy Act, 1962 read with clause (g) 
of sub-rule 1 of rule 2 of the Atomic Energy (Radiation Protection) Rules, 2004, and in supersession of this Department 
Notification No. 18/l(5V9l-HR dated 17th January 1992 (S. O. No. 714 published in the Gazette of India dated March7,1992), 
the Central Government hereby appoints the Chairman, Atomic Energy Regulatory Board as the “Competent Authority” to 
exercise the powers conferred on the Competent Authority by the said Rules. 

[No. 3Qri/20Q2>ERAfol. D/2875] 
K PADMANABHAN, Under Secy. 


3376 Gl/2006 


(9101) 
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Oflpnf an^rnr) 

^ teft, 23 3R^R, 2006 

3FT.3IT. 4227.—«TR#ET feflMStPI 3nf*RR0I 1994 (1994 ^FT 55) WX s 3T^rf yi fa PTf^T TT#T ^ 

^gRT TON faMHMrH ~3rRt sfa, % T 4<t> l (l PHfe r * , $ft 3BBM 4»I*N< 

(1-11-2006 ^ *tpo ^ ttM ^ ^ fan stm 3tf«raf% sng nra ^ 3M 

3Ffa 3fn^?ff tft ^ it, 25750-650-30950 *. ^ 3, TOifa 4f W 2 ! (^RT) 

Pi^^l 4»<dt ^ I 

[U nft 24011/3/2006-WT^] 
T^f. 4». 3Tl4, 3T^ 


MINISTRY OF CIVIL AVIATION 
(AAI Section) 

New Delhi, the 23rd October, 2006 

S.0. 4227.—In exercise of the powers confened by Section 3 of the Airports Authority of India Act, 1994 (No. 55 of 
1994) the Central Government hereby appoints Shri VP. Agarwal. Regional Executive Director, Northern Region, Airports 
Authority of India, to the post of Member (Planning), Airports Authority of India in the pay scale of Rs. 25750-650-30950 for 
a period of five years with effect from the date of assumption of the charge of die post (on or after 1-11-2006) or till the date 
of his superannuation or until further orders, whichever is the earliest. 

[No. AV. 24011/3/2006-AAI] 
SARWSH KUMAR ARYA, Under Secy.. 


HI14 ifWWFT ftWRT ifillWl 
(*wmr frwpr fhnro) 

^ 27 2006 

9JT.3W. 4228.—Stefa (TO ^ Vll^4 Sl4fa-flf ^ fa*TOfrl) 1976 ^ fw? 10 ^ ^T-frlTO (4) 

^ i topft fanro wtfn C3~r?rc fasti fom) 3renfa fe ^r^qfqa i TO , q r < p* reft - 22 ioos 

80 jrfrRB ^ 3TftRj eh44lfalY 3 ^>T UTO <R fcfl4l $, 3?faRjfatT «FTcft $ I 

[U 1101 l-7/2005-Tf.*H.^] 

it. it. (Tr.«n.) 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Secondary and Higher Education) 

New Delhi, the 27th October, 2006 

S.0.4228.—In pursuance of sub-rule (4) of rule 10 of the Official Language (Use for Official Purposes of the Union) 
Rules, 1976, the Central Government hereby notifies Kashi Hindu Vishwavidyalaya, Varanasi-221005 under die Ministry of 
Human Resource Development, (Deptt. of Higher Education) whose more than 80% members of die staff have acquired 
working knowledge of Hindi. 

[No. 11011-7/20Q5-OJL.U.] 
D.P. BANDOONI, Director (O.L.) 
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4,20Q6/qsiffar 13,1928 

d t uftmi vmd, mo aft? mfafim farm 

( W^MT Miwft ftVW ) 

UPW 'sjTt 

16 314^,2006 


aw.aff. 4229.—•RRsN^wr^^pm, i987^t^m7^^i-^m (l) ^ms (^r) 


Hjftgro 3tfaqj4?r 4*ar t fa far *irofta 4R# ^ ft4*n 1 ft<( ^ ft 3 wrfta t:- 


Tsnfar mfa # ifawi 

. 4*f3fc#ft> 

HU, xmfin RITO 5TCI 3lfd*fMd 
iJKcfa W 3TO4? 4ft 

ii ,# tm 3ffo 


0) 

(2) 

(3) 

(4) 

l. 

31^^ 15622 :2006 ftVft* 

V * ft_ r>» _ 

2HS? -14WIV! 

13753 : 1993 

HRl3754 ; 1993 

3ltf T*R 13755 : 1993 3|fe 

311$ 13756 : 1993 

31 2006 


T* 4H4 > 4ft HfNf M 1 <W> *»$, Wtt *14% 9, V TI g ' 4 * R RT*f, M foreft-110002 1 tHfc 4?RfcETif: 

4 $ 1^5wrar, -g*4i twi ?rran ^srofsNf : to?R, «ftara, qq-teeR, n»Viuq<, yronft, 

km, ^rogi, 4 >rsl ^roy, ^n, ^ <roi fiRWRnjdj 3 faaft tow 11 


[*t tll&VfMH] 

% -$; M, ft a tPro ’ wiigsr (ffcte SaftPftrft) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBUC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 16th October, 2006 

S.O. 4229.—In pursuance of clause (b)of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 


annexed have been established on die date indicated against each: 

SCHEDULE 

SI. No. 

No. and year of die Indian 

Standards Established 

No. and year of Indian 

Standards, if any. Superseded 
by the New Indian Standard 

Date of Established 

<1) 

0 

. ,0 

(4) 

L 

IS 15622:2006 ‘Ptessed Ceramic Tiles’— 
Specification 

IS 13753:1993. IS 13754:1993, 
ISJ3755:1993 and IS 13756:1993 

31 July, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9, Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, 
Mumbai and also Branch Offices: Ahmedabad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
Jaipur, Kanpur, Nagpur, Patna, Pune. Thiruvananthapuram. 

[Ref: CHD/Gazette] 
A. K. SAINI, Sc.’F & Head (Civil Engg.) 

4$ ft*#, 25 2006 

*sr.«T. 4230 .—mfa hr* ffm, 1987 ^ f*ra 7 ^ (l) *£ ms 0a) *£ 3 wta 

Vd^Ki a i faqfod 4*?n t ft* ftR ftqgq^ 3^41 ff ftq*mf $ wiftg^ 
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■ — 1 a anw a — s ■ '=- a ■»• ■ — -——a=—=-■— saga g sa ss—g=—-—— —g —- 

m *iw wifta ^ wstii 

^ sri *rd*r*rd 

HPhfa ^FRf» T?pfaf, ^ 

it, ^ mm stffc *t4 

1 ■, _ C— „ a _jT'_ _ 

WimraP 

(0 

(2) 

(3) 

(4) 

l. 

3mf T^r 13630 15) :2006 

4 — v *v «■» « v 

Hufflth wlmt, 

TOT Vffal4dl ^iT 3?TV?T (TWefl 

3n$T?S 13630 (*TPT 1) : 1993^ 

13630 (*n»T 2 3 5) : 1*992 
^B 13630 ( %m- 6 3 13) : 1993 
13711 : 1993 

31 3PT*a,2006 

2. 

3RT$ 13712 : 2006 ‘fate? 'S*#- 
■qfaqiqnt ^pffaroi, w <rar 
^nf4R (vm frftaw) 

13712 :1993 

31 SFTOT, 2006 

*4H4> qfant Mrcdfa T TH3T *T?R, 9, Wljt W *TPf , faf^ft-H0002, «hl^f<rWT: 


^ fassft, iroi qran -<wW : upwk, itm, 

wigi, m${ f -q^, ^ 3 fasfl $3 -sq^ar $1 


[u tfl&Wrere ] 
^ <£. frft, frdEw >g * ^ -ags (fafaa y#rcft ) 
New Delhi, the 26th October, 2006 

S.O. 4230.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby i jtifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. No. 

No. and year of die Indian 

Standards Established 

No. and year of Indian 

Standards, if any. Superseded 
by die New Indian Standard 

Date of Established 

(1) 

0 

<3> 

(4) 

1. 

IS 13630:2006 (Parts 1 to 15): 2006 
‘Ceramic Tiles—Methods of Test, 
Sampling and Basis for acceptance 
(First Revision)’ 

IS 13630(Parti) : 1993 

IS 13630(Part 2 to 5) :1992 

IS 13630(Part6to 13) : 1993 

IS 13711 :1993 

31 August, 2006 

2 

. IS 13712:2006 ‘Ceramic Tiles— 
Definitions, Classifications, 

Characteristic and Marking 
(First Revision)’ 

IS 13712:2006 

31 August, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 
9, Bahadur Shah Z&far Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkatta, Chandigarh, Chennai, 
Mumbai and also Branch Offices ■ Ahmeds had, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
Jaipur, Kanpur, Nagpur, Patna, Pune, Thimvananthapuram. 

[Ref:CED/Gazette] 
A. K. SAINI, Sc. *P & Head (Civil Bigg.) 

3W^r,2006 

05T,3tT. 4231.—(WR) 1988 ^ fafam 4 W (5)^ 

^ Wfld ^ fa? *H? if ^ 3TCR fan *P? £ 
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p 

TfTOT 

TOOT 


OT^qqOTqTO^ (4*K«HI) <TOP\ 

3^ to R./ttrn/^pt® 

1. 

7638286 

31.7.2007 

TO1HK #T-^>*0<4 

101, 102, 104,26 tm ^ to OTe* 

TOfro ^r, (^), 

iprf-400060 1 

OT.OT. 325 : «&6 * 


[Tf.T&TO^-l/13 :11] 


TO- aqrorfato? (wr) 

New Delhi, the 25 th October, 2006 


S.O. 4231.—In pursuance of sub-regulation (6) of regulation S of the Bureau of Indian Standards (Certification) 
Regulations, 1988, die Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given below 
in the following schedule: 


saazKUE 

SI. No. Licence No. 

Validity Date 

Name and Address (Factory) 
of the Party 

Product IS No./Part/Sec. Year 

1. 7638286 

31-7-2007 

Empire Electrical Industries, 

101,102,104,26, Hemalndl. Estate, 
Sarvoday a Nagar, Jogeshwari (E), 
Mumbai-400060. 

Three-phase IS 325:1996 

induction motors 


[Ref :CMD-1/13:11] 
S. K. CHAUDHURI, Dy. Director General (Marks) 


M 1^#, 26 aragjrc, 2006 


trt.itt, 4232 .—mtfto rhot (u*pr fafTO*?), 1988 ^ (5) ^ an3*rc*T 3 ott#t to* ^ Wfiw 

atfOTsfaa ottot ♦ fa faq ^ 3 fa* to f * t%?t ott faTTO^;- 


■arq 

tOTftfa 


OTTtfa OTTO 43 Tfrfa 

OT. OT. TOOT 

OTlfa Tl. 

TOOT 

TOOT 

Irlfa «ttol8 

TOI 




1 

2 

3 

4 

5 

6 

7 

1. 

6563276 

20060404 

OT 4U3T'a|l 


1454? : 04 

2851 




283,WTOT 

mi^Rw fTOro ^ 4> 







3IOTOT) 






lSj-522009 




2. 

16563882 

20060405 


TO°f TO T^f 

1417 :99 

2852 




17/105 TFT 106, 


■ 



• 


34>totoita-5420Oi 

TO^rto 



3. 

6563781 

20060405 


TOT»f TO TOT»f fiTSOTTO 

1417 :99 

2853 




(m) fafats 

to 






■«k^6-3-902/R 







OT t 9, TOITOR Tbs, * 











4. 

6563983 

20060405 

tot tv RiRl&S 

'fa 

14300 : 95 

2854 




TO^^t 803/804, TltfTO 

OTOTfalOTTOTO 






OTTO (TO) OTrlTOf 

OTOT-tOTrlfa 
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1 2 

3 

4 

5 

6 

7 

5. 6565381 

20060413 


wf Tfa Tcrt fa 

01417 :99 

2855 



( 3FI., fafa^S • 

m<i*wrvic<re>ift ^pptr 





6.-3-1111/23 

xfa 





41fHH a^cR? 










6 6565987 

20060420 


faffaWR fal 

14543 :04 

2856 




3n^fiR» fa'Ucri 4d 





(T?q) PMWWIS 

2RdM) 



7. 6566989 

20060424 


H Tft fa^n (NT fan^ 3P4n: 

13340 : 90 

2857 



4t-6, 1, 

d)^ ijfa ^ 650 WW 






q>t 'RZ 





500055 

Rfalffa 



8. 6566686 

20060424 

4»Hi««n f&tz On) 

43 Tfa RTTOK"! ^fWfe 

08112 :89 

2858 









RZWMlgft (X[*D HdHlfel 




9. 6566787 

20060424 


wf Tfa Wf fa^VT^, 

1417:99 

2859 










U«mh 









10. 6566888 

20060424 


Tfa fa?TOl^ 

01417 :99 

2860 



13/59, TOTTrai ^ 

srnjqwfVfrq^TCt ^«ai ifa 





^wiW 




11. 6568286 

20060427 

^q«tO '^5 

wf xfa fasroicp; 

01417 :99 

2861 



21-2-445/12, 'MplWI 






^reforest, f^rr 

ifa 





^RgBWR, t^RI^-500 002 



12. 6568084 

20060426 

^ ZI^ TtfS^RT, 

xfa fa9WTg^*, 

01417 :99 

2862 



Rlfaz. 17,^<fawfl 

3n*gm/feigqq>Tft ^gcn 





uteres ^4U, 

Tfa^faR 



13. 6568791 

20060427 

rs \ » v v 

H«*H TJS T^Crll«IRH 


01786 :85 

2863 



$S*#4 (V.) fd fails 

4Rf qfa 





Rlfaz. 114-H, 

«hMSbld ^Hp?fafa*Z 





cffapjl (fa.),^T, 






WR (XTR), R!^R>R 




14. 6568690 

20060427 

fa^ *Wc4l 


14650 :99 

2864 



J&&31 (■».) fdfaiiS 

5*HK1 «cW fa^H $ 4 ld, 





RTOM. 114-T*, 

fa^z, «5jq 3fk 





(fa), < t>'l^<, 






w?m (qq), h8^h j k 




15. 6569389 

20060501 

Iwi4 4>fa<**Hi y)«2ieq 


02358 :84 

2865 


fdfa^S, 60 Tfa 61, 
wi WTRrafROT 
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i 

2 

3 

4 

5 

6 

7 

16. 

6569591 

20060503 

WW 

tnM 

ui4iPi4> Pn<d 

14543 :04 

2866 

17. 

6569995 

20060505 

20,^m, 

fowR-500 055 

VRWUft-^pra 
IW wnft *144»l«fl4 *fW 

00374 :79 

2867 

18. 

6571376 

20060511 

70, 

HHIKIH (V) Pmw "jte 
foWF*-500 062 

12427 : 01 

2868 

19. 

6571275 

20060512 

■^fe^L 768, 

I<aOMIV500 033 

-fa -m 

Tn^fiwr Pw?i '•id ^ 

Ofdw) 

14543 : 04 

2869 

2a 

6571578 

20060512 

Wfli nrai 

t 445/1, T& ^ 16 

3flR*fc-503224 

3WU) 

14543 :04 

2870 

21. 

6571881 

20060512 

aft 

115-8-584,3nfagts, 

h<r^-5oo ooi 

wf ^ faaraigR, 

1417 :99 

2871 

22. 

6572176 

20060515 

aft wfts#?rcf 

7ft rn - ^ _____ 

ktsk oF 

hlHK 


1417 :99 

2872 

23. 

6572075 

20060515 

aft m«h41 

*TN 3, wftnjfe, 

H-SMH ^ "9R1 

fSMUdH'K, t^Wl^-29 

^pft f ^p4 ftfawT^, 
3||iJJ0ii/ftldl4>l(l ^fffcTT 

1417 :99 

2873 

24. 

6572378 

20060517 

k-ll^g Ml 

Pdfr&, ^ 15/1, 

2# 3^ft, 4>dHI4>1fgl 
jglfe^gW-521 456 
f*<HI 

WIHM mR41'jhT ^ teT^ 

303 :89 

2874 

25. 

6572782 

20060522 

l-99,^drjfe5Fm, 
mfeftd f<T^rcrf% ftg 

3JRJT 

3n^t<R» ft*i<d ^d 

3WI) 

14543 :04 

2875 

26. 

6574483 

20060530 

aft "^TT?! ^<n4 

wf wffaareicR 

1417 :99 

2876 


7-1-59/1 '-ttl'Jll 

*TTO ^ 2 $ i^ t *j8<f*IH 

zpMz 


torcrc-16 
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1 2 3 4 5 6 

27. 6574584 20060530 3IR PT&f 1417:99 

16-11-515/1 ^fScTT 

$40414 500036 

28. 6575182 20060601 3Pp <JJR* Q4U«4 M *TeT (^£<444 14543 :04 

pf 31/1 <3dH J K , yi<^fd+ ^ ^ 

s&m) 

3TRIT TJ^FT 

29. 6575283 20060602 P*»f faSTCIcR 1417:99 

7—1 —547, 311^4 

mttiz, ^w~i6 qq 

30. 6575384 20060602 tmi fel 7R yiS+Up ^444 M ^ 14543 :04 

m. 3RT t : 12/1/t?, (^444 f*m 

facta 4d 3icf|cj|) 

4l^<> Tftm, 
aRRjMi^r 

31.6576487 20060606 wf jt^ -&v\ fa^TOT^q;, 1417:99 

■?TN Rf. 9 <n$5 , lf <6l*mrl4H ^l*i4U|/fifl<rM4>lfl fyfidl 
t^i i^Rf ^ •fr ^ 

dl^UR $40414 
33R 33R 

32. 6576689 20060607 (30.) ^4 > 444 ^ ^gf ( frfc l 44 14543:04 

w^t. 18,'^n^^T. 42 3rraifd4i fern •% ar^rrsfi) 

^ 3^ 3^ STTH^PR 

140414-500 070 

33. 6577085 20060608 ^TT "RPR (30.) % Tjtft 13779 :99 

12-6-19/3/3,mffacl 1 2 mtfe 

41h)<h 1 ^'lei T P 3 T 

140414-72 

34. 6577893 20060609 3lf?m Q4>444 ^ ^ (^44 14543 :04 

T^T^. 1/1358,3Tr^fd4> RFRcT ^ ^ 

^T#ft tfumx, ararar) 

4)<^Cl fend'd 

35. 6578087 20060612 ^ ?Tfal 9^440 Q<^444 ^1 ^ 14543 :04 

J lfs ^TlW, <+>Rnf=+»R HSd (^444 yi^fd^ fOd<.cl 
f^E>-517 237 ^ $ 3*rTT4T) 

36 6579291 20060616 f444^rf ^444 M ^ (^444 14543:04 

31R TRT 4. 8/1 f4H«n 4d 

4HHd4|^b f^4 3TclMI) 

MHRifrfr 

f4> tu l! feuf£«K! 


2877 


2878 


2879 


2880 


2881 


2882 


2883 


2884 


2885 


2886 
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1 

2 

3 

4 

5 

6 

7 

37. 

6579998 

20060620 

(m.) 6 

13, ^n, 

^<dN<rrHl, 500051 

yi < ^Ici < T> fitted '#ici «f> 
ancTP40 

14543 : 04 

2887 

3a 

6580882 

20060626 

f<rf J l?|cKI 
•ntfa^qfar facto 

3H^TT^-515 005 

yi4jfd<+ pHid 

SliflRT) 

14543 :04 

2888 

39. 

6581379 

20060627 

1-6-56,^^ 

ftlTO^-03 

^T®f TJcf W't fa?TO 13 t(, 
41l»|*lu|/ftK4Wil{) 

1417 :99 

2889 


:-#?T^-l/13 :11] 


t^T. < PF ffl ft fr F K (*J8C) 

New Delhi, the 26th October, 2006 

S.O. 4232.—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulations, 1988, 
of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in die following 
schedule: HBO (Apr.—June 06) 

SCHEDULE 


$L Licence No. 
No. 

Chant Date 

Name and Address 
of the Party 

Title of Standard 

IS No. 

File No. 

1 2 

3 

4 

5 

6 

7 

1. 6563276 

20060404 

Sri Balaji Inds. 

D. No. 283, Perecherla 

Medikonduru, 

Guntur-522009 

Packaged drinking water 
(Other than packaged 
Natural Mineral Water) 

14543-04 

2851 

2 6563882 

20060405 

Chandana Bros. Tex. & 
Jewellers, D.No. 17/105 
and 106, Trunk Road, 
NeMore-542001 

Fineness ami marking of 
Gold and Gold alloys, 
Jewellery/Artifacts. 

01417-99 

2852 

3. 6563781 

20060405 

Chandana Bros. Tex. & Fineness and marking of 

Jewellers (P) Ltd. Central Gold and Gold Alloys, 

Plaza, D. No. 6-3-902/A, Jewellery/Artifacts. 

P. No. 9 Rajbhavan Road, 

Somaj iguda, Hyderabad-500082 

01417-99 

2853 

4 6563963 

20060406 

Fortune Bio-Tech Ltd. 

Sy. No.803/804, Raigiri (V), 
Bhongir (M), Nalgonda 

Neem based EC containing 
Azadirachtin 

14300-95 

2854 

5. 6565381 

20060413 

Malabar Royal Designs 
(Hyd.) Pvt. Ltd., D.No. 

6-3-1111/23TF, Babukhan 
Annex Somajiguda, 
Hyderabad-500016 

Fineness and marking 
of Gold and Gold alloys, 
Jewellery/Artifacts. 

01417-99 

2855 

6 6565987 

20060420 

Jayasri Inds 
NizamsagarRoad, 
Yellareddy (M) 

Niz^mabad 

Packaged drinking water 
(Other than packaged 
Natural Mineral Water) 

14543-04 

2856 


5576 <$i (OQ, -Z 
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1 

2 

3 

4 

5 

6 

7 

7. 

6566989 

20060424 

Icon Capacitor Inds. 

Plot No. B-6, Phase I, IDA 
Jeedimetla 

Hyderabad-500055 

Power capacitors for the 
self-healing type for ac 
power systems having, 
rated voltage up to 1000 V 

13340-93 

2857 

8. 

6566686 

20060424 

Kamakshi Cements 
(P) Ltd., 

Choutpally (V), 

Mattampally (M) 

Nalgonda. 

43 grade ordinary portland 
cement 

08112-89 

2858 

9. 

6566787 

20060424 

Bomaby Jewellers 

Shop No. 13, AMC, 
Complex Govemorpet 
Vijayawada 

Krishna 

Fineness and marking of 
Gold and Gold alloys, 
Jewellery/Artifacts 

01417-99 

2859 

10. 

6566888 

20060424 

Mukesh Jewellers 

13/59, Mandapala St. 

Nellore 

Fineness and marking of 
Gold and Gold Alloys, 
Jewellery/Artifacts 

01417-99 

2860 

11. 

6568286 

20060427 

Dewaki Jewels & Getfns 
21-2-445/12, Gokuldas 
Complex 

Mitti Ka Sher, Charkaman 
Hyderabad-500002 

Fineness and marking of 
Gold and Gold alloys. 
Jewellery/Artifacts 

01417-99 

2861 

11 

6568084 

20060426 

Indo Cement (Tiles) Products Precast Concrete Manhole 
Sy. No. 17, Medipally Cover and Frame 

Ghatkesar (M) 

Ghatkesar 

Ranga Reddy 

12592-02 

2862 

13. 

6568791 

20060427 

Binju Metals & Alloys 

Inds (P) Ltd., Sy. No. 114-A, 
IDA, Teegapur (V) 

Kothur, Shadnagar (M) 
Mahbubnagar 

High strength deformed 
Steel bars and wires for 
concrete reinforcement ' 

01786-85 

2863 

14. 

6568690 

20060427 

Binju Metals & Alloys 

Inds (P) Ltd., Sy. No. 114-A, 
IDA, Tfeegapur (V) 

Kothur, Shadnagar (M) 
Mahbubnagar 

Carbon steel cast Billet 
Ingots, Biloms, Slabs for 
Re-rolling purposes 

14650-99 

2864 

15. 

6569389 

20060601 

Hyderabad Chemical 
Products Ltd., 

60&61.IDA 

Pashyamylaram-502307 

Medak 

Sterilized Methoxy-Ethyl 
Mercury-Chloride 
Concentrate 6% 

02358-84 

2865 

16. 

6569591 

20060503 

Satyam Beverages 
Ghanpur(V), 

Ghatkesar (M) 

Ghatkesar 

Ranga Reddy 

Packaged drinking water 
(Other than packaged 
Natural Mineral Water) 

14543-04 

2866 

17. 

6569995 

20060505 

Adarsh Inds. 

Plot No. 20, Phase HI, IDA 
Jeedimetla 

Hyderabad-500055 

Electric Ceiling type fans 
and Regulators 

00374-79 

2867 




[VFrn—^5 3(H),] W : 4, 2006/^lfe 13, 1928 9111 


1 2 

, 3 

4 

5 

6 

7 

18. 6571376 

20060511 

Icomm Fastners 

70, Nagaram (V) 

KeesaraRd. 

Hyderabad-500062 

Fastners—-Threaded Steel 
Fastners 

12427-01 

2868 

19. 6571275 

20060512 

Castle Aqua Pure 

Plot No. 768, Rd. No. 44 
Jubilee Hills, 
Hyderabad-500033 

Packaged drinking water 
(Other than packaged 
Natural Mineral Water) 

14543-04 

2869 

20. 6571578 

20060512 

LaxmiPriyalnds. Sy. No 445 
N. H 16, Nizamabad Road, 
Armoor-500001 

Nizamabad 

Packaged drinking water 
(Other than packaged 
Natural Mineral Water) 

14543-04 

2870 

21. 6571881 

20060512 

Srinath Jewellers 

5-8-584, Abid Road 
Hyderabad-500001 

Fineness and marking of 
Gold and Gold alloys, 
Jewellery/Artifacts. 

01417-99 

2871 

22 6572176 

20060515 

Bhavani Jewellers 

Bhavani Estate, 
16-2-705/9/12, 

Near Hanuman Temple, 
Malakpet Hyderabad-500036 

Fineness and marking of 
Gold and Gold alloys. 
Jewellery/Artifacts. 

01417-99 

2872 

23. 6572075 

20060515 

Sri Bhavani Jewellers 

Shop No. 3, Pavani Estates 
Beside TIT) 
Kalyanamandapam 

Himay a thnagar-500029 
Hyderabad 

Fineness and marking of 
Gold and Gold alloys. 
Jewellery/Artifacts. 

01417-99 

2873 

24. 6572378 

20060517 

Indira Plywoods Pvt. Ltd., 
Sy.No. 15/1,2c, 3c, 
Kethanakonda 
Ibrahimpatnam (M) 
Ibrahimpatnam-521456 
Krishna 

Plywood for general 
purposes 

00303-89 

2874 

25. 6572782 

20050522 

S. V. Aqua bids. 

1 -99, Mullepudi Cross 
Padipeta, Tirupati Road 
Chittoor 

Packaged drinking water 
(Other than packaged 
Natural Mineral Water) 

14543-04 

2875 

26. 6574483 

20060530 

Sri Sampat Jewellers 

7-1-59/1, Merit Plaza, 

Shop No. 2, D.K. Road, 
Ameerpet Jn. 
Hyderabad-500016 

Fineness and marking of 
Gold and Gold alloys, 
Jewellery/Artifacts. 

01417-99 

2876 

27. 6574584 

20060530 

V.R. Saree Niketan 

Silks & Jewels 

16-11-515/1, ca 7 , 

Vijetha Navrathan TC 

Dilsukhnagar 

Hyderabad-500036 

Fineness and marking of 
Gold and Gold alloys, 
Jewellery/Artifacts. 

01417-99 

2877 

28. 6575182 

20060601 

Amrutha Water Works 

Sy. No. 31/1, LailaNagar, 
Undavalli 

Guntur 

Packaged drinking water 
(Other than packaged 
Natural Mineral Water) 

14543-04 

2878 
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1 

2 

3 

4 

5 6 

7 

29. 

6575283 

20060602 

Kothari Jewellers 

7-1 -547, Ground Floor 
Ameerpet 

Hyderabad-5000136 

Fineness and marking of 01417-99 

Gold and Gold alloys, 

Jewellery/Artifacts. 

2879 

30. 

6575384 

20060602 

Reshma Sivaraj Products 
R.S. No. 12/1 A, 

Gangadhara Puram (V) 
Bommuluru Panchayat 
Gudivada 

Krishna 

Packaged drinking water 14543-04 

(Other than packaged 

Natural Mineral Water) 

2880 

31. 

6576487 

20060606 

Nandi Jewellers 

Shop No. 9, 

Sai Durga Complex, 

Opp. HMTNacharam 
Hyderabad 

Fineness and marking of 01417-99 

Gold and Gold alloys, 

Jewellery/Artifacts. 

2881 

32. 

6576689 

20060607 

Siti Springs (P)Ltd., 

Plot No. 18, Block 42, APEC 
Auto Nagar, 

Hyderabad-500 070 

Packaged drinking water 14543-04 

(Other than packaged 

Natural Mineral Water) 

2882 

33. 

6577085 

20060608 

Naina Power (P) Ltd., 

12-6-19/3/3, Dnd floor. Behind 
BPCL Opp. HUDA Tr. Park, - 
Kukatpally Hyderabad-500072 

ac Static Watthour Meters, 13779-99 
Class 1 and 2 

2883 

34. 

6577893 

20060609 

Pratibha Industries 

H.No. 1/1358, HBS Colony 
Yemmiganur Kumool 

Packaged Drinking water 14543-04 

(other than packaged Natural 

Mineral water) 

2884 

35. 

6578087 

20060612 

Aqua Sheen Products 

Gadi Post Kalikiri (M) 
Chittoor-517237 

Packaged Drinking water 14543-04 

(other than packaged Natural 

Mineral water) 

2885 

36. 

6579291 

20060616 

Vijayadurga Enterprises 

R.S. No. 8/1, Yanamala 
Kudura (V) Panamaluru (M) 
Krishna 

Packaged Drinking water 14543-04 

(other than packaged Natural 

Mineral water) 

2886 

37. 

6579998 

20060620 

Alfa N Omega Beverages (P) Packaged Drinking water 14543-04 

Ltd., Plot No. 6 & 13, Phase (other than packaged Natural 
n, IDA Cheriapally Mineral water) 

Hyderabad-500051 

2887 

38. 

6580882 

20060626 

Sri Lingeswara Watertek 
Govindpally (v) 
Bukkarayasamudram 
Ananthapur-515005 

Packaged drinking water 14543-04 

(other than packaged Natural 

Mineral water) 

2888 

39. 

6581379 

20060627 

Shree Raj Jewellers 

1-6-56, Gandhi Statue 

M.G. Road 

Secunderabad-500003 

Fineness and marking of 01417-99 

Gold and Gold alloys. Jewellery/ 

Artifacts 

2889 


[Ref. CMD-1/13:11] 
S. K CHAUDHURI, Dy Director General (Marks) 
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W 4, 2006/^lfe 13, 1928 


Titoranr Tft mq 

25 3mgRT, 2006 

*R.3R. 4233.—^FR ^ ^ TIcftcT T&TJ % frfj, dMN.fi 'jfa ^ 4>1<WI 3rf*MRT ^ ^ 

TTRIoRT %; 

m: 3m, ^fr, w<x fa (a*#! afo t^ra) arfafwr, 1957 (1957 ^r 20 ) w$ '^rm 

d<W 3rf%jPi^H «t>6l T RH $) W\ ^RI 4 ^>t ‘OT-tJRT (1) SRI SWd *lRd<qY ^T 3Pfrn °b<^ ^t£,'3*1 *¥ ^ 

3?r^ 3jivm w\ *£mr ^cft t; 

JQ 3TfM^5RT ^ 3Rpfa 3TT^ ^ fa ^ *1. (%^ft)/«jfR/305 <JRte 27 2006 ^1 

fdftend «Fc7«R7 ( <14*14 (%wWl«) 4> «hJ«4<n<< ^ "dT Fn^, 1 <FldRl<r1 ?RRT *^3, <*>)<flch[dl-700001 °f> 4>NfcTO i "4 
TflT3«? ^t<4 fa. (W ), <ihd ^<-495006 (UrTfaRW) ®f> dFPlfcPT ^ Rj^I *TT *H<*>dl i? I 

TF 3dft^aRi <£ amk afa <mt $ fed** wft *qfaa w atifafwi ^ mn 13 ^ts'T-qrcr ( 7 ) Rr fd f fog *nft 

^if, afo arm ^ arftRj^RT ■$ wr? 3 wt 3Rte 3 ^ frm ^ 'tfta*, wrw arftmrRt ^ 

RHl ^ g qi ff (7T5R3) TO^?f RHW;i< -495006 ( gfft<F I 4 ) ^t faft I 

PktHcHl'A «MI«f» 

^iff Tnmf 

ftfHT-TFRTf (Wtaf ) 

Y<aR> TRadi- y.d/41 (^t^mt/’jPr/305) 


aifte 27 2006 (T$m ^ ifa 3rftRjfad 'jfa |rq) 


9T. 

U 

3JRT ^ 

«d<61 

TTSzn 

*T@8 

inwita 


fa 

fvm 

1 

4)141^1 

27 

SI 

wUi 

Km* 

100.000 

'TFT 

2 

fwmpft 

28 

101 

TRqter 

m 

538.000 


3 

Ul<r^4ld) 

27 

305 

wl4l 

jpm 

524.000 


4 

*wumcft 

27 

19 


WTS 

200.000 

'TFT 

5 

4>)HMRF 

27 

54 

wl«l 

Wlf 

723.000 

^mjpf 

6 


28 

104 

■wIai 


674.296 


7 

arfam 

28 

02 

wl4l 

~ TTTO 

116.504 



"fin : 2875,800 it&Ui (Wtm) TR 7106.10 (*m*FT) 

S. 



Omipfa 1 




TT-'q* 


TT-T 




^3T TIFT 4>l<il$lR*l ^ Tdfr #R1 ^ M f» M it 3|R«T #ft t, 3^ TIIR cbld^R^I, f^WTPft, 3Jafield ^ 

^7T it “tt“ %5 tr ftrRft t I 

^TT3HR 3fk‘‘^°^XRfT^^.| 

^.01 Him ^[c^MKrfl, <t>l’iHKi l «ti<3jHi<rO ^Rr^il •hIhi ^ ,, '®‘ M fa^TR fncicfl ^ 1 

^.01 Him. «h<J<f4fc’fl, <W< 3151 R <11 ^ ^ 3?R 3iRfim» ‘'^r” R<rKfl ^ I 

[TPT. St. 43015/9/2006-^3TR3tf£^-I ] 

TTR. ^i^Ih, am irffa 


MINISTRY OF COAL 
New Delhi, the 25th October, 2006 

S.O. 4233.— Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the schedule hereto annexed; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein; 

The plan bearing No. SECL/BSP/GM (Plg)/Land/305 dated the27th July, 2006 of the area covered by this notification 
can be inspected in the office of the Collector, Raigarh, Chhattisgarh or in the office of the Coal Controller, 1, Council House 
Street, Kolkata -700001 or in the office of the South Eastern Coalfields Limited (Revenue Section), Seepat Road, Bilaspur- 
495006 (Chhattisgarh). 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of section 13 of the said Act to the Officer-in-charge or Head of the Department (Revenue), 
South Eastern Coalfields Limited (Revenue Section), Seepat Road, Bilaspur : 4950Q6 (Chhattisgarh) within ninety days from 
the date of publication of this notification in the Official Gazette. 

SCHEDULE 

Chimtapani Block, Maud Raigarh Coalfield 
District Raigarh, Chhattisgarh 

Plan No. SECIVBSP/GM (Plg)/Land/305 dated 27th July, 2006 (showing the land notified for prospecting). 


Serial 

No. 

Name of 

Village 

Halka 

number 

Settlement 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 

Kantajharia 

27 

57 

Gharghoda 

Raigarh 

100.000 

Part 

2 

Chimtapani 

28 

101 

Gharghoda 

Raigarh 

538.000 

Full 

3 

Salhepali 

27 

305 

Gharghoda 

Raigarh 

524.000 

Full 

4 

Katharrapali 

27 

19 

Gharghoda 

Raigarh 

200.000 

Part 

5 

Konpara 

27 

54 

Gharghoda 

Raigarh 

723.000 

Full 

6 

Chotiguda 

28 

m 

Gharghoda 

Raigarh 

674.296 

Full 

7 

Ajijgarh 

28 

02 

Gharghoda 

Raigarh 

116504 

Full 


Total: 2875,800 hectares (approximately) or 7106,10 acres (approximately) 


Boundary description:— 

A-B-C: Line starts from point ‘A’ on the Northern boundary of village Kantajharia and passes along the northern boundary 
of villages Kanthajharia, Chimtapani, Ajijgharh and meets at point ‘C’. 

C -D: Line passes along the Eastern boundary of village Chotiguda, Salhepali and meets at point *D\ 

EVE: Line passes along the Southern boundary of villages Salhepali, Konpara, Katharrapali and meets point *E\ 

E-A: Line passes through villages Katharrapali, Kantajharia and meet at the starting point “A”. . 

[F. No. 43015/9/2006/PRIW-I] 
M. SHAHABUDEEN, Under Secy. 

^ 27 sragarc, 2006 

4234.—*TTIcT ^ ^ II, 73S 3, (ii) 3 20 M, 2006 ^ 4331 3 4339 TT 

^HKcl 7TSUT ^T.3TT. 1968 12 2006 ^ 

Tpff 9)Ui4> 4332 UT- 

1. n 80.77 ^ T*TR T7 80.17 I 

TJW 4333 3T— 

3JR eheiu arf^RT tusqfo 

° 100/1^- 100/173- 100/173" 

'Moo/hp- ioo/m- 100/m” 


[3>T. 7T. 43015/2/2005-it.31R37T|.^7j.-I] 

stcr 7^33 


h<si ^ I 
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MTT3 : WMT 4, 2006 /*>lfci4> 13, 1928 


3fa fa wm 

M fa*#, 16 3TMqMT, 2006 

«?>i.3TT. 4235.—Md: tK*t>K # MF 3J#?T #clT ^ 

fa> dWfefl # MF 3TTM?MM> t f# ■STRI 3ffa 3 aRTT.#.^. 
MT$M W^T TJTT.3T K%$ tffafa.^ ^ ^f#PI Mi 
HI5d <rli$*i "fa FMT fa 3TF STO fa®i$ ‘Mpft I 

#T MF: MF 5nflo #FT ^ f# 0,4fl cii^’iT # fast"} # 
IT# 7 ! # t^r l<d^lN4 3PJ4J# 3 #% njfa 3 FM#M M>T 
3TfWT 3?faF MiTMT <H|oNM4> t I 

3TcT: 3TM ^#f#MM #T ^rffa MT$M cM?F («jfM # 
^TMpT # 3TfWT MTT 3r#T) aifafaMM, 1962 (1962 MJT 50) 
# MITT 3 #t 7TMMRT (1) W J/lfad# MTT M#M MT# ^ 
4>#M ^T4»k ^ <141^ d4#M M>T 3TfMM>T7 <Hfacl <*><■) M>T 
3PTCT 3TO Hd^fiKI #faF faMT t I 

M?# fa FMF *jfa ^ facf«n5 #$ «Mfad, FTT *jfa # 
Hl§el <* 115*1 fa0# M> fcii< 3TT#M TWM MlfaMil# cTMI 
Il<^ffl<* fa «fi<<Vi, PlHl«f 3fk faTMT^T TJMPT TTWPffa T^TZ/#. 
#. ##t #.T*F.#.#. MfalMft MMM, (MIHfa, 3TRJ yfa 
atffarRT # Flfa # 21 fa# # #FT M* TT#MT I 

#r far srrata mt# Mien ft ^fai mf # mwm m#mj 

fa MMI MF MF MIFMT $ ft? FTT# TpMlf cMpfcPId # # 
MT fa# fafa °qq«i41 # hi4ki i 


ant.afr.^. mt|m ftt#m ; fa.ant.^.f # fa.fa.i^ 


TPM 

3TPH Mfa 

H€C1 


fa# 

5^MfalMft 

MTM 

iMMHNT^ft 

3TTT.MTT.M* 



T^MT* 

T^»F 

"fair? 

1 

2 

3 

4 

5 

6 

775/2# 

0 

02 

5 

0 

06 

775/1# 

0 

W 

0 

0 

10 

774/1# 

0 

Q2 

0 

0 

05 Vi 

774/2# 

0 

02 

0 

0 

05Vi 

736/2 

0 

07 

5 

0 

19 

737/2 

0 

13 

0 

0 

32 

733/2# 

0 

06 

0 

0 

15 

733/1# 

0 

00 

5 

0 

01 Vi 

732/2 

0 

01 

5 

0 

w 

742/1"# 

0 

01 

5 

0 

w 

742/1# 

0 

02 

0 

0 

05 


1 

2 

3 

4 

5 

6 

7421# 

0 

01 

5 

0 

04 

723/3# 

0 

07 

0 

0 

17 

723/4# 

0 

00 

5 

0 

01 

7235# 

0 

00 

5 

0 

01 

723/4 

0 

02 

0 

0 

05 

744/1# 

0 

03 

5 

0 

09 

743/3 

0 

02 

5 

0 

06 

743/2 

0 

02 

0 

0 

05 

744/2# 

0 

03 

0 

0 

08 

745/1# 

0 

05 

5 

0 

14 

745/2# 

0 

03 

0 

0 

06 

746/3# 

0 

01 

5 

0 

04Vi 

746/3# 

0 

01 

5 

0 

04Vi 

746/3# 

0 

Ot 

5 

05 

11 

746/3# 

0 

00 

5 

0 

01 

746/2$ 

0 

03 

0 

0 

07 

746/2# 

0 

02 

0 

0 

05 

746/2# 

0 

00 

3 

0 

01 

746/2# 

0 

03 

0 

0 

07 

#M: 

0 

91 

5 

2 

26Vi 


TPM 

3TRJ Ufa 

■H-SCI 


fa# 

TJefMklMft 

MTM 

M>HTMKIH 

3TTWM. 

*#fa 


#farf 

V&5 

Tfarr 

1 

2 

3 

4 

5 

6 

1/2 

0 

00 

5 

0 

OIVi 

1/3 

0 

00 

5 

0 

om 

2/2 

0 

07 

0 

0 

17 

3/2 

0 

01 

5 

0 

04 

10/2 

0 

21 

0 

05 

2 

3/3 

0 

05 

5 

0 

13 

9a 

0 

17 

,0 

0 

42 

14/1# 

0 

07 

0 

0 

17 

13/2 

0 

04 

5 

0 

11 

30/2# 

0 

05 

5 

0 

14 

29/4# 

0 

02 

0 

0 

05 

29/5# 

0 

03 

5 

0 

09 

29/3# 

0 

06 

0 

0 

15 
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2 3 4 5 6 


29/1# 

0 

00 

5 

0 

00>/2 

29/3# 

0 

00 

5 

0 

01 

29t3i 

0 

00 

5 

0 

OIVi 

29/5# 

0 

05 

0 

0 

12 

25/2# 

0 

18 

0 

0 

44 

23/ 1 # 

0 

06 

0 

0 

15 

26a 

0 

01 

5 

0 

Ot 

23/1# 

0 

01 

5 

0 

Ot 

23/2# 

0 

02 

5 

0 

06 

23/2# 

0 

02 

0 

0 

05 

23/3# 

0 

03 

G 

0 

08 

23/4# 

0 

00 

5 

0 

0»/2 

58/2 

0 

02 

0 

0 

05 

59/2 

0 

01 

0 

0 

03 

6(Y10# 

0 

13 

5 

0 

33 

60/11# 

0 

06 

5 

0 

16 

60/11# 

0 

06 

5 

0 

16 

62/5# 

0 

07 

0 

0 

17 

77/3# 

0 

Ot 

5 

0 

11 

75/2 

0 

02 

0 

0 

05 

67/2# 

0 

13 

0 

0 

32 

WT 

1 

78 

5 

4 

41 Vi 



3TRJ 

HSC1 


fa# 

_r \ r- 

^ 4KI3H 





T^f 




1 

2 

3 

4 

5 

6 

133/6# 

0 

05 

0 

0 

12 

134/2 

0 

01 

5 

0 

Ot 

149/1 

0 

00 

5 

0 

01 

148/2 

0 

08 

5 

0 

21 

150/1# 

0 

05 

5 

0 

14 

150/2# 

0 

10 

5 

0 

26 

154/1# 

0 

08 

5 

0 

21 

1781/9# 

0 

02 

0 

0 

05 

1781/# 

0 

02 

0 

0 

05 

177/2 

0 

01 

5 

0 

Ot 

175/3# 

0 

06 

0 

0 

15 


2 3 4 5 6 


175/3# 

0 

05 

0 

0 

12 

175/6# 

0 

01 

0 

0 

03 

175/5# 

0 

ot 

5 

0 

11 

171/1# 

0 

12 

5 

0 

31 

171/2#4 

0 

02 

0 

0 

05 

167/3# 

0 

07 

5 

0 

19 

171/2#2 

0 

07 

5 

0 

19 

167/2# 

0 

03 

0 

0 

06 

168/4# 

0 

03 

5 

0 

09 

168/5# 

0 

ot 

0 

0 

K) 

163/2 

0 

at 

5 

0 

11 

#*T : 

1 

07 

5 

2 

66 


TFKT 



<JU4MHikW 

fa# 




STRICT.# 


¥ 




1 

2 

3 

4 

5 

6 

651/2 

0 

13 

5 

0 

33 

652/3 

0 

03 

5 

0 

09 

651/4 

0 

03 

5. 

0 

09 

651/5 

0 

07 

5 

0 

19 

649/1# 

0 

01 

0 

0 

02 

649/1# 

0 

06 

0 

0 

15 

649/3# 

0 

05 

5 

0 

13 

654/2# 

0 

01 

0 

0 

03 

654/3# 

0 

(B 

0 

0 

07 

661/1# 

0 

00 

5 

0 

0»/2 

661/2^ 

0 

01 

0 

0 

03 l /i 

661/3# 

0 

00 

5 

0 

01 l /2 

661/3# 

0 

01 

5 

0 

04‘/ 2 

661/4# 

0 

02 

0 

0 

05 

661/5# 

0 

02 

5 

0 

O 6 V 2 

661/6# 

0 

02 

5 

0 

06 

661/7# 

0 

02 

5 

0 

06 

661/8# 

0 

02 

5 

0 

06 

659/2# 

0 

01 

5 

0 

Ot 

659/3# 

0 

01 

0 

0 

03 

659/4# 

0 

01 

5 

0 

Ot 


H 


.. <n> '«■<• 


t 
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TF*m : W«R[ 4, 2006/^to 13, 1928 


1 

2 

3 

4 

5 

6 

659/5# 

0 

01 

5 

0 

(4 

659/6# 

0 

01 

5 

0 

(4 

660/2# 

0 

G3 

0 

0 

08 

660/4# 

0 

02 

5 

0 

06 

66Q/3# 

0 

01 

5 

0 

(4 

6600# 

0 

02 

5 

0 

06 

660/4# 

0 

01 

5 

0 

(4 

6600# 

0 

01 

0 

0 

03 

664/51© 

0 

09 

5 

0 

M 

664Z5#2 

0 

02 

0 

0 

05 

664/4# 

0 

11 

5 

0 

28 

666/2 

0 

01 

0 

0 

02 

667/2U. 

0 

01 

0 

0 

03 

: 

1 

05 

5 

2 

6 IV 2 


[# 12016/61/06-#^#/# #m] 


aft #. 3?^ 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 16th October, 2006 

S.O. 4235. —Whereas it appears to the Central 
Government that is necessary in the public interest that 
for the transport of petroleum from “SRAE to GMAA” in 
the A.P. State pipeline should be laid by the Oil & Natural 
Gas Corporation Ltd. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto: 

Now therefore in exercise of the powers conferred 
by sub-section (1) of the section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Users in the 
Land Act), 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein: 

Provided that any person interested in the said land 
may object within 21 days from the date of this notification, 
to laying the pipe line under the land to the Competent 
Authority Oil & Natural Gas Corporation Ltd, Rajahmundry 
Asset/K.G., Basin, Godavari Bhavan . Base Complex, 
Rajahmundry, Andhra Pradesh. 

And every person making such an objections shall 
also state specifically whether he wished to be hear in 
person or by legal practitioner. 


SCHEDULE 

RouPipe Line from SRAE to GMAA 


State 

District 

Andhra Pradesh 
East Godavari 

Mandal: District 

Village Bhimanapalli 

R. S. No. 

Hecta¬ 

res 

Ares 

Centi- 

ares 

Acres 

Cents 

1 

2 

3 

4 

5 

6 

775/2B 

0 

02 

5 

0 

06 

775/IB 

0 

(4 

0 

0 

10 

774/IB 

0 

.02 

0 

0 

05Vi 

774Z2B 

0 

02 

0 

0 

OSYi 

736/2 

0 

07 

5 

0 

19 

737/2. 

0 

13 

0 

0 

32 

733/2B 

0 

06 

0 

0 

15 

733/IB 

0 

00 

5 

0 

01'/ 2 

732/2 

0 

01 

5 

0 

(4 

742/ID 

0 

01 

5 

0 

Of 

742/1C 

0 

02 

0 

0 

05 

7421B 

0 

01 

5 

0 

Of 

723/3B 

0 

07 

0 

0 

17 

723/4B 

0 

00 

5 

0 

01 

723/5B 

0 

00 

5 

0 

01 

723/4 

0 

02 

0 

0 

05 

744/IB 

0 

03 

5 

0 

09 

743/3 

0 

02 

5 

0 

06 

743/2 

0 

02 

0 

0 

05 

744/2B 

0 

03 

0 

0 

08 

745/IB 

0 

05 

5 

0 

14 

745/2B 

0 

03 

0 

0 

08 

7460D 

0 

01 

5 

0 

MVz 

746/3D 

0 

05 

0 

0 

Of‘/2 

7460C 

0 

(4 

0 

5 

11 

7460B 

0 

00 

5 

0 

01 

746/2E 

0 

03 

0 

0 

07 

1 A 6 T 2 C 

0 

02 

0 

0 

05 

746/2D 

0 

00 

3 

0 

01 ( 

746/2B 

0 

03 

0 

0 

07 

TOTAL: 

0 

91 

5 

2 

26 l / 2 


3376$i/o£-£ 
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State Andhra Pradesh Mandal: Uppalaguptam 


District 

East Godavari 

Village Kunavaram 

R. S.No. 

Hecta¬ 

res 

Ares 

Centi 

ares 

Acres 

i Cents 

1 

2 

3 

4 

5 

6 

1/2 

0 

00 

5 

0 

OP/2 

1/3 

0 

00 

5 

0 

01 Vi 

2/2 

0 

07 

0 

0 

17 

3/2 

0 

01 

5 

0 

M 

10/2 

0 

21 

0 

05 

52 

3/3 

0 

05 

5 

0 

13 

9/2 

0 

17 

0 

0 

42 

14/IB 

0 

07 

0 

0 

17 

13/2 

0 

m 

5 

0 

11 

30/2B 

0 

05 

5 

0 

14 

29/4B 

0 

02 

0 

0 

05 

29/5B 

0 

03 

5 

0 

09 

29/3B 

0 

06 

0 

0 

15 

29/IB. 

0 

00 

5 

0 

00Vi 

29/3C 

0 

00 

5 

0 

01 

29/3E 

0 

00 

5 

0 

0P/2 

29/5C 

0 

05 

0 

0 

12 

25/2B 

0 

18 

0 

0 

44 

23/1B 

0 

06 

0 

0 

15 

26/2 

0 

01 

5 

0 

M 

23/1C 

0 

01 

5 

0 

M 

23/2B 

0 

02 

5 

0 

06 

23/2C 

0 

02 

0 

0 

05 

23/3B 

0 

03 

0 

0 

08 

23/4B 

0 

00 

5 

0 

ay/i 

5m 

0 

02 

0 

0 

05 

59/2 

0 

01 

0 

0 

03 

60/10B 

0 

13 

5 

0 

33 

60/1 IB 

0 

06 

5 

0 

16 

60/1 IB 

0 

06 

5 

0 

16 

62/5B 

0 

07 

0 

0 

17 

77/3B 

0 

m 

5 

0 

11 

75/2 

0 

02 

0 

0 

05 

67/2B 

0 

13 

0 

0 

32 

TOTAL 

1 

78 

5 

4 

41 Vi 


State Andhra Pradesh Mandal: Uppalaguptam 


District 

East Godavari 

Village 

Gopavaram 

R. S. No. 

Hecta¬ 

res 

Ares 

Centiares Acres 

Cents 

1 

2 

3 

4 

5 

6 

133/6B 

0 

05 

0 

O 

12 

134/2 

0 

01 

5 

O 

W 

149/1 

0 

00 

5 

0 

01 

148/2 

0 

08 

5 

0 

21 

15G/1B 

O 

05 

5 

O . 

14 

15IV2B 

0 

10 

5 

O 

26 

154/IB 

0 

08 

5 

O 

21 

178/9B 

O 

02 

0 

0 

05 

1781/1 IB 

O 

02 

O 

0 

05 

177/2 

0 

01 

5 

0 

M 

175/3B 

0 

06 

0 

O 

15 

17/3D 

O 

05 

0 

0 

12 

175/6D 

0 

01 

0 

0 

03 

175/5B 

0 

M 

5 

0 

11 

171/IB 

O 

12 

5 

0 

31 

171/2B4 

0 

02 

0 

O 

05 

167/3B 

0 

07 

5 

0 

19 

171/2B2 

0 

07 

5 

O 

19 

167/2B 

O 

03 

0 

O 

08 

168/4B 

0 

03 

5 

O 

09 

168/5B 

0 

m 

O 

0 

10 

163/2 

0 

W 

5 

0 

11 

TOTOAL: 

1 

07 

5 

2 

66 

- 

State 

Andhra Pradesh 

Mandal: Uppalaguptam 

District . 

East Godavari 

Village 

Challapalli 

R.S.N. 

Hecta- 

Ares 

Centi- 

Acres 

Cents 


res 


ares 



1 

2 

3 

4 

5 

6 

651/2 

0 

13 

5 

0 

33 

651/3 

0 

03 

5 

O 

09 

651/4 

0 

03 

5 

0 

09 

651/5 

0 

07 

5 

0 

19 

649/1D 

0 

01 

0 

O 

02 

649/IB 

0 

06 

0 

O 

15 


[RPT II- 

— 

3(H)] 


■HKd mi : dciMK 

1 

2 

3 

4 

5 

6 

649GB 

0 

05 

5 

0 

13 

654GB 

0 

01 

0 

0 

03 

654GB 

0 

03 

0 

0 

07 

661/IB 

0 

00 

5 

0 

00*/2 

661/2A 

0 

01 

0 

0 

cm 

661GB 

0 

00 

5 

0 

0 W 2 

661GC 

0 

01 

5 

0 

04 l /2 

661/4B 

0 

02 

0 

0 

05 

661/5B 

0 

02 

5 

0 

O 6 V 2 

661/6B 

0 

02 

5 

0 

06 

661/7B 

0 

02 

5 

0 

06 

661 GB 

0 

02 

5 

0 

06 

659/2B 

0 

01 

5 

0 

01 

659GB 

0 

01 

0 

« 

03 

659/4B 

0 

01 

5 

0 

01 

659/5B 

0 

01 

5 

0 

01 

659 m 

0 

01 

5 

0 

01 

660GB 

0 

03 

0 

0 

08 

6604B 

0 

02 

5 

0 

06 

6603C 

0 

01 

5 

0 

01 

660GC 

0 

02 

5 

0 

06 

6604C 

0 

01 

5 

0 

01 

66QGB 

0 

01 

0 

0 

03 

664/5A2 

0 

09 

5 

0 

1A 

665/5B2 

0 

02 

0 

0 

05 

665/4B 

0 

11 

5 

0 

28 

666G 

0 

01 

0 

0 

02 

667/2A 

0 

01 

0 

0 

03 

TOTAL 

1 

05 

5 

2 

6 W 1 


[No. 12016/61/2006-ONG/DO HI] 
O P. BANWARI, Under Secy. 


Ikrcft, 16 3**^, 2006 

W.3TT. 4236. RRPR m[ «k Rlfo*! 

3 wkl rt 3TfamR mT 3T*fo) STfaffolR, 
1962 (1962 «PT 50) (fa*} 5*rt §*im MTrdfij^ ■s e w 
m?T RRT £) m) rm 3 mt ^T-RRT (1) rt 3T#T *TKt, RRcT 
R<mK rt 3k yi«f)fdch £r HPlIdq ml 3rf%KJ^ll 

RT§mmT.3TT. 755, flRtW 23-02-2005 ^3R 3TftR£ERT 3 

R?FT SRRJtT) rt mri* Hpl ^ 3£.TRT.*fort. ^.^t. £fiH, 
TTSpff^ TRTZ ^RT 3TRJ R^T 7RT £’ £^.^.£-7 3 
rt.TRT. RftrtaHI <1«h HI«TH £r rt MftdSH rt fort 
fa©! 1 } rt TRTl«R rt fort rt 3TfamR mT 3pjfo mfo rt 
3Rfo 3TI?RT Rfomi «lft *ft; 


4,2006/mrftm 13, 1928 9119 

3k ^mi TPSHT^ 3^^ii yfd^l ^lldi ml ai<l<a 

30-7-2005 3 ^RT®T mR £t ^ «ff; 

3k WWT fo^rt rt £' ^RRTT 3 RTRT 3TTsH‘ 

RT R5JR TnfM^Rt £RT for^R «PT form RRT £ 3k F#‘ 3RT^^M 

’ r _ LJ1 a 4 

«RW™?; 

3k rsrt mfomRl £ W 3kkm mt *trj 6 ml 
^R-RRT (1) rt ST^ffo e ts'50' fi < RTmR ml 3iMd) RhI<£ £ £; 

3k rt^fo* *U<*R £ 'Smi ffofo *R f^R mfo ^ 
R?m^ 3k ^ RRRTH £l *Tl£ *R for W *jfa WW 
fo^rt rt fort srtfora £, ^rtf wirt rt 3rfamR mT 
mfo mi fafaJNR form £; 

3i?i:, m, rtrtrt RrmR, -smr srfafom? ml rrt 6 ml 
3R-RRT (1) SRT TPRTmfmrtf mT 3Rkl mrt ^ RF rtw 

mfot £ for ?R 3Tf%Rjmn £ forFT SRJTjrt rt fofofe '3^T 
ffirtf rt fert rt fort r^t rt srfo^R^Tsr^rt 

form RRT £; 

3k, ^rt R^mR, <i«w srfofomr mt mn 6 ml «$m- 
%tri ( 4 ) ski 'fif®wrt mi Trtrt mrt foki £rt £ for 
fo^rt rt forR £f <jh*jVi mi 3rfomR ?r rtrtw 
rt nmT?H mt m<l<a ml m»sl"*i R^mR £f foffor £fo rt rrrt, 
Hi^Hcni^'i fo^rt mi yRiiq mrt Rfol 3rt.Fi.^ft.Rl. rt fofki 
£rti 3 k cT^rft, «jfo rt ^ wIpt mi Rfomp, ^r 3imR 
aifoOfod fortvrt 3 k ?rtf rt srtfo m\ ^ Rrtfocrrtrt'^ 
^mr 3Tt.T^.^t.rt. rt.^1. <Minfo trtz rt foffor £rtr 1 




3TR. 3flt. % RTfR cRI^T : £. ^R. T^. £.-7 rt ^4^-£. 
rt. XiR. 


3TFS RkT 

R^T 

mR7T 




Rfo 

mcfodHHSI 

3TR.TRT.rn 

£^krt 

TR* 


Rm^ 

foRR 

1 

2 

3 

4 

5 

6 

65/5A 

0 

5 

0 

0 

12 

65/5B 

0 

11 

0 

0 

27 

65/5C 

0 

(15 

0 

0 

13 

65 n 

0 

02 

0 

0 

06 

142GB 

0 

27 

0 

0 

67 

65GB 

0 

05 

0 

0 

12 

143/2B 

0 

12 

0 

0 

30 

143/IB 

0 

13 

5 

0 

33 

144/2Ppt 

0 

09 

0 

0 

22 

TOTAL 

0 

90 

0 

2 

22 
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3TRI 




1 

2 

3 

4 

5 

6 



TTfsi 



324/9A 

0 

13 

5 

0 

33 







324/5A 

0 

36 

0 

0 

89 





* 


324/4A 

0 

13 

0 

0 

32 

1 

2 

3 

4 

5 

6 







190/2 

0 

30 

0 

0 

74 

325/2A 

0 

01 

0 

0 

03 

192/IB 

0 

10 

0 

0 

25 

328/6B 

0 

05 

0 

0 

12 

192/2B 

0 

30 

0 

0 

50 

392/2A 

0 

16 

0 

0 

40 

192/8 

0 

08 

0 

0 

30 













328/5C4 

0 

06 

0 

0 

15 

193/2 

0 

35 

5 

0 

75 







191/1 

0 

08 

0 

0 

30 

328/5C3 

0 

01 

5 

0 

W 

191/2 

0 

02 

5 

0 

06Yi 

328/5A2 

0 

03 

0 

0 

07 

193/3 

0 

02 

5 

0 

06 

328/5C2 

0 

03 

0 

0 

08 

191/4 

0 

02 

5 

0 

06 







191/5 

0 

02 

0 

0 

05 

328/5A1 

0 

03 

0 

0 

07 

191/6 

0 

02 

0 

0 

Q5*/2 

328/5C1 

0 

03 

0 

0 

08 

191/7 

0 

02 

0 

0 

05 

328/5B1 

0 

00 

5 

0 

05 

205/1 

0 

09 

0 

0 

22 







210/pt 

0 

Q3 

0 

0 

07 

392/4Apt 

0 

19 

5 

0 

48 

205/2 

0 

11 

5 

0 

28 

324/8pt 

0 

17 

0 

0 

42 

TOTAL 

1 

43 

5 

3 

55 

392/3pt, 2 pt 

0 

14 

0 

0 

35 







324/9B 

0 

09 

5 

0 

24 







392/IE 1 

0 

11 

0 

0 

27 


srraTOi 

B-Sct 













392/1D1 

0 

06 

5 

0 

16 







392/1A1 

0 

09 

0 

0 

22 

3ET^T 


















391/9Apt, Bpt 

0 

36 

5 

0 

90 

1 

2 

3 

4 

5 

6 

391/6A 

0 

W 

5 

0 

11 

308/2P 

0 

08 

5 

0 

21 

391/1A 

0 

16 

0 

0 

40 

309/IB 

0 

07 

0 

0 

17 

391/3A 

0 

W 

0 

0 

10 

3HY7B 

0 

07 

5 

0 

18 

391/4A 

0 

06 

5 

0 

16 

31CV6B 

0 

05 

0 

0 

12 

391/5 A 

0 

05 

0 

0 

12 

3KV5B 

0 

W 

5 

0 

11 

472/IB 

0 

11 

5 

0 

28 

31 l/2pt 

0 

09 

5 

0 

23 

427/2B 

0 

07 

5 

0 

18 

312/8A 

0 

06 

0 

0 

15 

47Q/1B 

0 

16 

5 

0 

41 

312/7A 

0 

W 

5 

0 

11 

470/2A 

0 

01 

0 

0 

02 

312/6B 

0 

01 

5 

0 

08 

419/1 

0 

12 

0 

0 

30 

3l2/7pt 

0 

03 

0 

0 

W 

436/1 

0 

02 

0 

0 

05 

312/6A 

0 

03 

0 

0 

08 

432/3 IB 

0 

23 

5 

0 

58 

312/5C 

0 

02 

0 

0 

05 

433/2 

0 

12 

5 

0 

31 

312/5B 

0 

02 

0 

0 

05 













434/2B 

0 

26 

5 

0 

65 

312/5 A 

0 

02 

0 

0 

05 







324/8A 

0 

17 

0 

0 

42 

TOTAL 

4 

65 

5 

11 

50 
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MR?T wra : MTOT 4, 2006/3TTfch* 13, 1928 
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WQ 3TRJ3T&T ^SW TFM struct MIST; wtv\ 

Trig : : ^jM^wR MW ; 

n# Tjrgfrs tor 


1 

2 

3 

4 

5 

6 

144/2 

0 

11 

5 

0 

29 

144/lpt 

0 

w 

0 

0 

H) 

147/2 

0 

37 

0 

0 

91 

144/lpt 

0 

12 

0 

0 

30 

145/4B 

0 

03 

0 

0 

07 

136/12A 

0 

03 

0 

0 

06 

136/8A 

0 

14 

0 

0 

3 % 

136/6A 

0 

01 

5 

0 

W 

136/7pt 

0 

01 

0 

0 

02 

136/2B 

0 

01 

5 

0 

W 

136/2A 

0 

w 

5 

0 

11 

135/9A 

0 

05 

5 

0 

14 

135/5A 

0 

05 

5 

0 

13 

135/4A 

0 

05 

5 

0 

14 

135/2B 

0 

07 

0 

0 

17 

135/IB 

0 

03 

0 

0 

06 

135/2A 

0 

01 

0 

0 

03 

135/1A 

0 

05 

0 

0 

12 

127/6B 

0 

C4 

5 

0 

11 

127/6A 

0 

W 

0 

0 

10 

123/3B 

0 

07 

0 

0 

18 

123/2B 

0 

05 

5 

0 

13 

I5/6B1 

0 

09 

0 

0 

22 

15/6B2,6Apt 

0 

03 

0 

0 

08 

15/5Bpt 

0 

12 

0 

0 

30 

15/5 Apt 

0 

09 

. 5 

0 

7A 

I5/4pt 

0 

14 

5 

0 

36 

15/4pt2pt 

0 

05 

5 

0 

13 

15/3pt 

0 

06 

0 

0 

15 

14/4B, 3A 

0 

21 

0 

0 

52 

15/3pt 

0 

02 

0 

0 

05 

15/2Bpt 

0 

06 

0 

0 

15 

15/2Apt 

0 

03 

5 

0 

09 

15/lpt 

0 

06 

0 

0 

15 

15/6B,4B 

0 

08 

0 

0 

20 

13/1 A, 4pt 

0 

03 

0 

0 

08 

15/lpt 

0 

06 

0 

0 

15 

13/4A,3B 

0 

12 

0 

0 

30 

13/1B2 

0 

07 

0 

0 

17 

TOTAL 

0 

39 

5 

6 

97 


1 

2 

3 

4 

5 

6 

67/ZB 

0 

22 

0 

0 

54 

68/IB 

0 

06 

5 

0 

13 

68/1C 

0 

23 

5 

0 

58 

69GB 

0 

18 

0 

0 

45 

7CY2B 

0 

09 

0 

0 

22 

62/4B 

0 

07 

0 

0 

17 

62GB 

0 

W 

0 

0 

K) 

52Z5A5B,3B 

0 

31 

5 

0 

78 

TOTAL 

1 

20 

5 

2 

97 


[B. 12016/59/2006-3ft m ] 


3?t. it. , 3W* ufaq 
New Delhi, the 16th October, 2006 

S.O. 4236. —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas S.O. No. 755(E) dated 23-2-2005 issued under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline 
ENDAMURU-7 (EMAE) to ENDAMURU EPS in the State 
of Andhra Pradesh, a pipeline should be laid by 
ONGC-RJY; 

And whereas copies of the said Gazette notifications 
were made available to the public on 30-07-2005; 

And whereas no objections have been received 
from the public to laying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has, under 
Sub-Section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule appended to this Notification 
is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
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said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest, on this date of the 
publication of the declaration, in the ONGC, K.G. Project/ 
Rajahmundry Asset, free from all encumbrances. 

SCHEDULE 


State 

Andhra Pradesh Mandal: Karapa 

• 

District 

East Godavari 

Village 

Pathaliagadda 

RS.No. 

Hecta¬ 

res 

Ares 

Cend- 

ares 

Acres 

Cents 

1 

2 

3 

4 

5 

6 

65/5A 

0 

5 

0 

0 

12 

65/5B 

0 

11 

0 

0 

27 

65/5C 

0 

05 

0 

0 

13 

65/7 

0 

02 

0 

0 

06 

142/3B 

0 

27 

0 

0 

67 

65/8B 

0 

05 

0 

0 

12 

143/2B 

0 

12 

0 

0 

30 

143/IB 

0 

13 

5 

0 

33 

144/2pt 

0 

09 

0 

0 

22 

TOTAL 

0 

90 

0 

2 

22 


State 

Andhra Pradesh Mandal: Karapa 

District 

East Godavari 

Village 

Gorripudi 

R. S. No. 

Hecta- 

Ares 

Centi- 

Acres 

Cents 


res 


ares 



1 

2 

3 

4 

5 

6 

190 n 

0 

30 

0 

0 

74 

192/IB 

0 

10 

0 

0 

25 

192/2B 

0 

20 

0 

0 

50 

192/8 

0 

08 

0 

0 

20 

193/2 

0 

35 

5 

0 

75 

191/1 

0 

08 

0 

0 

20 

191/2 

0 

02 

5 

0 

O 6 V 2 

193/3 

0 

02 

5 

0 

06 

191/4 

0 

02 

5 

0 

06 

191/5 

0 

02 

0 

0 

05 


1 

2 

3 

4 

5 

6 

191/6 

0 

02 

0 

0 

Q5Vi 

191/7 

0 

02 

0 

0 

05 

205/1 

0 

09 

0 

0 

22 

210/pt 

0 

03 

0 

0 

07 

205/2 

Q 

11 

5 

0 

28 

TOTAL 

1 

43 

5 

3 

55 


State 

Andhra Pradesh Mandal: Karapa 

District 

East Godavari 

Village Vemulavada 

RS.No. 

Hecta¬ 

res 

Ares 

Centi- Acres Cents 

ares 

1 

2 

3 

4 

5 

6 

308/2P 

0 

08 

5 

0 

21 

309/IB 

0 

07 

0 

0 

17 

310 rm 

0 

07 

5 

0 

18 

31<V6B 

0 

05 

0 

0 

12 

31Q/5B 

0 

M 

5 

0 

11 

31 l/2pt 

0 

09 

5 

0 

23 

312/8A 

0 

06 

0 

0 

15 

312/7A 

0 

W 

5 

0 

11 

312/6B 

0 

01 

5 

0 

06 

312/7pt 

0 

OB 

0 

0 

0* 

312/6A 

0 

OB 

0 

0 

08 

312/5C 

0 

02 

0 

0 

05 

312/5B 

0 

02 

0 

0 

05 

312/5A 

0 

02 

0 

0 

05 

324/8A 

0 

17 

0 

0 

42 

324/9A 

0 

13 

5 

0 

33 

324/5A 

0 

36 

0 

0 

89 

324/4A 

0 

13 

0 

0 

32 

325/2A 

0 

01 

0 

0 

32 

328/6B 

0 

05 

0 

0 

12 

392/2A 

0 

16 

0 

0 

40 

328/5C4 

0 

06 

0 

0 

15 

3286C3 

0 

01 

5 

0 


328/5A2 

0 

0B 

0 

0 

07 

328/5C2 

0 

00 

0 

0 

08 

328/5A1 

0 

00 

0 

0 

07 

328/5C1 

0 

00 

0 

0 

08 
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I 

2 

3 

4 

5 

6 

328/5B1 

0 

00 

5 

0 

05 

392/4Apt 

0 

19 

5 

0 

48 

324/8pt 

0 

17 

0 

0 

42 

392/3pt, 2pt 

0 

14 

0 

0 

35 

324/9B 

0 

09 

5 

0 

24 

392/1E1 

0 

11 

0 

0 

27 

392/1D1 

0 

06 

5 

0 

16 

392/1A1 

0 

09 

0 

0 

22 

391/9Apt. Bpt 0 

36 

5 

0 

90 

39I/6A 

0 

OA 

5 

0 

11 

391/1A 

0 

16 

0 

0 

40 

391/3A 

0 

OA 

0 

0 

10 

391/4A 

0 

06 

5 

0 

16 

391/5A 

0 

05 

0 

0 

12 

472/IB 

0 

11 

5 

0 

28 

427/2B 

0 

07 

5 

0 

18 

47MB 

0 

16 

5 

0 

41 

470/2A 

0 

01 

0 

0 

Q2 

419/1 

0 

12 

0 

0 

30 

436/1 

0 

02 

0 

0 

05 

432/3 IB 

0 

23 

5 

0 

58 

433/2 

0 

12 

5 

0 

31 

434/2B 

0 

26 

5 

0 

65 

TOTAL 

4 

65 

5 

11 

50 


State 

Andhra Pradesh 

Mandal: 

karapa 


District 

East Godavari 

Village: 

Kongodu 

R. S. No. 

Hecta- 

Ares 

Centi- 

Acres 

Cents 


res 


ares 



1 

2 

3 

4 

5 

6 

144/2 

0 

11 

5 

0 

29 

144/lpt 

0 . 

OA 

0 

0 

10 

147/2 

0 

37 

0 

0 

91 

144/lpt 

0 

12 

0 

0 

30 

145/4B 

0 

03 

0 

0 

07 

I36/12A 

0 

03 

0 

0 

08 

136/8A 

0 

14 

0 

0 

34 

136/6 A 

0 

01 

5 

0 

01 


1 

2 

3 

4 

5 

6 

136/7pt 

0 

01 

0 

0 

02 

136/2B 

0 

01 

5 

0 

04 

136/2A 

0 

04 

5 

0 

11 

135/9A 

0 

05 

5 

0 

1 * 

135/5 A 

0 

05 

5 

0 

13 

135/4A 

0 

05 

5 

0 

14 

135/2B 

0 

07 

0 

0 

17 

135/IB 

0 

03 

0 

0 

08 

135/2A 

0 

01 

0 

0 

03 

135/1A 

0 

05 

0 

0 

12 

127/® 

0 

04 

5 

0 

11 

127/6A 

0 

04 

0 

0 

10 

123/3B 

0 

07 

5 

0 

18 

123/2B 

0 

05 

5 

0 

13 

ism i 

0 

09 

0 

0 

22 

15/6B2,6Apt 0 

03 

0 

0 

08 

15/5 Bpt 

0 

12 

0 

o 

30 

15/5 Apt 

0 

09 

5 

0 

24 

15/4pt 

0 

14 

5 

0 

36 

15/4pt2pt 

0 

05 

5 

0 

13 

15/3pt 

0 

06 

0 

0 

15 

14/4B, 3A 

0 

21 

0 

0 

52 

15/3pt 

0 

02 

0 

0 

05 

15/2Bpt 

0 

06 

0 

0 

15 

15/2 Apt 

0 

OS 

5 

0 

09 

15/1 pt 

0 

06 

0 

0 

15 

15/6B,4B 

0 

08 

0 

0 

20 

13/1 A, 4pt 

0 

03 

0 

0 

08 

15/lpt 

0 

06 

0 

0 

15 

13/4A, 3B 

0 

12 

0 

0 

30 

13/1B2 

0 

07 

0 

0 

17 

TOTAL 

0 

39 

5 

6 

97 


State 

Andhra Pradesh 

Mandal: Karapu 


District 

East Godavari 

Village 

Peddapurappadu 

R. S. No. 

Hect- 

Ares 

Centi- 

Acres 

Cents 


ares 


ares 



1 

2 

3 

4 

5 

6 

67/28 

0 

22 

0 

0 

54 

68 /IB 

0 

05 

5 

0 

13 

68 /1C 

0 

23 

5 

0 

58 

69GB 

0 

18 

0 

0 

45 
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1 

2 

3 

4 

5 

6 

7(V2B 

0 

09 

0 

0 

22 

62/4B 

0 

07 

0 

0 

17 

62/3B 

0 

Ot 

0 

0 

10 

52/5A,5B,3B 

0 

31 

5 

0 

78 

TOTAL 

1 

20 

5 

2 

97 


[No. 12016/59/2006-ONG/DO ID] 
O. P. BANWARI, Under Secy. 


^ fowl!, 16 2006 

^T.3TT. 4237.-^T: M £ 

efcpfed 3 m 3TTW^ £ % 3THI U^TT J&q 3 3TR.4/g. 
•W ^ 4.3TR.^. S qNlH^I ^-fq.TTR. ^ 4 

efl^I d*TT lllfto % IRT RHt 

I 

3RT; Zf? 3RftcT 4<R £ % T&ft w£' 4 4 

wim 4 mn^rraK orf% *jfa 3 o&T 

3lf«mT 3?f^rf TOT 3TPTOF £ t 

3ffi: 3R 4* WT («JpT £‘ 

wibT4srftrem3nfc) stMto, i%2 ( 1962 ^ 50 ) 
4 sircr 3 4mrora (i) srcnimT ^iPw^Y^t -p. 

44fa ^ TObr «FT 3rf*RPR 3Tf^T 5R# «PT 

3PRT 3TTCPI T(d^RI 4farl iTO £ I 

^ *jfa £‘ ffcTO -sqf^T, mi *jfa 4 

43 RT^T 4 leH* awfa TTlfa^R* 3el tT«TT 

yiffd'ob £o 31BH ftqfa 4* ^3*rR W 7 !, <M1HP* l^<!/4. 

4. 4.mr.4.4. *iUwfl «rr, trotT^, 3tfv 

s£*T 3lf«T^ERT 4 4 21 W 4 4m ^FR r4tt i 

134 f3fa oqc(^|ql 4 HIMKl t 


3I^j4 

WT B15R 4.3TR.W. 3 


TR1 : 3TRJ -g^r 

r > f \ r- 

Ret : ^ J iHiqik 

45eT : 
43: 

TNld 



ml 



1 2 

3 

4 

5 

6 

762/2A 0 

07 

0 

0 

16‘/2 

762/2B 0 

0* 

0 

0 

10 


1 

2 

3 

4 

5 

6 

767/1 

0 

01 

0 

0 

02»/2 

771/2 

0 

05 

0 

0 

1292 

774/2B 

0 

05 

5 

0 

1392 

774/3B 

0 

04 

0 

0 

10 

774/5B 

0 

05 

5 

0 

1492 

774/6B 

0 

(B 

5 

0 

0892 

776/2 

0 

14 

0 

0 

34 

867/IB 

0 

06 

0 

0 

1592 

867/2A 

0 

05 

0 

0 

12 

867/7A 

0 

0 * 

0 

0 

0992 

867/7B 

0 

04 

0 

0 

0992 

872/2B 

0 

01 

0 

0 

02 

861/1 IB 

0 

01 

5 

0 

0392 

867/6B 

0 

05 

5 

0 

1394 

868/3B 

0 

0 * 

0 

0 

IOV 2 

868/7B 

0 

06 

0 

0 

159i 

872/IB 

0 

05 

5 

0 

14 

872/2C 

0 

02 

0 

0 

0592 

872/9B 

0 

02 

0 

0 

05 

865/2 

0 

01 

5 

0 

04 l /2 

868/3C 

0 

01 

5 

0 

039i 

847/6B 

0 

04 

5 

0 

11 

861/11C 

0 

OS 

0 

0 

08 

846/lC 

0 

01 

5 

0 

04 

845/2 

0 

02 

0 

0 

05 

861/1 ID 

0 

00 

5 

0 

01 

861/13A 

0 

01 

0 

0 

OP /2 

861/14B 

0 

01 

5 

0 

049i 

861/15B 

0 

02 

0 

0 

05 

861/16B 

0 

07 

5 

0 

I 8 V 2 

862/1 IB 

0 

04 

0 

0 

10 

856/2 

0 

01 

0 

0 

08 

538/5B 

0 

07 

0 

0 

1792 

853/7B 

0 

04 

5 

0 

IP /2 

855/4B 

0 

OS 

0 

0 

07 

855/5A 

0 

OS 

5 

0 

08>/2 
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1 2 3 4 5 6 


848/2 

0 

01 

5 

0 

w 

845/3 

0 

00 

5 

0 

01 

846/rst 

0 

05 

5 

0 

1314 

846/1# 

0 

08 

0 

0 

1914 

318/^4 

0 

08 

0 

0 

19/2 

843/1# 

0 

08 

5 

0 

20*/2 

843/ 

0 

W 

5 

0 

11 

830/2# 

0 

05 

5 

0 

14*4 

831AC2 

0 

00 

5 

0 

01 

831/#2 

0 

03 

0 

0 

08 

831/CC7 

0 

03 

5 

0 

09 

840/4^ 

0 

13 

0 

0 

3114 

: 

2 

07 

5 

5 

15 


: 

3TTHT 

4SH : 

<M)d 


fa# : 


#4 : 



ni -1 v r 




A&a 




1. 

2 

3 

4 

5 

6 

354/2 

0 

03 

0 

0 

07*4 

355/2 

0 

03 

5 

0 

0814 

373/231 

0 

06 

0 

0 

15 

356/#2 

0 

01 

5 

0 

0314 

356/413 

0 

03 

5 

0 

09 

356A£ 

0 

11 

0 

0 

27 

368/2 

0 

09 

0 

0 

22 

326/1#2 

0 

01 

0 

0 

0114 

262/1# 

0 

02 

0 

0 

0414 

262/1st 

0 

01 

0 

0 

0114 

262/241 

0 

02 

0 

0 

06 

262/lT*F 

0 

03 

5 

0 

09 

491/2# 

0 

01 

0 

0 

03 

491/3# 

0 

02 

0 

0 

05 


0 

50 

0 

1 

23 


tf.M2016/68/2006-#^/# #-IIIJ 


#. A. «RofRt, sm 


New Delhi, the 16th October, 2006 

S.O. 4237. —Whereas it appears to the Centra! 
Government that is necessary in the public interest that 
for the transport of petroleum from “KRAA to 
PONNAMANDAEPS” in the A.P. state pipeline should 
be laid by the Oil & Natutal Gas Corporation Ltd. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now therefore, in exercise of the powers conferred 
by sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Users in the 
Land Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein; 

Provided that any person interested in the said land 
may object within 21 days from the date of this notification, 
to laying the pipe line under the land to the Competent 
Authority Oil & Natural Gas Corporation Ltd., Rajahmundry 
Asset/K.G. Basin, Godavari Bhavan, Base Complex, 
Rajahmundry, Andhra Pradesh. 

And every person making such an objections shall 
also state specifically whether he wised to be hear in 
persons or by Legal Practitioner. 

SCHEDULE 


ROU Pipe line from KRAA to PONNAMAND A EPS 


State: 

Andhra Pradesh 

Mandal 

: Rozole 


District: 

East Godavari 

Village: 

Kadali 


R.S. No. 

Hect¬ 

ares 

Ares 

Centi 

A<^res 

Cents 

1 

2 

3 

4 

5 

6 

762/2A 

0 

07 

0 

0 

1614 

762/2B 

0 

W 

0 

0 

10 

767/1 

0 

01 

0 

0 

.214 

771/2 

0 

05 

0 

0 

1214 

7774/2B 

0 

05 

5 

0 

1314 

774GB 

0 

W 

0 

0 

10 

774/5B 

0 

05 

5 

0 

1414 

774/6B 

0 

03 

5 

0 

08*4 
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/- 



1 

2 

3- 

4 

5 

6 

1 

2 

3 

4 

5 

6 







776/2 

0 

14 

0 

0 

34 5 

843/IB 

0 

08 

5 

0 

2014 

867/IB 

0 

06 

0 

0 

15V4 

843/ID 

0 

04 

5 

0 

11 

867/2A 

0 

05 

0 

0 

12 

83G/2B 

0 

05 

5 

0 

1414 

867/7A 

0 

04 

0 

0 

0914 

831/A2 

0 

00 

5 

0 

01 

867/7B 

0 

04 

0 

0 

09*4 













831/B2 

0 

03 

0 

0 

08 

872/2B 

0 

01 

0 

0 

02 













831/A7 

0 

03 

5 

0 

09 

861/1 IB 

0 

01 

5 

0 

0314 













840/4A 

0 

13 

0 

0 

3114 

867/6B 

0 

05 

5 

0 

1314 







868/3B 

O' 

04 

0 

0 

1014 

TOTAL: 

2 

07 

5 

5 

15 

868/7B 

0 

06 

0 

0 

1514 







872/IB 

0 

05 

5 

0 

14 







872/2C 

0 

02 

0 

0 

0534 ' 

State: 

Andhra Pradesh 

Mandal 

: Razole 


872/9B 

0 

02 

0 

0 

06 

District: 

East Godavari 

Village: 

Ponnamanda 

865/2 

0 

01 

5 

0 

0414 













R. S.N. 

Hect- 

Ares 

Centi- 

Acres 

Cents 

868/3C 

0 

01 

5 

0 

0314 


ares 


ares 



847/6B 

0 

04 

5 

0 

11 













1 

2 

3 

4 

5 

6 ♦ 

861/11C. 

0 

OS 

0 

0 

08 













354/2 

0 

03 

0 

0 

0714 

846/1C 

0 

01 

5 

0 

04 













355/2 

0 

03 

5 

0 

0814 

845/2 

0 

02 

0 

0 

05 







861/1 ID 

0 

00 

5 

0 

01 

373/2B 

0 

06 

d 

0 

15 

861/13 A 

0 

01 

0 

0 

o m 

356/B2 

0 

01 

5 

0 

03 l /2 

861/14B 

0 

01 

5 

0 

0414 

356/B3 

0 

OB 

5 

0 

09 

861/15B 

0 

02 

0 

0 

05 

356/A2 

0 

11 

0 

0 

27 

861/16B 

0 

07 

5 

0 

1814 

368/2 

0 

09 

0 

0 

22 

862/1 IB 

0 

04 

0 

0 

10 

262/1B2 

0 

01 

0 

0 

0114 

856/2 

0 

01 

0 

0 

03 

262/1C 

0 

02 

0 

0 

0414 

853/5B 

0 

07 

0 

0 

1714 

262/ID 

0 

01 

0 

0 

0114 

853/7B 

0 

04 

5 

0 

1114 

262/2B 

0 

02 

0 

0 

06 

855/4B 

0 

03 

0 

0 

07 

262/IF 

0 

03 

5 

0 

09 

855/5A 

0 

03 

5 

0 

0814 













491/2B 

0 

01 

0 

0 

03 

848/2 

0 

01 

5 

0 

04 













491/3B 

0 

02 

0 

0 

05 

845/3 

0 

00 

5 

0 

01 







846/ID 

0 

05 

5 

0 

1314 

TOTAL: 

0 

50 

0 

1 

23 

846/IB 

0 

(K 

0 

0 

1914 



[No. 12016/68/2006-ONG/D O-III] 

831/A4 

0 

08 

0 

0 

1914 




O.P. BANWARI, Under Secy. 
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: W5R 4, 2006/<*llcl<* 13, 1928 


[9PTII—3g*S 3(j|)] 

*T^ fccTtl, 16 2006 

m.&r. 4238.—^l< c hi< #1 Hdld sldi ^ t# 

3rr«Hf4<* i % 3TRJ 3#?T TP9 4 3TR.#/JJ. 
W* WT #.f# 3 #* #.f# 6 # ## £ # l*ri. rP* 
# fd^ ^cT cT«TT 3N<fifd°l> fa 3?pfhf gRI 

^T#^ifoi* I 

3fa 3 TcT; -q% "5RftcT #cfT % % ## <ni^lT # fa®# # 

wfcR # %i* t^<jhw 4 apjq# 4 orfSRi Tjft 3 -mW ^T 
3TfeR ##<1 ^HRT 311^*1+ $ I 

3RL, 3R, 4$)fd9H wr ^ (’JpT # 

'&**&] # 3lf#ER ^T 3T#T) 3##PPT, 1962 (1962 50) 

#1 9TCT 3 #1 ^riJTCT (1) gRT TO 7Tf#T# ^8T fa# *6# ITt*, 

#'#9 «H<<*K 4 34-qV| ^»T 3faiFR *ttd eF# eFT 

3TR1 3TRRI M.d^SKl #fad f#9T £ | 

^JpT #’ f$d«l4 #lf «#«M, *fa # 
#3 WT Wf^T farSlA # f#* 3fl#q WT fafafa, fa cT^IT 
yi*rd<*> fa snfar, ffafa aH* farnid tj«trt - <ni^ 

1**W#. #• faff, sH-T**#.#. faf#**RR, TRTgJ^, 3TRI 

3lfa 3rffa^RT #1 fate # 21 Ifaf# #<R fa fah7 I 

fai an#? fa} ^TdT gr ^rf# w # fan fan 
% fal W <4g t % faP# TJ9fa fafalcl ^9 # 9T 
f+# i#v #1 hi^ci #i 


WC^ft.^. WT ^ : #fa. 3 3?fc #.1k 6 # 
#4 i#T*R. 


<r^ : 

: 

aflRJg^l 

RSd : 

■qfsf : 


aflRTRt. h 

£<*>i**f 

T*tf 

#&*4 



1 

2 

3 

4 

5 

6 

557/3^3H^ 

0 

07 

0 

0 

171/2 

557/3^311^ 

0 

07 

0 

0 

17 

557/3^311^ 0 

07 

0 

0 

17 

557/3^3nft(q 

0 

07 

0 

0 

17 

557/3^3H^T 

0 

08 

0 

0 

20 

557/2^2 

0 

14 

0 

0 

35 

557/2<M 

0 

01 

5 

0 

04W 

558/2#* 

0 

03 

0 

0 

081/2 

559/4(#qt) 

0 

02 

0 

0 

05 

518(#.#) 

0 

07 

5 

0 

19 

519/P* 

0 

07 

5 

0 

19 


1 

2 

3 

4 

5 

6 

57(V3T* 

0 

03 

0 

0 

07 

570/291 

0 

00 

5 

0 

01 

570/21*41 

0 

08 

0 

0 

20 

570/1# 

0 

01 

0 

0 

2Yi 

570/3# 

0 

(B 

0 

0 

WVi 

570/11* 

0 

02 

0 

0 

051/2 

570/1#41 

0 

02 

0 

0 

051/2 

503/3# 

0 

16 

0 

0 

39 

502/51*41 

0 

07 

5 

0 

18 

499/14# 

0 

01 

0 

0 

03 

494/12# 

0 

00 

5 

0 

01 

357/P* 

0 

05 

0 

0 

12 

357/1*# 

0 

02 

0 

0 

05 

357/1## 

0 

08 

0 

0 

20 

368/# 

0 

50 

0 

1 

24 

369/# 

0 

48 

0 

1 

18 

370/# 

0 

31 

5 

0 

78 

391/# 

0 

01 

0 

0 

03 

390/91* 

0 

08 

5 

0 

21 

390/9# 

0 

04 

5 

0 

11 


2 

75 

5 

6 

81*/ 2 


[ 4. 12016/60/2006/341^#/# 3}-IH] 
#. #. ■•CHelld, 3T^/ TTf^l 
New Delhi, the 16th October, 2006 


S.O. 4238.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum from “KV3 & KV6 to 
MORI EPS” in the A.P. State pipe hue should be laid by 
the OIL & NATURAL GAS CORPORATION LTD. 

And, whereas it appears that for the purpose of lay¬ 
ing the said pipe line, it is necessary to acquire the right of 
user in the land described in the schedule annexed here 
to:— 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Provided that any person interested in the said 
land may object within 21 days from the date of this 
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notification, to laying the pipe line under the land to the 
Competent Authority, Oil & Natural Gas Corporation Ltd., 
Rajahmundry Asset/K.G. Basin, Godavari Bhavan, Base 
Complex, Rajahmundry, Andhra Pradesh. 

And every person making such an objection shall 
also state specifically whether he wished to be hear in 
persons or by legal Practitioner. 

SCHEDULE 

ROU Pipe Line from KV. 3 & KV. 6 to 
MORI EPS 


State: 

District: 

Andhra 

Pradesh 

East Godavari 

Mandal: Sakhinetipalli 
Village: Kesavada- 
supalem 

RO. 

S.O.No. 

Hect- Ares 

ares 

Centi- 

ares 

Acres 

Cents 

1 

2 

3 

4 

5" 

6 

557/3AIJ 

0 

07 

0 

0 

171/2 

557/3AIK 

0 

07 

0 

0 

17 

557/3AIL 

0 

07 

0 

0 

17 

557/3AIM 

0 

07 

0 

0 

17 

557/3AIN 

0 

08 

0 

0 

20 

557/2A2 

0 

14 

0 

0 

35 

557/2BP 

0 

01 

5 

0 

04 */ 2 

558/2BA 

0 

03 

0 

0 

081/2 

559/P(G.P.) 

0 

02 

0 

0 

05 

518(G.P) 

0 

07 

5 

0 

19 

519/1A 

0 

07 

5 

0 

19 

570/3A 

0 

03 

0 

0 

07 

570/2P 

0 

00 

5 

0 

01 

570/2AP 

0 

08 

0 

0 

23 

570/3P 

0 

01 

0 

0 

0214 

570/1C 

0 

03 

0 

0 

0714 

570/1A 

0 

02 

0 

0 

0514 

570/1 BP 

0 

02 

0 

0 

05‘/- 

503/3P 

0 

16 

0 

0 

39 

502/5AP 

0 

07 

5 

0 

18 

499/14P 

0 

01 

0 

0 

03 

494/12P 

0 

00 

5 

0 

01. 

357/1A 

0 

05 

0 

0 

12 


{Part II—Six'. 3<i:)j 


1 

2 

3 

4 

5 

6 

357/AP 

0 

02 

0 

0 

(5 

357/1 BP 

0 

06 

0 

0 

20 

368 fP 

0 

50 

0 

1 

24 

369/P 

0 

48 

0 

i 

i8 

370/P 

0 

31 

5 

0 

78 

391/P 

0 

01 

0 

0 

03 

930/9A 

0 

06 

5 

0 

2i 

390/9B 

0 

04 

5 

0 

11 

TOTAL 

2 

75 

5 

6 

8114 


[No. 12016/6CV2(X)6-ONG/DO-1II] 
O.P RANWAR1. Under Secy. 


E? MET, 16 RE^TC, 2006 

^T.3TT. 4239.—mEOE Milft-TEH ER 7ETEE 

ET^E WI E 'SWT 3irfMR EF Me) MeMe, 
1962 ( 1962 EF 50) (M FEE F*RF EYEIF TEE EfyfEEE 
to eei i) M ert 3 M teert (l) Et eiM ^nrt ere 

*UE>R E3 MfeTEE M yi<J)Rl+ EE EEkEE EE 3TfE3£EHl 
TR3TT EE. El. 757 ElM 23-02-2005 £KT TE 34fER£EEI E 
RTO EjJSjEt E fMfM E 3TI. EE. ET. ET. <P. ET. 

THPjfF TER ‘gRT 3TFE EFE TFE E ^4>'^-5 E 
fcPIld 1 eMtrt. CgTE) fdEIrrt- 8 MflEMHI W EPEE E 

rfa ^ eMe ^ fM ^ ettfi froi m iMee m M 

TEETB m EfmPR EE Ml eM ^P M EIRE EE TOEl EE 

M TEE WIT EftRJEFlT M EM ERIET EE cTRP® 
14-07-05 R TEcRE EEI E? ET ; 

M ET^E cTT|T fEM m EEE E tiffET ^ EhE E1EE1 
E7 ESTE ETfEEE# g[EI fEER EE MlT ^ t 3^ T?' 
3N^ld EE M EET t; 

ME^ElfTOMTEEMfWTETt t4RT 6 E>tTEERT 

(i) eM eepr M wt f Ft t; 

M eepr 3 tee M2 m Mr to * 
wttt M ef eetete fi M et fEr tee ^ wi eefe 
MM ^ M MM i, tM 3wi m Mee* ee Mr 

. A _ ^ ^ vi 

EEE EE TEMTEE 1<*>ET F; 

3RT: ee, mm tee eMtee Eft ert 6 M 

TEERT ( 1) IKcrf EE Me ERct tH 7 , EF RWwI EEcft 

t M FE MrJETT R RTO E tee ^fM 

e etfrM trM ^ M eeeFt m Meeei ee sM fro 

RIEL#; 


[win— w*s 3(ii) ] 
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: W3R4, 2006/ 4)1^4) 13, 1928 


sfo ^Rf 3Tfaf=m 4^ *IR1 6 ^ 

Tq-tTR[ ( 4) SRT VinW'MT 4>T wfr] f*^FT ^ $ 

fa 91^4 en§i freiJ ^ fa^ *jf*T * wfa ^ 34fM«FTT 
°f> y«M¥M diOo * ^*<0<4 ^k«6 R "4 Piftd $1^ ®f> 
^TTO; hi§h d!5*i faiST^ ^»T 3Tkii<i «t»<A «ncfl 3?t.*?'T.'5fi.*n. *" 
fa%?t Ffa alR o^hR, *jfa * ^ilo ^ 3ifa3>rc, w 
wm 3iftrclfs« PwhT ata ^raf * sivfa ^^TnrtfawPT* 
* ^ *f*H <Miyk, W 4' f=fc*fa i 

STR-S)^ 1 TI^ ?fT?? : <&4>^<*<-5 ^ 1 ■#. T^. 

(SRI) fanTeT-8 


<i^h : 

3TRI3J^T 

*SeT : 

tjR4M(rd1 

fan : 


: 

f4^4>l«df 

3tRT£f. 3 

friM 



4.4)-S 


1 

2 

3 

4 

5 

6 

186/3x£* 

0 

00 

5 

0 

01*/2 

186/2*12* 

0 

00 

5 

0 

00*4 

186/2*2 

0 

00 

5 

0 

01 

186/1*1 

0 

01 

0 

0 

02V4 

186/2*2* 

0 

00 

5 

0 

01 

186/2#* 

0 

00 

5 

0 

01V4 

186/m 

0 

00 

5 

0 

01 

186/1*3 

0 

01 

0 

0 

06 

186 /m 

0 

01 

0 

0 

02 

187/2412 

0 

02 

5 

0 

06 

187/2*1 

0 

02 

5 

0 

06 

187/1# 

0 

06 

5 

0 

16 

188/243 

0 

06 

0 

0 

07 

188/2# 

0 

01 

0 

0 

06 

189/7*1 

0 

03 

0 

0 

07 

189/6*1 

0 

06 

0 

0 

07 

189/2*1 

0 

02 

5 

0 

06 

189/1*1 

0 

01 

0 

0 

06 

365/l*[*3 

0 

06 

0 

0 

06 

365/1*1*2 

0 

05 

5 

0 

13 

368/nptl 

0 

00 

5 

0 

OlVi 

188/2*54 

0 

02 

0 

0 

05 

188/1*1 

0 

02 

0 

0 

05 

214/1*( 

0 

0* 

5 

0 

11 

214/** 

0 

02 

0 

0 

05 


1 

2 

3 

4 

5 

6 

213/2* 

0 

02 

0 

0 

05 

199/3** 

0 

05 

0 

0 

12 

199/3*1 

0 

00 

5 

0 

01 

163/1* 

0 

01 

5 

0 

26 

201/IH 

0 

20» 

5 

0 

51 

160/1 

0 

01 

5 

0 

04 

161/2* 

0 

26 

5 

0 

66 

160/2 

0 

Qi 

0 

0 

02 

16I/2R 

0 

03 

0 

0 

06 

161/1* 

0 

06 

5 

0 

16 

162/6* 

0 

IQ 

5 

0 

26 

162/5* 

0 

06 

0 

0 

15 

163/1$ 

0 

02 

5 

0 

06 

I63/3i? 

0 

01 

0 

0 

03 

162/1* 

0 

05 

5 

0 

14 

163/3* 

0 

02 

5 

0 

06 

163/1*5 

0 

07 

0 

0 

17 

163/1* 

0 

02 

5 

0 

06 

104/2* 

0 

06 

5 

0 

16 

104/2 

0 

18 

5 

0 

46 • 

106/* 

0 

01 

5 

0 

04 

109/* 

0 

05 

5 

0 

12 

231/3 

0 

01 

0 

0 

06 

231/1,2 

0 

02 

5 

0 

06 

230/1* 

0 

01 

0 

0 

02 

228/* 

0 

05 

5 

0 

14 

215/2** 

0 

06 

0 

0 

20 

215/2** 

0 

04 

O 

0 

10 

215/2** 

0 

05 

0- 

0 

12 

TOTAL: 

2 

23 

5 

5 

52V4 


[tf. 12016/66/2006-37t.-^T.^t./^t3^-HI] 


«Mcl|<), sm ufa^ 

New Delhi, the 16 October, 2006 

S‘.0. 4239.—Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas S.O. No. 757 dated 23-2-2005 issued under 
Sub-section (1) of Section 3 of die Petroleum and Minerals 
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[Part II —Sec. 3(ii)] 


Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
right of user in the lands specified in the Schedule 
appended to that Notification for the purpose of laying 
pipeline Kaikaluru 5toLingala # 1GGS (Via) Lingala # 8 
in the State of Andhra Pradesh, a pipeline should be laid 
byONGC-RJY; 

And whereas copies of the said Gazette Notifications 
were made available to the public on 14-07-2005; 

And whereas no objections have been received 
from the public to laying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of the declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


ROU Pipe Line from KAIKALUR # 5 TO LINGALA # 
1GGS, (Via) LINGALA # 8 


State 

District 

Andhra 

Pradesh 

Krishna 

Mandal Mundenepalli 
Village Chigurukota 
Centiares 

R-S.No. 

Hect- 

Ares 

Centi¬ 

ares 

Acres 

Cents 

186/3A2P 

0 

00 

5 

0 

OM 

186/2D2P 

0 

00 

5 

0 

O &/2 

186/2C2 

0 

00 

5 

0 

01 

186/1E1 

0 

01 

0 

0 

0 2Vi 

186/2B2P 

0 

00 

5 

0 

01 

186/2A2P 

0 

00 

5 

0 

OW 2 

186/1E4 

0 

00 

5 

0 

01 

186/1E3 

0 

01 

0 

0 

' 03 

186/1E2 

0 

01 

0 

0 

02 

187/2D2 

0 

02 

5 

0 

06 

187/2D1 

0 

02 

5 

0 

06 


1 

2 

3 

4 

5 

6 

187/1A2 

0 

06 

5 

0 

16 

188/2B3 

0 

03 

0 

0 

07 

188/2A3 

0 

01 

0 

0 

03 

189/7C1 

0 

03 

0 

0 

07 

189/6C1 

0 

03 

0 

0 

07 

189/20 

0 

02 

5 

0 

06 

189/1 Cl 

0 

01 

0 

0 

03 

365/1M3 

0 

03 

0 

0 

08 

365/1M2 

0 

05 

5 

0 

13 

368/1M1 

0 

00 

5 

0 

OP /2 

188/2A4 

0 

02 

0 

0 

05 

188/1B1 

0 

02 

0 

0 

05 

214/1A 

0 

04 

5 

0 

11 

214/BP 

0 

02 

0 

0 

05 

213/2P 

0 

02 

0 

0 

05 

199/3CP 

0 

05 

0 

0 

12 

199/3B1 

0 

00 

5 

0 

01 

163/IB 

0 

01 

5 

0 

26 

201/1A 

0 

20 

5 

0 

51 

16(V1 

0 

01 

5 

0 

04 

161/2B 

0 

26 

5 

0 

66 

160/2 

0 

01 

0 

0 

02 

161/2A 

0 

03 

0 

0 

08 

161/IP 

0 

06 

5 

0 

16 

162/6P 

0 

10 

5 

0 

26 

162/5P 

0 

06 

5 

0 

15 

163/IE 

0 

02 

5 

0 

06 

163/3 A 

0 

01 

0 

0 

03 

162/IP 

0 

05 

5 

0 

14 

163/3B 

0 

02 

5 

0 

06 

163/1A 

0 

07 

0 

0 

17 

163/1C 

0 

02 

5 

0 

06 

104/2C 

0 

06 

5 

0 

16 

104/2 

0 

18 

5 

0 

46 

106/P 

0 

01 

5 

0 

04 

109/P 

0 

05 

5 

.0 

12 

231/3 

0 

01 

0 

0 

03 

231/12 

0 

02 

5 

0 

06 

230/IP 

0 

01 

0 

0 

02 

228/P 

0 

05 

5 

0 

14 

215/2CP 

0 

08 

0 

0 

20 

215/2BP 

0 

04 

0 

0 

10 

215/2BP 

0 

05 

0 

0 

12 

TOTAL; 

2 

23 

5 

5 

52Vi 


[No. 12016/66/2006-ONG/DO-IH] 
O.P. BANWARI, Under Secy. 


> 4 


I nt" 


4 



[Win— W*£ 3(ii>] 


W TTsm : 4, 2006/^lfcNr 13, 1928 
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16 aregsR, 2006 

«t>i.31T. 4240.—^Td: *u«t>K #t ^RT Hdld tlldl ^ 

f# dieted i ^ t f# 3IHJ 3#?T TF?4 i 3TR#.^ 

dT?^ ir.-q^F. ^ f^.'^iT.'^.'^. cT^> ^)ld4*l # fePt 

wi ctt^t 3d Tr«n urfftra % 3tT#n srcr fsrar$ ^tt# 

^Tf^ i 

#*, 3TcT: UtftcT #<TT 11# i# dl?#‘ # # 

¥#^R # %l* TTc|^ # #% *jfa # Wlh ^T 

3#PW 3rf*ra W7TT 311^4+ t I 

m: f 3T3, ^fd4M afa Tafosj m$9dl$H (*jfa i 
wfa # 3rf#W 4JT 3T#0 3fft#PR, 1962 (1962 ^1 50) 
#t *7HT 3 #t <JM*4KI ( 1) SKI 3 T^tT Vlfad#4>I y#M «h^t) "fH*, 
*U=M< 3 3H<<W 4>T 3rrf^4>R 3lf%cT ^3 4>T 

3TFTT 31T7R #fod tWIT "t I 

^13 f# ^cT *jf*T # fen«»i«& e^fad, ^ *jfa # 

dli MI$H cll^d 4%9lA # IcrH* 311^1 ^T^n? SJlfa<*>lO eld cT^TT 
yi^fd4> TTH 3TT#n, fW«l afa ^TWI TJIWT U«IIhT^ 
■QTTZ/#. #t. #*FT, a#.^.#.#. TO, <i«iihT*, 3JF*I 

■ y^i #t diO^a # 21 foil # ^h)ck a»< I 

3^ %n 3n^T «bt3 cfldT s?T ot if'W ^1? # 4>), l l[ 

f# ^TT -QZ "SfF WI f f# ~3W$\ i ^fad'ld ^ i ^ 
f## ° < qcHrll4) #t Hl^d I 

3TR.#.^. : #. Tnr. T^fj. i f3[. 


<l^ : 

3fTAJ TOT 


isd : 

i^ldlliklH 


: 

Tjiifaofft 


^ : 

4wllMlwO 


m.^. i 

■4 ^ f 





t.'HVM 



l 

2 

3 

4 

5 

6 

75-lit 

0 

06 

5 

0 

16 

75-2it 

0 

04 

0 

0 

10 

753-2it 

0 

02 

5 

0 

06 

751/2-5 

0 

02 

-5 

0 

06 

753-2it 

0 

01 

5 

0 

04 

753-2^ 

0 

02 

0 

0 

05 

753-2WS 

0 

02 

5 

0 

06 

753-2it 

0 

02 

5 

0 

06 

751/2-2 

0 

01 

5 

0 

04 

751/2-3 

0 

00 

0 

0 

07 


1 

2 

3 

4 

5 

6 

751/24 

0 

00 

5 

0 

09 

751/1-it 

0 

00 

0 

0 

08 

751-2# 

0 

00 

5 

0 

09 

750-2 

0 

06 

0 

0 

15 

749-1# 

b 

00 

0 

0 

07 

752-2(##) 

0 

02 

5 

0 

06 

718-2 

0 

06 

5 

0 

00*4 

720-1#5 

0 

04 

0 

0 

K) 

718-2 

0 

06 

5 

0 

16 

720-1# 

0 

02 

5 

0 

06 

720-2## 

0 

04 

0 

0 

K) 

720-2## 

0 

07 

0 

0 

17 

721-1# 

0 

00 

0 

0 

07 

721-2# 

0 

07 

0 

0 

17 

722-1# 

0 

06 

0 

0 

15 

722-2# 

0 

04 

5 

0 

11 

736/2-20##) 

0 

00 

0 

0 

OB 

739-l#2 

01 

02 

5 

0 

06 

739-1#3 

0 

05 

5 

0 

13 

739-2# 

0 

01 

0 

0 

02 

739-1#3 

0 

04 

0 

0 

10 

741/2-20##) 

0 

02 

0 

0 

05 

#*T 

1 

12 

0 

2 

77 - 1/2 


7F*T ; 

3tRT 3#?! 


#5d : 


fi# : 

^ «ikwR 


: 

t*s. wire 


3E^. 1 





•ter 

28/1# 

0 

01 

5 

0 

04 

28/2# 

0 

10 

0 

0 

25 

28/3# 

0 

06 

5 

0 

21 

29/2-4# 

0 

05 

0 

0 

12 

84-P£ 

0 

05 

5 

0 

14 

83m. 

0 

02 

5 

0 

06 

83/31* 

0 

02 

5 

0 

06 

#n 

0 

35 

5 

0 

88 


[tf. 12016/62/2006-311 #/# # m] 

a#. #. «H4I<1, 3*3R 

New Delhi, the 16th October, 2006 

S. O. 4240.—Whereas it appears to the Central 
Government that is necessary in the public interest that 
for the transport of petroleum from “GMAF to GMAA” in 
the A.P. state pipeline should be laid by the OIL & NATU¬ 
RAL GAS CORPORATION LTD. 
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And whereas it appears that for the purpose of lay¬ 
ing such pipeline, it is necessary to acquire the right of 
user in the land described in the schedule annexed here¬ 
to: 

Now therefore, in exercise of the powers conferred 
by sub-section (1) of the section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Users in the 
Land Act, 1962 (50of 1962), the Central Government hereby 
declares its intention to acquire the right of user 
therein: 

Provided that any person interested in the said land 
may object within 21 days from the date of this notifica¬ 
tion, to laying the pipeline under the land to the Compe¬ 
tent Authority Oil & Natural Gas Corporation Ltd., 
Rajahmundry Asset/K.G. Basin, Godavari Bhavan, Base 
Complex, Rajahmundry, Andhra Pradesh. 

And every person making such an objections shall 
also state specifically whether he wised to be hear in per¬ 
sons or by legal Practitioner. 

SCHEDULE 


R.O.U. Pipeline from GMAF to GMAA 


State: Andhra Pradesh 

Distt. : East Godavari 

Mandal : Uppalaguptam 
Village: Challapalli 

R.S. No. 

Hectares 

Ares 

Centi- 

ares 

Acres 

Cents 

1 

2 

3 

4 

5 

6 

75-18 

0 

06 

5 

0 

16 

75-2B 

0 

OX 

0 

0 

10 

753-2C 

0 

02 

5 

0 

06 

751/2-5 

0 

02 

5 

0 

06 

753-2D 

0 

01 

5 

0 

OX 

153-2E 

0 

Q2 

0 

0 

05 

753-2F 

0 

02 

5 

0 

06 

753-2G 

0 

02 

5 

0 

06 

75172-2 

0 

01 

5 

0 

OX 

751/2-3 

0 

03 

0 

0 

07 

751/24 

0 

<B 

5 

0 

09 

751/1-B 

0 

<33 

0 

0 

08 

751-2B 

0 

03 

5 

0 

09 

750-2 

0 

06 

0 

0 

15 

749-IB 

0 

03 

0 

0 

07 

752-2 (GP) 

0 

02 

5 

0 

06 

718-2 

0 

00 

5 

0 

00/2 

720-1B5 

0 

Ot 

0 

0 

10 

718-2 

0 

06 

5 

0 

16 

720-IB 

0 

Q2 

5 

0 

06 

720-2Bp 

0 

Of 

0 

0 

10 

720-2Bp 

0 

07 

0 

0 

17 

721-1B 

0 

<33 

0 

0 

07 

721-2B 

0 

07 

0 

0 

17 

722-IB 

0 

06 

0 

0 

15 


1 

2 

3 

4 

5 

6 

722-2B 

0 

OX 

5 

. 0 

11 

736/2-2(GP) 

0 

08 

0 

0 

06 

739-1B2 

0 

02 

5 

0 

06 

739-1B3 

0 

06 

5 

0 

13 

739-2B 

0 

01 

0 

0 

Q2 

739-1B3 

0 

Of 

0 

0 

10 

741/2-2(GP) 

0 

02 

0 

0 

06 

Total 

1 

12 

0 

2 

HVi 

State : Andhra Pradesh 


Mandal : 

Uppalaguptam 

Distt. : East Godavari 


Village: 

S.Yanam 


R.S. No. 

Hectares 

Ares 

Centi 

Acres 

Ares 

Cents 

28/IB 

0 

01 

5 

0 

OX 

28/2B 

0 

10 

0 

0 

25 

28/3B 

0 

08 

5 

0 

21 

29/24b 

0 

06 

0 

0 

12 

84-1A2 

0 

06 

5 

0 

14 

83/2A 

0 

02 

5 

0 

06 

83/3A 

0 

Q2 

5 

0 

06 

Total: 

0 

35 

5 

0 

88 


[No. 12016/62/2006-ONG/DO-HI] 
O.P BANWARI, Under Secy. 


M Weft, 16 30^, 2006 
<*>i.3TT. 4241 — qft ^ fci 4 H sfa Rapt's! 

W* Wi (HP 1 ^ ^ srfqqrrc qn srsfq) 

3TWRTR, 1962 (1962 50) (W ^ 

qft «rm 3 qft ^r-qrcr (1) ^ 

Ttsnm qft wn qq.qn. 743 circtef 23-2-2005 

SRT, ^ 3TpR£FTT ft ft Wife *{fft ft 

sftqrftt.ftL ft. ftt. 3TJHJ 

XT^T ft feftlfetft. 3 dlfgM I 4) l-8 cT^ ft 

ftq ft hRchTi ft RTiTJ Uml ft ft fftft 
ft aftftqjR qrj arftr qnft ft srqft 3TT?m qft 

ftt *ft* 

ftft "^qq Trqqq arfrRjqqi qft yfaftf '*i T idi q^ fliOisi 
22-7-2005 ^ qRF qt qf *ft; 

ftfc Wft ft ftqft ft ^FRTI ft 3TTRT 3rcH 

’’R ’SRI fftqR qR feRTT 7 RIT "t sfft dft 

qR WlT qRT't; 

?\m Ulfftqftt ft aqWraq ft* qRT 6 ft! 
^TO-RRI ( 1 ) ft 3T«fa ftftfa 7Rq>R qft 3TCftt ft ftt t; 
affr ftftfa ft q* Wr qRft ft 

sfft q? wrh ft qft tr 1ft ^qq *jjft ww 
terft ft Iftft aftWr ft, ^rft wftr ft stfftqrR qq siftq 
qRft qq fftftFqq fftqii?; 


[ WTH —WZ 3(ii) ] 


4, 2006/3TTfrR? 13,1928 


9133 


3icf: <h«i, <**w «rro 6 

^-SIKI (1) {JTCT 3RtT VlftrWY ^iT3Pft»T ^IF fcfh u ll 

^Hift t ft? W aflfa^RT 3 ReP^T W 

'*yH < lI H HI5MC1I5”1 T^5H W4 WPI 3TT^»R ^ 3w 

ft?*n *jrar %; 

afk WsFK, *3tRT 3ffaft*R #) %TKT 6 ^ 

W-Wl (4) SRI TP^T ?fPWflT 3TCfr fC(, ft*?*! 

t ft? MWctlfH ft®ft # ftp* iffa 'FT 

3if«ra?R mr TErftsrtrrr # w+umh #t <mter 3 ^fr 

ftfmr # ^5nn, ww ft^rt ^tt ir^rra ^ 
wrcft 3ft.T£C3fr*t 3 ftfmr sfh: TT^rft, «jp* ^ ^ 
^ftft # a*fa<src, jq 3PFR arfii-Gfed ft«f«Rt' aft? tptT 
# anrft sft ?r*ft ftorrmft' ft -gem aft.^.ftt.ftt., #.. 
ftt. ftftn, iMiftT* w ft f%#ri i 

am. ait. ^ ww : ft.ft.fe.%. ft cnftw-8 


XF*T : 3TRT 
fW : ^ nl<yqiR 


ftfteT 

Tift 


3m3£ET. ft. 





i&x 

82/2# 

0 

12 

0 

0 

30 

79/2 

0 

01 

0 

0 

03 

ftft 

0 

13 

0 

0 

33 


7F?4 : 3Trersft?I 


ftsei 


ftffiT : ^ *iki<=uR 









3m32[R. ft. 






35G/l3Tnz,23TTC 0 

06 

0 

0 

15 

35Q/I3TPZ 

0 

(W 

0 

0 

10 

347/H$ 

0 

(B 

0 

0 

06 

346/2^2 

0 

09 

5 

0 

23 

335/1 

0 

(W 

0 

0 

10 

ftft 

0 

26 

5 

0 

66 


[ft. ait-12016/8/2006-ait ^ ftt/# aft-m] 
ait. 3 ft. «H 4 ift, 3 ?or -qfas 

New Delhi, the 16th October. 2006 
S. 0 . 4241 . —Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas No. S.O. 743 dated 23-2-2005 issued under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipe lines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (hereinafter referred to as the said Act), 
the Central Government declaredits intention to acquire 
the Right of User in the lands specified in the Schedule 
appended to that Notification for the purpose of laying 


pipeline TPDC to TATIPAKA - 8 in the State of Andhra 
Pradesh, a pipeline sti&uld be laid by the ONGC - RJY; 

And whereas copies of the said Gazette Notifica¬ 
tions were made available to the public from 22-07-2005 : 

And whereas no objections have been received from 
the public to lying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And Whereas the Central Government, after con¬ 
sidering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by sub-section (i) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedules appended to this Notifica¬ 
tion is hereby acquired for laying the pipeline; 

And further in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


R.O.U. Pipe line from TPDC to TAHPAKA-8 


State: 

Distt. s 

Andhra Pradesh 
East Godavari 

Mandal : Mamidikuduru 
Village: Geddada 

R.S. No. Hectares 

Ares 

C. ares 

Acres 

Cents 

1 

2 

3 

4 

5 

6 

82/2B 

0 

12 

0 

0 

30 

79/2 

0 

(M 

0 

0 

(B 

Total 

0 

13 

0 

0 

33 


State , Andhra Pradesh Mandat : Mamidikuduru 

Distt. ; East Godavari Village : Vegivaripalem 


H/o Kadali 


R.S. No. Hectares 

Ares 

C. Ares 

Acres 

Cents 

1 

2 

3 

4 

5 

6 

350/1Apt, 2Apt 

0 

06 

0 

0 

15 

350/1 Apt 

0 

Ot 

0 

0 

10 

347/1A5 

0 

(B 

0 

0 

08 

346Z2A2 

0 

09 

5 

0 

23 

335/1 

0 

« 

0 

0 

10 

Total 

0 

26 

5 

0 

66 


INo.O-12016/8/2006-ONG/DOin] 
O. P. BANWARI, Under Secy. 
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16 2006 

cBT.3TT. 4242-R^tR 7T7RR7 R^ afa 

Wf WfT (*ffa ^ RR SRfa) 

3TM^ ( 1962 (1962 RR 50) (fa3 ^ 

TRR 3tMwT R^T RRT t) Rft RKI 3 R^t TR-RT7T ( 1 ) ^ 
SIRfa ^TTTt, RT7R 7T7RR7 ^ ^7 RTfrf^F fa 

RWR Rft 3TfR7£RRI W RR.3R. 765 RRt® 23-02-2005 
SRI, TR SlfRTJRRI 3 RVR3 3F[7£Rt ft' *ffft ft* 

3ft.HMt.ftt. ^ *ft. ftfftR, TMIHTa W STR 3TTRJ lift?! 
0^4 ft ReT.^ft.4l.<s1. ft fft.fft.t(7I. fci^inni MRftl'jHi RR^ RT^RT 
ft ftTT R> HH.qg'i R> f^TR RT^R RTTfR fRTSlft R> TTRhsR R> 
faft TRRftl ^ StfRRflT RTF 3T*fa R^ft ^ 3FFt 37TCTR Rj) 

fttfaft Rft «ft; 

Rh TRR TRTRR stfRTJRRT R>t TrfcvRT ^RRT RTf RlftlR 
14-07-2005 ft RR1 St Rf «ft; ■ . • 

ftft MI$R dl^'l R> 7TRR ft 'H’icll ft Mlkl STTftftt 
R7 W1 RrfftRRft ^RI ftfRR RT %RI ^H^RId 

R>7 fRRf RRT ft; 

ftft WT Rlfwft ft TRR 3tfftfftRR R?t RT7I 6 R?t 
RRRRI (1) ^ 37Rftl 7T3R47 Rft 3RRt ftftft ft Rt ft; 

fti-ftld 7T7R)T7 ft TRR ftftft R7 fftRK RTft Ri 
RTRR f ftft RR RRTRR ftt Rllft R7 % TRR «jfR RTfR RH?R 
fR^lft ^ Iftlft 3Tfe ft, T71 ft RRRW t£ 3ftRRR7 RR ST^R 
Rnft R>T fftfft?RR Pti-4[ 'f; 

3T7T: 3TR, 7T7R>T7, TRR RlfftfftRR Rft RKT 6 Rft 

RRRW (1) SR[ 37RR ^fadftl* RR wfrr R^ft RR ftfaw 
RRcftf %^3ift^ir^7#Fia^t^f4piR« <j<w *[Mift 
RIfR 7Hi?R dM%l R> aifeRlR RR 31^1 iRRU ^TTcfT't I 

3lh ^-sOR TRRTR, RRR 37fRfRRR Rf[ RRI 6 Rrt 
RRRRT (4) ^RIRTR Rlf^IRf RR VRRI RR^ fR, M?I ^ 
t f¥ RTfRclTfR ^ %R ^fR 4 RRRtR RR RlfRRvR 

?R RtW ^ RRR?H Rft RRfe ^ RTRR7 ^ tR%R 

^ R^TTR, RT^R cRfR fWl^ RR 5RRTR RR^ RTeft 
^.■RR.^ft.Tfr Tp fRfSR stn ^7 R^Rfr, ^ ^ trrFi 

^ 3TfRRR7, w RRR7 3lf«rdf?R tRRRRf 3^7 ^ 37RtR 

Tl^^R, 7T«ft* fcFrtrFTRT ^ ^RR S^.'RR.^ft.Rt., ^.^ft. ^TR, 
IHIBTS W fRfSR ^RT I 


3?^ft 

37R. 3r). RJ^R dT^i : ^ f^T.fB.RR- fdRTdl 


; 3IRI y<v*i 



4» i j 


fsrar ; ^ jikiRifi 


RTR 



31R.R3S. R. 



RRTsJ 


377/3R)2 0 

10 

0 

0 

25 

377/3Rtl 0 

05 

5 

0 

14 

367/1R1 ' 0 

06 

0 

0 

15 

367/1R2 0 

02 

5 

0 


Tftft 0 

24 

10 

0 

60 


[7f. 12016/64/2006-^ ^ ^\f£\ ^ III ] 
3Tt Rh RRRTTt, 3TR7 7TfRR 


New Delhi, the 16th October, 2006 

S.O. 4242. —Whereas by Notification of the Gov¬ 
ernment of India in the Ministry of Petroleum and Natural 
Gas S.O. No. 765 dated 23-2-2005 issued under sub¬ 
section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (herein after referred to as the said Act), 
the Central Government declared its intention to acquire 
the Right of User in the lands specified in the Schedule 
appended to that Notification for the purpose of laying 
pipe line LGDD to GCS LINGALA in the State of Andhra 
Pradesh, a pipeline should be laid by the ONGC - RJY; 

And whereas copies of the said Gazette Notifica¬ 
tions were made available to the public from 14-7-2005 

And whereas no objections have been received from 
the public to lying of the pipeline by the Competent 
Authority; 

And Whereas the Competent Authority has under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And Whereas the Central Government, after con¬ 
sidering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by sub-section (i) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedules appended to this Notifica¬ 
tion is hereby acquired for laying the pipe line; 

And further in exercise of the powers conferred by 
Sub-Section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Raj ahmundry 
Asset, free from encumbrances. 

SCHEDULE 


R.O.U. Pipeline from LGDD to LINGALA GCS 


State : 

Andhra Pradesh 

Mandal : 

Mudenepalli 

Distt. : 

East Godavari 

Village: 

Chigurukota 

R.S. No. 

Hectares 

Ares C. 



Ares Acres Cents 




1 

2 

3 4 

5 

6 

377/3B2 

0 

10 0 

0 

25 

377/3B1 

0 

05 5 

0 

14 

367/1A1 

0 

06 0 

0 

15 

367/1A2 

0 

02 5 

0 


Total 

0 

24 10 

0 

60 


[No. 12016/64/2006-ONG/DO HI] 
O. P. BANWARI, Under Secy. 












[HRTII—12FF3(ii)]_RRRR4 7TTO : RRgR 4, 2006/<ftlftiR> 13, 1928_9135 

Rf fRcrft, 16 34<^«K, 2006 


W.3TT. 4243—##1^1 4u«t>K RTf ark <aPi>*i 

R14m C1I5’1 (# <JHr) 7 T # 3tTV c ^K RR X'jf'T) 
STfafRRR, 1962 (1962 RR 50) (f^ FR# WRI^ 
FRF arfVft'MH R>FT W t ) Rft RRT 3 Rft RR-RKT (I) # 
34#R RR#,' RRR U<R>K # ^lPriRH sfa yi<^fd=h #74 
*f3ficiq R# ajfaqRHI RR.3TT. 764 dlOtel 23-02-2005 
FRI, F7T arftpqRRT # 74H*R arjq# $ qfa 3' 

aTt.T^R.Rft.Tft. #. *ft. #faR, T^TZ 5RT 37RJ U^RT 

TF?R ##.34T.Ftm # rNfRTFT i'9t.'Q^. MP<#*HI RRT 
Ml^H # J< 1 ti # R> ftm Hl$H dlsH Rl©l^ r> 

3J#RR # %# 4*4# M # arfRRRT RR 3T3fa RR^ # 34*# 

3TTSTR RTt #R*m R7t «#; 

afa FRF TTRPTR'affo^RRT #t Tffirqf *4RRT R^ FTC^ 
29-7-2005 # R*4?R*4 RRI # r| *ff ; 

afk WT cilSd RfWlA # 7TRR "4 '*Mfli # WZ 34T## 
"*rc 74$rc yi(y«bi<l sru f#RRRR%Ri rri t aik an^id 
RR1V4T rri t; 

34k 74SR4 UTfaRR# ^ 3RF aifafRRR R# RRI 6 Rft 

fr-rtci ( 1 ) # a?#R #^k4 747 RR 7 r^ amt k#2 3 # i; 

34k 7T7RR7 3 7RR ft#2 *47 f#RR RR^ # 

RTRTc^ afk 74RTRTR Ft R7 f# RRF ^fR RTfR cfT?R 
fR^# # fa# a^%r t, ~5Q Rf <jm#r # aifRRjR rr srsfa 
RR^ RR fafR^RR fRRfl 

am: am, #Rfa rrsr, rrf arfafwT rO rri 6 r3 

■3R-RRJ ( 1) gRT RRtT Vlf#1# R»T ITR^R RR^ R? RWw 

RR<ft f Irt irt a#rqRRT ^ w ar^q^ Rf ^rr 

qW W? ^ ^ <SMRp| ^ arfRRJR R7T 

iRRn RTTcTT ‘t I 

afk ^tR 'RTRiR, -3RR 3TWRRT R^ RRT 6 R^ 
3R-RRT (4) ?RT RRrf SflPW^T R»T RRtR RR^ 

^ ^ f^F RT^Wf^R Pq«9i^ ^ fcTR qpT RRRpT RTf 3ff^- 

RHTTR WhFIT ^ RRRRTR Rit RRt^f ^ 7RRH7 W 

tRf^T ^ R«1IR, Ml^dl^H RR TTRTTR RR^ Rlcft 
aft.T*R.Rft.*ft -fRfFR F^RI aftqc R^Rft, *JpT f ^ RRRpI 
^ arfRRPR, RR>R aipiulftd fWFff akwf^ ar«ftR 
F^ fR^FRrf ^ qRR 3jt.XTR.Rft.^ft., R^.Rft. 

<141^ T?$Z tRfFF FN I 


aiR. ai). q. W1 cflfR : Rt.an.^t.Ri ^ m)HIH4I i^.VS 


TF»R : a?RJ 31^1 


H-SC1 

: TF#RT 


Prhi : 


RFR 



R. 




^RTF 


544/ZRt 

0 

05 

0 

0 

12 

544/34 

0 

04 

0 

0 

10 

544/IRt 

0 

09 

5 

0 

24 ! / 2 

543/14 

0 

14 

0 

0 

35 

513/5Rt 

0 

09 

5 

0 

23 

513/2Rt 

0 

06 

0 

0 

\5Vi 

513/3Rt 

0 

01 

0 

0 

02 

513/4# 

0 

06 

5 

0 

21 

513/14 

0 

05 

5 v 

0 

13 

513/14 

0 

03 

0 

0 

07 

513/1# 

0 

06 

0 

0 

15^2 

514/4# 

0 

09 

0 

0 

22Vi 

514/3# 

0 

03 

0 

0 

vnvi 

514/2# 

0 

04 

5 

0 

ii 

514/1# 

0 

10 

5 

0 

2&/1 

515/1R 

0 

17 

5 

0 

43>/2 

515/# 

0 

10 

5 

0 

26>/2 

515/1# ‘ 

0 

09 

5 

0 

24 

494/11# 

0 

03 

5 

0 

09*/2 

494/9# 

0 

04 

0 

0 

10 

494/8# 

0 

04 

0 

0 

10/2 

494/7# 

0 

04 

0 

0 

10 

494/6# 

0 

04 

5 

0 

11 

494/5# 

0 

04 

5 

0 

11 

494/4# 

0 

03 

5 

0 

' 39/2 

494/2# 

0 

03 

0 

0 

0 ? 

494/3# 

0 

• 

01 

5 

0 

04 l /i 

494/m 

0 

05 

0 

0 

07/2 

491/4# 

0 

05 

0 

0 

12/2 

491/4# 

0 

32 

5 

0 

80 

489/2(##) 

0 

18 

5 

0 

46 

490/20##) 

0 

05 

5 

0 

13 

497/2(^5) 

0 

03 

0 

0 

07 


2 

38 

5 

5 
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New Delhi, the 16th October, 2006 


S.O. 4243.—Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas No. S.O. 764 dated 23-2-2005 issued under 
Sub-Section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (hereinafter referred to as the said Act), 
the Central Government declared its intention to acquire 
the Right of User in the lands specified in the Schedule 
appended to that Notification for the purpose of laying 
pipe line PODA to Ponnamanda EPS in the State of Andhra 
Pradesh, a pipeline should be laid by the ONGC-RJY; 

And whereas copies of the said Gazette Notifications 
were made available to the public from 29-7-2005; 

And whereas no objections have been received from 
the public to lying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has under 
Sub-Section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipeline; 

And further in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


ROU PIPE LINE FROM PODA TO PONNAMANDA EPS 


State : 

Andhra Pradesh 

Mandal 

: Razole 

District : 

East Godavari 

Village 

: Ponnamanda 

R.S. No. 

Hectares 

Ares 

Centi Acres 

Ares 

Cents 

544/2B 

0 

05 

0 

0 

12 

544/3C 

0 

Ol 

0 

0 

10 

544/H 

0 

09 

5 

0 

2414 

543/1B 

0 

14 

0 

0 

35 

513/5B 

0 

09 

5 

0 

23 

513/2B 

0 

06 

0 

0 

1514 

513/3B 

0 

01 

0 

0 

02 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

513/4B 

0 

08 

5 

0 

21 

513/ID 

0 

05 

5 

0 

13 

513/1C 

0 

OS 

0 

0 

07 

513/IB 

0 

06 

0 

0 

1514 

514/4B 

0 

09 

0 

0 

2214 

514/3B 

0 

OS 

0 

0 

0714 

514/2B 

0 

04 

5 

0 

11 

514/IB 

0 

10 

5 

0 

2614 

515/lA 

0 

17 

5 

0 

4314 

515/P 

0 

10 

5 

0 

2614 

515/1B 

0 

09 

5 

0 

24 

494/1 IB 

0 

OS 

5 . 

0 

0914 

494/9B 

0 

01 

0 

0 

10 

494/8B 

0 

04 

0 

0 

1014 

494/7B 

0 

01 

0 

0 

10 

494/6B 

0 

01 

5 

0 

11 

494/5B 

0 

01 

5 

0 

11 

494/4B 

0 

08 

5 

0 

0914 

494/2B 

0 

08 

0 

0 

07 

494/3B 

0 

01 

5 

0 

0114 

494/1A 

0 

08 

0 

0 

0714 

491/4D 

0 

05 

0 

0* 

1214 

491/4C 

0 

32 

5 

0 

80 

489/2(GP.) 

0 

18 

5 

0 

46 

490/2(GP.) 

0 

05 

5 

0 

13 

497/2(ROAD) 

0 

08 

0 

0 

07 

TOTAL 

2 

38 

5 

5 

89 


[No. 12016f63/2006-ONG/DO-ffl] 
O.P BANWARI, Under Secy. 


M ferft, 16 2006 ■ 

'5RT.3TT. 4244.7R3R 3ft afa 73fftsj 

W ^ arfasFR 3n srsfa) ■ aqfa 

fWT, 1962 (1962 «FT 50) (f^ft 

w t) 3ft 3KT.3 3ft (1) ^ 

*TR3 7R3TTC ^ Q^lPdqq Jll$f<T3> ^77 
HUM*) 3ft 37fa7J33T 7T7s3T 37T.37T. 766 3lfbs7 23-02-2005 
5T7T, '377 37fa7J33T 3 7TrF3 ft' 

3ft.TT35ift.7ft. *ft. iMlftP* TRTC £TTT 3TF31 

7R3 ft ft TRT. 3HT3 3H<ri)feh MPuft*HI 337 

ft ft*7 3f73B3 ^ f^fiT 

uftftsR ^ ^ 3 >t 377ft ^ 373ft 

3TT7T3 3ft 3ft *ft; 




nfe# -5FRIT # tnter 

23-12-2005 # W# ^ #; 

#i wr<m§i R»®i4#ir*t W *Frai # w<\ awiNT 
^R Hlf*l«t»|{l £|<I fcfflK <?K RlMI '•Rl ^ 3ffa 
^C^ITjTnt; 

#r wi uifacwfl # "3^r aqrf%rf5m # rrt 6 #t 

~s^m\ (l) # 3fifa #^(fa33 rjr# 

#T ##^1 # ^RT m ^ # 

9*^ afo w 3FRWR # -a# m 1 # ^rt *jfa Tu^qai^ 
1*3# #fa# 3#faRl f, W#^rN# 3 T fipW< ^tT 3T#T 
<*><A ^»T fqf-wqtf fefj*ll 

3Rf: f 3R, #-jQ<l *K«hK, <J«W anfM^RR # liTO 6 «# 

^rq-«TRr (i > srcnR*r w#i ^i# $<{, w , *fto®ir 


^*»T # l«iwA ### an#* I #a4fa4»H^3F#T 

faRi'srraii i 


#-*to m^fiR, *3^?r arftrfwt #1 W 6 ^ 
■3tr-«TRI (4) SRHRtT'VlflhKlT 3R 31#*! ^ ^ fftfol 

H>^«H # 9TOH #1 <11#® # W<fcK #' 

fafttr ### fa«$[-V^T ywicf ^ft 


#to^T.#.#. #' fi%?r a#* *jfa #■$# ^rnN 
^ afrf*R»K, WTRJR ^fa-OfScI W«Hf <#< VldT # 3T#H 


^ IR, ^nft ftwwT ip. a#.^.#;#., #.#. #f#r, 

<mihT* w #* ftfar *tor i 


*33* 


3IR3Tt^. W? W :<*>4 hR$ # TRT. *JRR <MHd)fej| 

3F4 : 3?RJ "#71 


RSH 

: 3i<rtrtt<mw 

: ijif iitaRft 


7 TR 

: <S«dAg 


aqfRRff. < 




^®P5 


0) 

(2) 

(3) 

(4) 

(5) 

(6) 

949/l#4# 

0 

07 

5 

0 

18 

949/l#3# 

0 

09 

0 

0 

22 

949/l#Z# 

0 

06 

5 

0 

16 

949/Z# 

0 

17 

0 

0 

42 

968 

0 

05 

0 

0 

12 

969/H£ 

0 

03 

0 

0 

08 

969/l#2 

0 

03 

0 

0 

07 

969/l#l 

0 

19 

0 

0 

47 

969/2^ 

0 

01 

0 

0 

03 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

97(V1# 

0 

27 

5 

0 

68 

9804 

0 

15 

0 

0 

37 

9803 

0 

07 

5 

0 

18 

963/4#l 

0 

01 

5 

0 

01 

9802 

0 

22 

0 

0 

54 

964/5# 

0 

07 

5 

0 

18 

961/S# 

0 

08 

0 

o 

20 

963/4^3 

0 

07 

5 

0 

19 

963/4^2 

0 

03 

0 

0 

06 

963/4#2 

0 

05 

5 

0 

13 

963/4#l 

0 

00 

5 

0 

00/2 

963W0 

0 

15 

0 

0 

. 37 

962/#(##) 

0 

09 

5 

0 

21 


2 

00 

5 

4 

95V2 


TFR : 31Rm^l 


*fsci s 

<H<srti«iKR 

f*m : *ikRft 


: 


31rrr. # 


TRt 




(0 

(2) 

(3) 

(4) 

(?) 

(6) 

786/3^ 

0 

ot 

0 

0 

10 

786/3## 

0 

03 

0 

0 

08 

787/5## 

0 

03 

0 

0 

08 

787/2# 

0 

03 

5 

0 

09 

787OTJ1 

0 

05 

0 

0 

12 

787/1# 

0 

05 

0 

0 

12 

788G# 

0 

01 

5 

0 

11 

788/2## 

0 

08 

0 

0 

07 

788/1## 

0 

00 

5 

0 

01 

788^r 

0 

02 

0 

0 

05 

789/2(##) 

0 

02 

0 

0 

05 

804/2## 

0 

03 

0 ♦ 

0 

06 

804/2^# 

0 

02 

0 

0 

05 

804/2# 

0 

01 

5 

0 

04 

804/2## 

0 

05 

5 

,0 

13 

802/# 

0 

12 

0 

0 

30 

717/1# 

0 

05 

0 

0 

12 

715/6# 

0 

01 

0 

0 

10 

803/10 

0 

. G5 

5 

0 

13 

803/9# 

0 

05 

5 

0 

13 

803/7# 

0 

07 

5 

0 

18 

803/73T 

0 

02 

0 

0 

05 

800/10# 

0 

00 

5 

0 

(a 
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r 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(1) 

(2) 

(3) 

(4) 

(5) 

(6^ 

800/4# 

0 

06 

5 

0 

14 

82/2ste 

0 

02 

0 

0 

05 

800/5# 

0 

01 

0 

0 

(B 

82/2#2 

0 

00 

5 

0 

01 

802/2# 

0 

04 

5 

0 

11 

82/3# 

0 

06 

0 

0 

15 

802/1# 

0 

00 

5 

0 

01 

82m 

0 

01 

0 

0 

03 

19913 

0 

03 

5 

0 

09 

\ 82/5# 

0 

01 

5 

0 

04 

199/2 

0 

01 

0 

0 

02 

82/1# ' 

0 

OB 

0 

0 

08 s 

820/2#(##) 

0 

01 

0 

0 

Q2 

83/1 

0 

02 

5 

0 

06 

820/l#(##) 

0 

08 

5 

0 

21 

83 a 

0 

03 

0 

0 

07 

820/l#(##) 

0 

03 

5 

0 

09 

83/2# 

0 

00 

5 

0 

01 

821/2 

0 

15 

5 

0 

38 

99m 

0 

06 

0 

0 

15 

822/2# 

0 

14 

0 

0 

35 

99/4# 

0 

05 

5 

0 

14 

822/1# 

0 

07 

5 

0 

19 

99/5# 

0 

02 

5 

0 

06 

822/1# 

0 

07 

0 

0 

17 

99/6^2 

0 

05 

5 

0 

14 

823/2(##) 

0 

02 

0 

0 

05 

99/5# 

0 

03 

5 

0 

09 


72 m 

0 

w 

724/2 

0 

2A 

723/l#2 

0 

01 

723/l#2 

0 

03 

723/l#2 

0 

05 

717/2# 

0 

07 

723/ns 

0 

02 

717/1# 

0 

04 

718/5# 

0 

16 

714/5# 

0 

14 

715/1# 

0 

04 

697/7# 

0 

04 

715/7# 

0 

06 

697/6# 

0 

04 

697/5# 

0 

02 

697/3# 

0 

06 

100/3# 

0 

03 

100/2# 

* 0 

03 

100/4# 

0 

03 

100/12# 

0 

27 

697/4# 

0 

02 

697/1# 

0 

03 

135/1# 

0 

04 

104/4# 

0 

04 

104/4# 

0 

08 

104/1# 

0 

13 

103/1#(##) 

0 

02 

82/8# 

0 

02 


0 

5 

0 

5 

0 

5 

5 

5 

5 

0 

5 

0 

0 

5 

0 

0 

0 

0 

0 

5 

5 

5 

0 

5 

5 

0 


0 

0 

0 

0 

0 

0 

\ 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


10 

60 

03 

09 

12 

19 

06 

11 

41 

34 

II 

10 

15 

11 

05 

15 

07 

08 

07 

68 

06 

09 

10 

11 

21 

32 

05 

09 


99/l#(##) 

0 

00 

98/2# 

0 

05 

98/4#2 

0 

04 

99/5#2 

0 

05 

115/1# 

0 

08 

nsm 

0 

04 

115/2# 

0 

02 

i ism 

0 

01 

135/1# 

0 

04 

116/3# 

p 

06 

123/ns 

0 

05 

124/20##) 

0 

02 

123 /ns 

0 

09 

123/ns 

0 

K) 

121/4#2 

0 

01 

121/3#2 

0 

03 

121/3#3 

0 

04 

135/1# 

0 

03 

135Z2# 

0 

10 

133/1# 

0 

02 

133/1# 

0 

06 

136/20##) 

0 

02 

137/1#2 

0 

00 

137/3# 

0 

01 

137/4#0##) 

0 

01 

138/2(##) 

0 

04 

168/2 

0 

16 

169/2# 

0 

10 


5 V 
5 0 
0 0 
5 0 
5 0 
0 0 
5 0 
5 0 
0 0 
5 0 
5 0 
5 0 
0 0 
0 0 
0 0 
0 0 
5 0 
0 0 
5 0 
5 0 
0 0 
5 0 
5 0 
5 0 
0 0 
0 0 
0 . 0 
5 0 


01 

13 

10 

13 

21 

10 

06 

04 

10 

16 

13 

06 

22 

25 
03 
08 
11 
08 

26 
06 
15 
06 

00*/2 

04 

01>/2 

10 

40 

26 


0 
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(1) (2) (3) (4) (5) (6) (1) (2) (3) (4) (5) (6) 


i72/i#2 

0 

01 

0 

0 

02 

\72m 

0 

06 

0 

0 

15 

172/1#3 

0 

05 

0 

0 

12 

172/2# 

0 

02 

0 

0 

05 

168/3 

0 

01 

0 

0 

02 

TOTAL 

5 

46 

5 

13 

50 


TF^T : 3TRJ 


+isci ; 


farJT : TjfhikmR 




3TRT^. rf. 

\ , ■%.. ,C 








173/#(##) 

0 

05 

0 

0 

12 

199/HS 

0 

01 

0 

0 

03 

200/1## 

0 

00 

5 

0 

01 

199/3# 

0 

01 

5 

0 

0* 

201/202 

0 

W , 

0 

0 

10 

201/202 

0 

02 

5 

0 

06 

199/liU 

0 

06 

0 

0 

, 20 

20Q/3# 

0 

04 

0 

0 

10 

199/2# 

0 

li 

0 

0 

27 

200/30: 

0 

03 

0 

0 

08 

387/20 

0 

02 

5 

0 

06 

200/2# 

0 

02 

0 

0 

05 

387/1# 

0 

09 

5 

0 

23 

387/2# 

0 

05 

5 

0 

12 

388/# 

0 

09 

5 

0 

23 

390/1# 

0 

07 

5 

0 

18 

390/2# 

0 

01 

5 

0 

04 

386/#(##) 

0 

02 

0 

0 

05 

385/5# 

0 

01 

0 

0 

03 

381/1# 

0 

06 

5 

0 

16 

381/2# 

0 

02 

5 

0 

06 

381/3# 

0 

01 

0 

0 

02 

383/1 

0 

06 

0 

0 

15 

383/2 

0 

15 

0 

0 - 

37 

382/1 

0 

01 

0 

0 

02 

382/1# 

0 

02 

5 

0 

06 

382/2# 

0 

01 

0 

0 

02 

382/2# 

0 

02 

5 

0 

06 

382/3# 

0 

03 

0 

0 

08 

382/4# 

0 

03 

0 

0 

08 

364/3## 

0 

00 

5 

0 

01 

364/31?# 

0 

03 

0 

0 

06 


364/3##^ 

0 

03 

0 

0 

08 

364/1 

0 

03 

0 

0 

4B 

364/3## 

0 

00 

5 

0 

01 

376/1 

0 

05 

0 

0 

12 

364/2## 

0 

05 

0 

0 

12 

364/25#. 

0 

11 

0 

0 

27 

377/# (##) 

0 

02 

5 

0 

06 

361/1# > 

6 

08 

0 

0 

20 

341/2# 

0 

03 

0 

0 

07 

362/2# , 

0 

01 

5 

0 

04 

318/1# 

0 

11 

0 

0 

27 

362/3 

0 

19 

0 

0 

47 

348/2# 

0 

01 

0 

0 

08 

346/# (##) 

0 

02 

0 

0 

05 

344/# (##) 

0 

03 

0 

0 

07 

325/3^ 

0 

04 

0 

0 

10 

325/3# 

0 

09 

5 

0 

24 

325m 

0 

07 

0 

0 

17 

325m 

0 

03 

0 

0 

07 

325/4# 

0 

03 

0 

0 

06 

325/5# 

0 
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3 **. wn 

New Delhi , the 16th October, 2006 

S.O. 4244. —Whereas by Notification of t hc 
Government of India in the Ministry of Petroleum and 
Natural Gas No. S.O. 766 dated 23-2-2005 issued umlci 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right of Users in Land) Act. 
1962 (50 of 1962) (hereinafter referred to as the said Ac i >. 
the Central Government declared its intention to acquire 
the Right of User in the lands specified in the Schedule 
appended to that Notification for the purpose of laving 
pipe line ODALAREVU to S. YANAM UNLOADING 
POINT in the State of Andhra Pradesh, a pipeline should 
be laid by the ONGC-RJY; 

And whereas copies of the said Gazette Notifies6* •> >•* 
were made available to the public from 23-12-2005; 

And whereas no objections have been recei ved from 
the public to lying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority lias under 
sub-section (I) of Section 6 of the said Act. submitted 
report to the Central Government; 

And whereas the Central Government, aOer 
considering the said report, decided to acquire the Right cl 
User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by sub-section (i) of the Section 6 of the said Ac!, she 
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Central Government hereby declares that the Right of User 
in the land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipeline; 

And further in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from all encumbrances. 

SCHEDULE 

ROU PIPELINE FROM Odalarevu GCs to S. Yanam 
unloading point 


State : 

Andhra Pradesh 

Mandal : 

: Allavaram 

District ; 

East Godavari 

Village 

: Odalarevu 


R.S. No. 

Hectares 

Ares 

Centi 

Ares 

Acres 

Cents 

1 

2 

3 

4 

5 

6 

949/1B4P 

0 

07 

5 

0 

18 

949/1B3P 

0 

09 

0 

0 

22 

949/1B2P 

0 

06 

5 

0 

16 

949/2P 

0 

17 

0 

0 

42 

968 

0 

05 

0 

0 

12 

969/1A2 

0 

03 

0 

0 

08 

969/1B2 

0 

03 

0 

0 

07 

969/1 Cl 

0 

19 

0 . 

0 

47 

969/2A 

0 

01 

0 

0 

03 

970/IB 

0 

27 

5 

0 

68 

980/4 

0 

15 

0 

0 

37 

980/3 

0 

07 

5 

0 

18 

963/4B1 

0 

01 

5 

0 

04 

980/2 

0 

22 

0 

0 

54 

964/5C 

0 

07 

5 

0 

18 

961/5B 

0 

08 

0 

0 

20 

963/4E3 

0 

07 

5 

0 

19 

963/4E2 

0 

03 

0 

0 

08 

963/4D2 

0 

05 

5 

0 

13 

963/40 

0 

00 

5 

0 

001/2 

963/4A2 

0 

15 

0 

0 

37 

962/P(GP) 

0 

09 

5 

0 

24 

TOTAL 

2 

00 

5 

4 

95% 


State : 

Andhra Pradesh 

Mandal 

: Allavaram 

District : 

East Godavari 

Village 

; Bendamurulanka 

R.S. No. 

Hectares 

Ares 

Centi 

Acres 

Cents 




Ares 



786/3AP 

0 

W 

0 

0 

10 

786/3BP 

0 

03 

0 

0 

08 


1 

2 

3 

4 

5 

6 

787/5CP 

0 

03 

0 

0 

08 

787/2B 

0 

03 

5 

0 

09 

787/2AP 

0 

05 

0 

0 

12 

787/1B 

0 

05 

0 

0 

12 

788/2C 

0 

m 

5 

0 

11 

788/2BP 

0 

03 

0 

0 

07 

788/IBP 

0 

00 

5 

0 

01 

788/2A 

0 

02 

0 

0 

05 

789/2(GP) 

0 

02 

0 

0 

05 

804/2GP 

0 

03 

0 

0 

08 

804/2EP 

0 

02 

0 

0 

05 

804/2D 

0 

01 

5 

0 

04 

804/2CP 

0 

05 

5 

0 

13 

802/P 

0 

12 

0 

0 

30 

717/IB 

0 

05 

0 

0 

12 

715/6B 

0 

m 

0 

0 

10 

803/10 ’ 

0 

05 

5 

. 0 

13 

803/9P 

0 

05 

5 

0 

13 

803/7B 

0 

07 

5 

0 

18 

803/7A 

0 

02 

0 

0 

05 

800/10P 

0 

00 

5 

0 

01 

80(V4P 

0 

05 

5 

0 

14 

80CV5P 

0 

01 

0 

0 

03 

802/2P 

0 

m 

5 

0 

11 

802/IP 

0 

00 

5 

0 

01 

799/3 

0 

03 

5 

0 

09 

799/2 

0 

01 

0 

0 

02 

820/2B(GP) 

0 

01 

0 

0 

02 

82Q/1C(GP) 

0 

08 

5 

0 

21 

820/lB(GP) 

0 

03 

5 

0 

09 

821/2 

0 

15 

5 

0 

38 

822/2B 

0 

14 

0 

0 

35 

822/IB 

0 

07 

5 

0 

19 

822/1B 

0 

07 

0 

0 

17 

823/2(GP) 

0 

02 

0 

0 

05 

724/3 

0 

m 

0 

0 

10 

724/2 

0 

24 

5 

0 

60 

723/1F2 

0 

01 

0 

0 

03 

723/1E2 

0 

03 

5 

0 

09 

723/1B2 

0 

05 

0 

0 

12 

717/2B 

0 

07 

5 

0 

19 

723/1A2 

0 

02 

5 

0 

06 

717/1C 

0 

m 

5 

0 

11 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

718/5B 

0 

16 

5 

0 

41 

714/5B 

0 

14 

0 

0 

34 

715/IB 

0 

04 

5 

0 

11 

697/7B 

0 

04 

0 

0 

.10 

715/7B 

0 

06 

0 

0 

15 

697/6B 

0 

04 

5 

0 

11 

697/5B 

0 

02 

0 

0 

05 

697/3B 

0 

06 

0 

0 

15 

1003B 

0 

03 

0 

0 

07 

1(XV2B 

0 

03 

0 

0 

08 

KXV4B 

0 

03 

0 

0 

07 

HXV12B 

0 

27 

5 

0 

68 

697/4B 

0 

02 

5 

0 

06 

697/IB 

0 

03 

5 

0 

09 

135/IB 

0 

04 

0 

0 

10 

104/4C 

0 

04 

5 

,0 

11 

104/4B 

0 

08 

5 

0 

21 

104/IB 

0 

13 

0 

0 

32 

103/1B(GP) 

0 

02 

0 

0 

05 

82/8B 

0 

02 

0 

0 

09 

82/2D2 

0 

02 

0 

0 

05 

82/2C2 

0 

00 

5 

0 

01 

82/3B 

0 

06 

0 

0 

15 

82/5A 

0 

01 

0 

0 

03 

82/5B 

0 

• 01 

5 

0 

04 

82/IB 

0 

03 

0 

0 

08 

83/1 

0 

02 

5 

0 

06 

83/2 

0 

03 

0 

0 

07 

99/2B 

0 

00 

5 

0 

01 

99/3 A 

0 

06 

0 

0 

15 

99/4B 

0 

05 

5 

0 

14 

99/5B 

0 

02 

5 

0 

06 

99/6A2 

0 

05 

5 

0 

14 

99/5C 

0 

03 

5 

0 

. 09 

99/lB(GP) 

0 

00 

5 

0 

01 

98/2B 

0 

05 

5 

0 

13 

98/4B2 

0 

04 

0 

0 

10 

99/5C2 

0 

05 

5 

0 

13 

115/IB 

0 

08 

5 

0 

21 

115/2A 

0 

04 

0 

0 

10 

115/2B 

0 

02 

5 

0 

06 

115/3 A 

0 

01 

5 

0 

04 

135/1C 

0 

04 

0 

0 

10 

116/3B 

0 

06 

5 

0 

. 16 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

123/1 A3 

0 

05 

5 

0 

13 

124/2(GP) 

0 

02 

5 

0 

06 

123/1A2 

0 

09 

0 

0 

22 

123/1A4 

0 

10 

0 

0 

25 

121/4B2 

0 

01 

0 

0 

03 

121/3B2 

0 

03 

0 

0 

08 

121/3B3 

0 

m 

5 

0 

11 

135/1D 

0 

03 

0 

0 

08 

135/2B 

0 ■ 

10 

5 

0 

26 

133/IB 

0 

02 

5 

0 

06 

133/1C 

0 

06 

0 

0 

15 

136/2(GP) 

0 

02 

5 

0 

06 

137/1B2 

0 

00 

5 

0 

00/2 

137/3B 

0 

01 

5 

0 

04 

137/4B(GP) 

0 

01 

0 

0 

01 Vi 

138/2(GP) 

0 

04 

0 

0 

10 

168/2 

0 

16 

0 

0 

40 

169/2B 

0 

10 

5 

0 

26 

172/1C2 

0 

01 

0 

0 

02 

172/2A 

0 

06 

. 0 

0 

15 

172/1C3 

0 

05 

0 

0 

12 

172/2B 

0 

02 

0 

0 

05 

168/3 

0 

01 

0 

0 

02 

TOTAL 

5 

46 

5 

13 

5° 


State : 

Andhra Pradesh 

Mandal 

: Allavaram 

District : 

East Godavari 

Village 

: Tummalapalli 

R.S. No. 

Hectares 

Ares 

Centi- 

Ares 

Acres 

Cents 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

173/P(GP) 

0 

05 

0 

0 

12 

199/1A2 

0 

01 

0 

0 

03 

20GOBP 

0 

00 

5 

0 

01 

199/3P 

0 

01 

5 

0 

04 

201/2A2 

0 

04 

0 

0 

10 

201/2A2 

0 

02 

5 

0 

06 

199/1A1 

0 

08 

0 

0 

20 

20CV3B 

0 

04 

0 

0 

10 

199/2P 

0 

11 

0 

0 

27 

20Q/3A 

0 

03 

0 

0 

08 

387/2A 

0 

02 

5 

0 

06 

20fV2P 

0 

02 

0 

0 

05 

387/IP 

0 

09 

5 

0 

23 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

387/2B 

0 

05 

0 

0 

12 

341/1DP 

0 

01 

5 

0 

04 

388/P 

0 

09 

5 

0 

23 

341/2A 

0 

03 

0 

0 

07 

390/IP 

0 

07 

5 

0 

18 

341/4P 

0 

11 

5 

0 

28 







341/3P 

0 

00 

5 

0 

01 

390/2P 

0 

01 

5 

0 

0* 

342/5P 

0 

04 

0 

0 

10 

386/P(GP) 

0 

02 

0 

0 

05 

342/6P 

0 

11 

5* 

0 

29 

385/5P 

0 

01 

0 

0 

03 

TOTAL 

2 

80 

5 

6 

93 

381/IP 

0 

06 

5 

0 

16 







381/2P 

0 

02 

5 

0 

06 













State : Andhra Pradesh 

Mandal 

: Allavaram 

381/3P 

0 

01 

0 

0 

02 







383/1 

o 

06 

0 

0 

15 

District : East Godavari 

Village 

: Komaragiri- 











patnam 


383/2 

0 

15 

0 

0 

37 













R.S.No. Hectares 

Ares 

Centi 

Acres 

Cents 

382/1 

0 

01 

0 

0 

02 




Ares 



382/IP 

0 

02 

5 

0 

05 







382/2P 

0 

01 

0 

0 

02 

(0 

(2) 

(3) 

(4) 

(5) 

(6) 

382/2P 

0 

02 

5 

0 

06 

1215/2P 

0 

12 

0 

0 

30 

382/3P 

0 

03 

0 

0 

08 

1215/3P 

0 

15 

0 

0 

37 

382/4P 

0 

03 

0 

0 

08 

1215/4P 

0 

07 

5 

0 

19 

364/3BP 

0 

00 

5 

0 

01 

1215/5P(GP) 

0 

03 

0 

0 

08 

364/3EP 

0 

03 

0 

0 

08 

1214/IP 

0 

21 

5 

0 

53 

364/3DP 

0 

03 

0 

0 

08 

1214/3P 

0 

03 

5 

0 

09 

364/1EP 

0 

03 

0 

0 

08 

1241/IP 

0 

08 

0 

0 

20 

364/3CP 

0 

00 

5 

0 

01 

1275/4A1 

0 

01 

0 

0 

03 

376/1 

0 

05 

0 

0 

12 

1241/2P 

0 

05 

5 

0 

13 

364/2BP 

0 

05 

0 

0 

12 

1242/3P 

0 

11 

5 

0 

28 

364/2AP 

0 

11 

0 

0 

27 

1242/2AP 

0 

04 

0 

0 

10 

377/P(GP) 

0 

02 

5 

0 

06 

1242/2B1 

0 

01 

0 

0 

02 

361/IP 

0 

08 

0 

0 

20 

1242/6AP 

0 

00 

5 

0 

01 

341/2B 

0 

03 

0 

0 

07 

1242/2B2 

0 

05 

0 

0 

12 

362/2P 

0 

01 

5 

0 

0* 

1242/6CP 

0 

03 

0 

0 

08 

348/IP 

0 

11 

0 

0 

27 

1242/6DP 

0 

02 

0 

0 

05 

362/3 

0 

19 

0 

0 

47 













1242/6BP 

0 

04 

0 

0 

10 

348/2P 

0 

01 

0 

0 

03 













1247/5P* 

0 

06 

0 

0 

15 

346/P(GP) 

0 

02 

0 

0 

05 













min? 

0 

08 

0 

0 

20 

344/P(GP) 

0 

03 

0 

0 

07 













1247/8AP 

0 

03 

0 

0 

07 

325/3A 

0 

04 

0 

0 

10 







325/3B 

0 

09 

0 

0 

24 

1247/9AP 

0 

02 

0 

0 

05 

325/4A 

0 

07 

5 

0 

17 

1247/8BP 

0 

04 

5 

0 

11 

325/4A 

0 

03 

0 

0 

07 

125(yi(GP) 

0 

01 

0 

0 

03 

325/4B 

0 

03 

0 

0 

08 

125Q/2(GP) 

0 

13 

0 

0 

32 

325/5P 

p 

03 

0 

0 

07 

125Q/3B1 

0 

00 

5 

0 

01 

326/IP 

0 

07 

5 

0 

18 

125Q/3B2 

0 

06 

0 

0 

15 

326/2CP 

0 

03 

0 

0 

08 

1250/4B1 

0 

04 

5 

0 

11 

341/IBP 

0 

01 

5 

0 

04 

125(V4B2 

0 

02 

0 

0 

05 
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(0 

(2) 

(3) 

(4) 

(5) 

(6) 

State : Andhra Pradesh 

Mandal: Allavaram 


125(V4c 

0 

<n 

5 

0 

11 

District : East Godavari 

Village 

: Gundupudi 


I275/4a2 

0 

o: 

5 

0 

W 

R.S.No. Hectares 

Ares 

Centi 

Acres Cents 

1275/4b 

0 

<B 

5 

0 

09 




Ares 



1275/5a 

0 

02 

0 

0 

07 

CD 

(2) 

(3) 

(4) 

(5) 

(6) 

1275/1 la 

0 

02 

0 

0 

05 

610/2(GP) 

0 

02 

5 

0 

06 

1275/1 lb 

0 

01 

0 

0 

02 

611/3B 

0 

01 

0 

0 

03 

1275/12a 

0 

Q2 

0 

0 

05 

609/2B 

0 

14 

5 

0 

36 

1275/12b 

0 

01 

0 

0 

03 

609/1C2 

0 

01 

5 

0 

W 

1275/4c 

0 

<B 

5 

0 

09 

608/2B 

0 

03 

0 

0 

08 

1275/5b 

0 

02 

0 

0 

05 

608/3B 

0 

07 

5 

0 

19 

1275/5c 

0 

05 

0 

0 

12 

593/l(GP) 

0 

03 

0 

0 

08 

1275/8ap 

0 

07 

0 

0 

17 

606/2(GP) 

0 

03 

0 

0 

08 

1275/8bp 

0 

W 

0 

0 

10 

605/2 

0 

28 

5 

0 

71 

1274/lp 

0 

07 

0 

0 

17 

683/2A2 

0 

00 

5 

0 

01 

1274/2b 

0 

09 

5 

0 

7A 

682/2(GP) 

0 

03 

0 

0 

07 

1271/lp 

0 

05 

5 

0 

14 

683/2A3 

0 

10 

0 

0 

25 

1271/2a 

0 

11 

0 

0 

27 

683/2B2 

0 

08 

0 

0 

20 

1271/2bl 

0 

02 

5 

0 

06 

684/1B2 

0 

11 

5 

0 

29 

1274/2a 

0 

<B 

0 

0 

08 

689/2B3 

0 

W 

0 

0 

10 

1271/2b2 

0 

02 

0 

0 

05 

685/2(GP) 

0 

03 

0 

0 

07 

1271/3a 

0 

W 

0 

0 

10 

689/2A2 

0 

03 

0 

0 

07 

1271/3d 

0 

01 

0 

0 

02 

289/20 

0 

01 

0 

0 

02 

1271/3b 

0 

W 

0 

0 

10 

689/2B4 

0 

03 

5 

0 

09 

1271/3c 

0 

W 

0 

0 

10 

689/2B2 

0 

03 

5 

0 

09 

1270(GP) 

0 

03 

0 

0 

07 

689/1B 

0 

03 

0 

0 

07 

1269/3b 

0 

07 ' 

5 

0 

19 

690/2A2 

0 

05 

0 

0 

12 

1269/2c 

0 

10 

5 

0 

26 

690/2A3 

0 

05 

5 

0 

13 

1269/3C 

0 

01 

5 

0 

W 

690/2B1/2 

0 

07 

5 

0 

19 

1268/p 

0 

09 

0 

0 

22 

690/2B2/2 

0 

03 

0 

0 

08 

1268/p-pond 

0 

27 

0 


67 

691/2B 

0 

07 

5 

0 

18 

1442/la 

1 

01 

5 

0 

W 

692/2A2 

0 

08 

5 

0 

21 

1463(0*) 

0 

02 

5 

0 

06 

692/2B2 

0 

09 

0 

0 

22 

1462/lp 

0 

<B 

0 

0 

08 

692/2C2 

0 

03 

0 

0 

07 

1466/2 

0 

% 

5 

0 

61 

692/2D2 

0 

03 

0 

0 

07 

1462/2b 

0 

08 

0 

0 

20 

698/3A2 

0 

01 

5' 

0 

W 

1442/1 c 

0 

15. 

5 

0 

38 

698/3B1 

0 

11 

5 

0 

29 

1442/2 

0 

03 

0 

0 

08 

701/2 A 

0 

02 

0 

0 

05 

1458/lp 

0 

35 

0 

0 

87 

702/IB 

0 

28 

0 

0 

69 

1457/2p 

0 

20 

0 

0 

49 

702/IB 

0 

12 

5 

0 

31 

1457/lp 

0 

08 

0 

0 

20 

702/1C 

0 

13 

5 

0 

33 

1467/p(GP) 

0 

08 

0 

0 

20 

702/1D 

0 

5 

5 

0 

13 

TOTAL 

4 

41 

5 

10 

91 

TOTAL 

2 

45 

5 

6 

07 
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State : Andhra Pradesh 

Mandal 

: Allavaram 

District : East Godavari 

Village 

: Devaguptam 

R.S.No. 

Hectares 

Ares 

Centi 

Ares 

Acres 

Cents 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

504/2(GP) 

0 

00 

5 

0 

01 

505/KGP) 

0 

01 

5 

0 

04 

503/2 

0 

12 

0 

0 

30 

506/IB 

0 

10 

0 

0 

25 

508/3C2 

0 

03 

0 

0 

08 

508/3B2 

0 

02 

0 

0 

05 

508/3B3 

0 

03 

5 

0 

09 

508/3A2 

0 

08 

0 

0 

20 

508/2B 

0 

03 

5 

0 

09 

508/IB 

0 

00 

5 

0 

01 

507/1 (GP) 

0 

01 

5 

0 

04 

509/2(GP) 

0 

07 

0 

0 

17 

518/2(GP) 

0 

07 

5 

0 

18 

519/2B 

0 

05 

5 

0 

13 

524/2(GP) 

0 

02 

5 

0 

06 

525/3B 

0 

19 

0 

0 

47 

527/3 

0 

06 

5 

0 

16 

527/2 

0 

09 

5 

0 

24 

541/5B 

0 

07 

5 

0 

18 

541/4B 

0 

03 

5 

0 

09 

541/IB 

0 

03 

5 

0 

09 

541/5A 

0 

02 

0 

0 

05 

544/4A 

0 

00 

5 

0 

01 

540/3B 

0 

14 

0 

0 

34 

540/2B 

0 

11 

5 

0 

28 

540/1B2 

0 

07 

5 

0 

18 

545/2(GP) 

0 

02 

0 

0 

05 

546/2B 

Q 

19 

0 

0 

47 

569/4C 

0 

03 

0 

0 

07 

546/1C 

0 

Or 

5 

0 

11 

546/IB 

0 

03 

5 

0 

09 

57Q/2D 

0 

01 

0 

0 

03 

570/2C 

0 

05 

0 

0 

12 

570/2B 

0 

05 

5 

0 

13 

570/IB 

0 

06 

0 

0 

15 

569/3C 

0 

01 

0 

0 

03 

569/4B 

0 

02 

5 

0 

06 

569/2C 

0 

00 

5 

0 

01 

569/3B 

0 

04 

c 

0 

11 

569/2B 

0 

04 

0 

0 

10 

568/1A2 

0 

03 

5 

0 

09 

569/1B 

0 

00 

5 

0 

01 

568/1B2 

0 

04 

5 

0 

11 


U) 

(2) 

(3) 

(4) 

(5) 

(6) 

568/4B 

0 

01 

5 

0 

04 

568/1C2 

0 

04 

5 

0 

11 

564/9B 

0 

01 

0 

0 

02 

567/1A 

0 

02 

0 

0 

05 

565/6A3 

0 

05 

5 

0 

14 

565/4C2 

0 

00 

5 

0 

01 

565/4D2 

0 

04 

5 

0 

11 

565/6A2 

0 

03 

0 

0 

07 

565/4B2 

0 

04 

5 

0 

11 

565/6B1 

0 

00 

5 

0 

01 

566/IB 

0 

07 

5 

0 

18 

566/2A 

1 

01 

0 

0 

02 

TOTAL 

2 

59 

0 

6 

40 


State 

Andhra Pradesh 

Mandal: Allavaram 

District : 

East Godavari 

Village 

: Samantakurru 

R.S. No. 

Hectares 

Ares 

Centi 

Ares 

Acres 

Cents 

69/2(GP) 

0 

05 

t> 

0 

12 

66/3B 

0 

05 

5 

0 

13 

66/2B 

O 

07 

0 

0 

17 

66/IB 

0 

07 

0 

0 

17 

67/2B 

O 

11 

0 

0 

27 

67/IB 

0 

10 

5 

0 

26 

45/4A1 

0 

01 

5 

0 

04 

45/5B(GP) 0 

01 

5 

0 

04 

45/1B 

O 

10 

5 

0 

26 

TOTAL 

if 

18 

5 

1 

46 


State : 

Andhra Pradesh 

Mandal 

: Uppalguptam 

District : 

East Godavari 

Village 

: ChaJlapaJli 

R.S. No. 

Hectares 

Ares 

Centi 

Ares 

Acres 

Cents 

521/3B 

0 

05 

5 

0 

14 

521/40 

0 

00 

5 

0 

01 

521/4B1 

0 

01 

0 

0 

03 

521/4A2 

0 

01 

0 

0 

02 

521/2B 

0 

02 

5 

0 

06 

521/1B(GP) u 

03 

0 

0 

08 

520/2CGP) 

0 

04 

5 

0 

11 

519/3C 

0 

20 

0 

0 

50 

519/3B 

0 

14 

5 

0 

36 

519/1B2 

0 

03 

5 

0 

09 

519/1A2 

0 

04 

5 

0 

11 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(0 

(2) 

(3) 

(4) 

(5) 

(6) 

519/1 A3 

0 

00 

5 

0 

01 

377/2B 

0 

w 

5 

0 

11 

519/12B 

0 

09 

0 

0 

22 

377/IB 

0 

06 

5 

0 

16 

518/1 IB 

0 

13 

0 

0 

32 

376/9B 

0 ' 

12 

0 

0 

30 

518/10B 

0 

06 

0 

0 

12 

376/5C 

0 

10 

5 

0 

26 

51^6B 

0 

01 

0‘ 

0 

02 

376/GB 

0 

d 

0 

0 

06 

518/4B2 

0 

01 

5 

0 

0* 

376/7B 

0 

00 

5 

0 

01 

518/3B 

0 

00 

5 

0 

01 

376/5B 

0 

w 

5 

0 

11 

518/5C 

0 

01 

0 

0 

03 

376/IB 

0 

09 

5 

0 

23 

518/IOC 

0 

01 

0 

0 

02 

395/9B 

0 

06 

5 

0 

21 

518/5B 

0 

w 

0 

0 

10 

395/IB 

0 

03 

0 

0 

06 

518/4A2 

0 

07 

0 

0 

17 

395/8B 

0 

12 

5 

0 

31 

517/13B 

0 

07 

5 

0 

19 

395/4B 

0 

03 

5 

0 

09 

517/12B 

0 

6 

0 

0 

15 

395/5A 

0 

01 

0 

0 

03 

517/1 OB 

0 

06 

5 

0 

13 

395/7B 

0 

01 

0 

0 

10 

354/21B(GP) 

0 

01 

0 

0 

02 

395/2B 

0 

02 

5 

0 

06 

354/15B 

0 

01 

0 

0 

02 

395/6A 

0 

01 

0 

0 

02 

354/16B 

0 

06 

5 

0 

13 

398/2/2(GP) 

0 

01 

0 

0 

03 







402/1/3A 

0 

03 

0 

0 

07 

354/12B 

0 

07 

5 

0 

18 













402/2/2 

0 

06 

0 

0. 

12 

354/6B 

0 

03 

0 

0 

06 













401/IB 

0 

14 

0 

0 

34 

354/5B 

0 

06 

5 

0 

16 













401/2B2 

0 

02 

5 

0 

06 

354/4B 

0 

07 

0 

0 

17 













401/4B 

0 

00 

5 

0 

01 

355/7B 

0 

06 

0 

0 

20 













403/2(GP) 

0 

03 

5 

0 

09 

354/2A 

0 

03 

0 

0 

07 






0* 







406/5B 

0 

01 

5 

0 

355/6C 

0 

W 

5 

0 

11 

405/15B 

0 

03 

5 

0 

09 

355/6B 

0 

02 

5 

0 

06 













405/14B 

0 

00 

5 

0 

01 

355/IB 

0 

07 

5 

0 

19 













406/3B 

0 

17 

0 

0 

42 

359/3/2 

0 

10 

5 

0 

26 













406/1C 

0 

06 

0 

0 

15 

359/2/2 

0 

07 

5 

0 

18 







37CV8B 

0 

W 

5 

0 

11 

406/IB 

0 

03 

5 

0 

09 

405/15C 

0 

W 

5 

0 

11 

408/2B 

0 

12 

5 

0 

31 

358/2(GP) 

0 

02 

0 

0 

OS 

408/IB 

0 

03 

5 

0 

09 

366/5B 

0 

14 

0 

0 

35 

411/1/2(0*) 

0 

0* 

0 

0 

10 

366/4B 

0 

06 

0 

0 

12 

415/3/B 

0 

06 

5 

0 

16 

370/1OB 

0 

06 

5 

0 

13 

415/2A2 

0 

06 

0 

0 

12 

377/5B 

0 

07 

5 

0 

18 

415/2B2 

0 

05 

5 

0 

13 

377/7B 

0 

06 

0 

0 

12 

416/6B 

0 

15 

, 5 

0 

38 

370/6B2 

0 

06 

0 

0 

15 

416/3A 

0 

05 

0 

0 

12 

370/6A2 

0 

06 

0 

.0 

15 

416/2B 

0 

07 

5 

0 

19 

3705B 

0 

M 

5 

0 

11 

416/IB 

0 

14 

0 

0 

35 

371/2(GP) 

0 

01 

0 

0 

02 

413/2(GP) 

0 

06 

5 

0 

16 

377/9A 

0 

02 

0 

0 

OS 

53/IB 

0 

25 

0 

0 

62 

377/8A 

0 

01 

0 

0 

03 

52/2(GP) . 

0 

05 

5 

0 

13 

377/2C 

0 

03 

5 

0 

09 

50/2 

0 

11 

0 

0 

27 


3 376<$VoG-7 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

49/3 

0 

17 

5 

0 

43 

48/2 

0 

05 

5 

0 

13 

49/2 

O 

08 

5 

0 

21 

48/3 

0 

19 

0 

0 

47 

TOTAL 

5 

94 

5 

14 

69 


State : 

Andhra Pradesh 

Mandal 

: Uppalagauplam 

District : 

East Godavari 

Village 

: S.Yanam 


R.S.No. 

Hectares 

Ares 

Centi 

Acres 

Cents 




Ares 



158/2B 

0 

08 

0 

0 

23 

158/IA2 

t) 

07 

0 

0 

17 

158/1B2 

0 

11 

0 

0 

27 

119/2(GP) 

0 

01 

0 

0 

03 

141/1(GP) 

0 

01 

0 

0 

03 

120/8B 

0 

07 

0 

0 

17 

137/2(GP) 

0 

02 

0 

0 

05 

136/7B 

0 

07 

5 

0 

19 

136/3B 

O 

09 

5 

0 

23 

136/4B 

0 

01 

0 

0 

03 

136/7A 

0 

08 

5 

0 

21 

133/IB 

0 

05 

5 

0 

13 

133/1C 

0 

06 

5 

0 

16 

133/ID 

0 

03 

0 

0 

07 

132/4B 

0 

05 

5 

0 

14 

132/5B 

0 

05 

0 

0 

12 

132/3B 

0 

05 

5 

0 

14 

131/IB 

0 

07 

0 

0 

17 

131/2A 

0 

01 

0 

0 

02 

130/4B 

0 

OB 

0 

0 

07 

130/2B3 

0 

OB 

0 

0 

07 

130/2B2 

0 

02 

0 

0 

05 

TOTAL 

1 

10 

0 

2 

72 


[No. 12016/67/2006-ONG/DO-IH] 


O P. BANWARI, Under Secy. 

16 3Ffg5R, 2006 

R7T.3TT. 4245.-tofa RTOR, Rft ftfttoH ftp TsrfftR 

■qrfq («jfft ft' ^ arfTOR nri ton) 

3Tfftfto, 1962 ( 1962 “FT 50) (fftft to W4T^ 
TOT afafto ^TMt)TtTO3Tt Tq-VRT ( 1) ^ 
3to Rift, FTRT FTOR ftt Q<)Pd4H ftR TT^fc^F fa 
nftMR nft toRJRni Fls^T RTT.3TT. 756, nftftS 23-2*2005 
£RT, 7TF atffarRrft ftcTR 3Fpjftt ft f#ffa *jfft ft* 


(1)_ (2) (3) (4) (5) (6) 

atf.-(FT.-3ft.-*ft. ■sft. ■3ft. ftfftn, TT3TT^f? T&z gRT 3TTHT to 
TR ft ^"O R R I erdl (ft) 7 ft faHNIcrfl (ft) ftt.ftt.TRT. 
MRftUm nR7 FT^R ft fa ^ hR<=ISH to; WT 
torft ^ «41 «h to ntor ^ arfTOR rjt ato "to 
^ 3Tftf 3TT7RT R>t TRT^gRT fttfftn nft ftt; 

afft, nnn Ti^nr arftrsj^RT nft yRi^i Run nft cnO<a 
22-07-2005 ft TORR RRT ftt nf «ft; 

afa WT nnfn fsretf ftftR ft* Rnnr ft w<\ anftqf 

T R F8Ff UTfa^ft gRT fftRR 4R tolT TOT "t 3?R nft aRRfnffl 
RR IgRT TOT t; 

ftp, R8Ff toto ft tot arfftfron rkt 6 n>t 

"HR- RRT (1) R^ aptfn FTOR Rtf aTRftt Rh)<£ ft ft ^; 

afft, 7RRTR ft, a«td Rnlft TO fftRR «b<ft ft 

WRTt( afft Rg FFTRFT ft to TO tft TOT »jfft WT nTTfR 
Iftto ft to aftff^m t, TOT ft TRTPl ft 3tflRFR RtT 3?ftn 
RRft RTT fftfnTOT f^RT t; 

3TR:, 3TR, ftnfa TORTO, TO 3#m Rtf RKT 6 ftt 
TOT-RRT (1 ) gRT Ugn Jdfanft -EFT TOpT R? RtW 

Wt t atftRJRRT tf RRRR ^SJRt tf Mftffa TOT 

^Wf tf ^ %tf toPt ~£ 3tRrfr rtt a^ 

fwwt I 

3fR, -fafa TRRTR, TOT 3TMTOR 4ft RR1 6 Rft 
■3R-RR1 (4) y^rf ^iRw^t "SFT ITRpT RRft fftfa fttf i 

% toft ^ to; ^ ft' totPt rit artoR 

fR tfw ^ TORR Rft RRPsT ft ^Tp^R ft fftto 
-ftft ^ R^ny, RTfq RTr5R torft ^FI IIWM RRft RTeft 

atf.-ipr.ftt.ftt ft ton to afts ^ ft ftft top] 
^ atfTOR, if tor atfftftto toto ftp Fctf^ arfttn 
"?ft Fftt fft<rtn j iHl ft ^46 atf.TpT.ftt.ftt., "ft.ftt. ftfftn, 
snihTs xrr ft ton to i 

afTR.atf.-EJ. tfT^q cTTTT : famtot (ft) 7 ft 4>FHmtot 

(ft) ftt.ftt.T^F. 


TFR : afTRnto 


ftScT 

: FlfHfs<£5* 

f*fft : -'jft fttglRft 



: hftlHlMdH 
Ifrir RjpRnR 

3RXTR. ft. 

fa 

ftftfa 

IJ3T5 ft^fft 

447/2ftt 0 

09 

0 

0 

22Yi 

446/3, 0 

15 

5 

0 

38 

447/H 0 

08 

5 

0 

21 




[HPT II—^*5 3(ii)] 


4, 2006/7>!fifa> 13, 1928. 
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1 

2 

3 

4 

5 

6 

439/7 

0 

20 

0 

0 

SO 

445/7 

0 

00 

5 

0 

01 

446/# 

0 

25 

5 

0 

© 

438/7 

0 

18 

0 

0 

45 

■site 

0 

97 

0 

2 

40V* 


TF7 : 3TRT 


W! 




-m 










77TS 


56 9/7 

0 

14 / 

0 

0 

34 

569/# 

0 

14 

0 

0 

34 

565/7 

0 

09 

0 

0 

22 V* 

564/QT 

0 

06 

0 

0 

15 

565/# 

0 

09 

0 

0 

22V* 

564/# 

0 

06 

0 

0 

15 

565/# 

0 

09 

0 

0 

22 V* 

552/# 

0 

10 

0 

0 

25 

552/7H 

0 

01 

0 

0 

10 

552/# 

0 

16 

0 

0 

40 

552/77> 

0 

02 

0 

0 

05 

552/? 

0 

03 

0 

0 

08 V* 

552/# 

0 

w 

0 

0 

10 

552/# 

0 

02 

5 

0 

06 V* 

552/# 

0 

03 

0 

0 

07 V* 

552m 

0 

03 

0 

0 

07 V* 

555/# 

0 

07 

5 

0 

19 

555/7?* 

0 

07 

5 

0 

18 V* 

555/5 

0 

08 

0 

0 

20 

555/# 

0 

03 

5 

0 

09 

555/# 

0 

(B 

5 

0 

09 

55$/7«fc# 

0 

07 

0 

0 

17 V* 

559/7 1 * 

0 

03 

5 

0 

09 Vi 

559/# 

0 

03 

5 

0 

09 V* 

559/# 

0 

03 

5 

0 

09 V* 

559/5 

0 

03 

0 

0 

09 V* 

539/# 

0 , 

03 

0 

0 

09 V* 

559m 

0 

<B 

0 

0 

09 V* 

489/# 

0 

01 

0 

0 

Q2 

489/# 

0 

08 

0 

0 

20 

495/# 

0 

06 

0 

0 

15 


I 

97 

0 

4 

87 V* 


TF7 : 





faHT : 



-m 


3E^.t 





#30 

559/2^ 0 

22 

5 

0 

56 

532/3# 

0 

09 

0 

0 

22 

502/6# 

0 

01 

5 

0 

01 

492/7# 

0 

07 

5 

0 

m 

492/6# 

0 

11 

5 

0 

29 

492/5# 

0 

01 

5 

0 

11 

559/23S2 

0 

11 

5 

0 

29 

489/271 

0 

12 

0 

0 

30 

489/n* 

0 

14 

5 

0 

36 

497/57; 

0 

00 

5 

0 

01 

492/1# 

0 

13 

5 

0 

33 

559/2## 

0 

18 

0 

0 

44 

532/1# 

0 

05 

0 

0 

12 

491/4# 

0 

01 

0 

0 

Q2 

492 / 1 - 7 ; 

0 

0 B 

5 

0 

09 

489/273 

0 

20 

0 

0 

49 

TOTAL 

1 

56 

0 

3 

85 


[*. 12016/65/2006-#tmp#/#3# m ] 

a#. #. tiPM#, 3PR 

New Delhi, the 16th October, 2006 

S.O. 4245 .—Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas S.O. No. 756, dated 23-02-2005 issued under 
Sub-Section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (hereinafter referred to as the said Act), 
the Central Government declared its intention to acquire 
the Right of User in the lands specified in the Schedule 
appended to that Notification for the purpose of laying 
pipe 1 ine KES ANAPALLI (W) #7 to KES ANAPALL1 (W ) 
GCS in the State of Andhra Pradesh, a pipeline should be 
laid by fee ONGC-fcJY; 

And whereas copies of the said Gazette Notifications 

were made available to the public from 22-7-2005; 

And whereas no objections have been received from 
the public to lying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has under 
Sub-Section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of the Section 6 of the said Act, the 
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Central Government hereby declares that the Right of User 
in the land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipeline; 

And further in exercise of the powers conferred by 
Sub-Section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, KG. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 

ROU PIPE LINE FROM KESANAPALLI (W)#7 to 
KESANAPALLI (W) GCS 


State 

: Andhra Pradesh 

Mandal 

: Mamidikuduru 

District 

: East Godavari 

Village : Karawaka H/O 
Gogannamatham 

R.S. No. 

Hectares 

Ares 

Centi 

Ares 

Acres 

Cents 

447/B 

0 

09 

0 

0 

nvi 

446/A 

0 

15 

5 

0 

38 

441/A 

0 

08 

5 

0 

21 

439/A 

0 

20 

0 

0 

50 

445/A 

0 

00 

5 

0 

01 

446® 

0 

25 

5 

0 

63 

438/A 

0 

18 

0 

0 

45 

TOTAL 

0 

97 

0 

2 

40'/2 


State 

Andhra Pradesh 

Mandal: Malikipuram 

District 

East Godavari 

Village : Gollapalem H/O 
Kesanapalli 

R.S. No. 

Hectares 

Ares 

Centi 

Ares 

Acres 

Cents 

1 

2 

3 

4 

5 

6 

569/A 

0 

14 

0 

0 

34 

569® 

0 

14 

0 

0 

34 

565/A 

0 

09 

0 

0 

22*/ 2 

564/A 

0 

06 

0 

0 

15 

565® 

0 

09 

a 

0 

22'/2 

564® 

0 

06 

0 

0 

15 

565/C 

0 

09 

0 

0 

2214 

564/C 

0 

06 

0 

0 

15 

552/P 

0 

10 

0 

0 

25 

552^ 

0 

04 

0 

0 

10 

552/G 

0 

16 

0 

0 

40 

552/F 

0 

(2 

0 

0 

05 

552/E 

0 

03 

0 

0 

0814 


1 

2 

3 

4 

5 

6 

552/D 

0 

04 

0 

0 

10 

552/C 

0 

Q2 

5 

0 

061/2 

552® 

0 

03 

0 

0 

07Vi 

552/A 

0 

03 

0 

0 

071/2 

555/C 

0 

07 

5 

0 

19 

555/F 

0 

07 

5 

0 

18>/ 2 

555® 

0 

08 

0 

0 

20 

555/D 

0 

03 

5 

0 

09 

555/C 

0 

03 

5 

0 

09 

555/A&B 

0 

07 

0 

0 

17'/2 

559® 

0 

03 

5 

0 

091/2 

559/C 

0 

03 

5 

0 

091/2 

559/D 

0 

03 

5 

0 

09V2 

559® 

0 

03 

0 

0 

091/2 

539® 

0 

03 

0 

0 

091/2 

559/A 

0 

03 

0 

0 

091/2 

489® 

0 

01 

0 

0 

02 

489® 

0 

08 

0 

0 

20 

495® 

0 

06 

0 

0 

15 

TOTAL 

1 

97 

0 

4 

87V 2 


State : 

Andhra Pradesh 

Mandal: Malikipuram 

District : 

East Godavari 

Village 

: Kesanapalli 

R.S.No. 

Hectares 

Ares 

Centi 

Acres 

Cents 




Ares 



559/2A1P 

0 

22 

5 

0 

56 

532/3P 

0 

09 

0 

0 

22 

502/6P 

0 

01 

5 

0 

04 

4927® 

0 

07 

5 

0 

18 

492/6P 

0 

11 

5 

0 

29 

492/5B 

0 

04 

5 

0 

11 

559/2A2 

0 

11 

5 

0 

29 

489/2A 

0 

12 

0 

0 

30 

489/1A 

0 

14 

5 

0 

36 

497/5A 

0 

00 

5 

0 

01 

492/IB 

0 

13 

5 

0 

33 

559/2BP 

0 

18 

0 

0 

44 

532/IP 

0 

05 

0 

0 

12 

491/4P 

0 

01 

0 

0 

02 

492/1A 

0 

03 

5 

0 

09 

489/2A3 

0 

20 

0 

0 

49 

TOTAL 

1 

56 

0 

3 

85 


[No. 12016/65/2006-ONG®am] 
O. P. BANWARI, Under Secy. 




[ MPT II— - ^T° 5 ' 3 (ii)] 


HRrgTTTqm : Hq^U 4 , 2006 / 13 , 1928 


^ f^rfr, 26 3T^R , 2006 


W. 3ff. 4246.—<H<ehK ^ a0d!?^*b STcftcTFtrTT dfew ^RT^ 4Rl<{ta 

^ q*n^ w <*>-*4 cmhI^m (Vifnis $jki 

T£f> ^TFft ^nfttr, 


^RT% facR fert ^ ^T TOIRr 3#R£FTT ^ 3^4) if wf^Trf t, 

4 ^ftn % 3fcR ^T 3J#T ^TR, 


3tfT:, m, #^T sfa T#R WTO (^ ^ 3*R% % 3#M ^T 3Rfr) 

3#lPm, 1962 (1962 ^T 50) ^ VRT 3 <# 3WRT (1) 3RT 3^T Vllrb^I ^T1?% 

% 3*fo^R ^T % 3^ 3TRTFT ^Rcft t, 

<37%, ^7 31-^4) ^ ejf&TrT 3 fer^T t, 3*T dhfW ^ fa wl ^ 3#WI %JRT 3 

<# 3*RIRT (1) % 3T*ftR TRm 37RTT TOlftlR ^T 3#R£ERy SlfM ^TOR**T ^HrTT 

3RlR^Rk, 

ttrfwtf, TTRT^TFf^T ^ft#5RT, SfjRH 3^f <*,K4ft^ faf^S, cfc^Rqi, £T<*,fcR- 

^sR^T, 721602 (qRxin) «RM) ^ fafeld ^T 3 3JRfa ‘^T% T TT I 



^feRTSfHT 




a^iRdi 

^{%r ^RsZJT Rfe ^%TT 


(2) (3) 




%cf^R 




( 6 ) 



f^RRRT 



47 266 00 03 40 

46 662 00 04 45 


[^. t. 3 TR- 25011 / 13 / 2004 - 3 Tt 3 TR-I] 
^T. %. fa«d<*UI, $RT 
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New Delhi, the 26th October, 2UUb 

s. cf 4246. Whereas, it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum (crude) from Paradip in the State of 
Orissa to Haldia in the State of West Bengal, a pipeline should be laid by Indian Oil 
Corporation Limited, 

And whereas, it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed to 
this notification, 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein, 

Any person, interested in the land described in the said Schedule may, within 
twenty one days from the date on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the Gazette of India, are made 
available to the general public, object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Sri Arabinda Ghosh, Competent 
Authority, Paradip Haldia Crude Oil Pipeline Project, Indian Oil Corporation Limited, 
Kasberia, Post Office- Khanjanchak, Purba Midnapur-721602 (West-Bengal) 


Schedule 


Police Station: Sutahata District: Purba Midnapur 


State: West-Bengal 

Jurisdiction 

Name of Village UstNo 

Pint 


Area 


No. 

Hectare 

Are 

Square Metre 

(D (2) 

(3) 

(4) 

(5) 

(6) 

Barsundara 54 

221 

00 

00 

61 

Iswardaha Jalpai 53 

116 

00 

00 

40 

Police Station - Bhupatinagar 

Kismatbajkul 156 

4855 

00 

09 

49 

Police Station - Marishda 

Dumurbere 47 

266 

00 

03 

40 

Paschim Sarpai 46 

662 

00 

04 

45 


[F. No. R-2501 1 / 1 3/2004-0.R.-l] 
S.K. CHITKARA, Under Secy. 









'TO'^Wre : 1 ^ 4 , 2006 /«blfcf'*> 13 , 1928 


9155 


[WMl— l3P^3(ii)] 


30 areqJTC, 2006 


^T. 3 ?T. 4247 .~^fm RRWR ^ #? ^TvSf 3 TOfPT ^ 

arf i ftIR TO 3F5fa) aiftpnw. 1962 (1962 TO 60) XRTO TOT 3!#^ ^ W t) 

#qiVT3^ TOTRT (l) $ SI«jfa vjffft ^ ^TRcT *TOR ^ ^fcWH afa %T TOoTO 3>T 

fl fi ftgEHT WIT TO. 3TT. 2790 cTtfta 21 «J5TT t 2006, vjft *TRcT $ cTT^J 22 vpn£ 2006 3 

vicbima ^ ^ tft 3 M to arfe^HT 3 313 * 5 ^ 3 ftftftxe *jft 3 *iww4*i $ toto 

{ 53 ft) totprt ^ tfinrn 3 R?jmi tot ftotfr TOSFft eta 3 f«RraRH to ^rfcm 
vTW T cf[ ^ mRc^H ^ fcTTf 551 ^-HMIcrtll ww fr^TR qfWtuHT ^ Wf ^ ^TRcT ^ftWl 
<ftR^ Ff fefft&5 **RT ^ mTO M I ^Vei l ^H ftOT* $ itataRT ^ foR TOfR $ arf^RTR TO 3Rfa 
to* $ arc* 3 ttot g* ^frw ^ «ft ; 


afft tot toxrt arftrqTO g* isftwr totctt 3* <nfm 21 aprar, 2006 ^ tow 
TOT *TI? sft; 


afR to*t ffifaroff *, tot arftftro «?rt 6 g* toirt (1) ^ atata, *w<t>w antat fM^ 

**Vt; 


afR TOR *, TOT Rxftf *R f*TO TO* ^ WTOT afR TO 1 TO ^T TO* 

XR ft) TOT *}j* MIIMHIjH f*TO* ^ fcT* aftfecT t, TO* vSM^lVl ^ 3fftg>R TO 3Pita TO* TO 

ftftfttfq ftyqr t; 

3 RT: am, TOPR, TOT 3 lftPtaH 3 * TOT 6 TOTRT (l) sfKT S^ff ?lftTOt TO fl*ta TO* 

*T? tflTOTT ^cfT t ft) f?r SfftRJTO ^ WR aT5^t ^ ftftftxe ?jpr ^ WTcTTf^ ft^ ^ feR 

^iqtn’ ^ srf^rro^ ^>r srsN f^rmr ^ ; 


afk *R#K TOT aiftPliJH ^ CIRT 6 WTRT (4) §RT SRrT ^Tftrot ^)T §?, *fi? 

Rftn M t ft) TOT ijpr ^ vJM^Vl ^5T aift^R tftW ^ TORFT^t cIT^f^t ^TOR 3 

ftftcT ^ ^ TOR, Wft ftcTO# ^ 5^T. ^TRcT ^tfcm ^ f^cT 




cT^lci : 4wh^i<f _f^ToTT: ^<NI4 __ TO : ?f^Plf 


^0 

ilH W *TF*T 

TO? 


1 

2 

3, 

4 

1. 


53/15/1 

t 

0.0255 


[^I.^. 3nX-31015/2/2005-3ft.3TR.-II] 
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New Delhi, the 30th October, 2006 

s. 0 . 4247 —Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 2799, dated the 21 st July, 2006, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962 ) (hereinafter referred to as the said Act) published in 
the Gazette of India dated the 22™ July, 2006, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh to Piyala in the State of Haiyana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the public on 
the 21 st August, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, 
submitted report to the Central government; 

And whereas the Central Government, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the right of user 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said 
Act, the Central Government hereby declares that the right of user in the land, specified in 
the Schedule, appended to this notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for laying the 
pipeline shall, instead of vesting in the Central Government, vest on the date of the 
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 


SCHEDULE 


TEHS1 

IL: BALLABHGARH 

DISTRICT: FARIDABAD 

STATE: HARYANA 

S.NO. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1. 

SEEKRI 


53/15/1 

0.0255 


[F. No. R-31015/2/2005-0.R.-ll ] 
A. GOSWAMI, Under Secy. 








tMin n—2006/5ilftNn3 , 1928 _ 9^57 

^ f^ft, 30 3T^W, 2006 

cST. WT. 4248.-HJHSTO WWW ft ftftfctT if *T? anq^4> IlftcT ftcIT t fft 

7T3J7 if *rPr&n ftftq) wwm it gfimi ww if torar mr toft wgtv tmvJ) 

to if telRH TR) ^IftHW qpRTft ft MfotSH ft to; *IRcT frgftoH tofto 

fto&B 5TOf qe? ftorR wrato torf tot fttq; 

ft? ftto ^rjpr ft tor qnymp toft ft mito ft to; frg aiR3*ra> nto 
tor I fft tot ^r ft, ft qraraf apj^fr 4 ft% t. toft wr*to 
ton? vsift *pt toir %, 'dM'ft'i ft fttoR enr ato ton qnq; 

3 RT: m, ftftn W 4 >R, 3 fk ftto (^T if 'dqft'l ft 3 fto>R 

m atftr) artoto, 1962 (1962 nrr 50 ), ft mt 3 ft wmm ( 1 ) sm *Rtt yt toft 
an ton ato fq, ■ot ^ if aton ft arftoR an ato n>ft ft ftft anto ft 

tom-ato t; 

ftf ftto, ft \ 3 an anj?jft if ato if toro t, nqr toft ft torftf fh 
a r tofrr- s f r ft gan nr^r ft qre pra ft ntof wr amm ft vjnaw aRr ft tot 

t, ^aato to ft ft?R ^ ft to wrensn tonq to ft to; tof totn ft 

aiton? ft ato ft Rwn if ft cira to, qm toto, yft - nton wra^r 
torn aftosH T , itrct ftg t toq anfttto fftflto, no 590 , ft^R 21 q, 
totom- 121001 (sftonr) ft toto wr if anto to tonr 1 

31 ^ 


crstfter: facm^nfa ^: #3 m 

. ■ W i n . . ■ ' -- — ■ 1 ■■■'■««» I , . 1 ■■■»■■« ■■ I >!■ - 1 1 11 l. 


350 

TXm 35T ^FPT 



1 

2 

3 

4 

1. 


53/20 

0.1010 



21 

0.0150 



74/ 8 

0.0545 



14/2 

0.0180 



14/3 

0.0760 

2. 

«TcTTcT5? 

72 

0.0725 

3. 

*sfa?r 

159 

0.0040 



160 

0.0525 

4. 


29/23 

0.0250 



33/ 5/2 

0.0505 



34/10 

. 0.0535 



12 

0.0230 

5. 

^TteTT 

1 4/16 

0.0175 



18 

0.0100 

6. 

'fT^TSTcTT 

88/11 

0.0275 



12 

0.0120 



89/16 

0.0010 



92/16/3 

0.0020 

7. 

^tecTT 

52/18 

0.0075 



24 

0.0Q50 



60/ 4 

0.0025 


[■^T.U 31 TC- 31015 / 92 / 2004 - 3 ^. 3 TR .“11 ] 




337£<§( /OjQ~~8 
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New Delhi, the 30th October, 2006 

s. o. 4248.—Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroleum products from Manglya (Indore) 
terminal in the State of Madhya Pradesh, an extension pipeline to Piyala in the State of 
Haryana and Bijwasan in the NOT of Delhi should be laid by the Bharat Petroleum 
Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying such 
pipeline it is necessary to acquire the right of user in the land Under which the said plpeiine is 
proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user therein; 

Any person, intersected in the land described in the said Schedule, may, within twenty one 
days from the date on which copies of the Gazette of India containing this notification 
are made available to the public, object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land to Shri LAL SINGH, Competent 
Authority, Mumbai-Manglya Pipeline Extension Project, Bharat Petroleum Corporation 
Limited, Plot No. 590, Sector 21 A, Faridabad- 121 001 (Haiyana) 

SCHEDULE 


TEHS1 

IL: SOHNA DISTRICT: OUROAON 

STATE: HARYANA 

S.NO. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1. 

ABHAYPUR 

53/20 

0.1010 



21 

0.0150 



74/ 8 




14/2 




14/3 


2. 

JALALPUR 

72 


3. 

KHOBRI 

• 159 




160 


4. 

HARCHANDPUR 

29/ 23 




33/ 5/2 

0.0505 



34/10 

0.0535 



12 


5. 

GHAINGHOLA 

4/16 

0.0175 



18 


6. 

SARMATHLA 

88/11 




12 

0.0120 



89/16 




92/16/3 


n 

i 

KHERLA 

52/18 




24 




60/ 4 



[F. No. R-31015/92/2004-O.R.-II ] 
A. GOSWAMI, Under Secy. 
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[lOT 11 -^ 3*5 3 ( 11 )] _ W WTS i 4 , 2006 /*=t>lRf*h 13 , 1928 

M fWft, 30 2006 

Tgr, arr. 424 ^—jwm *rt efa&te 4 m anww wetter star ffc st^ft 4 wi 

tiwm £ $ fo*m tot teft nwl 4 ftwn ?nr> ^ 

*ttepr $ ftn? wi wtf^H fates 5 m ^ terra ww ter 3 umft w%q; 

3fo/Mta *TOff ^M i 'TIWr ftert * MoR # fen? 3F 3JTTO^ WefteT BtcfT $ fa M *jpt 4. vjft 
'dMH^ 4 t, 1te4 ww ten? 3tr4 iraerra t, vSM-yVr ^ artera anfo 
ten sm\ 

m. aw, ^fcrafar m^rR. ^rfeRR 3fa Tsrf^r 9ff9ofi^ (13ft 3 wiR ^ aitera ^t arfo) 3Tfatem 1962 

(1962 3>T 50), # «?RT 3 it TTWRT (l) gNT TKff TT^tt ^T TOt^T tet fl?, ’Jpt 4 dMUt 1 ! ^ 3lt^N 
3 >t ansf^r 4 r 4 <fc ate arwrar tft *4* w n uratft &; 

g>tf site # w ar^jrJt $ ijfte *jf4 4 fate fc, ^r terar ^ tete ariSrajERT $ ^r hrct # 
^nsnra tft yfM » vhfit g>t varctew ^rt 4t vte $. s<f<te te ^ 4tcra ^ $ te msvd i jH 
ten? te $ fa4 vrt 4 v^MijVi ^ 3itera £ aite ^ 4 ante M. wr mteift , 

telTC MtelvHI, Wet ^IfePR 4»l*ift9M fate5, 8/5, Weft, HHK^I 

^ $ w, —45601 q. (nwterr) it fater wr 4 an&r 4sr *ten i 


arg^r 


rttttfloi = ^ 5 WT_fvifrfT : t^RT TTvHf : HmU ji?l 


w. 

w ^n*r 



SwSTfS^ - ? - 

1 

a 

_____ 

3 

4 


1 

2 



106 

7 

■— 

0.0540 

0.2610 

3 

ntwst* 


7 

0.0540 

4 



133 

0.1620 




101 

0.1224 




99 

0.1224 




86 

0.2050 




85 

0.1530 

5 



799 

0.2232 




802 

0.1800 




803 

0.06^0 


[^. U aTR-31015/65/2004-3Tt.aiR.-II] 
‘TJ teirit , aicR^w 
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THE GAZETTE OF INDIA: NOVEMBER4,2006/KAKTIKA13, 1928 [Part II— Sec. 3 (h)] 

New Delhi, the 30th October, 2006 

S. o. 4249,— Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroleum products from Manglya (Indore) terminal in 
the State of Madhya Pradesh, an extension pipeline to Piyala in the State of Haryana and 
Bijwasan in the NOT of Delhi should be laid by Bharat Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying such 
pipeline it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may within twenty one 
days from the date on which copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein 
for laying of the pipeline under the land to Shri Arvind Khare, Competent Authority, 
Mumbai-Manglya Pipeline Extension Project, Bharat Petroleum Corporation Limited, 8/5, 
Vaishali, Near of Nanakheda Bus Stand, Ujjain - 456016 (Madhya Pradesh). 


SCHEDULE 


TEHSIL : DEWAS_ DISTRICT : DEWAS STATE : MADHYA PRADESH 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 

KOLUKHEDI 

106 

0.0540 

2 

NARKHEDI 

7 

0.2610 

3 

NIKLANK 

7 

0.0540 

4 

PANTHMUNDALA 

133 

0.1620 



101 

0.1224 



99 

0.1224 



86 

0.2050 



85 

0.1530 

5 SUNWANIGOPAL 

799 

0.2232 



.802 

0.1800 



803 

0.0630 


[F. No. R-31015/65/2004-0.R.-lI ] 
A. GOSWAMI, Under Secy. 










[Hnil—7?^3(ii)] 
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■TO ^ 7TTO .* W=aR 4, 2006/wfrU 13, 1928 
M 30 3T**J5R, 2006 


«FT. 3TT. 4250.—WR <fft ei[4>ffc?l if ^ tftcTT % fa *paj if HTTOH (?^k) 

W1HH ^ ffR I Rn TT^q if falTelT cWT f^ft ^uTCRft afa if f^iRRH ?R> ^MeRH ^TPft <$ 

qf R qg^T feTT? MR?T «f>mlkR fafa&5 HfRT <R> f^TR ftmi 

3fk 4> r <ft*J WT? qft <kf) Wl$0cff$d ftuift ^ JpftvR JcJV ^ 30q5ffl4» JTcftcT 6^1 ell % ^f if, vjff 

v5MR£ 3T^J# if gf&fa t, fiWf W Wft 3>T TRxTR $, BMOkl 3tfa45R eFT 3Rfa 

f^TT vrll^J 

am: m, m*m. ftstfePR 3ik ?srfft^ (*jpi if wfm aiteR g>r ^rsfa) 1002 

(l962 3>T 50). 3ft SRT 3 qft ^TETRT (l) 5RT JReT SlficTlff 3>T JRTftT 3Rcf \RT »jjft if WTftT ^ 3mR>R 
3>T 3Tvjfcf 3Rft ^ 3N*V 3TRRI qft tlk u ll qRefl 

^ -SCrf^cT. Sft 3T^J^t if cjfafa ■‘Jpt if f|cl«|^ %, vJH cfktH ^ fuRRft arfSRgtHI ^ ^ *TRcT '«£ 
yiuiM^ qft flfcRff 'MWl'f u l viRcTt qft viMci«cJ 4R1 ^ vrfTcft %, PH ^ ^ftcR $ 4)4 m§Heil§'l 

fam uTTft fcTft e3TFf ^R|Vl <fc ST^PR <fc 3Rfa 4? if 4ft 3Rf^T ?W Hl^'lft, 

gR#-^fTR^T WW f^5RTR ^kqftiHT. ^ReF ft^tfcRR wftkR ferfife 8/5, &>lkft, TOT^ST JRT 
^5 ^ qRT, —456010. (*tfZT5RkT) <?ft felted WT if 3Tiak ftuT | 


ar^jEft 


d'etflci : 

Rncii : IfTTvT f 

T77q : 

?p TTR ^>T ^TR 


BBEeeaKfcggK HM 

‘ i 2 

3 


i sji’HM^i ^Jr 

275 

0.0108 


470 

0.1350 


4-86 

0.0324 


455 

0.0540 

2 

1756 

0.0810 


12SS 

0.1836 

3 WIT^fT 

2027 

71 

0.0324 

0 0630 

4 cniq+ft 

237 

0.0432 
- f i 


[W.U 3?R-3 10 1 5/7 1 '2004 -3if.3FR.-H] 
Ttetft, 
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THE GAZETTE OF INDIA: NOVEMBER 4,2006/KAKTIKA13,1928 


[Part II —Sec. 3(ii)J 


New Delhi, the 30th October, 2006 

s - 0. 4250.— Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroleum products from Manglya (Indore) terminal in 
the State of Madhya Pradesh, an extension pipeline to Piyala in the State of Haryana and 
Bijwasan in theNCT of Delhi should be laid by Bharat Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying such 
pipeline it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may within twenty one 
days from the date on which copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein 
for laying of the pipeline under the land to Shri Arvind Khare, Competent Authority, 
Mumbai-Manglya Pipeline Extension Project, Bharat Petroleum Corporation Limited, 8/5, 
Vaishali, Near of Nanakheda Bus Stand, Ujjain - 456010 (Madhya Pradesh). 


SCHEDULE 


TEHSIL : SUSNER DISTRICT : SHAJAPUR STATE : MADHYA PRADESH 


S.No. 

NAME OF VILLAGE 

SURVEY NO. | AREA IN HECTARE 

1 

2 i 

3 i 

I 4 

1 

BAMNIYA KHEDI 

275 

0.0108 



470 

0.1350 



466 

0.0324 



465 

0.0540 

2 

MAINA 

1756 

0.0S10 



19S9 

0.1836 



2027 

0.0324 

3 

BORKHEDI 

71 

0.0630 

4 

KADMI 

237 

p 


[F. No. R-31015/71/2004-Q.R.-ll] 
A. GOSWAMI, Under Secy. 
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x ^ 30 s^^srt, 2006 

^ 4251.— qfcgter Wcbie 3$t cftcfcftd *t *JF 311cf^* ycftcT FtdT £ fc ^JogT (g5RT?r) £ 

ferft cWJ t$feei<H 33115 ? qfcttci <£ fen fec i al Q^feeifl fefefe §RT X?® 

a i ^iftH T f gr fa&i oiioft wifen; 

ate £s£kr frjft m$ueti$«i fasrSt £ xrafesr ^ ,foixj *jf 3ng?*ra> 

tfcfhFt star f fe frrft ajpT wit fw £ 3tira^ afgejjft *f gftfcT fcra# 3 crt u i ^cii^ 
ftSTC wlt^ g5T JRcTW %, JlKlWl ^ 3lfe|*R 3Tak f^SHJT aim i 

3icr: aw, cfedjftei ?rcpr, it^rfcRrar ate mfOcn^sr (ajj^r *f 3trata ^ 

3rfSrasR gsr arefa) sii^ter, 1 962 (i 962 <sr so) & otct 3 g§t 5 tort ( 1 ) ^ert yscrr 
Slfewf S6T XRjfe §n, 3H »3^T ^ SlfacPT? 35T 3?wfo C&& ^ 3TO^ 3TT5RI 

SteWT ; 

s*fer, wit 3®r arf^t *f gfafer dffi $ t, 3H arfrsr ^ ferac&t 

^2T 3rftr^STT 3t g^tT WRcT cfc 3>t ufa^T TflBIR 0 ! 6faT?fT ^ 7W&W 3RT 4t ^TTcft ?, 

^cwSitH for £ aft<R aj^r ^ aftt UTfUcfTpr tax? wn^ ^ fen 3^f aueiWr ^ 3rfo>R ^ 
3Twf3f £ tH<WMU <ft 1?13. n. *rft. 3KRT U l fob l fl, 3J3ST-focft i}$fe<!l«H 3cqT? UI^Mdl^H, 
fogKnar 0$fezr<H gstqforar fefefe nr.ift.^ft.Ucr. cj§sctt sfeeToT - 2 , awcflfl - 1 , 

a i i^iliai -370 240, mes, (guRTcT), cj§t fefecT 3TT$ta »fe 3ra*JTT| 


<l\qpi : ^nr feclT : TTo^r : ^uRfcf 

9$ar 

<lT<3 <PI oll«H 

«FSRT ?r. 

3q ^>5 ?T. 

4hP6cT 

^2j 

TF& 


1 

2 

3 

4 

5 

6 

BDI 


1. ^wft mi4l« 491 tftl 0 02 io 


[■m B. 3TR-31015/18/2004-3^.3^.-11] 
TT. 3T^T^f^ 
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New Delhi, the 30th October, 2006 

s,o. 4251.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum products from Mundra (Gujarat) to 
Delhi, a pipeline should be laid by Hindustan Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person, interested in the land described in the said Schedule,may ( within 
twenty one days from the date on which copies of the Gazette of India containing this 
notification are made available to the public, object in writing to the acquisition of the right of 
user therein for laying of the pipeline under the land to Shri F. A Babi Competent Authority, 
Mundra-Delhi Petroleum Product Pipeline, Hindustan Petroleum Corporation Limited, HPCL 
KandlaTferminal-2, Bungalow No.-I, Khari Rohar, Gandhidham -370 240, Kutch (Gujarat). 


SCHEDULE 


c= 

Taluk: DEESA 

District: BANASKANTHA 

State : GUJARAT 


Name of Village 

Survey no. 

Sub-Division 

Area 

m 

No. 

Hectare 

Are 

Sq.mtr. 

Li_ 

2 

3 

4 

5 

6 

7 

1 

SAMAU NANAVAS 

491 

PI 

0 

02 

20 


[F. No. R -31015/18/2004-0. Ft. -11 ] 
A. GOSWAMI, Under Secy. 
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[«niI— T5 fry3(ii)3 _ W3T4, 2 006/33^13, 1928 

^1^,30 315^,2006 

m art. 4isi—fauftv mm tit n f iafpi fa ay a n a*w> mfcr fayr % fa; gssr ( f a sitT) fa 
ftscft im ty jfo wH 3?tn<t fa uftaM fa ftro ftsgww fts > fci?r.H aWfttia. ffafafas sr?r tJ® 

myw n ipi fare# anfa aifa? ; 

aft? faqfar ?rasi? aft fcfat anronga fa®# fa mtera fa fan? ay a ra ws 
trcftet faar % fiB M Hi* fa, 3 ft yyr fa otwb fa afaffa Vfarafa 3 atr ar g g a i ya 

facrs an# an rarer %, awl at fa atfaaa? an 3 nftsr fear am? ; 

are: are, fayflar a s aa? , ft^tfatanr aft? yifaar aiyacnyy (ajjfa fa 3wter fa 
aftrare aar anftar) 3jfafasra, t962 (1962 an so) aft am 3 aft 3 tort (t) sra ran 
t lft afa asr traftar as?# §o, zs »jffa fa aofaat fa an anfty as?# fa are# 3n*ra 

^ iil*n>n as?#! % ; 

aft# safari, ait 3aer 3 i g^ft fa sfafy ijjftr fa fans® % 3?r aifayr fa faraaft 
y?r atfa^ayi fa gasr »rar fa snarer aft nfipff ana r ?»r surer aft 30 cret a^r fa are# ?, 
yaaftsr fay fa fata? aj|St fa aft# nty n a t ysr farat? an# fa fcrcr 3?tfa strata fa 3iftia>R fa 
afay fa siMati fa fa m. v. ntfa. yaw mfea n fa, g^r-faccft ftstfaray srarc m$qdi$y, 
ft a ^ M ftjftfaray aftaftaa f&fifas BH.fa.fa.tja. asaat fafayy -2, atata: -1, anfa #5?, 
aifaara -370 240 , wee, (gsron), fat faifare ?rj fa awtn #sr ?rfami 


*5 


mtgvi : 

foRTT : HI0>¥ 

HHESB75SHH 

*wr 

W TOT 

*RRT i»f. 

OT «p»5 


tf. 




1221 

mz 

traf 3te 

1 

2 

3 

4 

■ 

5 

6 

7 

1 . 


43 

tftl 

0 

10 

08 



49 

2^2 

0 

22 

09 


pfiltf. 31R-31015/39/2004-3ft.3TR.-lI ] 

^ft^mt, sm 


3376$ \/oq-9 
















9166 THE GAZETTE OF INDIA: NOVEMBER4,2006/KAKTKA13,1928 [Part II— Sec. 3(ii». 

New Delhi, the 30th October, 2006 

s. o. 4252.— iWhereas it appears to the Central Government that If is necessary in the 
public interest that for the transportation of petroleum products from Mundra (Gujarat) to 
Delhi, a pipeline should be laid by Hindustan Petroleum Corporation Limited: 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person, interested in the land described in the said Schedule,may, within 
twenty one days from the date on which copies of the Gazette of India containing this 
notification are made available to the public, object in writing to the acquisition of the right of 
user therein for iaying of the pipeline under the land to Shri F. A. Babi Competent Authority, 
Mundra-Delhi Petroleum Product Pipeline, Hindustan Petroleum Corporation Limited, HPCL 
KandlaTerminal-2, Bungalow No.-1, Khari Rohar, Gandhidham -370 240, Kutch (Gujarat). 


SCHEDULE 


Taluka :RADHANPUR 

District: 

PATAN 

State : GUJARAT 

Sr. 

Name of Village 

Survey no. 

Sub-Division 

Area 

No 

NO. 

Hectare 

Are 

Sq.mtr. 

"Mm 

2 

3 

4 

5 

6 

7 


BANDHWAD 

43 


PI 

0 

10 

08 



49 


2P2 

0 

22 

09 


[F. NO. R-3T015/39/2004-O.R.-II ] 
A. GOSWAMI, Under Secy. 
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^ 2 WSK, 2006 

w. w. 42sx—into trwt?, ftsttcram 3to *arftv?r ww Ojpr 3 btoPt % s r tore 
srfef^ 1662 (1962 m 50 ) # qm 2 fc wr% (ar) % 3 , *frft ^ r^r 

% aitifa hot mtorft % ^k#^t fcfcr ^ % ftp? arofa :- 


3*W& 


yTf^^rnft FT ^TFT 3ft? w 

3iftra>iftdi m &sr 

(1) 

(2) 


aft 4r. a^gvy^Kiijui 3Tpq jr^n ^rsq 

3fTtTeT 4>WRSM fclft£« $ wfafijjfib *TC 
wi ;anl¥pf>Tfl, 

tf>3^ ^o 104, ^cWcTT OTTfl, 

^nq^faf#pm, 

fa^r- 517001. 

(aTOTT^O 

[m 3TR-25011/10/2006-aft3TR-l3 

v?t. %. Rd+m; 3T^ *rfq^ 

New Delhi, the 2nd November, 2006 

s. o. 4253.— In pursuance of Clause (a) of Section 2 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby authorises the person mentioned in column (1) of the Schedule given 
below to perform the functions of the Competent Authority under the said Act, in respect 
of the area mentioned in column (2) of the said Schedule :- 


Schedule 


Name and address of the Authority 

Area of jurisdiction 

(i) 

(2) 

ShriP Vsv/arthanarayana 

Deputy Collector, 

Land Acquisition Officer, 

on deputation to Indian Oil Corporation Limited, 

State of Andhra Pradesh 

Competent Authority 

Flat No. 104, Vatsala Towers, 


Naidu Buildings, 

Cbittoor-^noOl. 

(Andhra Piadesh) 

IF. No. R-25011/10/2006-O.R.-I] 
S.K. CHITKARA, Under Secy. 
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2 2006 

<TT. 3T. 4254.—HRSR % §3k W& (^T % OT^PT % SlfaifiR 3RT 3F?fa) 

1962 (1962 50) (fa% TOTM wr I) ^ tTRT 3 cfi\ 

rar (1) % sr?pt ^nfr ^ tot ^rcftt #> 3 k jti^* M c& aki^-HT Km 

3T3TT. 482 6 28 fcTWR ,2 005 '^JTPRPK - #C 4>l<£Ml3l -I^O^K - nt^RlfT^T 

cfiT sum 4 i fair % SRiqfeH R3 ^RR5^R Wrt «3Rft ^)T fo rH^ kr 

s i ^qi& H TT^ftrar %) skt tnfo ^ i i faq && aafaq r rHi 

% WlM 4 ^ viM^tVl i 3tf£wiK i 3Rf?f ^ '33T?TT tj|qun ?5t j 

3k, T1^^'3^T^F1T ^tjrfcTtn ^rRm ^T ?nfte 1 9 3T^T ,2006 it WKW 3RT & ^ ?ft; 

#r fosr^r % wt ir c& ak ^ snkr *m jnfotkt 3> §3 tt; 

3k, 6 c^ottrt (i) <£ sRfrr i^kTTWT % 

»; 

#T WIT %, \J4rf fW TR ter 4R% i 'K'rffiT, #T m TTTOR i\ ^11% <R fa> ^ 4 

qitRc#r i foq %, 3^?kT i 'Srf^jR ^r 3pfc <**% <*>r ^Uli 

m: 3Rf, afcsk to>r, ^ atfbfkpr eft sirt 6 # otirt (1) srt jr^t sitoit jrJrt 4r% §q, m 

$im\ 3R& % Skt^cRr % TT^T '3T3^ft 4 ^ 4 RI^T ^|#T fWt % ^ ^kFT i 

jT^TT f^TT 'jTRIT % ^ 

#T, TIWT ^TT yur 6 TiWTT (4) SRT 9T^RPTi 4)T 5T#T ^TcT |tr, ^ M?T 

^ \5^tT ^ 4 mfr f^T^r i tt^t ^r otiPi srt 3ttoR i^r^TSK Trrto % 

trtht ^r f^rr i ^ttr, tt# ter# % g^fkrcf feM kr^HT^N I^rr5^r f^is 
(% gi^^TT ^ ot# f^fr^) 4f^r?kn 


^3^ 


TT?#?T § tlFRT 

^TW S 

TFHJ 

8 *pRET 


< 3RT TFT 

TT«r H«K / o?fl4) ^T 

3tr 3 5 afer 45^r i frjcr 


EM 

%t]%T 

1 ^ 

10 

00 


31 


11 

00 

24 

37 


12 

00 

49 

70 




cf?&?T 8 'Jl^l 

pjTrTT 8 

rm 8 ^pRTfi 

4icT cfit •IPT 

4®R / <a^t<43 4 

am: afr ^ v3?fe cR^r i 




1. SjSFWT 

531 

00 

61 

12 


[m R. TJ^I-14014/37/200$ 1 ^. T ft.] 
■QR. «fL M^TI, 3T5TT TTf^ 
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[ MFTII—T3 TI 5' 3(ii) ] TOW W : 4, 2006/*fijfifa> 13, 1928 _ 

New Delhi, the 2nd November, 2006 

S. 0.4254.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S.O. No.4826 dated 28 th December, 2005 issued under sub¬ 
section (1) of section3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962) (hereafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land specified in the 
Schedule appended to that notification for the purpose of laying pipeline for transportation of 
natural gas through an interconnection between Jamnagar - Bhopal and Kakinada - 
Hydrabad - Goa Pipeline by M/s Gas Transportation and Infrastructure Company Limited^ 
now renamed as Reliance Gas Transportation Infrastructure Ltd; 

And, whereas copies of the said Gazette notification were made available to the public on 
19* April 2006;. 

No objection was received from the public to the laying of the Pipeline by the Competent 
Authority; 

And whereas the Competent Authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub section (1) of the Section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land specified 
in the Schedule appended to this notification is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for laying 
the pipeline shall, instead of vesting in the Centred Government, vest, on the date of 
publication of the declaration in M/s Reliance Gas Transportation Infrastructure Ltd (earlier 
Gas Transportation and Infrastructure Company Limited) bee from all encumbrances. 

SCHEDULE 


Tehsil: Vagra 

District: Bharuch 


Name of the Village 

' 

Survey No./Block No. 

Area to be acquired for ROU 

Hectare 

Are 

Sq.m. 

1. Juried 

10 

00 

02 

MRU 


11 

00 

24 


- - _ 

12 

00 

49 
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SCHEDULE 


Tehsil: Jambusar 

District: Bharuch 

State: Gujarat 

Name of the Village 

Survey No./Block No. 

Area to be acquired for ROU 

Hectare 

Are 

Sqm. 

1. Kahanva 

531 

00 

61 

12 


[F. No. L-14014/37/200S’-G.P.] 
S.B MANDAL, Under Secy. 


T5TTPHT aflr 

sftr hRcik <t>rqiui 

23 34^< , 2006 

<kt. OT. 4255.- ^ % w 5HT fat* ^ 34T^T 'IT 

rWT ^ WRl % T T^RT '^TO RtTOT =R?ft f < ipi=(4<’i 

c^T sm « i $Rh m 4 vMm vni I ni 2004 3^3*% 

^^3#lPppr%3icFl(Tli c »' Hl^cllMIKI fafccXHl 3H^c1l el'll i 


2. rT^nfr qRcfk -jcIMW/ZlfecM <t>i<slyw 3TTO *U«hR ^ *i*lrt 

Hl^dl tlwK IRT7?^t^TT 


tl 


[m fr. ^t-11015/8/2003/TR 1-^-1 (^) 1 
Tp. %. fa#?, 3T3T tlfe 

Ministry of Health & Family Welfare 
(Department of Health & Family Welfare) 

. New Delhi, the 23rd October, 2006 

& ■* 

s. o. 4255.—The Central Government, on considering the apphcation made by the 
competent authority in Nepal and after consultation with concerned agencies, hereby 
declare that the MBBS degree of the Tribhuvan University, Nepal, which is recognized 
under Section 12 of the Indian Medical Council Act, 1956 (102 of 1956) and included in 
the Second Schedule to the Act, awarded to the students trained at Universal College of 
Medical Sciences, Bhiarahawa, Nepal on or after May 2004 will be a recognized medical 
qualification under the said Act. 

2. The said recognition of medical degree is however, be withdrawn by the Central 
Government on receipt of any concerned input from the Indian Embassy / Medical 
Council of Nepal / Government of Nepal 


[F. No. V-11015/8/2003-ME-P-1 (Pt.)] 
S. K. MISHRA, Under Secy. 
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f^cr>m rfaldir 
if 31 , 2006 

^T. arr. 4 M 6 .—(por ftfcrfTvro, ^ 4 gym f^ra? <fft tjNfcr Mfa ?rin 

3*? 3rftol) f^/7965 (f^ ^ ^ WTcf vJ^T f^RR ^T trt 
*) * ^JT f^TTcm 3ft? g5?TJT f^lld^ cfr *ffiST ?R<f>R ^u <M ^ ft 

^ yd <f>farfWi sraft ?ratr 4 3ig?iwRcb wRct>ifl ' 3 ft*- 3 *^ prf g r c^ i ^) ctft 

^Rt SRR <?ft TTf # ; 

3fr? ^SRI R^|cr> cf)T Cf5t 3*RqRdl m ^iR^Rl ^ qf ^U |{ H^^q 1 

3RR, 2003 ^T ftcRT ^T trh sjt 3 ft* <py 3ft? ^RT 3> tcT^ iW 3% ??ft yft ?frfT?RT 

* ; 

, ^ 12 - til '3^RR ( 2 ) (O) §RT *mr V Tf ^uil *jt 

yAn w *cf fy, «ft ^t.^t. f%?, 3m Rft?ra> (prtrh), gy^ R^iid*j, ?r?ff f^mr 
H^TTerar yft gyw R^w ijrt 3 Tr^?T ?t. ^tt.ot, 192, crtfftj 22 \SFRrft, 2004 §rt 
R g<w ffat “ny yjfttnfofi tft ?fa«r ft ^rt Prufti ffttm 13 zfr 3 ' MRqq (2) ft 

*T8ircftcJ5f^RT nJcRT f^TETRt ftRR 11 3> ^ (i) ft (iv) ft RRRccT *llfSnff ft ft 

gftf snfftr 3ftftftfft?T mft fen? miR<*>in!) <fc ftfftgcRT Rrit w stt ; 

3 ft? 8ft fttft. fe (srtrrt) <?>r 31 *rf, 2006 ftciT cr^t 

ipT iftft y? ft *t<w m Rqi t pit ft; 

3ft? gS"T Rfo l i cRT ft V3^T 3m R^ld> (M^H'HH) £RT 5Rtm fftq *K? 3 ^iHHRc?> 

|nft ft fcTCJ 3CTggftftra> WcTWT cfvR ftt 'doWeT .OTWRfRT ft I 

3RT:, 3R TRRTfcf, vPRT RlRt ^ RtR 12 (2) cfc ^ (?j) cf> 3T^m 

4 3m Rtw (uto), wOT cfjr f^w irt 

f^cR f^T 7|T7 cb^Tj|Q41 Cl> ^t?T ^ .^T f^RRfr c^ Rm 13 <fc ^tRrRT (2) ^ 
wryf^l^Rf \3^r R^jft' ^ Rrr i i ^ (i) ^ ^ (iv) A RRR^ ^rrf^rat 3 ^ 
wf^r 3rfMto ^ fen? ?m 3j^imPw» A met t i ( 

[^T. -Q. ^t-31011/2/2006-1#] 
ist. xft. -^. am ^rf^ ) 

Ministry of Urban Development 
New Delhi, the 31 St October, 2006 

s. 0 . 4256 .—(WHEREAS, the Director of Printing in the Directorate of Printing, 
New Delhi has been conferred under Central Civil Services (Classification, Control and Appeal) Rules, 
1965(herein after referred as the said rules) with the powers of disciplinary authority and appellate 
authority in respect of certain category of employees working in the Directorate of Printing and the 
Government of India Presses under the control of Directorate of Printing; 

And whereas, the post of Director of Printing had fallen vacant on 1 st August 2003 consequent 
on the retirement on superannuation of the incumbent and is likely to continue to be so vacant for some 
time more; 

And whereas, in exercise of the powers conferred by clause (b) of sub-rule (2) of rule 12 of the 
said rules Shri B B Singh, Additional Director (Administration), Directorate of Printing in the Ministry 
of Urban Development was appointed as Disciplinary authority to impose any of the penalties 
specified in clauses (i) to (iv) of rule 11 of the said rules as envisaged in sub-rule 2 of rule 13 of the 
said rules in respect of the employees appointed by the said Director of Printing vide Order Number 
S.0.192, dated the 22 nd January, 2004. 

And whereas, Shri B B Singh, Additional Director(Administration) has been relieved of his 
duties on Central tenure completion, with effect from 31 st day of May, 2006 
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And whereas, there is urgent need to make alternate arrangement for disciplinary function 
hitherto exercised by the said Additional Director( Administration) of Directorate of Printing. 

Now, therefore, in pursuance of clause (b) of sub-rule (2) of rule 12 of said rules, the President 
hereby appoints Additional Director (Administration), Directorate of Printing in the Ministry of Urban 
Development as Disciplinary Authority competent to impose any of the penalties specified in clauses 
(i) to (iv) of rule 11 of the said rules as envisaged in sub-rule (2) of rule 13 of the said rules in respect 
of the employees appointed by the said Director of Printing. 

[F. No. C-31011/2/2006-AV] 
D.P.S. CHAUHAN, Under Secy. (PTG) 


^i 3i , 2006 

W- 4257—ffRcf gOTTvTC ^ 

3lfttel). 1965 (f^pft ^ 31Tft3I ft WTRT TRTT ft ) cjft 

ft fftfftcT 3f3?TRTf^ ft / 

3fk ^RcT WR A <hT<ikd 8ft WFfTO ftfc^TTvT 

3tk 8ft ^To iAo wA, 'Hra "hH^r ^RiTcm, fft^M 8ft^r^i 

ft ^ M ^rraft 

3^ntiA<b "mfterft cfr wr ft ^ ft srems} ft i 

3 m: m, fft^m 12 ( 2 ) ^ ^ §rt smff 

Mr ^ fftsn, ^ ^ fevft 8ft 

vH^iiich fac<^K “Him trcfr fftcfaM 3ntH <*ft 

ft, 3^7 <& /ft^ 11 ft foPtf&v ffirtft mf^f 3ft 3ftftftfft?f <tRft 

ft dd'4 3TJ?FRTfft^> HTfftwft ^ 'M ft, fft^FcT ft I 

[m TT. dl-31011/1/2006-T^] 
-qt. i^t. -%H f am C'M^l) 

New Delhi, the 31 st October, 2006 

s. o. 4257 — Whereas the Manager, Government of India Press, Nilokheri is the 
Disciplinary Authority prescribed in the Schedule to the Central Civil Services 
(Classification. Control and Appeal) Rules, 1965 (hereinafter in this Order referred to 

as the said rules) in respect of Group 'C and Group 1 D’ employees of the said Press. 

And whereas disciplinary proceedings were initiated against Shri Daya Ram, 

Assistant Binder working in the Government of India Press, Nilokheri under rule 14 of 
the said rules. 

And whereas Shri S.C.Sharma, the Manager, Government of India Press, 
Nilokheri is unable to function as the Disciplinary Authority on account of being a 
material witness in the disciplinary proceedings contemplated against Shri Daya Ram, 
Assistant Binder. 

Now, therefore, in exercise of the powers conferred by clause(b) of sub-rule (2) 
of rule 12 of the said rules, the President hereby appoints Shri Srikant Mishra, Deputy 
Director in the Directorate of Printing, Nirman Bhawan, New Delhi as the adhoc 
Disciplinary Authority competent to impose any of the penalties specified in rule 11 of 
the said rules, in the disciplinary proceedings initiated against Shri Daya Ram, Assistant 
Binder in the Governemnt of India Press, Nilokheri. 

[F. No. C-3101 1 / 1 / 2006 -AV] 
D.P.S. CHAUHAN, Under Secy. (PTG) 
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[m. ^T-42012/72/2004-30^ 3TR (#-II)] 

<HW $M\l «? > 5, &SE 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 5th October, 2006 
S.O. 4258.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref; No. 14/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of L. R. S. 
Institute of T. B. and Allied Diseases, and their workmen, 
which was received by the Central Government on 
5-10-2006. 

[No L-42012/72/2004-ER (C-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI SANT SINGHBAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, NEW DELHI 
I. D. No. 14/2005 
In the matter of dispute between; 

The General Secretary, 

Hospital Karamchari Panchayat (Regd.), 

La la Ram Sarup Institute of Tuberculosis and 
Allied Diseases, 

Sri Aurobindo Marg, 

New Delhi-110030 ... Workman 

Versus 

The Director, 

L. R. S. Institute ofT. B. and Allied Diseases, 

Sri Aurobindo Marg, 

New Delhi-110030 ... Management 

APPEARANCES: 

None 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42012/72/2004-IR(CM-II) dated 
12-4-2005 has referred the following Industrial Dispute to 
this Tribunal for adjudication;— 

"Whether the action of the management of LRS 
Institute of T. B. and respiratory diseases, Sri 
Aurobindo Marg, New Delhi in regard to not paying 

S37€$(/ot-(o 


the arrears of Hospital Patient Care Allowance/ 
Patient Care Allowance to their employees for the 
period from October, 2000 to September, 2002 is just, 
fair and legal ? If not, to what relief the workmen are 
entitled T 

2. Notice was issued for appearance to the workman 
for hearing on 27-6-2005 when ShriBalbir Singh one of the 
workman appeared and none appeared for management 
and case was adjourned to 29-8-05 for filing claim. On 
29-8-2005 again none appeared for the management and 
workman appeared in person and thereafter none appeared 
on subsequent dates. Neither the workman nor anybody 
on his behalf appeared and none for the management 
appeared. It appears that the parties are not interested in 
prosecution of this reference. Hence No Dispute Award is 
passed in this case and file be consigned to record room. 

Dated: 25-9-06 S. S. BAL. Presiding Officer 

5 2006 

tKT.air. 4259. — fi WP ; SffaFPW, 1947 (1947 

14) qsfr qm 17 % mmi. *ft. qgr. % 

% mmz (-*M wm 22/2000) ^ sraaftm t, 

5-10-2006 ^ SWI jpn I 

[TT. ^-22012/378/1999-3?^ (#~II) ] 

3?^q gr*TR T fte, arfiqdhK'l 

New Delhi, the 5th October, 2006 

S.O. 4259.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 22/2000) 
of the Central Government Industrial Tribuna 1-cum-Labou r 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of ECL and their workmen, which was received 
by the Central Government on 5-10-2006. 

[No. L-22012/378/1999-IR(C-II)] 
* AJAY KUMAR GAUR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: 

Sri Md. Sarfaraz Khan. Presiding Officer 
Reference No. 22 of 2tHM> 

PARTIES: 

Agent, Narsamunda Colliery of ... Management 
ECL 


Versus 

Sh. Manoj Kumar ... Workman 
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REPRESENTATIVES: 


For the Management : Shri P. K. Das, Advocate 


For the Union 

(Workman) 


: Shri S. K. Pandey, Chief 
General Secretary, Koyala 
Mazdoor Congress, 
Asansol, Burdwan 


Industry: Coal 


State: West Bengal 


Dated the 29-8-2006 


ORDER ON THE POINT OF A LIMITED REMAND 

This order relates to the Reference No. 22/2000 in 
which the award was passed by my predecessor in favour 
of the workman Manoj Kumar on 19-4-2002. It appears from 
the record that being aggrieved with the said award passed 
by then Presiding Officer, C. G, I. T.-Cum-Labour Court, 
Asansol, the management had preferred an appeal vide 
WP No. 18311(W) of2003 before the Hon’ble High Court 
at Calcutta which was disposed of on 13-8-2004 by the 
Hon’ble Court. A certified Xerox copy of the order dated 
13-8-2004 passed by the Hon’ble Court was filed by the 
side of the union. Perused the order of the Hon’ble Court 
through which the matter was sent back to this Tribunal 
for a limited remand to consider the genuinity of the 
Medical Certificate by an independent evidence by the 
Tribunal itself only on the basis of its face value. It is 
further directed that if Tribunal is satisfied with the same 
independently, the award which has been passed on 
19-4-2002 will be sustained. If not, the Tribunal will be 
entitled to pass an appropriate order or orders on the basis 
of such evidential value. 


Pursuant to the said order passed by the Hon’ble 
Court notices were issued to the representatives of both 
the parties who accordingly appeared in the court to 
safeguard the interest of their parties. The learned lawyer 
for the management was asked to produce the original copy 
of the entire Enquiry Proceeding along with its report and 
the original medical certificate dated 25-2-1997 filed by the 
workman concerned duly granted to him from the S. D, 
Hospital, Asansol for the undergone period of his 
treatment. In order to ascertain the genuinity of the said 
medical certificate the court felt it necessary to summon 
the Superintendent of the S. D. Hospital, Asansol and 
accordingly summon was issued to him. Pursuant to the 
said summon Dr. Shyamal Sanyal, Superintendent of Sadar 
Hospital, Asansol, appeared in the court on 10-5-2006. He 
was examined and discharged. He has claimed to know 
persona lly Sri T. K. Biswas, then Superintendent of the 
Hospital as he had the occasion to work with him so he is 
fully acquainted with writing and signature of Dr. T, K. 
Biswas. The medical certificate appears to have been issued 
by then Superintendent of the Sadar Hospital in the official 
capacity as he had examined the workman concerned 
himself during the relevant period of his treatment. On 


perusal of the original medical certificate it transpires that 
the same was produced by the workman concerned before 
the management who after having found him physically fit 
forwarded it to the Senior P. O. on 26-2-97, It is farther clear 
from the note sheet dated 26-2-97 of the Sr. P. O. on the 
medical certificate that he had allowed him to join after 
observing formalities. The management has already 
admitted in para 9 of its written statement that “in course of 
enquiry the ex-workman produced a sick certificate issued 
by S. D, Hospital, Asansol in support of his absence but 
the same was not accepted as the workman in spite of 
medical facilities available at colliery level as well as in 
Kalla/Sanctoria Hospital, attended S, D. Hospital, Asansol 
out of his own accord.” Nowhere either in the written 
statement so filed by the management or in the enquiry 
report itself the genuineness of the contents of the Medical 
Certificate filed by the workman has ever been questioned 
or challenged by the employer. Had there been any doubt 
about the genuineness of the medical certificate, the 
Enquiry Officer or the employer could have easily verified 
as the same was admittedly produced by the workman 
concerned during the enquiry proceeding before the 
Enquiry Officer. These all facts go to indicate that the 
employer had no doubt about the genuineness of the 
medical certificate in question. 

Having gone through the entire facts, circumstances 
and the discussions made above I am satisfied to hold that 
the medical certificate in question is for all purposes valid 
and genuine one and there cannot be any doubt on its 
validity and genuinity from any point of view and 
accordingly as per observation of the Hon’ble Court the 
award passed on 19-4-2002 will remain sustained. This order 
will form part of the award passed on 19-4-2002. The point 
in issue to be considered for a limited remand is accordingly 
disposed of. 

Md. SARFARAZ KHAN, Presiding Officer 
^ 9 2006 

31T. 4260.—fttqTCt 3>TfapFFT, 1947 (1947 

^ 14) «trt 17 % 3*3^3, mm izz 

pi<fl 

Ptftpe sftetfw firors 4 fa TRTfTC 

ftwll % MW 72/95) 

4i<cil ^ 6-10-2006 Vlim |>3TT I 

[ri. T^eT-12012/163/94-31^ (.'aft-1) ] 

•3T5FT jhk, 

New Delhi, the 9th October, 2006 

S.O. 4260.— In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 72/95) 
of the Central Government Industrial Tribunal No. I, New 
Delhi now as shown in the Annexure in the Industrial 
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Dispute between the employers in relation to the 
management of State Bank of Mysore and their workmen, 
which was received by the Central Government on 
6-10-2006. 

(No. L-12012/163/94-ER (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, NEW DELHI 

LD. No. 72/95 

In the matter of dispute between: 

Shii Satyawan Maroria, 

Son of Shri Vishal Singh, 

6 , Deshbandhu Gupta Road, 

Karol Bagh, 

New Delhi-5. ...Workman 

Versus 

The Manager, 

State Bank of Mysore, 

12, Regal Building, 

Connaught Place, 

New Delhi. ... Management 

APPEARANCES: 

Shri Nitin Aggarwal A/Rfor the workman. 

Mrs. Madhu Dahia A/R for management 
AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/l63/94-IR(B-I) dated 
30-6-95 has referred the following industrial dispute to this 
Tribunal far adjudication:— 

“Whether the action of the management of State 
Bank of Mysore, New Delhi was justified in 
terminating the services of Shri Satyavan Maroria, 
Peon w e. £ 8-4-1994? If not, what relief the workman 

is entitled tor 

\ 

2 . Brief facts of this case as culled from record ate 
that the workman claims that he was employed with the 
management as Peon w.e.f 20-2-90 and was initially posted 
at the Karol Bagh Main Branch where he performed his 
duties till 30-4-91 and from there he was posted to service 
branch w.e.f. 1-5-91 where he performed his duties till 
termination of his services i.e. till 8-4-93. His performance 
was quite satisfactory and he never gave any chance of 
complaint to his superiors. His salary from 1-5-91 to 
30-7-92 was Rs. 200 per week ie. Rs. 800 p.m. but he was 
paid regular salary w.e.f. 1-8-92 till his termination and his 
gross last salary was Rs. 1713.86 p, le.onthebasicpayof 


Rs. 815 p.m. His services were terminated illegally and 
unjustifiably. He was made to perform duties of a regular 
nature on a regular post of Peon. In fact he was only peon 
in the branch during foe period w.e.f. 1-5-91 to 8-4-93 and 
there was no other regular Peon. He was also given 
experience certificate during the period of his service but 
all of a sudden he was told that he was no longer required 
and should stop working w.e.f. 9-4-93 and his services were 
terminated w.e.f. 8-4-94 without any reason under the 
directions of the head office. He was not given any 
tehnination order. He was not given one month prior notice 
or notice pay in lieu of notice or any retrenchment 
compensation. As such his termination of service is in 
violation of the provisions contained in Section 25F of the 
I. D. Act and by way ,of adopting unfair labour practice so 
that he may not claim any lien of his employment. He was 
performing double duties every day sincerely and while 
paid salary for single duty. He is entitled to overtime wages 
for the period of his service. He is also sent demand notice 
to the management through registered post. It was duly 
served but no reply was sent to it. Therefore he claimed 
that he is entitled to reinstatement in service with full back 
wages, continuity of service and all other consequential 
benefits. 

3. Claim was contested by filing reply by the 
management raising preliminary objections that this court 
has iw jurisdiction to entertain foe claim. Claimant is not a 
workman under the provisions of I. D. Act and on merits it 
is stated that the services of the claimant were engaged by 
the bank on temporary casual basis as and when need 
arose due to workload not otherwise. The services were 
engaged as a stop gap arrangement and for foe exigencies 
of service and due to stride over exigencies created by 
non-availability of the persons duly recruited by the 
authorities. It is, however, denied that the workman was 
given employment as Peon and he was employed on regular 
basis and that any unfair labour p actice was adopted by 
foe respondent as alleged. It is also denied that he was 
paid salary as a regular Peon or his services were terminated 
illegal or unjustifiably. The claimant was engaged to meet 
temporary exigencies and for temporary periods to meet 
the temporary exigencies as is established from disputing 
the action of the respondent. It is also denied that the claim 
was matte to perform duties of regular nature. It is also 
stated that his engagement came to an end after exigencies 
of work arid his services were no more required and he is 
not entitled to any compensation. The allegation of unfair 
labour practice are specifically denied. The experience 
certificate was given at his request to seek him alternative 
employment. It is also denied that the claimant workman 
was performing double duties every day and entitled to 
overtime as Maimed. It is (krnied that the workman is emitted 
to the relief of reinstatement, continuity in service and 
consequential benefit as claimed. Service of notice is denied. 
It is denied that any cause of action accrued to foe workman 
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by service of notice. By way of additional pleas it is stated 
1 hat only those candidates who fulfil eligibility criteria like 
Educational Qualifications etc. for purposes of selection 
of candidates for absorption of approved permanent 
vacancy in the cadre of subordinate staff can be appointed 
alter the appropriate recruitment by the authority. Claim of 
the claimant being against the provisions of law recruitment 
procedure of official guidelines cannot be considered and 
is sought to be dismissed in view of the above fact. 

-1 Written statement was followed by rejoinder 
wherein the contents of the claim statement were reiterated 
to be correct and controverted facts mentioned in the 
w ritten statement were refuted. 

5. After filing documents and admission denial of 
documents case was posted for evidence of the 
management and the management filed affidavit of Shri C. 
Gopinath, Manager of S.B.I. Mysore, Regal Building 
Connaught Place on behalf of the management and he was 
examined and cross examined as MW1 and closed his 
evidence. Thereafter the workman adduced his evidence 
by way of filing his affidavit Ex. WW1/1 and he was also 
cross examined by the management and closed his 
evidence. After closure of evidence A/Rs for both the 
parties namely Mr. Nitin Aggarwal A/R for workman 
addressed arguments and the c-**e was adjourned from 
time to time for clanficatior ai ,«ments in reply by the 
management. Workman counsel filed written submissions 
today on 18-9-06 alongwith citations reported in 2006, the 
Secretary. State of Karnataka Vs. Uma Devi. 

6. 1 have given my thoughtful consideration to the 
contentions raised on either side. 

7. Out of pleadings the following questions arise for 
determination: 

1. Whether the claimant is workman ? 

2. Whether this court has no jurisdiction to try 
this case ? 

3. Whether the workman is entitled to the relief 
claimed of reinstatement as per terms of 
reference'? 

8. Workman claims that at the time of termination his 
last salary was Rs. 850 per month. The claimant claims that 
he is a workman. Respondent denies it. His basic salary 
w as Rs. 1713.86 p. To determine this question it would be 
appropriate to hav e a look on the definition of workman 
under Section 2(s) of the I. D; Act which reads as under: 

"(s) Workman' means any person (including an 
apprentice) employed in any industry to do any 
manual, unskilled, skilled, technical, operational, 
clerical or supervisory work for hire or reward, 
whether the terms of employment be expressed or 
implied, and for the purposes of any proceedings 


under uus Act in relation to and industrial dispute, 
includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as 
consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, 
buf does not include any such person :— 

(0 who is subject to the Air Force Act, 1950 (46 of 
1950), or the Navy Act, 1957 (62 of 1957); or 

(ii) who is employed in the police service or as an 
officer or other employee of a prison; or 

(iii) who is employed mainly in a managerial or 
administrative capacity; or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceeding one thousand six 
hundred rupees per mensum or exercises, either 
by the nature of the duties attached to the office 
or by reason of the powers vested in him, 
functions mainly of a managerial nature. 

9. Workman was working as a Peon and he was not 
subject to Air Force Act or employed in Police service or 
Administrative capacity and supervisory capacity. 
However, his pay was FIs. 1713 .86 p which is more than 
Rs. 1600 p. m. The workman being a Peon in a Bank cannot 
be said to perform duties of Supervisory capacity or in a 
managerial or administrative capacity. Thus according to 
the above said definition claimant is a workman. It is not 
disputed by the respondent that the bank is an ‘Industry’ 
as defined in Section 2(J) of the I. D. Act. Thus this court 
has jurisdiction to try the disputes pertaining to termination 
and reinstatement of the Workman under the provisions of 
I. D. Act. 

10. The workman claims that he was a regular peon. 
To substantiate his claim he filed his affidavit as WW1. He 
examined himself and cross examined by the other party. 
There is no credible documents to substantiate and support 
his claim. In his cross examination'he has stated that he 
used to be paid daily wages on pay scale basis. He was not 
given any appointment letter nor any termination letter 
From this it appears that he was only engaged as daily 
rated worker and not on regular basis. He has produced 
some documents showing that he was assigned some duties 
but none of the document go to show that he was employed 
as regular peon on regular basis. Thus the workman has 
failed to substantiate the issue that he was appointed Peon 
on regular basis. 

11. On the contrary the management has claimed that 
he was engaged on temporary casual on need basis as and 
when need arose due to work load and his services were 
engaged only as a stop gap arrangement and for newly 
created posts by non-availability of persons duly recruited 
by the authorities. MW1 has filed his affidavit averring 
therein that he was engaged on temporary basis as a casual 
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worker when exigency and need arose due to work load. 
Exigencies were created by non-availability of duly recruited 
persons i.e. to say that he was appointed in stop gap period 
when somebody were on leave and duly recruited persons 
were not available and his services came to an end and the 
arrangement between him and the bank came to an end 
when the term was over and his service automatically stood 
terminated. The arrangement between the parties was 
settled. 

12. The workman has failed to prove that he was 
appointed as a peon on regular basis and that the action of 
the management in terminating services of the workman 
does not suffer from any legal infirmity and is justified and 
he is not entitled to any relief of reinstatement as claimed. 
The workman has failed to prove that he was a workman. 
However, he was engaged as a stop gap arrangement and 
his appointment came to an end on the expiry qf his terms 
of appointment and contract and even otherwise 
engagement or appointment on daily wages comes to an 
as observed in Uma Devi case in para 42 which is mentioned 
below:— 

.therefore, consistent with the scheme 

for public employment, this Court while laying down 
the law, has necessarily to hold that unless the 
appointment is in terms of the relevant rales and 
alter a proper competition among qualified persons 
the same would not confer any right on the 
appointee. If it is a contractual appointment, the 
appointment comes to an end at the end of the 
contract, if it were an engagement or appointment on 
daily wages or casual basis, the same would come to 
an end when it is discontinued. Similarly, a temporary 
employee could not claim to be made permanent on 
the expiry of his term of appointment. It has also to 
be clarified that merely because a temporary employee 
or a casual wage worker is continued for a time 
bevond the term of his appointment: he would not 
be entitled to be absorbed in regular service or made 
permanent, merely on the strength of such 
continuance. ..”. 

13. In view of the above discussions I am of the 
opinion that the action of the management does not suffer 
from any legal infirmity and is justified and he is not entitled 
to any relief of reinstatement as claimed. Reference is 
answered accordingly. File be consigned to record room 

Dated: 25-9-06 

S. S BAL, Presiding Officer 
M fcc#, 9 2006 

3iT. 4261.—aShrilfiriP 1947 (1947 

^ 14) ^ SJTC117 % 

% <64<w(i arpiu 


3RW % TO (wf tTOTT 7/2005 ) ^ VWfWI TOfft 
t, 6-10-2006 ^ TITO «1T I 

[U T^T-41012/11/2005-3T^3tR (*ft-I)] 

am -$m, siftrorfi 

New Delhi, the 9th October, 2006 

S.O. 4261. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7 of 
2005) of the Central Government Industrial Tribunal/Labour 
Court, Guwahati, Assam now as shown in the Annexuie in 
the Industrial Dispute between the employers in relation 
to the management of N. F. Railway and their workman, 
which was received by the Central Government on 
5-10-2006. 

[No. L-41012/11/2005-IR (B-I)J 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVT. INDUSTRIAL 
TOIBUNAL-CUM-LABOUR COURT, GUWAHATI, 
ASSAM 

PRESENT: 

Shri H. A. Hazarika, Presiding Officer, CGIT-cum- 

Labour Court, Guwahati 

Ref. Case No. 7 of 2005 
In the matter of an industrial dispute between: 

The Management ofN. F. Railway, Lumding, Nagaon. 

Versus 

Their Workmen Sri Gouranga Ch. Das, Karimganj. 
APPEARANCES: 

FortheWortunan : Mr. A. Dasgupta, 

Advocate. Miss B. Das, 
• Advocate. 

Mr. S. Chakraborty, 

Advocate 

For the Management : Mr. K. C. Sarma, Rly. 

Advocate. 

Date of Award : 28-9-06. 

AWARD 

1. The Government of India, Ministry of Labour, New 
Delhi vide its Order No. L-41012/1 l/2005-IR(B-I) referred 
this Industrial Dispute arose between the employers in 
relation to the Management of the General Manager (P), N. 
F. Railway, Lumding and their Workman, Sri Gouranga Ch 
Das to adjudicate and to pass an award on the strength of 
powers conferred by Clause (d) of Sub-Section (1) and 
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Sub-Section (2 A) of Section 10 of the Industrial Dispute 
Act. 1947 (14 of 1947) on the basis of the following 
Schedule: 

SCHEDULE 

"Whether Sh. Gouranga Ch. Das was a workman 

under the Industrial Disputes Act, 1947 ? And if yes, 

whether the action of the management of N. F. 

Railway in termination of Shri Gouranga Ch. Daswe.f. 

1-12-2003 is fairjust and legal. If not, to what relief is 

the workman concerned entitled ?” 

2. On being appeared by both the parties the 
proceedings is proceeded here for disposal being Numbered 
08/2005 as per Procedure. 

3. The case of the workman Sri Gouranga Ch. Das in 
brief from narration of his W. S. is that the N. F. Railway 
engaged him for handling coal and ashes of Steam Engine 
at Badarpur and he worked so till abolition of Steam Engine 
in 1997 After abolition of the Steam Engine the workman 
was retrenched from the Railway service. After that the 
workman applied to N. F. Railway authority for a permanent 
job and in response to that he was engaged as a Box Porter 
a nd worked so for more than 2 1 / 2 years. But violating of the 
Provision 25(0 of Industrial Disputes Act, 1947 all on a 
sudden he was retrenched from his service on 
14-8-2003. 

4. Though he was retrenched he was called again to 
w ork under a Contractor under Nagaland Mazdoor Co¬ 
operative Society, Badarpur which is undoubtedly an 
unlawful practice. On several occasions he raised his 
demand for absorption and regularization in Railway service 
but when all his efforts ended in vain he had to move an 
Industrial Disputes for his reinstatement and regularization. 
That the Conciliation Officer initiated conciliation 
proceeding but the same could not be settled and the 
Conciliation Officer having failed to arrive at a settlement 
submitted his final report and the appropriate Government 
referred this dispute for adjudication. That the Workman 
has been illegally retrenched in gross violation of 
mandatory provision of Section 25(0 and prayed to pass 
an award directing the management of N. F. Railway to 
reinstate and regularize his service under N. F. Railway and 
pay full back wages. 

5. The case of the Management in brief is that the 
case is not maintainable in law as well as on fact and liable 
to be dismissed. 

6. That the handling of work of coal ashes during 
abolition of Steam Engine was awarded to the Labour Co¬ 
operative Society on contractual agreement. That the 
w orkman was a labourer engaged by the contractor. The 
Management N. F. Railway not engaged the workman. After 
abolition of Steam Locomotive the Diesel Loco started to 
w ork. Thus Railway did not engage the workman. Further 
1 lie contractual work of transportation of drivers line boxes 
and tool box at Badarpur was awarded to Labour 


Co-operative Society on contract basis from 15-8-98 to 
14-8-2003 and Sri Gouranga Ch. Das worked under the 
contractor as engaged by the contractor and not engaged 
by the Railway. Daily wages paid by the contractor and not 
by the Railway Management as the workman was utilized 
by the contractor. The period of contract was expired on 
14-8-2003, since the workman was engaged by the 
contractor, the question of illegal termination by the Railway 
authority does not arise. The administrative office of the 
Sr. DME/Lumding had not issued Identity Card. It might 
had been issued from the office of SSE/Loco/Badarpur 
Office for the purpose of allowing the contractor’s labours 
in the Railway premises for doing the contractual works so 
that trespassers do not enter to Railway premises. Moreover, 
the Identity Card if any, issued by the SSE/Loco/Badarpur 
is not supported by any office records. Hence, issuance of 
Identity Card, if any, does not entitle the workman for 
absorption in the Railway. The payment was made to the 
w orkman by the contractor as per Clause-9 of the contract 
agreement. The petition filed by the petitioner/workman is 
false, frivolous and it is nothing but gross nuisance of law 
and as such it is liable to be dismissed with no awards. 

7. Perused the Evidence in Affidavit filed by the 
workman himself only, who is duly cross-examined by the 
learned Advocate of the Management. The Management 
also examined their solitary witness as M. W. 1. who is also 
cross-examined by the learned Advocate of the workman. 

8. Heard the argument of the learned Advocates 
Mr. A. Dasgupta assisted bv Miss B. Das, Mr. S. 
Chakrabarty for the workman and Mr. K. C. Sarma, Advocate 
for the Management in details. 

9. During the course of argument the learned 
Advocate for the workman Mr. A. Dasgupta agitated much 
on the point that the workman was a regular railway 
employee and .he was retrenched without observing the 
Rules enshrined u/s 25(f) of the Industrial Disputes Act, 
1947. Further, it is also argued by the learned Advocate Mr. 
A. Dasgupta that the workman worked more than 240 days 
at a stretch in a year as such, by virtue of his continuous 
service at a stretch the worieman is entitled for regularization 
u/s 25(b) of the 2(11) of the Industrial Act and also entitled 
for backwages. That the workman was allowed to use 
Identity Card which is an evidence that he is a railway 
employee. That the Management of N. F. Railway illegally 
retrenched the workman and he is entitled to have a regular 
job under the Management of N. F. Railway. The learned 
Advocate for the railway management agitated that the 
workman was never a railway employee and he stressed 
that the alleged workman was a daily wage paid labourer 
engaged by contractor as per the Agreement Ext. 1. He is 
not entitled to have a regular job under the Management of 
N. F. Railway. There is no Employee and Employers relation 
between the Management and the alleged workman. The 
alleged workman is not a workman of the Railway 
Management. 
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1 have carefully scrutinized the document relied by 
the Management. The management relied the Agreement 
which is obviously between the management N. F. Railway 
and the contractor. As per this Agreement the Railway is 
not employer of the workman. The Workman is a person 
belonging to the contractor. The labourer initially worked 
for carrying coal and ashes in relation to steam Engine. 
After abolition of steam engine he was worked as Box Porter 
of Drivers of Diesel Engine but it appears that he was never 
appointed as the workman of the Railway. 

10. What I find the alleged workman was never 
appointed by the Management N. F. Railway against any 
vacancy available under the Management. No scrap of 
paper as regards the appointment is found. The Identity 
Card is not an appointment letter. It is reflected in the W S. 
of the Management that for the convenience of allowing 
the Contract labours in the railway premises for doing 
contractual w ork the Identity Card might have been issued. 
1 believe that the Identity Card is not the appointment letter 
as I have already stated hereinbefore. There is no evidence 
of regular payment to the alleged workman at a rate fixed 
by the railway for a regular employee As regards 
continuous work under Section 25(b) 2(11) of the Industrial 
Disputes Act 1947 there must be evidence that the workman 
w orked continuously for 240 days in a year. That must be 
proved in as per record. The burden of proving it lies on 
the w orkman. Not only that the workman shall have also to 
be proved that he is paid for the period but in the instant 
case no such document is found. Under the above facts 
and circumstances, I found the claim of the workman that 
he was workman under the Railway Management concerned 
is not true. In my opinion he is not workman under the 
Railway Management concerned and as such the question 
of retrenchment does not come in this case of the alleged 
w orkman. It is to be cleared in no point of time the alleged 
w orkman was appointed as workman under the Railway 
Management concerned. 

11. Under the above facts and circumstances the 
issue is decided against the alleged workman and he is not 
entitled for any relief. Accordingly the instant Schedule is 
decided against the alleged workman. 

H. A. HAZARJKA Presiding Officer 
9 3F*F*V2006 
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New Delhi, the 9th October, 2006 

S.O. 4262. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. Case No. 08 
of 2005) of the Central Government Industrial Tribunal/ 
Labour Court, Guwahati, Assam now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of N. F. Railway and their 
workmen, which was received by the Central Government 
on 6-10-2006. 

[No. L-41012/8/2(X)5-IR (B-l)j 
AJAY KUMAR. Desk Officer 

ANNEXtiRE 

IN THE CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, GUWAHATI, 
ASSAM 

PRESENT: 

Shri H. A. Hazarika. Presiding Officer, CGIT-cum- 
Labour Court Guwahati. 

Ref. Case No. 08 of2005 
In the matter of an industrial dispute between 

The Management of N. F. Railway, Lumding. Nagaon. 
Versus 

Their Workmen Sri Chitta Ranjan Rishi. Karimganj. 

APPEARANCES: 

FortheWorkman : Mr. A. Dasgupta. 

Advocate. Miss B. Das. 
Advocate. Mr. S. 
Chakrabarty. Advocate. 

Forthe Management: Mr. K. C. Sarnia. RIv. 
Advocate. 

Date of Award : 28-9-06. 

AWARD 

1. The Government of India. Ministry of Labour. New 
Delhi, v ide its Order No. L-41012/8/2005-IR (B-I) referred 
this Industrial Dispute arose between the employers in 
relation to the Management of the General Manager (P). 
N. F Railway Lumding and their Workman. Sri Chitta Ranjan 
Rishi to adjudicate and to pass an aw ard on the strength of 
powers conferred by Clause (d) of Sub-Section (1) and 
Sub-Section (2A) of Section 10 of the Industrial Disputes 
Act. 1947 (14 of 1947) on the basis of the following 
Schedule: 

SCHEDULE 

Whether Sir Chitta Rajan Rishi w as a workman under 
the Industrial Disputes Act, 1947 ? And if yes. 
whether the action of the management of N. F. 
Railw ay in termination of Shri Chitta Ranjan Rishi 
w.e.f. 1-12-2003 is fair, just and legal. If not. to what 
relief is the workman concerned entitled T 
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2. On being appeared by both the parties the 
proceedings is proceeded here for disposal being Numbered 
08/2005 as per Procedure. 

3. The case of the workman Sri Chitta Ranjan Rishi in 
brief from narration of his W. S. is that the N. F. Railway 
engaged him for handling coal and ashes of steam Engine 
at Badarpur and he worked so till abolition of steam Engine 
in 1997. After abolition of the steam Engine the workman 
was retrenched from the Railway serv ice. After that the 
workman applied to N. F. Railway authority for a permanent 
job and in response to that he was engaged as a Box Porter 
and worked so for more than 2 Vi years. But violating of the 
provision 25(f) of Industrial Disputes Act, 1947 all on a 
sudden he was retrenched from his service on 
14-08-2003. 

4. Though he was retrenched he was called again to 
work under a Contractor under Nagaland Mazdoor Co¬ 
operative Society, Badarpur which is undoubtedly an 
unlawful practice. On several occasions he raised his 
demand for absorption and regularization in Railway service 
but when all his efforts ended in vain he had to move an 
Industrial Dispute for his reinstatement and regularization. 
That the Conciliation Officer initiated conciliation 
proceeding but the same could not be settled and the 
conciliation Officer having failed to arrive at a settlement 
submitted his final report and the appropriate Government 
referred this dispute for adjudication. That the Workman 
has been illegally retrenched in gross violation of 
mandator)' provision of Section 25(f) and prayed to pass 
an award directing the management of N. F. Railway to 
reinstate and regularize his service under N. F. Railway and 
to pay full back wages. 

5. The case of the Management in brief is that the 
case is not maintainable in law as well as on fact and liable 
to be dismissed. 

6. That the handling of work of coal ashes during 
abolition of steam Engine was awarded to the Labour Co¬ 
operative Society on contractual agreement. That the 
w orkman was a labourer engaged by the contractor. The 
Management N F. Railway, not engaged the workman. After 
abolition of steam Locomotive the Diesel Loco started to 
work. Thus Railway did not engage the workman. Further 
the contractual work of transportation of drivers line boxes 
and tool box at Badarpur was awarded to Labour Co¬ 
operative Society on contract basis from 15-8-98 to 
14-8-2003 and Sri Chitta Ranjan Rishi worked under the 
contractor as engaged by the contractor and not engaged 
by the Railway. Daily wages paid by the contractor and not 
by the Railway Management as the workman was utilized 
by the contractor. The period of contract w as expired on 
14-8-2003, since the workman was engaged by the 
contractor, the question of illegal termination by the Railway 
authority does not arise. The administrative office of the 
Sr. DME/Lumding had not issued Identity' Card. It might 


had been issued from the office of SSE/Loco/Badarpur 
Office for the purpose of allowing the contractor's labours 
in the Railway premises for doing the contractual works so 
that trespassers do not enter to Railway premises. 
Moreover, the Identity Card if any, issued by the SSE/ 
Loco/Badarpur is not supported by any office records. 
Hence, issuance of Identity Card, if any, does not entitle 
the workman for absorption in the Railway. The payment 
was made to the workman by the contractor as per 
Clause-9 of the contract agreement. The petition filed by 
the petitioner/workman is false, frivolous and it is nothing 
but gross nuisance of law and as such it is liable to be 
dismissed with no awards. 

7. Perused the Evidence-in-Affidavit filed by the 
workman himself only, who is duly cross-examined by the 
learned Advocate of the Management. The Management 
also examined their solitary witness as MW-1, who is also 
cross-examined by the learned Advocate of the workman. 

8. Heard the argument of the learned Advocates 
Mr. A. Dasgupta assisted by Miss B. Das, Mr. S. 
Chakrabarty for the w orkman and Mr. K. C. Sarma, Advocate 
for the Management, in detail. 

9. During the course of argument the learned 
Advocate for the w orkman Mr. A. Dasgupta agitated much 
on the point that the workman was a regular Railway 
employee and he was retrenched without observing the 
scheme enshrined under Section 25(f) of the Industrial 
Disputes Act, 1947. Further it is also argued by the learned 
Advocate Mr. A. Dasgupta that the workman worked more 
than 240 days at a stretch in a year as such, by virtue of his 
continuous service the workman is entitled for regularization 
u/s 25(b) of 2(11) of the Industrial Disputes Act and also 
entitled forbackwages. That the workman w as allowed to 
use Identity Card which is an evidence that he is a railway 
employee. That the Management of N. F. Railway illegally 
retrenched the workman and he is entitled to have a regular 
job under the Management of N. F. Railway. The learned 
Advocate for the railway management agitated that the 
workman was never a railway employee and he stressed 
that the alleged workman was a daily wage paid labourer 
engaged by contractor as per the Agreement Ext.-l. He is 
not entitled to have a regular job under the Management of 
N. F. Railway. There is no Employee and Employers relation 
between the Management and the alleged workman. The 
alleged workman is not a workman of the Railway 
Management. I have carefully scrutinized the document 
relied by the authorities. The management relied the 
Agreement which is obviously between the management 
N. F. Railway and the contractor. As per this Agreement 
the Railway is not employer ofthe workman. The Workman 
is a person belonging to the contractor. The labourer initially 
worked for carrying coal and ashes in relation to steam 
Engine. After abolition of Steam Engine the alleged 
workman was engaged to carry the works of Box Porter of 
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the driver of the Diesel Engine. Admittedly in cross- 
examination part Chittaranjan Rishi the alleged workman, 
deposed that at that stage they were not Railway Workers. 

10. What I find the alleged workman was never 
appointed by the Management N. F. Railway against any 
vacancy available under the Management No scrap of 
paper as regards the appointment is found. The Identity 
Card is not an appointment letter. It is reflected in the W. S. 
of the Management that for the convenience of allowing 
the Contract labours in the railways premises for doing 
contractual work the Identity Card might have been issued. 
I believe that the Identity Card is not the appointment letter 
as I have already stated hereinbefore. There is no evidence 
of regular payment to the alleged workman at a rate fixed 
by the railway for a regular employee. As regards 
continuous work under Section 25(b) 2(11) of the Industrial 
Disputes Act, 1947 there must be evidence that the workman 
worked continuously for 240 days in a year. That must be 
proved in as per record. The burden of proving it lies on 
the workman. Not only that the workman shall have also to 
be proved that he is paid for the period but in the instant 
case no such document is found. Under the above facts 
and circumstances, I found the claim of the workman that 
he was workman under the Railway Management concerned 
is not true. In my opinion he is not workman under the 
Railway Management concerned and as such the question 
of retrenchment does not come in this case of the alleged 
workman. It is to be cleared in no point of time the alleged 
workman was appointed as workman under the Railway 
Management concerned. 

11. Under the above facts and circumstances the 
issue is decided against the alleged workman and he is not 
entitled for any relief. Accordingly the instant Schedule is 
decided against the alleged workman. 

H. A. HAZARDCA, Presiding Officer 
9 2006 
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New Delhi, the 9th October, 2006 

S.O. 4263.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award ofthe Industrial 
Tribunal, Nashik as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 

337£§(/o£-l j 


the management ofKendriya Vidyalaya, Air Force Station 
and their workmen, which was received by the Central 
Government on 9-10-2006. 

[No. L42012/148/97-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIR S. SHINDE, MEMBER, 
INDUSTRIAL TRIBUNAL, MAHARASHTRA, 

: NASHIK 

Reference (IT) No. 5 of 1998 

Kendriya Vidyalaya, 

Air Force Station, 

.... Deolali South-422501, 

Dist. Nashik ... First Party 

AND 

Shri Rajesh Vithoba Palde, 

R/o Lahivat. Tal. and Dist. 

Nashik ... Second Party 

CORAM: 

Shri P. S. Shinde, Member 
APPEARANCES: 

FortheFirstParty : ShriVL. Andhale,Adv. 

For the Second Party : Shri S. D. Gangurde, Adv 
AWARD 
(Date 8-8-2006) 

1. The is a Reference came to be referred by the Desk 
Officer, Ministry of Labour, Govt, of India, New 
Delhi-110001 on 18-5-98 for adjudication of an industrial 
Dispute between the First Party and the Second Party union, 
as to "whether the action of the Principal of the Kendriya 
Vidyalaya, Air Force Station, Deolali South, in terminating 
llie services of ShriR. V Palde is legal and justified ? If not, 
what relief to which the workman is entitled ?” 

2. The second party workman filed the Statement of 
Claim below Exh. U-2 with the contention that he was 
employed with the first party as a peon w.e.f. 10-11-95 on 
daily wages of Rs. 30 per day. The duly hours of the second 
party were from 7.30 am. to 4 p.m during daytime and from 
4 pin. to 7 a.m. of next day. The second party from the date 
of joining til! October 1996 he was given muster-roll for 
signing. But in the month of November, 96 he was not 
given the muster-roll for signing. Though during night shift 
hours he was not given muster-roll for signing. There is a 
duty register maintained by the employer for night duty 
hours and as and when the workman worked in the night 
shift he has signed the duty register. The first party 
terminated the services of the second party w.e.f. 11-11-96 
by oral orders without giving anything in Writing, The 
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Second party doing the work of peon and watchman i.e. to 
clean the classrooms and other miscellaneous work as per 
the directions of the first party from time to time. The 
sendees of the second party were required by the first 
party: however as per the first party wants to recruit their 
close relative, the sendees of the second party were 
terminated with mala fide intention and that too with selfish 
ends without conducting any enquiry. The second party 
also doing the work of electric maintenance as and when 
required by the first party because he possessed the 
certificate of electric wireman course. The second party 
has worked for more than 240 days with first party, but he 
was not given any notice, notice pay or retrenchment 
compensation before terminating his service, which 
amounts to violation of Sec. 25F of the I. D. Act 1947. The 
first party has retained the junior employees than the second 
part>; which goes to show that the first party has not 
followed the principles of last come first go, hence the 
same is violation of Sec. 25Gof thel. D. Act, 1947. After 
termination of his services the first party has recruited the 
close relatives of management. Hence there is a violation 
of Sec-25H of the 1. D. Act, 1947. The first party while 
terminating the services of the second party, it did not 
obtain the permission of the Govt, and did not give the 
notice of 3 months as required under Sec-25N of the I. D. 
Act, 1947, the first party has not followed the provisions of 
Rule-81 of thel. D. Bombay Rules, 1957. In feet no provision 
of law are followed before terminating the services of the 
second party. Hence the said teraunation is with a view to 
victimize the second party and the same is not in good 
faith but in colourable exercise of the employer’s right and 
for patently false reasons. The second party has not given 
opportunity of being heard before terminating his services, 
as well no show cause notice given to him. The principles 
of natural justice have not been followed before or while 
terminating the services of the second party. The second 
party has not committed any misconduct and the service 
record of the second party is very clean and unblemished. 
The second party was not issued with any chargesheet 
and no enquiry was held before his terminatioa The act of 
termination of the services of the second party is unfair, 
illegal, mala fide, unjustifiable, improper and therefore the 
same is required to be set aside. After the termination the 
second party has sent notice through an advocate, and 
thereafter demand notice for reinstatement with full back 
wages and continuity of service. The matter was admitted 
into conciliation, which was reported as failure. Therefore 
reference was made on the basis of the failure report for 
adjudication of the industrial dispute. The second party is 
unemployed from the date of his termination tty the first 
party'. The second party therefore entitled to the relief of 
reinstatement with continuity of service and full back 
wages. The second party on the basis of the aforesaid 
contentions prayed for holding a termination as illegal, 
improper and bad in law and directing the respondent to 
reinstate the second party with continuity of service and 


back wages infull from the date of termination till the date 
of reinstatement. 

3. The first party appeared and filed the Written 
Statement below Exh. C-4 with the contention that the 
Reference is bad in law and illegal. According to the fust 
party the second party was never confirm and regular 
employee of the first party, and therefore there do not exist 
relationship of employer and employee between the first 
party and the second party. The notice set# tty the second 
party is not in accordance with the provision under which 
the first party is functioning and the provisions under 
which the notice is sent are not applicable to the first party. 
The first party denied various contentions raised by the 
second party in notice as well as in statement of claim and 
prayed for putting the second party to the strict proof 
thereof unless any specific statement is admitted to be 
true. According to the first party the second party was 
never employed as a peon or a watchman on permanent 
basis. The second party has pever worked continuously 
with the first party. The second party was taken in the 
employment purely on temporary basis on daily wages. 
The second party was not recruited by following the regular 
process of employment. Whatever the payment made to 
the second party was paid from the contingency funds 
and not from the regular salary amount. The first party do 
not have any right to appoint the regular employee. Rights 
of appointing a person are vested with the senior high 
officers. While recruiting the employees, the names are 
called from the Employment Exchange, as well the approval 
is obtained prior to recruitment. Thejecruitment is don’t 
only by following the process of recruitment rules. The 
second party was never appointed by following the prccess 
of recruitment and there is no approval to the post of which 
the second party was working. The first party registered 
under the Co-operative Societies Act and functioning as a 
autonomous body. The second party being working on 
daily wages and on the work which was arose intermittently, 
the service of the second party were brought to an end on 
completion of the work and as such the first party is not in 
need of employment of the second party. Since the second 
party was working on daily wages and temporary wages, 
there was no requirement to issue notice to the second 
party. The first party on the basis of the aforesaid 
contentions prayed for dismissing the Reference, by 
answering the same in negative. 

4. Considering the aforesaid pleadings and counter 
pleadings of both the parties, I have before me following 
issues for my determination and my findings thereof are as 
under: 

ISSUES FINDINGS 

(1) Whether the second party proves YES 

that the termination of services is 
illegal, unjustified, improper, 
unfair and void? 
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(2) Whether the second party YES 

proves that he is entitled to 
reinstatement with continuity 

of service and back wages in 
full along with other benefits ? 

(3) Whether the first party proves NO 

that the Reference referred for 

adjudication is liable to be 

answered in negative 7 
• 

(4) What Award ? As per the 

final Award. 

REASONS 

5. Issue No. 1: Heard the arguments advanced by 
the Ld. Advocates of both the parties pi consonance with 
the contentions raised and the material placed on record. 
The first party filed certain documents along withExh. U-l 3 
and U-14 The first party did not filed any documents. The 
second party filed affidavit in lieu of his oral deposition 
below Exh. U-9 and he was cross examined at length by the 
Ld. Adv. for the first party. The first party examined one 
witness by name ShriPradip Sunil Mitra below Exit CW-1 
and he was duly cross examined by the Ld. Adv. for the 
second party. The affidavit filed by the second party is of 
reiteration of the contents of the statement of claim. During 
the course of the cross examination the second party 
admitted that when hejoined the first party ^hri Pawar and 
Shri Jadhav were not in duty, as the court matter was 
pending of Shri Pawar and Shri Jadhav. The second party 
also admitted that the case of Shri Jadhav was decided in 
his favour and accordingly he is on duty; however he has 
shown his unawareness as to whether Shri Jadhav was 
reinstated by virtue of orders of the Court or otherwise. 
The second party also admitted that Shri Pawar shown 
joined his duty while the second party is not on duty. The 
second party also shown unawareness as to for how many 
period Shri Pawar and Jadhav were not on duty. The second 
party also admitted that since there were vacancy of two 
permanent employees due to medical unawareness and 
due to pendency of the court matter the second party was 
provided the work on daily wages. The second party 
admitted that subsequent to 1996 he is doing the work of 
Bigari on daily wages with Rs. 60 to Rs. 80 per day. He also 
admitted that the wages as of Bigari now he is drawing, is 
more than he was getting from the first party. 

6. As against the evidence of the second party, the 
first parly has recorded the evidence of the Principal. The 
witness of the first party is admitted that muster roll is 
maintained by the first party for the watchman and peon 
for performing to their (hides. The witness dented that there 
were employees specially appointed for the work of night 
duty separate muster is maintained for the said employees. 
The witness also shown unawareness as regards filling of 
statement of showing the number of days by the second 
party before the Assistant Commissioner of Labour by the 


then Principal. Witness further made a statement that Shri 
P. N. Kulkami was working as a Principal in the year 1997, 
who was attended the office of the ACL (Central). The 
witness also shown unawareness about foe documents 
filed'below Exh. U-13, as well shown unawareness about 
the signature of Shri Knlkarni. The witness also shown 
total unawareness as regards issuance of appointment letter 
to the second party and whether there was reference of 
Shri Raju Pawar in foe appointment letter or order issued to 
the second party. The witness has also made a statement 
that no documents are produced in respect of Shri Jadhav 
and Pawar in the matter. The witness also shown 
unawareness as to whether any compensation was paid to 
foe second party or as to whether a notice was given or 
notice pay in Ueu of notice given to the second party or 
not. 

7. It is not in dispute that the second party was 
engaged by the first party, however; admittedly there is no 
appointment letter or order issued to the second party, at 
least the same is not appearing in this proceeding. Since, 
nothing is placed on record in the form of documents as 
regards appointment of the second party; whether the same 
was temporary, badli or daily wager or against anybody or 
with certain terms and conditkms of for which period has 
not been specified by the second party. 

8. It is an admitted feet that the post of peon fells in 
Class-IV cadre. It is also an admitted fact that the second 
party was working on the post of i£on. There is also an 
admitted fact there is a court matter pending in respect of 
one peon, and one post was vacant due to retirement of 
one peon on medical ground. So far as an employee whose 
services were terminated, which shows that there was clear 
cut vacancy, as there was no necessity or even presumption 
for the first party to presume that an employee whose 
services were terminated is likely to be reinstated by the 
court, and therefore, it is quite possible that the second 
party was appointed by the first party in his place or in foe 
place of an employee who was medically unfit. There is 
nothing on record to show as to whether the person was 
medically unfit was for specific period and Ire is likely to 
return back within a specific period. Therefore one has to 
draw the presumption that the work of the second party 
was clearly against the vacant post and there was no 
evidence to draw the conclusion that the appointment of 
the second party was for specific period and only for foe 
specific purpose and for the work, which was to come to an 
end after a specific period. Under foe circumstance^ even 
assumingthat an employee whose services were terminated 
by virtue of the court order, the first party was duty bound 
to offer and pay notice pay in lieu of notice and 
compensation, as if he retrenched and admittedly that has 
not been done by the first party for the reasons best known 
to him. 

9. Even assuming that the second party was working 
on temporary basis, but when he has completed for 240 
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days and since he has completed one year service on vacant 
post, it is the duty of the first party to offer one month 
notice and compensation. There is no exemption from the 
payment of compensation or giving of notice or notice pay 
in lieu of notice, even if the employee is appointed on 
temporary basis. There appears no reasons as to why the 
first party has not complied with the said provisions in 
context of the second party while dispensing his services. 
The statement attached to the letter dt. September, 1997 
addressed to the ACL (Central) and the signature of Shn P. 
N. Kulkami, if perused along with the extract thereto, it is 
crystal clear that for the period from November, 1995 to 
September, 1996, more specifically from 10-11 -95 to 19-9-1996 
the second party has completed work for more than 240 
days, preceding 12 month from the date of his termination. 
In the said letter the Principal of the said school of the first 
party has specifically mentioned that the second party was 
disengaged on completion of the said work on 19-9-1996. 
However, the work for which the second party was engaged 
came to be mentioned as to carry out the cleaning/leveling 
sports grounds. But, if at all that was so, the first party 
would have made specifically to that effect in clear cut 
statement in its written statement or by issuing letter to the 
second party while providing the work to him, or ought to 
have made clear to the second party about availability of 
the work and non-availability of he work subsequent to 
completion of the work allotted to ■ im, 

10. The contention taken by the first party that the 
second party was engaged from 10-11-95 to 19-9-1996 to 
work half a day only is totally i maginary If anybody 
engages an employee for specific work, obviously he use 
to say that, the said work is to lx* completed by a person 
with specific period and if at all he is engage in another half 
day by somebody else and anything goes wrong, the 
question of liability is also arose, and under such 
circumstances the contention of the first party do not 
appears to be proper and admissible in the present set of 
facts and circumstances and in the eyes of law. The 
documents produced by the second party at SI. No. 1 below 
Exh. U-I3 if perused that show and indicates that there 
were 3 names are appearing in the cadre of peon on which 
second party was working and claiming the post. Along 
with the second party another two peons are working with 
the first party. Out of which, only the name of the second 
party is appearing to be regular; whereas attendance of 
other peon-employees are appearing total frequently. 

11. The deposition of the second party clearly 
indicates that he was required to perform the duties from 
7.30 a.m. to 4.00 p.m. and in subsequent thereto from 
4 p.m. to 7 a.m. The second party has also made a mentioned 
that he was required to perform the duty of peon and 
watchman along with carrying officepapers from one table 
to another table. If at all the second party has worked as 
contended by the first party for leveling the ground or for 
cleaning, in that case, at least, there would have been entry 


on the vouchers against the payment made by the first 
party to the second party. But nothing has been produced 
on record to show and establish that case also. In fact, the 
first party has not produced any documentary evidence to 
establish any sort of contentions. The first party in fact 
categorically denied about existence of any such 
documents, as called by the second party vide Notice of 
Documents below Exh. U-7, and therefore, in the absence 
of any concrete evidence on the part of the first party the 
benefits of doubt deserves to be given to the second party 
and adverse inferences can be drawn against the first party, 
as the documents produced by the second party also 
indicates for completion of 240 days work in a year by the 
second party with the first party school. The discontmuati on 
of his employment, without following due process of law 
and denial of further employment to the second party 
without assigning any reason in writing, in my opinion, 
the act of the first party of disengaging the second party 
amounts to illegal termination, which definitely amounts to 
unjustified, unfair, improper, bad in law and void. The 
termination without following due process of law or 
provisions of the Industrial Disputes Act, 1947 required to 
be held as illegal and there are no reasons to draw any 
other conclusion, in the facts and circumstances as 
appearing on record. I, therefore, answer the Issue No. 1 in 
the affirmative. 

12. Issue No. 2 : The second party having 
establishedhisterminationbythefirstpaity as illegal, which 
also amounts to unjustified, improper, unfair and void, there 
is no reason to deny the relief of reimbursement with 
continuity of service to the second party. As regards back 
wages are concerned, in my opinion, initially the Reference 
was decided ex parte and thereafter by virtue of the 
directions of the Horible Apex Court of India, the matter 
was restored back and again the matter was taken for 
hearing by allowing the first party to appear and filed its 
WS, and therefore, irrespective of the facts that the second 
party is gaining some amount by working as a Bigari, in my 
opinion, to meet the ends of justice, the second party is 
entitled for getting 50% back wages. In my opinion, in the 
interest of justice directing the first party to reinstate the 
second party with continuity of service along with 
50% back wages from the date of termination till he is 
reinstated in service, that would be just and proper relief to 
the second party. 

13. The Advocate for the second party placed reliance 
on the Judgement of our own Hon’ble High Court in the 
matter of Tata Consulting Engineers V/s. Valsla K. Nair 
(Ms.) and Ors. reported in 1997-II-CLR-1099; wherein the 
Hon’ble High Court was pleased to held that, the issue of 
continuous service, as well as compliance of Sec-25B. The 
Hon’ble High Court in the said Judgment clearly observed 
that, 

“for denying the reinstatement with continuity of 

service and back wages, there are required exception 
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case and in the absence of any such exceptional 
facts there is no reason to deny the reinstatement 
with continuity of service and back wages. Hence 
the termination is held as bad in law.” 

The Hon’ble High Court while interpreting the Sec- 
256 of the I. D. Act, 1947, as regards continuous 
service dfawnthe findings that, “if the workman has 
continued in service uninterrupted for a period of 
240 days in a calender year preceding the date of 
termination, the services rendered by him is required 
to be counted as continuous service.” 

In my opinion, in the light of the aforesaid 
observations of the Hon Tile High Court there is no reason 
to deny the relief of reinstatement with continuity of service 
and back wages @ 50% to the second party. 

14. The Ld. Adv. appearing for the second party 
further placed reliance on the Judgment of our own Hon’ble 
High Court in the matter of Z. P. Dhule V/s. R H. Khaimar 
reported in 1994-II-CLR-995; wherein the Hon’ble High 
Court was pleased to hold that, 

“The employment contract does not attract exclusorv 
clause (bb) of Sec-2( 00 ) and as such non-compliance 
with S-25F which is mandatory in nature renders an 
order of termination of service illegal and nonest.” 

15. In my opinion, the facts appearing in the present 
matter are also identical on the issue before the Hon’ble 
High Court and in the present set of matters, and therefore, 
the second party is entitled for the reliefs. In the 
circumstances, I answfer the Issue No. 2 in the affirmative. 

16. Issue No, 3 : Since the second party has 
established his entitlement for the relief of reinstatement 
with continuity of service and 50% back wages from the 
date of his termination till he is reinstated in service, and 
therefore, the first party having not established non- 
tenability of the Reference referred by and for the second 
party workman. Therefore, in my opinion, there are no 
reason to answer the Reference in negative as contended 
by the first party. Hence, I answer the Issue No. 3 in the 
negative and proceed to pass the following Award 

AWARD 

The Reference is hereby allowed. 

The second party workman is entitled for the relief of 
reinstatement with continuity of service along with 50% 
back wages from the date of his termination till the date of 
actual reinstatement in employment of the first party. 

The first party is hereby directed to reinstate the 
second party with continuity of service along with 50% 
back wages from the date of his termination till the date of 
actual reinstatement in service of the first party. 


The first party is hereby directed to comply the Order 
within a month from the date of publication of the Award. 

The Award be sent for publication. 

No order as to costs. 

Place: Nashik. 

Date; 8-8-2006. P S. SHINDE, Presiding Officer 

fit’ll, 9 2006 
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New Delhi, the 9th October, 2006 

S.O. 4264. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes a corrigendum to the Award 
(Ref. No. 5/2005) of the Central Government Industrial 
Tribunafcum-Labour Court, No. 1-, New Delhi as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on9-10-2006. 

[No. L-40012/130/2004-IR(DU)] 
SURENDER SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, NEW DELHI 

LD. No. 5/2005 

In the matter of dispute between: 

Shri Ravinder Kumar S/o Shri Harke Ram, 

Village Bhandari, 

Tehsil—Gohana, 

Sonepat. ... Workman 

Versus 

The General Manager; 

B.S.N.L, 

Telecom Deptt., 

Gohana Road, 

Sonepat. " ... Management 

APPEARANCES: 

Shri S.C. Sharma, S.D.E. (Legal). 
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AWARD 

The Central Govt, in the Ministry of Labour vide its 
Order No. L-40012/130/2004-ffi.(DU) dated 13-1-2005 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 

"Whether the action of the management of BSNL, 

Gohana in terminating the services of Shri Ravmder 

Kumar S/oSh. Harke Ram, Driver w.e.f. 29-1-2001 is 

just and legal ? If not, to what relief the workman 

entitled to ?” 

2. Workman filed his claim statement stating that he 
was engaged as driver on monthly wages of Rs. 2000 w.e.f. 
30-1-98 and he worked continuously till 29-1-2001 and 
thereafter his services were terminating without assigning 
any reason, illegally and unjustifiably. 

3. The management contested the claim by filing 
written statement raising preliminary objection No. 1 that 
the workman has no cause of action. Workman has no 
locus standi and he is not employee of the respondent that 
claim petition is not legally maintainable. 

4. On merits it is stated that workman was appointed 
as driver by the respondent management and he worked 
for the period w.e.f. 30-1 -98 to 29-1 -2001 continuously as 
alleged. However, his services were availed by respondent 
on daily wage-basis hired by a contractor. The whole 
payment was made by contractor. The claimant was allowed 
to work according to the requirement and was never paid 
any salary of Rs. 2000 PM nor he worked continuously as 
claimed and there does not exist any relationship of 
employer and employee between the claimant and the 
respondent. The claim is, therefore, liable to be dismissed. 

5. The workman first appeared in this case on 
14-11-05 and thereafter he did not appear on subsequent 
hearing on 4-1-2006, 9-3-06, 25-5-06, 1-8-06 when the 
workman was given last opportunity for appearing and 
filing documents and case was adjourned for today. Today 
also neither the workman nor anybody on his behalf is 
present. ShriS.C. Sharma, S.D.E. (Legal) of the management 
is present. It appears that the workman is not interested in 
the prosecution of this claim and therefore, No dispute 
Award is accordingly passed and file be consigned to 
record ropm. 

Dated: 27-9-06. S.S. BAL, Presiding Officer 
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New Delhi, the 9th October, 2006 

S.O. 4265. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
CGIT-2/86 of2000) of the Central Government Industrial 
Tribunal-cum-Labour Court CGU cum-LC-2, Mumbai now 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Maimugao 
Port Trust and their workman, which was received by the 
Central Government on 2-10-2006. 

[No. L-36012/2/2000-IR (M)J 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, H MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer 
Misc. Application No. CGIT-2/3 of2003 


Reference Na CGIT-2/86 of 2000 

Shri A. A. A. Ranjel, 

Workman, C/o. M.PT.R. Workers Union, 
Administrative Building, 

Mormugao Port Trust, 

Goa Applicant 

(Orgn. 2nd Party 
... Workman) 

V/s. 

The Chairman, 

Mormugao Port Trust, 

Administrative Office, 

Headland, Sada, Goa. Opponent 

(Orgn. 1st Party 
.. . Management) 

APPEARANCES: 

For the Workman : Mr. Leonardo Rodrigues, 

Representative. (President, 
MPRW Union) 

For the Opponent 



: Mr. M.B. Anchan, Advocate. 
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Date of reserving the Order: 21st June, 2006. 

Date of passing of Order: 20th July, 2006. 

The Applicant states as under: 

1. Second Party Workman, A. A.A. Ranjel, has filed 
this application for restoration of Reference No. CG1T-2/86 
of2000 stating that it was disposed ofby this Tribunal for 
want of prosecution noting his absenteeism in the reference 
No. CGTT-2/86 of2000. In feet this Applicant i.e. workman 
was in jail and as such could not contact the union and 
pursue the reference which was sent by the Government of 
India, Ministry of Labour regarding his demand of 
reinstatement. So he prayed to restore Reference No. CGIT- 
2/86 of 2000 to decide on merits. 

2. This prayer is objected by the Opponent i.e. 
Management Mormugao Port Trust by filing its say at 
Exhibit-6 stating that application is filedby the workman in 
his personal capacity i.e. A. A. A. Ranjel whereas Reference 
was preferred by M.P.T.R. workers union. The notice was 
served on the union regarding the dates of hearings of the 
Reference No. CG1T-2/86 of2000. Nobody has taken care 
of the notice given by the Tribunal. It reveals that both 
were not interested and as such Tribunal rightly disposed 
of the reference observing as “disposed of for want of 
prosecution” by order dated 19th September, 2001. Since 
case is not qrade out by the Applicant to restore the 
reference it deserves to be dismissed. 

3. In view of the above contentions following points 
arise for my consideration: 


Points 

Findings 

Whether Reference No. CGIT-2/86 


of 2000 require to restore to decide 
onmerits? 

Yes 

What order? 

As Per 


below 


Reasons: 

4. To supportthe case of restoration of the Reference 
No. CGIT-2/86 of 2000, Applicant through Union's 
President, led evidence by tiling affidavit at Exhibit-16 and 
was cross-examined by the employer i.e. Mormugao Port 
Trust. In the affidavit union made out the case that, the 
concerned workman i.e.A_A_ A. Ranjel was in jail. Only one* 
notice was served on them. Due to workman, Ranjel's, 
imprisonment Union was unable to proceed with the 
reference and as such it was disposed of for want of 
prosecution. Even in the cross the case made out by the 
Union's President is not shaken by the employer. So from 
this it is clear that A. A. A. Ranjel, the concerned workman 
was in jail during the particular period and that foot is not 
disputed by the Company. I think that, is the good reason 
for Applicant to say that, he had no option but to remain 
absent during his imprisonment. When he was in jail he 


cannot attend the reference. Naturally his absence was 
noted and reference was disposed of. So in my considered 
view under this set of circumstances reference decided in 
CGIT-2/86 of2000 and disposed of, can be reconsidered as 
that, was not decision on merit and was not intention of 
the Government to send the reference for adjudication on 
the issue involved in the reference. Concerned workman 
must get an opportunity and he must be heard on it In the 
instant case, that was not observed because of the absence 
of the concerned workman. So, I feel there is good case 
and reason for the workman to pray to restore the reference 
and decide on merits. 

5. The point raised by the Opponent Company that. 
Application is filedby the workman and not by the Union 
and reference was pushed by the Union on behalf of the 
workman. I think that cannot come in the way of the 
Applicant's request for restoration of the reference and 
deciding it on merits. 

6. In view of the discussions made above I conclude 
that the Reference No. CGIT-2/86 of 2000 requires to be 
restored on file to decide on merits. So, I answer the above 
point to that effect and pass the following order : 

ORDER 

1. Application is allowed, 

Z Reference No. CGIT-2/86 of2000 is restored 
on file to decide on merits; 

3. Issue notices to both, to attend Reference 
No. CGIT-2/86 of2000, i.e. to 2nd Party Workman—Union 
to file their Statement of Claim, serve copy on employer 
and to Mormugao Port Trust to appear in the reference to 
file their Written Statement on claim of the 2nd party, by 
attending this Tribunal at Goa on 28th September, 2006. 

Mumbai, 

20th July, 2006. A. A. LAD, Presiding Officer 

io 3r*£5rt, 2006 
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New Delhi, the 10th October, 2006 

S.O. 4266.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 22/92) 
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of the Central Government Industrial Tribunal-aim-Labour 
Court, Bangalore as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, which 
was received by the Central Government on 9-10-2006. 

{No. L-12012/364/91-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXCJRE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRWUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated 28th September 2006 
PRESENT: 

Shri AR Siddiqui, Presiding Officer 

C.R. No. 22/1992 

IParty IlParty 

ShriK S. Pramod Kumar, The General Manager (PS), 
No. 347,16th A Main, Syndicate Bank, 

4th T’ Block, Jayanagar, Head Office, 

Bangalore-11 Manipal. 

APPEARANCES: 

1st Party : Shri R. Nagendra Naik, Advocate 
2nd Party : Shri Ramesh Upadhyaya, Advocate. 

AWARD 

The Central Government exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide Order. No. L-l 2012/364/91-IR (B-II) dated (not legible) 
for adjudication on the following schedule : 

SCHEDULE 

"Whether the management of Syndicate Bank is 
justified in dismissing Shri K. Pramod Kumar, 
Ex-clerk, of the Bank. If not, what relief he is entitled 
to T 

2. The first party workman who was working as a 
Clerk was served with the chargesheet dated 8-8-1988. The 
allegations made in the chargesheet in brief are: 

“That when he has been working as a Clerk at K.R. 
Puram branch, Blangalore during the period between 
June 1984 and August 1986, on 2-6-1984 he has 
falsely enhanced the credit balance in his SB Account 
No. 12 by Rs. 1000. That on 14-12-1984 he got 
sanctioned a loan of Rs. 5000 in the name of 
Shri Harsha Bhatt, his brother-in-law and that on 
28-8-1986 he received a sum of Rs. 1,100 from the 
branch against Token No. 15.” 


3. In the chargesheet detailed facts and reasons have 
been given to justify that the above acts committed by him 
are the gross misconduct prejudicial to the interest of the 
bank vide Clause No. 19.5 (j) of the Bipartite Settlement. 

4. The first party did not give reply to the charge- 
sheet and in order to prove the charges, a departmental 
enquiry was conducted against him and on the findings 
given by the enquiry officer holding him guilty of the 
charges, he was dismissed from service. His appeal against 
the dismissal order to the Applellate Authority also came 
to be dismissed. 

5. The first party filed his Claim Statement before 
this tribunal challenging the dismissal order passed against 
him and the enquiry proceedings conducted against him 
as illegal, unjust and in violation of principles of natural 
justice (his pleadings with regard to the proceedings of 
enquiry are omitted as DE held against him has been 
set aside by the Hon'ble High Court in Writ Petition 
No. 1553/01). 

6. As far as his dismissal order is concerned, at Para 
7 of the Claim Statement he contended that the entire 
proceedings culminated in his dismissal are illegal, aibitrarv 
and contrary to the principles of natural justice and so also 
the provisions of Bipartite Settlement. He contended that 
there is no loss suffered by the bank in respect of any 
transaction alleged against him and punishment is arbitrary, 
excessive and is in the nature ofvictimization. Therefore, 
he requested this tribunal to pass an award setting aside 
the dismissal order and to reinstate him in service with 
continuity of service and other consequential benefits. 

7. The management by its Counter Statement 
contended that the disciplinary authority after giving the 
first party opportunity to make his say as regards the 
punishment imposed and after evaluating the evidence 
recorded in a proper manner held him guilty of the charges 
and confirmed proposed punishment of dismissal. While 
repeating the charges leveled against the first party at Para 
4 of the Counter Statement, the management denied the 
contention of the first party that chargesheet was based 
on old and stale matter. It contended that charges being 
grave in nature amounting to cheating and defalcation and 
the management having lost all confidence in him, was 
fully justified in terminating his services. Therefore, the 
management submitted to reject the reference. 

8. Keeping in view the respective contentions of 
the parties with regard to the validity and fairness or 
otherwise of the enquiry proceedings, on 22-10-1997 this 
tribunal framed the following Preliminary Issue: 

“Whether the Second party conducted Domestic 

Enquiry against the first party regarding the case in 

accordance with rules and principles of natural 

justice T 
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9. During the course of trial of the said issue the 
management examined the enquiry officer as MW 1 arid ill 
his deposition got marked 26 documents at Ex. Ml to M26. 
The first party examined himself as WW1 and got marked 
two documents at Ex ; W1 and W2. 

10. After having heard the learned counsels for the 
respective parties, my learned Predecessor by his order 
dated 29-5-1999 ansWeted the above said issue in favour 
of the management holding that the enquiry held against 
first party was fair and proper. Thereupon, leaftted counsels 
were heard on merits of the case and my teamed Predecessor 
by his award dated 20-9-1999 rejected the reference holding 
that the management was justified in dismissing the fitst 
party from service. Aggrieved by this award, the first party 
approached the Hoh*ble High Court in Writ Petition 
No. 1553/01 and his Lordship of Honble High Court by his 
order dated 1-2-2006 quashed the findings of this tribunal 
on the point of Domestic Enquiry as well as Set aside the 
award passed by this tribunal and remanded the matter 
back to this tribunal for fresh disposal The operative 
portion of the order at para 6 in the said Writ Petition is as 
under: 

‘Accordingly, the petition is allowed. The impugned 
order of the tribunal, holding that the enquiry was 
fair and proper and the award pursuant thereto 
rejecting the reference, are set aside The matter is 
remitted for a fresh adjudication to the tribunal add 
having regard to the facts and circumstances, the 
tribunal is directed to expedite the adjudication and 
complete the same befote the end of September 2006, 
if no earlier. AH questions are left open.’’ 

11. After the remand, in order to prove the charges 
of misconduct leveled against the first party, the 
management examined three witnesses as MW2 to MW4 
and got marked 12 documents at Ex. 27 to M38 in addition 
to documents atEx.Ml to M26 already marked during the 
course of trial on the preliminary issue. On his part first 
party once again examined himself as WW1 by filing his 
affidavit evidence without getting marked any documents. 

12. Statement of MW2 in his examination-tn-chief 
on the first charge against the first party is that when a 
clerk who was handling SB department went for Coffee for 
a while, the first party came to him with a request to allow 
him to make some entry into his own ledger account 
pertaining to his account No. SSB 12markedatEx.M27.He 
made 3 entries at Ex.M27(a). The 1st entry had been for his 
loan account of Rs. 10,000, the 2nd being entry of Rs. 8000 
debited to his name and the 3rd entry being service charge 
ofRs. 10 and put the balance amount as Rs. 33004.31. The 
first party made all these entries in his handwriting and by 
making those entries he has taken into his account a sum 
of Rs. 1000 more than the balance amount in his name. 
Looking into the three cheques issued by the first party on 
1 *6-1984 marked at Ex.M27 (b, c and d), he stated that the 

3376<$l /og-\2^ 


above said false entries came to light on their rputine 
balancing monthly. When the matter was brought to the 
notice of the Manager, the first party remitted a sum of 
Rs. 1000 on4-7-1984 as per Ex.M27(e). 

13. With regard to the 2nd charge MW3 working as 
the Assistant Manager has stated that on 28-8-1986 at 
about 11a.m. during the rush hours of the bank, the first 
party approached him and gave him Token No. 15forasum 
Of Rs. 1100 stating that valuable customer was waiting for 
the encashment of the cheque so he may be given a sum of 
Rs. 1100 in turn to be handed over to the customer and on 
his submission he (MW3) paid him Rs. 1100. He further 
stated that after the lunch hours it was found that the 
cheque pertaining to the said token was not forthcoming 
and the concerned clerk who was supposed to receive the 
cheque told him that no cheque was tendered to him. In the 
meanwhile the first party left the bank and therefore, this 
fact was brought to the notice of the Manager He further 
stated that when the staff members started to search the 
cheque they found a withdrawal slip pertaining to the said 
token number in tile Ledger folio of the first party in his 
name marked at Ex.M28. He stated that there was no 
sufficient amount in his account to honour the said 
WithdfaWdl slip or any cheque pertaining to the account of 
the first party: The salary amount credited to his account 
on the day was sufficient enough to meet the deductions 
for the loan amount etc. and no amount sufficient left to 
hdttOuf any such withdrawal slip. Therefore, the Branch 
Manager in bitief to set right the dealings of the day 
reversed the loan deductions entries so as to see that the 
SUld withdrawal slip was honoured. In the last sentence of 
his examination chief he stated that in respect of the staff 
there is no practice of issuing token for withdrawal of the 
amount from their personal account but the first party in. 
Order to get amount of Rs. 1100 played a mischief in that 
respect. The last witness for the management, MW4 is 
said to be the Investigation Officer and in his examination 
chief he has spoken to all the three charges leveled against 
the first party with reference to the documents at Ex. M21 
to M38. 

14. The statement of first party in his affidavit on 
the 1st charge is that on 2-6-1984 while passing vouchers 
in his SB account the balance was shown as Rs. 3304.31 
and all the entries for vouchers were passed by him were 
checked by the supervising staff and they certified the 
correctness of the balance shown. Therefore, he w ithdrew 
an amount of Rs. 1400 after two days i.e. on 4-6-1984 and 
subsequently on 5-6-1984, some other cheques were passed 
and on 6*6-1984 he withdrew an amount of Rs. 700. Then 
he stated that the enhancement of Rs. 1000 in his account 
on 2*6-1984 was purely a clerical error and such clerical 
errors are common in banks. He says that the inadvertent 
error was detected during monthly balancing of books and 
it is only foT rectification of such errors there is a system of 
counter checks by the supervising staff. He stated that 
upon detecting the error, the amount shown to have been 
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overdrawn was paid back with interest without causing 
any loss to the bank and the matter was left at that being a 
common occurrence. 

15. With regard to the 2nd Charge, his statement is 
that the Manager of the branch was the loan sanctioning 
authority and it is he who had satisfied himself in aU aspects 
of the loan and the eligibility of the loan asked by Shri 
Harsha Bhatt and then sanctioned the same. He also did 
the post sanction follow up as required and was aware of 
the fact that Shri Bhatt was his brother-in-law and was 
staying with him. He further stated that it is on asking of 
the Manager the loan repayment instalment was being made 
through his SB Account and it is not advisable to say that 
he as a Clerk had pressurized the Manager in getting the 
loan sanctioned. 

16. While denying the 3rd Charge against him, he 
stated that on 28-8-1986, which was a salary day, he 
requested the Manager to postpone recovery of the 
Festival Advance and loan Instalments for the month he 
being in need of money and the Manager after having 
agreed to his request, he submitted his withdrawal form of 
Rs. 1100 in good faith believing that Manager would have 
advised concerned section not to effect deductions as per 
his request. Then he requested the Cashier to pay the 
amount as he had to leave the bank early for which he had 
already taken permission from the Manager. He stated that 
it is only on the next day when he came to ihe office he 
came to know that the Manager failed to give necessary 
instructions to the concerned section with the result, the 
balance to his credit was found to be short and the 
deduction entries had to be reversed to meet the amount 
he had withdrawn with permission of the Manager. 

17. In his cross-examination he was unable to 
remember if he was not entrusted with SB department on 
2-6-1984. When was confronted with the entries at 
Ex.M27(a) he admitted that these are the entries made under 
his handwriting and also admitted that the above said 
amount of Rs. 1000 shown in the total figure arrived at 
Rs. 3304.31 has been made by him by oversight. He admitted 
that there was no voucher supporting the credit of 
Rs. 1000 as per the said entry'. He admitted that said Harsha 
Bhatt was residing with him and he acted as a co-obligant 
for the loan taken by him. In respect of Charge No. 3 he 
denied the suggestion that bank staff was not being issued 
any token against the cheque tendered by hint and payment 
will be made against token at withdrawal counter. When 
was shown with w ithdrawal slip at Ex-M28, he admitted 
that it was for token No. 15 issued in respect of his SB 
Account under his signature. He also admitted that he had 
told the cashier that cheque will be tendered in the 
i.eamvhile for the said token. He also admitted that when 
cheque was not forthcoming the entry' made for the payment 
against the said token was reversed. 

18. Learned counsel for the management argued that 
all the three charges leveled against the first party have 


been proved beyond any shadow of doubt in the oral 
testimony of MW2 to MW4 and infact the incidents 
involved in the aforesaid three charges have been very' 
much admitted by the first party himself giving his own 
explanations neither plausible nor acceptable. 

19. Whereas, learned counsel for the first party 
submitted that as far as the 1st charge is concerned, the 
entry made by the first party'enhancing a sum of Rs. 1000 
in the final total was just a clerical error absolutely having 
no intention to cheat or defraud the bank. He further 
submitted that even if the said amount of Rs. 1000 was not 
enhanced in the balance, the three cheques issued by the 
first party would have been passed in the normal course 
and therefore, no motive can be attached to the first party' 
for the above said entry of Rs. 1000. 

20. With regard to the 2nd Charge he submitted that 
a loan of Rs. 5000 was sanctioned in the name of Mr. Harsha 
Bhatt by the then Branch Manager, the authority competent 
to do so getting satisfied himself about the eligibility and 
other aspects of the case and therefore, merely because 
the first party acted as co-obligant he cannot be held 
responsible for any misconduct in getting the loan 
sanctioned in the name of his brother-in-law. On 3rd charge 
he submitted that the first party' withdrew a sum of Rs. 1100 
after having made a request to the Bank Manager not to 
make deductions towards festival advance and loan 
instalment for the month and therefore, here again there 
was no misconduct committed by the first party. 

21. After having gone through the records, 1 find 
substance in the arguments advanced for the management 
that the charge Nos. 1 & 2 as such have been proved by 
the management in the statements of MW2 to MW4 with 
reference to the documents marked in their deposition. 

22. Now, coming to the 1st charge as seen above 
statement of MW2 is very convincing and cogent to speak 
to the fact that the three entries at Ex.M27 (a) marked in the 
ledger sheet at Ex.M27 pertaining to the SB Account of the 
first party were made by the first party himself in his own 
handwriting and that by making those entries the first party' 
enhanced a sum of Rs. 1000 more than the balance amount 
to be arrived at in his account. There was absolutely no 
cross-examination to MW2 on behalf of the first party' 
denying the fact that the aforesaid entries were the making 
of the first party and that by making those entries he had 
enhanced a stmt of Rs. 1000 to his total balance amount. In 
fact it was elicited from MW2 that the actual balance could 
have been Rs. 2304 instead of Rs. 3304. However, a 
suggestion was made to him to the effect that even after 
the enhancement of Rs. 1000 to the balance, the three 
cheques which were issued by the first party would have 
been honoured. He denied the suggestion that it was a 
bona fied mistake of the first party not with anv purpose to 
cause loss to the bank. This statement of MW2 has been 
further corroborated by the statement of MW4, the 
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Investigation Officer in this case. In fact as argued for the 
management the fact of making the entry by the first party 
has been very much admitted by him in his cross- 
examination referred to supra. His explanation that it was 
by oversight is not acceptable. On going through the ledger 
sheet and the entries made therein at Ex M27(a) coupled 
with the testimony of MW2 & MW4, it is very much 
established that the first party in his own handwriting made 
those entries and arrived at the balance by mentioning 
"CB closed of Rs. 3304.31 against the actual balance of 
Rs. 2304.31”. He had withdrawn a sum of Rs. 1400 and then 
balance was reduced to Rs. 1904.31 as against the correct 
balance of Rs. 904.31. It was rightly argued for the 
management that the first part)' knowing fully well made 
these entries in his SB Account in order to see that the 
three cheques issued by him for a total sum of Rs. 1200 
were honoured by the bank. Knowing fully well that his 
actual balance as per the SB account should be Rs. 900 and 
odd. he w ithdrew an amount of Rs. 1400 on 4-6-1984 and 
got honoured subsequently his 3 cheques on 5-6-1984 and 
then again he withdrew a sum of Rs. 700 on 6-6-1984. The 
explanation offered by him that he made above said entry 
of Rs. 1000 by oversight could have been acceptable in 
case he had not withdraw n sum of Rs. 1400 on 4-6-1984 
and did not allow his above said three cheques passed on 
5-6-1984. Infact he withdrew a sunt of Rs. 700 once again 
on 6-6-1984 as if the balance amount Rs. 300.0 and odd 
shown in his SB Account was correctly made. As noted 
abov e, for the above said entry he wanted to blame his 
superior officers saying that if there was any mistake it 
ought to have been corrected by his superiors and even if 
such an error was there it could have been rectified as 
being done in other cases. This explanation of the first 
party' deserv es no consideration being without merit. When 
he himself knew about the fact that he had made a false 
entry and after having made such false entry he went on 
withdrawing the amount and getting the cheques cleared, 
it cannot be said that it was an error by oversight not being 
actuated by any motive. There is force in the arguments for 
the management, that he made the above said entry with 
an ulterior motive to see that above said three cheques 
were honoured despite having withdrawn a sum of 
Rs. 1400 on 4-6-1984 knowing fully well that there was 
absolutely no such balance existing in his account. In the 
result, it must be held the above said charge against the 
first party has been proved by sufficient and legal evidence. 

23. Coming to the 3rd charge, there is again very 
cogent and satisfactory evidence in the statement of MW3 
coupled with the statement of MW4 and the document, 
namely, the withdrawal slip Ex M28. The fact that the first 
party having approached the concerned cleric namely, MW3 
requested him to make payment of Rs. 1100 against token 
No. 15 saying that some valuable customer was waiting for 
the encashment and that cheque for the said amount will 
be tendered in the meantime has been very much spoken 


to by MW3 and has not been disputed and denied in the 
statement of his cross-examination for the first party. It is 
clear from the statement of MW3 that for the staff there will 
be no token issued against the cheque tendered and he 
paid a sum of Rs. 1100 to the first party only in good faith 
and on his representation that the token belonged to some 
valuable customer and the cheque will be coming forth in 
the meanwhile. It is in his evidence that on 28-8-1986 it was 
a salary day and the salary amount to be credited to the 
account of the first party was not more than sufficient to 
meet the various liabilities he owed to the bank by way of 
festival advance and loan installments etc. As pef the 
statement of MW3 corroborated by the statement of MW4 
it is very much evident that the first party obtained a 
withdrawal slip at Ex.M28 and filled it for Rs. 1100 arid on. 
the reverse of the said withdrawal slip he mentioned the 
token number as 15 despite knowing the fact that there 
was no practice to issue token for the staff cheques during 
the relevant point of time. The first party knowing fully 
well that there was no sufficient balance in his account 
approaches MW3, the then cashier, tenders token No. 15 
to him bv saying that cheque for the like amount is coming 
and the customer is waiting for the encashment. He 
manages to take a sum of Rs. 1100 from MW3 and then 
leaves the branch immediately not to turn up till the closure 
of the business hours. The explanation in this context 
offered by the first party' that on that day he had made a 
request that the branch manager not to make deductions 
or recovery of the festival advance and loan installment 
etc. for the month and to that the Manager agreed but 
failed to give instructions to the concerned section resulting 
into the recovery made against his salary account appears 
to be an afterthought and a make believe story. It just cannot 
be believed that the then Branch Manager must have agreed 
to his request to postpone the recovery of festival advance 
and loan installment or the deduction to be made against 
certain liabilities which must be made against the salary of 
the first party on monthly basis. The first party 1 is taking 
advantage under the above said statement just to hoodwink 
all concerned. The fact that he approached MW3 making a 
request to pay him a sum of Rs. 1100 against token of some 
valuable customer waiting for encashment and that a 
cheque will be tendered in the meanwhile, would make it 
abundantly clear that the first party' in fact cheated MW3 
by making such a representation. It is again in the statement 
of MW 3 supported by the statement of MW4 that when 
the cheque was not forthcoming there was search made by 
the bank staff and withdrawal slip was found kept in SSB 
12 ledger folio belonging to the first party' without being 
debited. It is on account of this act committed by the first 
party', the branch manager was forced to reverse the entries 
made in the ledger sheet, for the deductions made against 
the salary of the first party so as to see that the above said 
withdrawal slip was honoured. Therefore, the above said 
act of the first party' was a deliberate and with an ulteriqr 
motive to have a wrongful gain by withdrawing a sum of 
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Rs. 1100 from his SB account knowing fully well that there 
will be no such amouitt available for him after deductions 
were made against his salary towards the liabilities he owed 
with the bank. In the result this charge against the first 
party again stands proved. 

24. Now coming to the Second charge that the first 
party got sanctioned a loan of Rs. 5,000 to his brother-in- 
law by making false representation about the address given 
in the loan application and the purpose for which loan has 
been taken and that he was the co-obligant for the said 
loan, in my opinion, cannot be construed as a misconduct 
committed by the first party. There is no hard and fast rule 
and it is not the case of the management that bank staff 
cannot stand surety or become co-obligant to the customer 
taking loan from the bank. It was rightly argued for the first 
party that the branch manager was the competent authority 
to sanction the loan having got satisfied about the eligibility 
of the person seeking loan and-other aspects of the case. 
MW4 in his cross examination admitted that the then branch 
manager Shri N.M. Bhatt conducted post sanctioned 
inspection Tn respect ofloanofRs. 5000 to Mr. Bhatt. The 
allegations against the first party that he prevailed upon 
the manager in getting the loan sanctioned are liable to be 
discarded on their face itself as the bank manager ivas 
under no obligation to sanction loan in favour of the said 
Harsha Bhatt that too being pressurized by the first party, 
a Clerk working under him. Merely, because said Harsha 
happened to be the brother-in-law of the first party and 
first party was co-obligant for the loan, it cannot be said 
that any mischief or fraud committed by the first party 
upon the bank in getting the above said loan sanctioned in 
favour of the said Harsha. Therefore, the 2nd charge leveled 
against the first partymust fail. 

25. Now' coming to the question of quantum of 
punishment as argued for the management, the misconducts 
committed by the first party are very grave in nature 
prejudicial to the interest of the bank. The first party being 
himself the bank official was not supposed to indulge in 
such nefarious activities unbecoming of a bank official 
expected of high integrity and honesty in dealing with 
public at large having reposed confidence in the bank and 
bank officers concerned. Therefore, it cannot be said that 
the misconducts committed by the first party were trivial in 
nature. However, taking into consideration the fact that 
the first party had put in 15 years of service as on the date 
he was dismissed from service and had no blemished past 
record during the said period and so also taking into 
consideration that the second charge leveled against him 
is not proved, it appears to me that ends of justice will be 
met if he is nieted out with the punishment of compulsory 


retirement in place of dismissal. Accordingly, reference is 
answered and following sward is passed: 

AWARD 

The punishment of dismissal imposed upon the first 
party is hereby replaced by his compulsory retirement from 
service from the date of impugned punishment order. No 
costs. 

(Dictated to PA transcribed by her, corrected and 
signed by me on 28th September, 2006) 

A.R. SEDDIQUI, Presiding Officer 
16 2006 

' ZR .& f * 4267 ,—faqiqmfftfmm, 1947 (1947 
^M4) uft urcr 17 % ft, ftNto mm wt 
WT % TTOritm % ft“PE Ptul'Jictii ftft '*>4 c hKl % ftfa, 

appfo ft' ft* mm aftftffintr 

srtWtyT, ftter (WF4H) % ftmz (ftsftfttgmio/2004) 

f, ftt ftpsftq W«+K 13-10-2006 UfcT 

[ft, qcT-2901 i/i3/2004-mft m (fftfftsr) ] 

ftt. trq. mqf ufftq 
New Delhi, the 16th October, 2006 

S.O. 4267, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 10/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kota (Rajasthan) now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Lime Stone Mines and theft workman, 
which was received by the Central Government on 13-10- 
2006. 


[No. L-2901 l/13/2004-ER(M)J 
B.M. DAVID, Under Secy. 

^teT/TTST. 

dld l ffiH TJtrfT, ft. tytf. 

grift* : 3ft.’^T./feftzr-10/2004 

: 22-11-04 

WT : m ftwft ^ % 3TT^T 

ft. ftyT-29011/13/2004-3tft (T”?) ft.’ 17-5-04 

'k&m armfet ms 1 o( 1 ) (^) 
ftlrilfii-sti mfftPun, 1947 


ftftrjt, TPSjW ftw, TTUftst 

m. ,.. mftf 


ft. tlHftftlU fttft, 

TITO 

ftftr 1 ... sTtnrif 
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^wftw^RTT, 

R[ ridfa 

3rai«ff Ph4u<*> Rfirfafa : rIrrmrar^r 

#rPrP#t 

STfafoafa-fr 18-9-2006 

RRd *K°nn* RRHqicH,R^ »mPi=r> 3R^?T 

f^. 17-5-04 % 'JiW ft*-i '\i^*^ri, sffalPid) faqm 3ffaPlRR 
1947 faft (d^MlM 44 a^fa^RR’’ ‘ftR'Rtfarl PhRI 'ilt«l'll) ^ 
rtct io(i)(r) % atRpfa ir ’^TRuftmTir Rit stfaftnfaisf 
AIHlPMd f^RTRRTt: 

44 RRTRRRH,#?fa RtRRRitgR, tIHfellel RKl, en^T 
RJpT HiRi'h, mIhi <sls), \iH*i v *i Hsl, fatrli “hltil, 
■U3RRH SKI ■ddqi) •C-iH ft °hi4w qi4q>I<i Rqfatf 

RTRt ^Rf ftftRT H'^1^0 ft RfaRJlft R# RTRl RTl 
qn^qiel ^Pq<i T^R -HiM’H'ia % ? Rft R?ff, ftt ftqffatT 
^“4^K f ?’* 

2. 'qiqffaq>c J l ft yiKi Rt Rftfa^I titl'd 

T 7^^l<} Rit *£q*ll fftf RRc^ RR ft R^ RRt faR Rt R3lt 

R?t ftt* ft 3RRt-3Rrft W^lfrf tftrpft I 

3. WR ^TH faRTCR Rlftf *fRR> ^pRR % R5ft # 
OH'fllM ^JRTT RR y Pa Pi fa ftt Rtffa Rftfa ttR 38RT*ff PiRfaq; 
RR^lRTi^R^RIRT^ITR^'Rft^ sftRRRHrT ftl<J) HR yfnfifa 
9ft ftt.ftP "ftR ft -Ml i nfa*=h< > u l ft ■shU«RT ftfaiT ti^qti RR‘ft 
RTRRT-RR % RTR RH5fld!-RR fcdiPfcd 1 -9-06 RR[d RR R^ 

Plft<H fftvRI fa> ftPt> RfffaR ^ftvR/fftRT^ % R^R^R ft" R31q-<Kl 

%RtR crlH -R IRl dq RftRFHlft ^RdqP^RK 
RSTT % 3RRR Rt fafttR^^R ft W$ ‘ fa” ft RR#RT R*RRfa 
RRT t ftt RR^RTT "ft. 1 -7-2003 ft RRIRTftcT fttRT RRT Rt ft! 
RfRRft R Rnfalffaf RH TTfarc 3flftRT R^ RR^ftft ft T^t W % 
3RJt-3R^T Tfaf % RPtfafaRf % RRR ^JRcTH RR fc'NI '41^111 

«Tcf: RR#^ % 37TRR TR RfaPfaR 3?faR ^ RlfaT RR 
pTRTTfRT RR f^RT ^ 1 

^ffarR^T^iRf RT R^R clffacT\^h , R/Pl c (l^ ^ 31R5R 

^ 3TRRt RR#dl R*R~i RRT % 3^ RR^fft '3 T RTRT R^TRild 
% Ti^T 3TR -a^ faRK tRt R#f T^T t, 3RT: 3R* ^R^TRfdffad 
3RR snjfaf TORTRR%% 3i(M c hlO d?T% 

3TR 3R<td RR^% % 3RRR RC RRtftd t^RT t £\ ^ 

R^R aifaPifad rr duRa fah'Hi % I 

%.%. ^'dl, -HidiRfa 


16 a i ^R, 2006 

^F.3fff. 4268.—afollPl* ftenq aifaf^, 1947 (1947 
■^T 14) RRT 17 %3RJRR J T’£f, %R(fa R1R5R Rt^ 

TRfa R>. % RRRThr % RR^ RR^Rf % 

rIr, PiR^iWltilPich 

srfaRRR, ^ter (WH) %W3 (R5*fRR3W 24/2003) 
RRJlfacl RR?ft %, ^ %R(fa RTRiR 13-10-2006 3TT<T 
^3RT RI l 

[R. ^T-29011/9/2003-3nf 31R (fafaR) ] 

Rt. T?R. ^fa-s, 3TRT «faq 

New Delhi, the 16th October, 2006 

S.O. 4268.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 24/2003) 
of the Central Government Industrial Tribunal-cum-Lab our 
Court, Kota (Rajasthan) now as shown in the Annexure in 
the Industrial Dispute between the management of Modi 
Floring Stone Co. and their workman, which was received 
by the Central Government on 13-10-2006. 

[No. L-29011/9/2003-IR (M)] 
B.M. DAVID, Under Secy. 

3rpF8I 

RirorsJfor, -yiRifa<*rio/ 

i*sEfa/ctiWl/TF3T. 

%.%."*pRT, 3RT.t(R.^.tIR., 4idl^d 3lterit 
>^-ri y*'rin *Rfa>: 3 ft. far./'4> «?0 r / 24/200 3 

faRRT-RUpm: 19-7-03 

RRR : RRcTRt^R, RR W), 3tT^fl 

R. ^1-29011/9/2003-381^ 38R (trR) 1^. 4-6-03 

!4^R T5 I 3fRPfcT RRT 10( l)(R) 
aflrilPl** [qdH; atfafd’tiH, 1947 

RKf 

'31'Kel TF^fa RR^C RR, RRRR H'J'Sl, 

facTT RJteT/RR. . . . 3tfaf RfRRT^PriH 

TTR 

ftRri Rhft, 4dlffa Rgf3 Wtt, 

fact! RJtST .'. . 38STF 8 fffRRfa^ 

RTRt ^l[Heh ^Pd^i Rft ilfdPlfa: ?ft TTRRfRTct TPRT 

38RT«ff pHjvflch 3fa^ yPdfdfa : RtRRRRdRt^R 

RtRt.Rt.^R 
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'HKd h<qiR, 9R uqiciq, 4^ forcil %'WT yitfRiqj 3TT^?T 
fa 4-6-03 % aflthPl* STfafWR 

1947 ^TTT 10(1)0?) % ^FtfacT ^ 

Trafafl ffaqi w % *. 

441 U^tq Wf^T FtM (IpW) OH'M Wsl '5RT TT4^R 
■^TT^ fa4t Mc-i'lft'i RSfa fatfl 44<il, TMT*1H 

T3 t ^Ffar «i»4+i<f % fan fafaq ^4 

2001 -2002 %%* 20 faXWtf ^R*T ^14144?f HMI dfcld 

x^^TTW^f ? fit Tfafem 4>44 >k fa*T% ttRt^rt 

2. ^^RT, -^luifwR 1 ! *f RW Tfft T TT 44l«n5i ’3 WtT 

WETTl' ^ 7£44T farf^^^T 3 4^t Wf fm RT fa4f 

3-flT Tl -STPTT qvlM XTTTITT [4>4I 7 1411 

3. W<«1 4T^%fa^^?3T3?l4?fa. 10-11-06 fTO 

4T, faRt 31T3T7=44 H5IH4I %\ IlH'iWld 'jkll 

% itfafai-w ¥^?r fen far Rrof \Pfh xt airrmf 

^4^4) T T^T %”*r«T crfwcl, WTW ^ TT#IRT W t, 3 TcT: 
TWtfl 34T3T cT^ 4R TP^fT ImIhIM % 3?m RT RTR^ 
45t ^tid 4R fa^T *TT% I Tn^T^Tf—' c r=T TTTsff *4lqiK 4R naiqdl 
3TT^T?Tt t eft Wf I TTTwfP ?rfw H$IH4l rfa yfafafa 

%\ WlTf T^lft WT cT®TT 3T5n4f fi 41^41 £RT W4 RT4T 3TFF 
3 fM SftwFraRfaw y[d(4{R^^.#.^%^FTlfR4ROI 
^ X-I^qn UT^-fa-T^ %TTT P 4 WT^XTT/TI^ft^TRT faiifaa 29-9-06 

WI4 4R fafal fav4T % WFTTf % ff«T #4> "4Mlc14 

HTW Tl ^T?T?ffaT 4r»fc1l^4IK wf % $Fm RT 

nf'W'tih-^ yq-K ,j i R ^HMefl ■HH^tm fqlqqct^ 4 1 ‘ xr^ 

t TF^FTfawf afa TPn^ft TOI-ST 
■#f T$T 11 W: UH^cl % 3TTOK RT sfafarfa srf^rR ^T ^ 
Rife 4R t^n I 


W (7K4 W57T 3/2006) y+lftltl 
■rotf, 'Sit %^T X1M ^ 16-^10-2006 4ft RIRTf3R «n I 

It. XIeT-29011 /32/2005-«Tl| «TR (ftf«TV) ] 
4t. TTR. ^fe, 3447 fff44 

New Delhi, the 16th October, 2006 

i 

S.O. 4269.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/2006) 
of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Shankar Chemical Lime, Tirunelveli and 
their workman, which was received by the Central 
Government on 16-10-2006. 

[No. L-29011/32/2005-IR(M:. 
B. M. DAVID, Under Sec> 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRmUNALrCUM-LABOUR COURT, 
CHENNAI 

Monday, the 31st July, 2006 

PRESENT: 

K. Jayaraman, Presiding Officer 

Industrial Dispute No. 3/2006 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Sankar Chemical Lime and their workmen]. 

BETWEEN: 

The General Secretary, 

Cement & Quarry Workers Union, 

Sankar Nagar .. I Party/Claimant 


T TST4iKT % ^T4i : 34?T cT^Wtib’Wfqqiq t ^'utqrl 
wit Tl wr#n tt°w i\ wt t afh tto 

R^lff %RKZT 3R ^ m wf TfT t, W: 

3Tf?rfWT 3RRT 45t i 3fj4tR ^m«ff ^ TM % 3rfWRf 

■#f f sftr RT^TT % 3TT*TTC RT fT«)f4rf 4^t 

wr 3Tftf4«iTd 4R ortrfcr fen ^tmr 11 


%.%. W4r4h?r 

^ferfl, 16 ^f^R, 2006 


^T.3ir. 4269.—4r#fwf44T^^Th#m, 1947 (1947 
^FT 14) ^ 4RT17 % 31;i*K«l t, TWR WT %fH4>d 
eTT^T, Rl^»ief4e0 sfk3%4ft*f4>Itf 

%’aN, 3T34*r4 Mt*K 4^14; 


AND 


The Partner, 

Sankar Chemical Lime, 

Tirunelveli ... II Part}7Ma nagement 

APPEARANCE: 

For the Claimant : Mr. Veil Kandan, 

Authorised 

Representative 

For the Ma nagement : M/s. S. Jayaraman. 

Advocates 


AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-2901 l/32/2005-IR(M) dated 03-02-2006 has 
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referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows :— 

"Whether the claim of Cement & Quarry Workers 
Union, Sankar Nagar for annual increase in the wages 
against the management of Sankar Chemical Lime, 
Sankar Nagar, is legal and justified ? If not, to what 
relief the workmen of Sankar Chemical Lime are 
entitled to V 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 3/2006. In this dispute, notice was sent to I 
Party to appear before this Court and to file Claim Statement. 
As there was no representation, the Petitioner was called 
absent and set ex parte. Subsequently, the I Party filed a 
petition to set aside the ex parte order. But, even after that 
I Party has neither appeared before this Court nor filed 
Claim Statement, therefore, the petition w as dismissed for 
default. In the mean time, the Respondent has also not 
filed any memo of objection, in spite of adjourning the case 
for several hearings, 

3. In these circumstances, I find both parties are not 
interested in prosecuting this dispute. Therefore, 'No relief 
Award' is passed in this dispute. 

4. Thus, the reference is disposed of accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 31st July, 2006). 

K. JAYARAM AN, Presiding Officer 
^ fa#, 16 WRjarc, 2006 

W. 31 T. 4270 .—faiq STfafam, 1947 (1947 
14 ) # 17 % ft, tK*K *<C1, 3 {T^. ftt. 

3fTf> %ft^5 fftfrsT# ftft % 

ftra, fcm ft 

atfaOT, ftt.ftt.sfli^.-ll % ftw (ftt# wn 53/2006) # 

TT^TTfa wt t, ftt ftrfat # 13-10-2006 # W<t 

i 

[ft. ^-17012/3/2006-3^ 31R (fqfaj) 1 
«ft. Trffa 

New Delhi, the 16th October, 2006 

S.O. 4270. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/2006) 
of the Central Government Industrial Tribunal/Labour 
Court. CGIT-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of LIC of India and their workman, which was 
received by the Central Government on 13-10-2006. 

[No. L-17012/3/2006-IR(M)] 
B. M. DAVID, Under Secy. 


ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM- 
LABOUR COURT, NEW DELHI 

R. N. Rai, Presiding Officer. 

LD. No. 53/2006 

IN THE MATTER OF 

Sh Satish Kumar, 

C/o. Shri A. L. Hand, 

KothiNo. 71-A, 

Old Housing Board Colony, 

Bhiuani 

Versus 

The Branch Manager, 

LIC of India, 

Bhnvani 

AWARD 

The Ministry of Labour by its letter No. L-17011/3/ 
2006-1R (M) Central Government dt.23-06-2006 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

"Whether the action of the management of Life 
Insurance Corporation of India, Bhiwani in 
terminating the services of Shri Satish Kumar, 
S/o. Shri Chet Ram, Peon w.e.f. 30-06-2003 is just and 
legal ? If not to what relief the workman is entitled 
to ?” 

It transpires from perusal of the order sheet that the 
workman was directed by the Ministry of Labour to appear 
on 23-06-2006 but he did not appear. Notice was sent for 
filing claim on or before 13-09-2006. The woriananhas given 
wrong address. His notice has been received back. It was 
sent on the address provided by him. 

No dispute award is given. 

Dated: 09-10-2006. R. N. RAI, Presiding Officer 

^fa#, 16 2006 

■^T.OT. 4271.—ftlfilfil* 1947 (1947 

^JT14) #*TKM7%3^*Rujft, V-sfa /Ht*K ft* 3TTT 

% "Sra*#? % ft«R* '3’l^v % ftfa, 

ft ftlftlfil* ft 

ftWI/W ft. 2, ^fa#%ft^R (ft^ftftmT 24/ 

2002) *R*R # 13-10-2006 

# W<T f■3tT «n I 

[ft. TTet-12011/4/2002-3tft31K (ftf-II)] 
ftt. 3f5R ftfa 
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New Delhi, the 16th October, 2006 

S.O. 4271.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 24/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2. New Delhi as shown in the Annexure, in the 
Industrial Dispute between the management of Central Bank 
of India and their workmen, which was received by the 
Central Government on 13-10-2006. 

[No. L-12011/4/2002-IR(B-Il)] 
C. GANGADHARAN. Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, NEW DELHI 

R. N. Rm. Presiding Officer 

I. D. No. 24/2002 

IN THE MATTER OF:— 

The General Secretary. 

Central Bank Staff Union. 

Central Bank Building. 

Chandni Chowk. 

Delhi-] 10006 

I ersus 

The Dv. General Manager, 

Central Bank of India, 

Link House. 4. 

Bahadur Shah Zaffar Marg. 

New Delhi 

AWARD 

The Ministry of Labour by its letter No. L-12011/4/ 
2002 -lR (B-II) Central Government dt.. 22-04-2002 has 
referred the follow ing point for adjudication. 

The point runs as hereunder :— 

"Whether the action of the management of Central 
Bank of India in not considering 12 workmen for 
posting as CTOs who were empanelled and were 
debarred for twelve months to be posted as CTO 
after expiry of the bar period, is just, fair and legal ? If 
not to what relief the concerned workmen arc entitled 
to ‘ >r ‘ 

The names of the concerned 12 workmen given in 
(he Annexure to the Order of Reference arc ns under:— 

t. Shri Surcsh Charid 

2. Smt. Laxmi Klianna 

3. Shri K. R.Bhatia 

4 Shn Asliok Kumar Gupta 

5. Shri Rajinder Wahal 


6 . Shri Bhupat Singh 

7. Shri K. S. Tiwari 

8 . Shri Dinesh Kumar 

9. ShriN. K.Jain 

10 . Shri Satish Cliand Jain 

11. Shri Khoop Chand 

12. SliriR. R.Bansal 

The workman applicant lias filed claim statement. In 
the claim statement it has been stated that the conditions 
of workmen staff in the Bank are governed by the provisions 
of the Sastrv. as modified in the Desai Award and as ftirther 
modified/revised in the subsequent Bipartite Settlements 
entered into between the managements of various bank 
including Central Bank of India and their workmen from 
lime to lime. 

That on 29-10-1993, the Managements of various 
bank represented by the Indian Bank s Association and 
their workmen represented by their all India Trade Union 
bodies reached a Bipartite Settlement, which, inter alio, 
provided for introduction of the post of Computer Operator 
in banks, carrying a special allowance of Rs. 410 per month, 
which was raised to Rs 423 per months w.c.f. 1-11 -94 under 
(he sixth Bipartite Settlement dated 14-2-95 and to Rs. 633 
per month w.c.f. 1-4-98 under the Seventh Bipartite 
Settlement dated 27-3-2000. 

That on 29-9-95. the Management of Central Bank of 
India entered into a Settlement with the All India Central 
Bank Employees Federation, the recognized all India body 
of the workmen staff of the Bank, providing for selection 
procedure and posting etc. for the posts of Computer 
Terminal Operators and the said Settlement was notified 
for general information with Bank's Central Office Circular 
dated 22-11-95. 

A copy of the aforesaid Ci rcular of the Bank together 
with a copy of the above referred Settlement dated 
29-9-1995 and Annexure-I thereof are enclosed an 
ANNEXURE-W/l COLLY to this Statement of Claim. 

That consequent upon the coming into force of the 
aforesaid Settlement dated 29-9-1995. the Management of 
the Bank in Delhi Metropolitan Zone invited applications 
from members of clerical staff working in die Bank's branches 
in the said Zone, who were willing for the post of Computer 
Terminal Operator (hereinafter referred to as CTO ) and a 
list of the candidates who applied for the post of CTO was 
drawn as per their mterse seniority as on 1-1-96 with 
weightage for educational/professional qualifications, as 
provided for in the Bank’s Promotion Policy Agreement. 

That from the list so prepared, candidates equal to 
tw ice the number of vacancies of CTOs as determined by 
the Bank, were called to appear at an Aptitude Test, to be 
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held on in terms of clause 23.A.6 of Annexure-I to the 
Settlement dated 29-9-1995. 

That after conducting the aforesaid Aptitude Test 
for selections for the posts of CTO, the candidates who 
secured 50% marks and above in the said Ttest were declared 
as successful and those who could not secure 50% marks 
w ere declared as having failed in the Test. 

It is submitted that out of the 296 candidates who 
had been called to appear at the Aptitude Test, 286 
candidates had appeared in the Tfest, out of whom, 252 had 
passed the Test and 34 had failed in the Test. 

A copy of list all the 286 candidates who had 
appeared in the Aptitude Test, indicating those who had 
passed the Test and those who had failed in the Test is 
being enclosed as ANNEXURE-W/2 hereto. The numbers 
denoting the ranking of the successful candidates have 
been given against their names indicated by remarks P/1 to 

P/252 in the enclosed list ANNEXURE-W/2. 

: • ' • / 

That after publishing the result of the aptitude Test, 
orders were issued in December, 1996 for the posting of the 
first batch of successful candidates from tanking number 
22 to 199 as CTO and the orders for the posting 6f second 
batch of the successful candidates from ranking number 
200 to as CTO w ere issued in December, 1997, 

That out of the successful candidates, who were 
offered the post of CTO, the following candidates had 
declined to accept the post:— 

FIRST BATCH 


Name of Candidate 

1. Shri Suresh Chand 

2. Sint. Laxmi Khanna 

3. ShriK.R.Bhatia 
SECOND BATCH 


Ranking No. 

P/16 (SR No. 14) 
P/20 (SRNo. 24) 
P/42 (SR No. 48) 


4. Shri Ashok Kumar Gupta P/45 (SRNo. 51) 

5. Shri Rajinder Wahal P/58 (SR No. 65) 

6. Shri Bhupat Singh P/61 (SR No. 69) 

7. ShriK. S. Tiwari Pf66 (SRNo. 77) 

8. Shri Dinesh Kumar P/89 (SRNo. 112) 

9. Shri N. K. Jain P/90 (SRNo. 114) 

10. Shri Satish Chand Jain P/91 (SR No. 116) 

11. Shri Khoob Chand P/103 (SRNo. 129) 


12. Shri K R. Bansal P/105 (SRNo. 131) 

That the above listed 12 candidates, on their declining 
to accept their posting as CTO were debarred from being 
posted as CTO for 12 months from the dates of such refusal 
in terms of the following provision contained in clause 

2.3%<5l/<s6-/3 


23. A16 as appearing in the Annexure to the Settlement 
dated 29-9-95 (ANNEXURE-W/1 hereto) 

“23.A. 16—On and from 1-10-95, the employees 
posted as Computer Operator, on their refusal to work 
as Head Cashier ‘E’ or any other post attracting higher 
Special Allowance, shall be debarred for promotion 
under State Service for 12 months and for selection 
to higher Special Allowance carrying posts or for 
officiating chances for a period of 12 months from 
the date of such refusal. 

Employees on their refusal to accept permanent 
posting in the post of Computer Operator shall be 
debarred for 12 months from the date of refusal for 
posting/officiating in the post only.” 

By way of specimen of such department letters issued 
to the candidates who refused the posting as CTO, a copy 
of such letter dated 14-2-97 issued by Bank’s Regional 
Office ‘B’ Delhi to Sh. Suresh Chand Sharma, one of such 
candidates, is enclosed as ANNEXURE-W/3 hereto. 

That though as per clause 23. A.9 to the Settlement 
dated 29-9-95, the period of currency of the panel of 
candidates selected for the posts of CTOs was to be two 
years from the date of posting of the first batch after 
announcement of the result, which expired in December, 
1997, but, for reasons best known to the Management, the 
panel of the successful candidates.was allowed to continue 
beyond the said period of two years i.e. beyond December, 
1997 and out of the empanelled candidates, many of the 
successful candidates who had not been posted as CTOs 
from the unexhausted panel were given postings as 
permanent CTOs on and after 10-2-99, but while giving 
such postings, the above listed 12 candidates, who were 
senior to thus absorbed candidates on the unexhausted 
panel of successful candidates were left out and were not 
given the postings as permanent CTOs and no reasons 
were assigned by the Management for allowing these 12 
senior successful candidates to be superseded by the junior 
ones in the matter of posting as permanent CTOs on and 
after 10-2-99. 

In the facts and circumstances staged above, the 
action of the Management of Central Bank of India in 
allowing the suppression of the above listed 12 successful 
candidates by those ranking below them on the 
unexhausted panel of candidates selected for the post of 
CTO in the matter of posting appointment as CTO on and 
after the expiry of the debarment period of 12 months from 
the respective dates of refhsal of the said 12 workmen to 
accept the post of CTO and thereby depriving these 12 
workmen of their lawful right to be posted/appointed as 
CTO after expiry of 12 months debarment period when the 
candidates ranking below them on the unexhausted select 
panel were posted as CTO was illegal, unjustified and unfair 
and so, these 12 workmen are entitled to be treated as 





9198 


THE GAZETTE OF INDIA: NOVEMBER 4,2006/KAKT1KA13,1928 [Part H— Sec. 3(ii)J 


permanent CTOs and to be paid the special allowance of 
the said post from the respective dates of being superseded 
by the candidates ranking below them on the unexhausted 
select panel. 

It is therefore, prayed that the Hon’ble Tribunal may 
be pleased to make and award, settieg aside the impugned 
action of Management and directing the Management Bank 
to treat the concerned 12 workmen as permanent CTOs 
with payment of the special allowance of the said post 
from the dates when they were allowed to be superseded 
by the candidates ranking below them on the unexhausted 
select panel in the matter of posting appointment as CTO 
after expiry of the debarment period of 12 months from the 
respective dates of refusal of these 12 workmen to accept 
the post of CTO. The Hon hie Tribunal may also be pleased 
to award payment of sufficient/reasonable costs of the 
case to the workmen in the facts and circumstances of the 
case. 

The Union reserves its right to amend, after or add to 
the foregoing submission and or to produce and or call 
from the Bank such other documents/information/details 
as may be found necessary for proper adjudication of the 
dispute at any subsequent stage in the course of the 
proceedings before the Hon’ble Tribunal. 

The Management has filed written statement in the 
written statement it has been stated that a Memorandum of 
Agreement dt. 26-9-1997 was signed between the 
Management and All India Central Bank Employees’ 
Federation on selection of Computer Terminal Operators 
under chapter XXIII-A of promotion policy' for award staff 
(PPA). 

That as per the clause 23.A.7 of the Agreement, list 
of selected candidates arranged as per the seniority with 
weightages for academic qualifications as provided in 
chapter 1 of PPA. From this list, candidates who do not 
possess any degree/diploma/certificate in Computer 
Programming/System Analysis will be imparted on-the-job 
training for 6 days before giving postings on the permanent 
basis.- 

As per the clause 23. A.9 of agreement, upon posting 
is made to the extent of vacancies declared, the remaining 
selected candidates will be empanelled for a period of two 
years from the date of posting of the first batch after 
announcement of the result. 

As per the .agreement, the list of empanelled 
candidates shall be rearranged inter-se as on 1st January 
in the following year as per provisions contained in 
chapter i of the PPA due to application of debarment, ending 
of debarment, acquiring educational qualification etc. 

That clause 23 .A. 16 of the agreement, further states 
that on and from 1-10-1995 the employees posted as 
Computer operators on their refusal to work as Head Cashier 
"E " or any other post attaching higher special allowance 


shall be debarred for promotion under state services for 12 
months aftd for selection to higher special allowance 
carrying post or for officiating chances for a period of 12 
months-from the date of such refusal. 

Employees on their refusal to accept permanent 
postings or officiate in the post of computer operator shall 
be debarred for 12 months from the date of refusal for 
posting/officiating in that post only. 

That the above 12 candidates, on their declining to 
accept the posting as CTO were debarred from posting/ 
officiating in the post of CTO for i 2 months from the date 
of refusal in terms of clause 23. A. 16 of Central Office circular 
CO: CIR: 95*96:219, dt 22-11-1995. 

That as per the clause 23, A. 9 of the said circular, the 
panel was to be kept for 2 years. However computers by 
the management, was raised during the joint discussions 
held at Central Office on 22nd and 23rd April, 1999 (issue 
no. 13-individual issues) with AICBEF wherefor, it has been 
agreed to give notional effect of posting to such CTOs 
w.e.f. a suitable common date during December, 1998 which 
falls prior to expiry of the panel of CTOs selected during 
December* 1996, (CO letter CO: PRS : IRP: 99-2000 : 558 
dated 26-6-1999). 

Accordingly, the remaining empanelled candidates 
were given posting as CTO in the year 1999. However, 
while doing this, the candidature of 12 candidates who had 
earlier refused was not considered. 

Since these candidates had refused posting as CTO 
and debarred, their candidature can not be considered 
subsequently as once debarred in a process in permanently 
debarred till the process is complete. 

As the said candidates, declined to accept the CTO 
postings, the candidates are debarred, they can not be 
considered as empanelled candidates. Further, posting from 
empanelled candidates is given on inter-se basis and when 
the name of these 12 candidates does not figure in that, 
there is no question of their postings. 

In the large organization like Central Bank of India, it 
is possible for the Management to take into account 
individual representations whenever policy decisions are 
taken in consultation with the majority/union and the same 
are adhered to as per the policy, therefore there should be 
no room for any contention therefor on this ground itself 
plea of the Central Bank of India Staff Union is not 
acceptable. 

It is reiterated that the candidates who have refused 
to accept the posting when offered are not only debarred 
for 12 months but they are also eligible for their names to 
be included again in empanelled list (existing if any) relating 
to the same process in which they were selected even after 
conclusion of their debarred period. Thereby implying that, 
once candidate refuse the posting, they are debarred for 
that entire process and they need not be offered the posting 
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months but they are also not eligible for their names 
to be included again in the empanelled list (existing if 
any) relating to the same process in which he was 
selected even after conclusion of their debarment 
period. Thereby implying that, once they refuse the 
posting they are debarred for that entire process and 
they need riot be offered the posting again till that 
process is completed. However, such candidates shall 
be included in the seniority list to be prepared as on 
1st January falling subsequent to the conclusion of 
their debarment period and shall be eligible for 
applying for CTO thereafter for a fresh process.” 


again till that process is complete. However, such 
candidates shall be included in the seniority list to be 
prepared as on 1st January falling subsequent to the 
conclusion of their debarment period and shall be eligible 
for applying for CTO thereafter for a fresh process. 

The workmen applicants have filed rejoinder In their 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the union that after 
CTO test 1996, a list of successful candidates was prepared. 
When these 12 candidates were offered permanent posting 
or officiating posting they refused the same on some ground 
or the other. The posting of the CTOs have been made in 
three phases. 

It was submitted from the side of the Union that in 
view of Clause 23.A.16 these 12 candidates were debarred 
for 12 months from promotion on their refusal. The list of 
CTOs was valid for two years and candidates figuring below 
them were given notional appointment from 31-12-1998 
within a period of two years as computers were not installed. 
It has been mentioned that they would be given the benefits 
of their posting when computers are installed. The case of 
the union is that these 12 candidates should have also 
been given the posting of CTOs after a period of 12 months 
as Clause 23. A. 16 debars their promotion for a period of 12 
months and after a period of 12 months they are eligible for 
promotion on the basis of the list prepared after taking 
their test in 1996. 

Clause 23. A.9 provides that the list will be valid only 
for a period of 2 years. Since there was delay in the 
installation of computers so posting could not be made of 
the empanelled candidates within the period of two years. 
However a notional posting was given to all the candidates 
on 31-12-1998 so the list was exhausted within the 
prescribed period of two years. 

It was submitted from the side of the management 
that as per Clause 5 of the memorandum of agreement dated 
29-09-19 95 on selection of CTOs it has been provided that 
in case of doubt and difficulty regarding interpretation of 
any provision of the said agreement, the offices may take 
up the matter through their Regional/Zonal offices for 
necessary verification. 

In terms of Clause 5 clarification was sought by the 
management from the Personnel Department (Industrial 
Relation and Policy) and vide letter dated 29-10-2003 it was 
clarified by the Central offices as under:— 

“The candidates who have refused to accept the 

posting when offered are not only debarred for 12 


In the clarification it has been mentioned that these 
candidates will be included in the seniority list to be prepared 
as on 1st January falling subsequent to the conclusion of 
their debarment period and shall be eligible for applying 
for CTO thereafter for a fresh process. 

It is clear from the clarification that these 12 
candidates will be included in the next list which will be 
prepared after the period of debarment. Unfortunately no 
fresh list was pepared after debarment period of these 12 
candidates as computers were not installed immediately 
and the entire list was not exhausted. 

It is admitted case that all these 12 candidates refused 
their redesignation as CTOs. Besides clarifications obtained 
forthese 12 candidates there is a provision in the procedure 
for selection of clerical staff for the post of computer 
terminal operation 23. A.3 provides as hereunder:— 

“Provided however, that there is no option to these 
empanelled candidates to seek posting as ALPM 
Operators and accordingly in case any empanelled 
candidate is unwilling to be posted as Computer 
Terminal Operator then it shall be deemed of having 
refused for such posting and their names shall be 
deleted from the list.” 

It has been mentioned in this Clause that in case 
empanelled candidates are unwilling to be posted as 
computer terminal operator then it shall be deemed of having 
refused for such posting and their names shall be deleted 
from the list. 

Clause 23 A.3 is specific and categorical. It stipulates 
that on refusal of posting as computer terminal operator 
the name of such candidates shall be deleted from the list. 

It was submitted from the side of the management 
that all these 12 candidates refused re-designation as CTO 
and their names shall be deemed to be deleted from the list 
of CTOs. 

It was submitted from the side of the Union that the 
debarment is for a period of 12 months and after that period 
the empanelled candidates are eligible to the post of CTO. 
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23. A. 16 reads as under:— 

“Employees on their refusal to accept permanent 

postings or officiate in the post of computer operator 

shall be debarred for 12 months from the date of 

refusal for posting/officiating in that post only.” 

It provides that the debarment for promotion to the 
unwilling candidates will be for a period of 12 months. In 
case these candidates refuse they should be given postings 
to the post of CTOs after a period of their debarment. 

It appears that this clause has been inserted in view 
of the fact that post of CTOs may be further required 
beyond the list already prepared within the period of 12 
months and unwillingcandidates will not be included in 
the empanelment. So there is debarment of 12 months for 
their promotion. The case of these unwilling candidates is 
governed by clause 23.A.3 which is quite specific and 
explicit. It provides that the names of the unwilling 
candidates shall be deemed to be deleted from the list. This 
clause has a mandatory force. The day the empanelled 
candidate refuses the posting of CTO, his name shall be 
deemed deleted from the list. These 12 candidates refused 
posting as computer terminal operator so their names will 
be deemed deleted from the list. They are no longer on the 
list and so no promotion or posting can be given to them 
on the basis of empanelment of 1996. Once they refused 
the post of CTO their candidature is deemed cancelled and 
they cannot keep themselves at par with the empanelled 
candidates. 

In clarification of clause 5 it has been specifically 
mentioned that they will be permitted to appear in a fresh 
process of empanelment. 

In view of clause 23 A 3 their candidature in the list 
of 1996 is cancelled and they cannot get any benefit of that 
empanelment, They are not entitled to get any relief. 

The reference stands replied thus :— 

The action of the management of Central Bank of 
India in not considering 12 workmen for posting as CTOs 
who were empanelled and were debarred for 12 months to 
be posted as CTO after expiry of the bar period, is just, fair 
and legal. The workmen applicants are not entitled to get 
any relief as prayed for. 

Award is given accordingly. 

Date: 11-10-2006. R. N. RAI, Presiding Officer 

18 2006 
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New Delhi, the 18th October, 2006 

S.O, 4272,-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/1999) 
of the Central Government Industrial Tribunal-cim-Labour 
Court No. 1, Mumbai as shown in the Annexure, in the 
Industrial Dispute between the management of Bank of 
Baroda and their workmen, which was received by the 
Central Government on 17-10-2006. 

[No. L-12012/112/1998-ER (B-IT)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT 

Justice Ghanshyam Dass, Presiding Officer 

REFERENCE NO. CGIT-20 OF 1999 

Parties : Employers in relation to the management of Bank 
of Baroda 

AND 

Their workmen 

APPEARANCES 

For the Management : Mr. Lancy D’Souza 

For the Workman : Mr. M. B. Anchan, 

Advocate 

Workman present in 
person 

State : Maharashtra 

Mumbai dated the 22nd day of September 2006 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-12012/112/98-IR (B-II) dated 
26-2-1999, 4-3-1999. The terms of reference given in the 
schedule are as follows : 

“Whether the action of the management of Bank of 
Baroda in imposing the penalty of stoppage of three 
increments with cumulative effect on Shri K. M Salian 
is legal and justified ? If not, to what relief the said 
workman is entitled ?” 
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2. The dispute is being raised on behalf of the 
workman, Shri K. M. Salian by the Bank Employees 
Association, Mumbai (hereinafter referred to as 
Association) against its employer. Bank of Baroda 
{hereinafter referred to as the Bank), 

3. The Statement of claim has been filed by the 
General Secretary' of the Association on 11-8-1999. It is 
contended that the workman was working as Daftary with 
Kandivili Branch of the Bank at the relevant time. He was 
charge sheeted vide charge sheet dt. 28-8-1986 for the 
alleged misconduct for refusing to accept the letter dt. 
23-12-1985 and 1-1-1986; preventing Mr. P. K. Kotian, Daflaiy 
to perform his duties, abusing and threatening Mr. Aire on 
13-2-1986, murmuring against Mr. Parshete resulting in 
shouting against each other on 24-6-1986 in presence of 
other staff and some other valued clients of the Bank 
arguing with Parshete. The domestic enquiry was held and 
the workman was found guilty by the Enquiry Officer for 
three charges, first, second and fifth only while he was 
discharged for the charges third, fourth and sixth. The 
workman has been awarded punishment of stoppage of 
three increments with cumulative effect. The contention of 
the Association is that in fact, the workman was beaten up 
by Mr. Parshete and Mr. Nark on 1-3-1996 of the rival Unions 
for which the workman had made a complaint on the same 
day. Mr. Parshete also made a counter complaint on the 
same day. A non-cognizable complaint was filed by the 
Police against Mr. Parshete and Mr, Naik. The workman 
was treated by Dr. Ajay Nandshankar Rawal. He was sent 
for further treatment to Cooper Hospital where he was 
treated by Dr. Mahire. Although, the workman was charge 
sheeted on the basis of the complaint of Mr. Parshete but 
the complaint made by the workman against Mr. Parshete 
was not considered The Bank had a prejudicial approach 
against the workman. It is further contended that the 
enquiry' is not just and fair and the findings given out by 
the Enquiry Officer are perverse. Since Mr. Parshete and 
Mr. Gujran had withdrawn from the enquiry', there was no 
reason for the Enquiry' Officer to hold the workman guilty' 
for the three charges. In fact, there was no evidence against 
the workman. In fact, the Branch Manager used to force 
the workman to do the duties of a Watchman and Cash 
clerks job. He was also asking the workman to bring tea 
from outside to him and for outsiders and also water from 
outside. The allowance of the post of Daftary was given to 
junior peon,' Mr. Rao. For all these, the Association had 
made a representation, the workman was reverted from the 
post of Daftary to the post of Peon vide letter dt. 23-12- 
1985. The enquiry is against the principles of natural justice 
for the reasons that the records were summoned by the 
workman s Defence counsel during the cross-examination 
but they were not produced in the enquiry. The workman 
was not given the opportunity to cross-examine. Mr. Gujran 
in fact, the Defence Representative of the workman colluded 
with the Bank Officers and did the cross-examination of 


Mr. Gujran at the back of the workman. When the workman 
had left the enquiry, there was no justification for the 
Defence Representative to remain present and cross- 
examine Mr. Gujran. It has also been alleged in paragraph 
six of the Statement of Claim that the workman was not 
served with the copy of the enquiry report and no show 
cause notice was given to him. Hence, the enquiry is 
vitiated. The Bank filed the written statement and refuted 
the allegations made by the Association on behalf of the 
workman. It is submitted that the enquiry is just and fair. 
Every' opportunity' had been given to the workman to 
contest the enquiry' and it was actually contested by the 
workman along with the Defence Representative. The 
charges as held to be proved by the Enquiry Officer are 
proved on the basis of sufficient evidence. The workman 
through his Defence Representative was given two weeks 
time to file the written brief. The Presenting Officer of the 
Bank had submitted his written brief on 22-2-1988 but the 
workman failed to submit any brief submissions. The 
workman was given an opportunity of personal hearing. 
The Disciplinary' Authority has passed the just order of 
punishment against the workman. An appeal had also been 
preferred by the workman to the Appellate Authority but 
that too resulted in dismissal. It is also contended that the 
present reference is not maintainable on account of delay 
in raising the dispute on behalf of the workman. 

4. The Association filed the rejoinder dt. 13-4-2000 
and reiterated the assertions made in the Statement of claim 
and refuted by the Bank. 

5. The following points arise for consideration: 

(1) Whether the-enquiry is just and fair and the 
principle of natural justice have been complied 
with ? 

(2) Whether the reference is not maintainable on 
account of alleged delay of about 10 years in 
raising the dispute ? 

(3) Whether the punishment imposed upon the 
workman is justified ? 

6. The workman filed his own affidavit in lieu of 
examination-in-chief in support of his claim and reiterated 
the assertions made in the Statement of claim. His cross- 
examination is very material wherein he has admitted that 
he had appointed Mr. Dilip Samant as his defence 
representative who was in charge of the legal cell of INTUC. 
He was the Vice-President of A.I. B. C. He also admitted that 
he did not remember whether he gave any letter to the 
Management or Enquiry' Officer regarding the alleged 
wrong recording of the proceedings either by self or 
through Defence Representative. He was handed over a 
copy of the enquiry report after about 3-4 months. He was 
called for personal hearing by the Disciplinary Authority: 
He did not remember that the Management insisted for the 
personal hearing on 10-10-1988 and further he did not 
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remember that he was given an opportunity for personal 
hearing on 28-10-1988. He did not remember that he had 
been given any personal hearing. He was given an 
opportunity to prefer the appeal and he had preferred the 
appeal. He further stated that he had gone for personal 
heanng along with Mr. P. S. Sakpal before the appellate 
authority. He did not remember that he or the Union on his 
behalf had made any request for change of Enquiry Officer. 

7. The Bank filed the affidavit of Mr. Sudhir A. 
Parulekar who acted as Presenting Officer for the Bank 
during the course of enquiry in lieu of his examination-in- 
,chief. He has been cross examined by the learned counsel 
for the workman. The documents filed by the parties had 
been duly exhibited. The entire record of the enquiry 
proceedings has been filed on record. The workman has 
filed the copies of so many letters, complaints and 
correspondence which took place since 1986. 

8. The workman has filed the written arguments dt. 
3-8-2006 and also additional written arguments dt. 24-8-2006. 
The Bank filed the written arguments on 10-8-2006. The 
additional written arguments were filed by the workman 
after going through the written arguments of the Bank. 
The parties have also advanced oral arguments. 

9. FINDINGS: 

POINTNO. 1: 

The entire record of the enquiry proceedings is before 
me. The same is perused by me thoroughly. It was also 
perused during the course of oral arguments made by the 
parties. It is clear on record that the Bank had examined 
three witnesses before the Enquiry Officer namely Mr. 
Parshete. Nar Bahadur Aire and Gujran. Mr. Parshete was 
not available for cross-examination. His examination-in¬ 
chief is also not available on the record of the enquiry 
proceedings. His evidence has not been considered by the 
Enquiry Officer. The evidence of second witness Mr. Aire 
is not very material since he did not depose anything against 
the workman. The third witness Mr. Gujran was cross 
examined by the Defence Representative on 8-2-1988. In 
fact, the workman had left the enquiry on 8th February. 
1988 and the cross-examination was made by the Defence 
Representative at the back of the workman. For this, the 
workman has alleged that the Defence Representative had 
colluded w ith the Bank since there was no justification to 
do the cross-examination of the witness at the back of the 
workman. I feel that the apprehension and the reasoning of 
the workman does not appeal to me. It cannot be inferred 
that the Defence Representative acted in collusion with 
the Bank while doing the cross-examination at the back of 
the workman. No complaint was ever made by the workman 
against the Defence Representative who was a person 
having legal knowledge and responsible office bearer of 
the Association. On record, I do not find anything worth 
for which it may be inferred that Mr. Gujran was biased 


against the workman and for this reason, he deliberately 
gave false evidence against the workman. In fact, there 
was no just cause for the workman to run away from the 
enquiry on 8-2-1988 and thereafter. There is nothing wrong 
on the part of the Enquiry Officer if the workman’s statement 
was not recorded before the Enquiry Officer. It was for the 
obvious reason that the workman had left participation in 
the enquiry. The Defence Representative remained present 
throughout The copy of written brief submitted by the 
Presenting Officer was given to the Defence Representative 
and he was called for submitting the written brief. 

10. No doubt, the workman had asked for supply of 
original muster roll of the workman for the first half of 1986 
and the records to confirm the payment of Daftary 
allowance from 23 -12-1985 and they were not supplied to 
the workman. I feel that non-supply of this document do 
not cause any material prejudice to the workman in 
contesting the enquiry or putting forward his defence. The 
workman himself left the enquiry on 8-2-1988 for the 
reasons best known to him and this non-participation in 
the enquiry cannot be now taken as a defence nor any 
blame can be given to the Enquiry Officer. 

11. The record is clear that each and every 
opportunity was given to the workman to contest the 
enquiry. The averments made by the workman in his 
affidavit that he was not served with a copy of the enquiry 
report or the show cause notice is false. The workman 
himself admitted in his cross-examination that he had 
received the report of the enquiry under protest and that 
he was served with the show cause notice. The receipt of 
the enquiry report under protest does not make any 
difference nor it gives ground to show that principle of 
natural justice have been violated. 

12. The workman was given a show' cause notice. He 
was given the opportunity of personal hearing by the 
Disciplinary Authority. He was also giveh the opportunity 
of personal hearing by the Appellate Authority'. 

13. On record, I do not find anything worth to infer 
that the Management of Bank was biased against the 
workman or that he has been victimized. The complaint 
made by the workman on 1st March 1986 with the Police 
does not make any difference. It is clear that there is a 
rivalry in between the two rival unions and there are some 
differences in between the workman and the witness of the 
Bank but for this reason the evidence of Mr. Gujran is not 
to be discarded as a whole. I do not find anything worth to 
justify the refusal of the letters dt. 23-12-1985 and 1st Jan., 
1986 whereby he was asked not to perform the duties of 
Daftary and not to prevent Mr. Kotian from doing the duties 
of Daftary. In fact, the workman has not asserted that he 
had not refused to take the delivery of the aforesaid letters. 
This amount to clear insubordination and hence it is a 
misconduct. The charge five is also proved from the 
evidence of Mr. Gujran irrespective of the fact that 
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Mr. Parshete and other witnesses were not being brought 
before the Enquiry Officer by the Bank. The request made 
by the workman for re-opening of the enquiry have got no 
relevance at this juncture for deciding as to whether the 
enquiry is just and fair. 

14. Considering the entire evidence on record and 
the aforesaid discussions, I conclude that the enquiry is 
just and fair. There is no violation of principle of natural 
justice. No. prejudice is caused to the workman for non- 
production of the documents sought for during the course 
of enquiry by the workman. No prejudice is caused to the 
workman for completion of cross-examination by the 
Defence Representative at the back of the workman. No 
prejudice is caused in any manner by any conduct of the 
Enquiry Officer or the Management of the Bank or non- 
production of the other witnesses in addition to the 
evidence of Mr. Gujran. In fact, the evidence of Mr. Gujran 
is quite sufficient to conclude that the charges First, Second 
and Fifth were proved on record against the workman. The 
Enquiry Officer was justified in holding the workman guilty 
for the aforesaid charges and acquitting him for the other 
charges for non-production of Mr. Parshete and other 
witnesses. The attitude of the Enquiry Officer was just and 
fair in submitting his enquiry report. Hence the point is 
answered in affirmative. 

15. POINT (2): This plea ofthe Bank does not have 
any merits. Each and every fact which occurred in raising 
the dispute and making the instant reference by the Central 
Government has been explained in the additional written 
arguments by the workman. No doubt, the workman did 
not challenge the plea of delay in the Statement of claim 
but the facts brought to the notice of the Court by filing 
additional written arguments are not being denied and 
challenged by the Bank nor they could be challenged since 
they show the hard facts. Hence, I conclude that the enquiry 
is not to be rejected on the ground of alleged delay. 

16. POINT NO. (3) : The punishment of stoppage 
of three increments with cumulative effect appears to be 
quite just and appropriate to the charges which have been 
proved against the workman. It can be said that the Bank in 
any manner exceeded its power to award the punishment 
of stoppage of three increments. No material is available 
on record for which the punishment may be set aside. 

17. Before parting with the matter I may observe 
that the incident had taken place in the year 1986 and a 
period of 20 years is already over. The workman has already 
suffered a lot mentally as well as financially by stoppage of 
increments. I feel it just and proper that the increments so 
stopped be released now in favour of the workman w.e.f. 
1-10-2006. 

18. The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
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New Delhi, the 18th October, 2006 

S.O. 4273. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 2/51 of2001) 
ofthe Central Government Industrial Tribunal-cum -Labour 
Court No. 2, Mumbai as shown in the Annexure in the 
Industrial Dilute between the management of LIC of India 
and their workmen, which was received by the Central 
Government on 17-10-2006. 

[No. L-17011/1/2001-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CT2YITUL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT: 

Shri A. A. LAD, Presiding Officer 

Reference No. CGIT-2/51 of 2001 

Employers in relation to the Management of Life 
Insurance Corporation of India 

The Zonal Manager, 

Life Insurance Corporation of India, 

Western Zone, Yogakshema East Wing, 

Jeevan Beema Marg, 

Mumbai-400021. 

AND 

Their Workmen 
The Secretary, 

Bhartiya JiVan Bima Nigam Chaturth Shreni, 
Karamachari Sangh, 

Yogakshema, 

Mumbai-400021. 

APPEARANCES: 

Forthe Employer : Mr. V W. Bapat, 
Representative 

For the Employee: In person 
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Date of reserving the Award: 30th June, 2006 
Date of passing the Award : 10th August, 2006 

AWARD PART-n 

The Government of India, Ministry of Labour by its 
Order No. L-17011/1/200 l/IR(B-n) dated 26th April, 2001 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) of Section 10 of the Industrial Disputes Act, 
1947 have referred the following dispute to this Tribunal 
for adjudication: 

“Whether the action of the Management of LIC of 
India in relation to Sr. Divisional Manager-I, Mumbai 
Division, imposing punishment of censure to 
Shri S. V Desai, Record Clerk, Planning Department, 
Mumbai Division, Office-I and deferring one 
stagnation increment due from 1-9-1997 is legal and 
justified ? If not, what relief the workman is entitled 
to T 

2. Workman Desai in the year 1993 was working as 
Record Clerk in the Planning Department of Life Insurance 
Corporation, Mumbai. The 2nd Party workman contended 
that he with great risk raised to the cadre of Clerk from that 
of Peon. Though he discharged his duties sincerely, 
Corporation issued him charge-sheet dated 23rd December, 
1993 alleging that on 4-12-1993 at about 1.50 p.m. by 
unauthorisedly entering in the cabin of the Regional 
Manager, Mr. Tripathi workman Desai alongvvith staff 
instigating them shouted, abused him in filthy language 
by switching off electric lights and A C. and closing the 
window of the cabin wrongfully confined him along with 
other officers. They threatened him and caused injury by 
violating the provisions of Regulation 21.24 and 39(1) of 
the Life Insurance Corporation Regulation, 1960. It is 
pleaded that, workman replied the charge-sheet on 13th 
January, 1994. However dissatisfied with that, the 
Disciplinary Authority, initiated domestic inquiry against 
him by appointing Mr. Vittala as the Inquiry Officer and 
Mr. Savur as Presenting Officer. It is pleaded that, the 
inquiry conducted against the workman was contrary to 
the Principles of Natural Justice and fair play and that 
findings recorded by the Inquiry Officer are perverse- 
inasmuch as, charges were vague and uncertain. He was 
not given copies of the letters relied by the Management. 
Proceedings were not recorded as per the happenings of it. 
It is pleaded that, workman was given permission to engage 
Mr. Chandrasekharan as Defence Representative at a late 
stage and consequently he could not defend him properly. 
It is contended that. Inquiry Officer without giving 
sufficient opportunity proceeded further and that the 
witnesses examined by the management though did not 
disclose on his presence at the place of incident concluded 
that, he was present which was against the record and 
therefore the findings being not based on record, are 
perverse. It is averred that the Inquiry Officer by his report 
dated 12th July, 1996 found him guilty and that the 


Disciplinary Authority based on the report imposed penalty 
of reduction of basic pay by two stages by the order dated 
25th November, 1997. HovVever the Appellate Authority 
by order dated 29th December, 1997 reduced the same to 
censure. The Union/Workman therefore contended that, 
inquiry being unfair the penalty imposed be set aside. 

3. Management Corporation resisted the claim of 
workman by filing Written Statement (Exhibit 5) contending 
that, under Regulation 21 every employee of the 
Corporation is required to maintain absolute integrity and 
devotion to duty and that he should confirm and abide by 
the regulation. However the workman Desai under the 
impression that union leader is exception to that misbehaved 
and encouraged instigated his colleagues to enter in the 
chamber of the Regional Manager manhandled and abused 
him in filthy language on 4th December, 1993 which amounts 
to misconduct under service regulation and therefore he 
was servetf with the charge sheet and that Inquiry Officer 
giving him sufficient opportunity, by the report held him 
guilty and based on the report, punishment of reduction ih 
increment was imposed which was reduced to censure by 
the Appellate Authority. It is pleaded that, the inquiry was 
held during 14th July, 1994/21st December, 1995 and that 
workman was defended by a Senior Officer Mr. 
Chandrasekharan. Management denied that any prejudice 
was caused to the workman. It is contended inquiry being 
fair and proper and finding not perverse claim of union 
being devoid of substance be dismissed with costs in 
limine. 

4. By rejoinder (Exhibit 6) Union reiterated the recitals 
in Claim Statement denying the averments in the Written 
Statement contending that prejudice was caused to the 
workman in the domestic inquiry. 

5. On the basis of the above pleadings my Ld. 
Predecessor framed Issues at Exhibit 7, out of which Issues 
Nos. 1 and 2 were treated as preliminary issues. By recording 
evidence of both the parties, Award I was passed on 11th 
July, 2003 holding enquiry fair and proper and finding not 
perverse. ' 

6. Now, remaining Issues i.e. Issues Nos. 3 to 5 are 
taken into consideration in this second round which I 


answer as follows: 


ISSUES 

FINDINGS 

3. Whether the action of the 
Management of LI C of India 
in imposing punishment of 
Censure to Shri S. V Desai, 
Record Clerk, Planning 
Department, Divisional 

Office-I is legal and justified 

Yes 
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No (d) reduction to a lower service, or post or to a 

lower time-scale, or to a lower stage in a time- 
scale; 


4. Whether the action of the 
Management in deferring. 
one stagnation increment 
due from 1-9-97 on the 
workman is legal and 
justified ? 

5. What relief the workman is As per Order 

entitled to ? below 

REASONS 

Issue Nos. 3 and 4 : 

•7. At this stage when reference came up for hearing 
on the quantum of punishment, 2nd Party Workman has 
led evidence by filing affidavit at Exhibit 26 and on this 
point Management cross-examined 2nd Party. Against that 
Management did not led any evidence on this point and 
closed it by filing purshis at Exhibit 29. 

8. 2nd Party argued the matter in person. In the 
arguments he alleges that, enquiry was a farce. Charges 
sheet was given to victimize him. Charges were proved 
partially. Punishment of censure was awarded. Besides one 
increment was withheld with effect from 1st January, 1997 
which is not legal and justified. According to him only one 
punishment can be awarded and management cannot award 
punishment of Censure as well as punishment of stagnation 
of increment as happened in his case. Whereas 
Management’s representative pointed out its case by filing 
written statement at Exhibit 3 7 and took help of some of the 
citations as well as produced copies of Staff Regulations, 
1960. 

9. If we peruse this Staff Regulations 1960 which is 

not disputed, we find. Rule 9 of Staff Regulations, 1960 
reads as under : ^ 

*‘39: (1) Without prejudice to the provisions of other 
regulations, (any one or more ofj* the following 
penalties for good and sufficient'reasons, and as 
hereinafter provided, be imposed (by the disciplinary 
authority specified in Schedule I)* on an employee 
who commits a breach of regulations of the 
Corporation or who displays negligence, inefficiency 
or undolence or who knowingly does anything 
detrimental to the interest of the Corporation, or 
conflicting with the instructions or who commits a 
breach of discipline or is guilty of any other act 
prejudicial to good conduct:— 

(a) censure; 

(b) withholding of one or more increments either 
permanently or for a specified period; 

(c) recovery from pay or such other amount as 
may be due to him of the whole or part or any 
pecuniary loss caused to the Corporation by 
negligence or breach of orders; 


(e) compulsory retirement; 

(1) removal from service which shall not be a 
disqualification for future employment, 

(g) dismissal.” 

10. As per Rule 39(1)(a) of the Staff Regulations, 
1960, punishment of Censure and as per Rule 39(l)(b) 
punishment of stoppage of one or more increments and so 
on till (g) which is last punishment of dismissal can be 
awarded by the Management against delinquent employee. 
Here we find, punishment of Censure is awarded as well as 
punishment of stagnation of one increment with effect from 
1-1-1997 is also awarded against 2nd Party' workman 
regarding the charges proved against him. Here 2nd Party' 
wants to comment on enquiry and charges leveled against 
him and findings given by the Enquiry Officer In my 
considered view the argument advanced by the 2nd Party 
on the point of enquiry, finding of the enquiry officer cannot 
be considered at this stage and since it was considered by 
my Ld. Predecessor, by concentrating on those issues at 
the time of passing Part I Award. 

11. Now, question is regarding quantum of 
punishment and punishment awarded on 2nd Party 
workman Punishment awarded on 2nd Party' workman is 
of Censure as well as of stagnation of one increment with 
effect from 1st January, 1997. As stated above Rule 39(1) 
(a) and (b) are regarding Censure and withholding of one 
increment or more respectively. It reveals that. Censure is 
one punishment and withholding one or more increment is 
another punishment. Admittedly in the instant case both 
punishments have been given and awarded on 2nd Party' 
Workman. If we peruse the documents produced by 1st 
Party with Exhibit 8 we find, it has produced copy of Show 
Cause Notice dated 11th January, 1997 which reveals that, 
the Senior Divisional Manager who was Disciplinary' 
Authority proposed penalty of reduction of basic pay by 
way of 2 stages and explanation was called for from 2nd 
Party as to why it should not be maintained. Said was 
challenged by the 2nd Party before Senior Divisional 
Manager, Disciplinary Authority, who by order dated 
25thNovember, 1997 by taking lenientview imposed penalty 
of holding of reduction in basic pay by one stage in terms 
of Regulation 3 9 (1 )(d) of StaffRegulations, 1960. Same was 
again challenged before Appellate Authority which by 
order dated 29th April, 1999 after the said punishment and 
award of’Censure. It was also challenged by the 2nd Party 
again by filing an appeal before the Chairman who on 7th 
October, 1999 who set aside the appeal. From those various 
orders it appears that, initially there was order of reduction 
in basic pay by 2 stages which was reduced by passing 
punishment of reduction in basic by one stage which is 
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then modified into Censure by Zonal Manager which was 
confirmed by the Chairman when appeal was filed by the 
2nd Party. 

12. But case of the 1st Party is that, the Chairman has 
no power to reduce the punishment and confirm censure 
only. Even in the cross-examination of 2nd Party it is tried 
to be project by the 1st Party that Chairman has no power 
to amend the Staff Rules and lias powder to issue circulars. 
But here staff rules referred above reveals that, Rule 
39( 1 )(a) empower the Management to award punishment 
of Censure and Rule 39( l)(b) empowers the management 
to award punishment of withholding one or more 
increments. It reveals that Rule 39(l)(a) Censure is one 
punishment and Rule 39(l)(b) of withholding one or more 
increments is also punishment. So when censure is awarded 
as punishment, for said proved misconduct as stated above, 
question arises whether punishment of holding one 
increment again can be given to the 2nd Party Workman as 
happened in this case ? 

13. The Ld. representative of the 1st Party referred 
number of citations to show that, 1st Party can award 
punishment as happened in the case of this workman. 
Citations are produced by 1st Party which are with its 
written submissions at Exhibit 31. Copy of citation published 
in AIR 1982 SC page 1126 (A. V Nachane V/s. Union of 
India) is annexed with written submissions, but I do not 
find how it is relevant with this point of giving power to the 
1 st Party to award such 2 different punishments at a time 
for one offence ? Same is the case regarding copy of 
citation, referred by 1st Party, published m Air 1994 SC 
page 1A43 (M. Venugopal Vs. Divisional Manager, L1C of 
India Mad ilipatnam), AIR 1998 SC page 327 (LIC of India 
andanr. Cv. Raghavendra Seshagiri Rao Kulkami). Another 
copy of citation referred by 1st Party published in SCC 
(1995) 6 SCC page 750 (Union of India and Anr.. Vs. B. C. 
Chaturvedi) is on the point of Departmental Enquiry and 
judicial review w here they observed that, wlien the findings 
of the Disciplinary' Authority are based on some evidence 
Tribunal cannot reappreciate the evidence and substitute 
its own findings. Here we are not on that point and I think 
wrong case law' is submitted by the 1st Party's representative 
at this juncture w hen we are on the point of quantum of 
punishment and not on evidence. Another copy of citation 
referred by the 1st Party is published in (2005) 7 SCC 
page 338 (V Ramana Vs. A. P. SRTC andOrs.) reveals that, 
unless there is shocking punishment Court cannot interfere 
in the subject matter. Here two punishments are given for 
one proved offence which are available one of Censure 
and another was of stoppage of increments. So one 
punishment of Censure is one punishment and another 
punishment is of stoppage of increments is one more 
punishment. Both the punishments are given for proved 
charge. So definitely giving two punishments for one proved 
charge definitely can be called as shockingly 
disproportionate as happened in the case of Desai. On the 


contrary, this ruling goes against the 1st Party. Copy of 
citation referred by the representative of the 1st Party 
published in AIR 1997 SCC page 1900 (Govt, of Tamil 
Nadu and Ors. Vs. Vel Raj) also does not help 1st Party as 
this Tribunal is not trying to transgress its jurisdiction in 
examining evidence at this stage as appellate authority but 
it is sitting to see whether punishment given is just, proper 
and proportionate. Copy of citation referred by 1st Party 
1995 2 SCC page 474 (Suijit Ghosh Vs. Chairman and 
Managing Director, United Commercial Bank and Ors.), no 
doubt allow Disciplinary Authority to give punishment 
but it does not allow' it to give 2 or more punishments for 
one proved charge. As observed at the initial stage I do 
not find w hy such a copy of citation viz. AIR 1976 SC 
p. 1080 (K.L. Shinde Vs. State of Mysore) is referred by the 
1st Party’s representative as it appears that it is on 
departmental enquiry and reasonable opportunity to defend 
to workman. It is also on the point of evidence of justify 
the impugned order. Here we are not considering the 
evidence. Copy of citation referred by 1st Party published 
in 2003 SC page 1437 (Director General, R. P. F. andOrs. Vs. 
Ch. Sai Babu) again empower the Court to probe the 
punishment which is shockingly disproportionate. This 
ruling on the contrary helps the 2nd party and not the 1st 
Party’s representative. I do not understand why copy of 
citation published in AIR 2006 SC page 975 (L. K. Verma Vs. 
HMT Ltd. and anr.) is placed on record as it is on the point 
of inflicting punishment of dismissal on delinquent. 

14. So, if we consider all this coupled with the 
punishment of Censure awarded as well as punishment of 
stoppage of one increment w ith effect from 1st January, 
1997 is awarded for one charge, I feel it is disproportionate 
as only one punishment ought to have been given either 
of Censure or other of stoppage of one increment with 
effect from 1st January, 1997bf any fine as available there¬ 
under Staff rules. But in the instant case 2 punishments 
have been given which is a admitted fact. In fact Chairman 
who is the Appellate has given the punishment of Censure. 
But Management did not agree with the proposal of the 
Chairman and again awarded one more punishment of 
stoppage of one increment and imposed it. If at all it was of 
the view that, the charge was of a serious nature, 1st Party 
was having scope to follow Rule 39(1) (g) of Staff Regulation 
Rules and could have awarded punishment of dismissal 
also. But in the instant case it did not happen and 
management want to award two punishments which are 
not just and proper. As stated above Rule 39(1) provide 
number of punishments in the Staff Regulations, I960 and 
Management w r as having option to chose any of it for one 
charge. Admittedly here for one charge 2 punishments have 
been awarded which is in violation of these Rules. 

15. Considering all this I conclude that, awarding 
two punishments i.e. one of stagnation of one increment 
with effect from 1st January, 1997 is not legal and just when 
punishment of Censure was given. As stated above charges 
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leveled against 2nd Party were of serious nature but 
Management awarded punishment of Censure as well as 
punishment of stoppage of one increment. If at all 
Management was of the view that charges leveled against 
2nd Party were of serious nature as observed above, it 
ought to have awarded the last punishment of dismissal 
available in Rule 39(l)(g) of Staff Regulations, 1960. But 
here the Management followed Rule 39(1 Xb) and awarded 
punishment of Censure. It also awarded punishment of 
stoppage of one increment as per Rule 39(l)(b) which in 
my considered view is not just and proper. So all this lead 
me to conclude that, punishment awarded of two types are 
not just and proper. So I conclude that, one punishment of 
Censure can only be awarded and declare that the other 
punishment of stoppage of increment from 1st January, 
1997 is not legal and proper. So I answer Issue No. 4 
accordingly. Since the Management failed to prove that, it 
can award two punishments for one charge. I conclude 
tha t, management cannot award punishment of stagnation 
of one increment from 1st January, 1997. So I declare that, 
the punishment of stagnation of one increment with effect 
from 1st January, 1997 is not just and proper and 2nd Party 
is entitled to get back the stagnation amount i.e. of one 
increment from 1st Party. Hence, the order: 

* 

ORDER 

(a) Reference is partly allowed; 

(b) 1st Party is directed to repay one stagnated 
increment withheld of 2nd Party w.e.f. 
1-1-1997 till he retires; • 

(c) In the circumstances of the case there is no 
order as to its costs. 

Mumbai, 

10th August, 2006. A. A. LAD, Presiding Officer 

18 2006 
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New Delhi, the 18th October 2006 

S.O. 4274.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gov ernment hereby publishes the Award (Ref. 29/2004) of 
the Central Government Industrial Tribunal-cum-Labour 


Court No. 1, Mumbai as shown in the Annexure, in the 
Industrial Dispute between the management of Mumbai 
Port Trust and their workmen, which was received by the 
Central Government on 17-10-2006. 

[No. L-31011/12/2003-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 
Reference No. CGIT-29 of 2004 

PARTIES: 

Employers in relatiorilothe management of Mumbai 
Post Trust 

And 

Their workmen. 

APPEARANCES: 

For the Management : Shri M. B. Anchan, Adv. 
For the Workman : Shri Narayanan, Adv. 

State : Maharashtra 

Mumbai dated the 21st day of September. 2006 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-31011/12/2003-1R (B-II) dated 
24-3-2004. The terms of reference given in the schedule are 
as follows: 

“Whether the action of the management of Mumbai 
Port Trust in not considering the past service of 
Canteen employees (prior to 1-10-1991) who worked 
for the management through the Co-operative 
Canteen Societies for the purpose of their service, 
pay, allowance, gratuity, pension etc. is justified and 
- if not what relief the workmen are entitled to V 

2. The workman filed the Statement of claim dated 
28-5-2004 and contended that they now being the 
permanent workers of Mumbai Port Trust under the orders 
of the Honourable High Court in the writ petition 
No. 3513 of 1991, are entitled for the benefit of pension and 
gratuity after counting the total services of the canteen 
workmen as per office order issued by the Deptt. of 
Personnel, Govt, of India for which the services rendered 
by the workmen in the Co-operative Canteens prior to the 
cut off date 1-10-1991 be credited to the services of the 
workmen. 
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3. The Mumbai Port Trust filed the written statement 
and asserted that as per the orders of the Honourable High 
Court of Bombay, the workmen are not entitled to the 
benefits as claimed. 

4. In this view of the matter, the issue involved in this 
reference is very' short. The matter relates to the 
interpretation of the order of the Honourable High Court 
and that is sufficient to settle down the dispute in between 
the parties. It may be observed that the issue relating to 
the contribution amount of PF is not to be considered being 
not referred by the Central Govt, in this reference and the 
same lias been conceded by the learned counsel for the 
workmen in his written submissions. 

5. The workmen have filed the written submission 
dt. 4-9-2006. Their only contention is that the order 
dt.25-8-1994 passed by the Honourable High Court of 
Bombay in writ petition No. 3513 of 1991 whereby the cut 
off date fixed as 1 -10-1991, has not been complied with in 
true spirits by the Management of Mumbai Port Trust. It is 
submitted that the Management has regularized the 
employees like S/Shri Gawde, Warang, Patil, Shelke and 
Kainbie recruited in 1986, 1988, 1992, 1994 and 1995 
(Annexure B). 

6. The Honourable High Court of Bombay has passed 
the following order in the concluding para: 

"Accordingly petition sncc *‘ds and it is declared 
that canteen workers employ ?d through respondent 
nos. 4 to 15 are regular employees of Bombay Port 
Trust Authorities. The employees working in these 
canteens should be treated as employees of Bombay 
Port Trust Authorities with effect from October 1, 
1991. Shri Ramaswami stat ed that the employees 
working in canteens runbvthe co-operative societies 
are provided with provident fund, gratuity and other 
benefits but not of the same scale as those available 
to the employees of canteens run by the departments. 
The Port Trust Authorities are directed to give the 
identical benefits in the employees working in 
canteens run by respondent nos. 4 to 15 with effect 
from October 1,1991.” 

7. A bare perusal of the aforesaid quoted order goes 
to show that the workmen have been treated to be the 
employees of Mumbai Port Trust w.e.f. 1-10-1991 and they 
have been given all the benefits at par with the other 
employees w.e.f. 1-10-1991. The assertions made by the 
workmen against the aforesaid order cannot be accepted 
at this juncture by this Tribunal. This Tribunal cannot pass 
any order over and above the order of the Honourable 
High Court. The cut off date has been made by the 
Honourable High Court of Bombay as 1st October 1991. 
No doubt, the w orkmen under the instant reference were 
admittedly working since prior to 1991 but that period of 
sen ice is not to be counted in favour of the w orkmen for 
granting the benefits of pension and gratuity. No doubt, 
the order issued by DP and PW Department, Personnel, 


Govt oflndiaNo. 12-3-92-DIR dt. 16-12-1993 is there under 
which the Government has permitted to add the services 
from 26-9-1983 for the purpose of calculating pension to 
the workmen who have retired after 1-10-1991 if their 
services fell short of qualified period. But it cannot be now 
the basis for adding the services prior to 1-10-1991 since 
the Honourable High Court of Bombay has ordered to treat 
the workmen as regular workmen of Mumbai Port Trust 
w.e.f. 1-10-1991 only and have been given all benefits with 
effect from the aforesaid date at par with other permanent 
workers. The order of the Honourable Bombay High Court 
leaves no room for any doubt since the cut off date is 
1-10-1991. The workmen are entitled to all benefits w.e.f. 
1-10-1991 only and they cannot claim any benefit of the 
services rendered by them prior to that in the co-operative 
canteens. The issue as to whether the Mumbai Port Trust 
has regularized the workmen who joined even after 1991 is 
not to be decided at this juncture nor it comes to the rescue 
of the workmen for claiming the addition of the services 
prior to 1 -10-1991 to the credit of the workmen. 

8. Hence, I conclude that the action of the 
Management of Mumbai Port Trust in not considering the 
past services of the canteen employees (prior to 1 -10-1991) 
w ho worked for the management through the Co-operative 
Canteen Societies for the purpose of their service, pay. 
allowance, gratuity, pension etc. is justified. 

9. The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 

18 2006 
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New Delhi, the 18th October, 2006 

S.O. 4275.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 2/74/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Mumbai as shown in the Annexure in the 
Industrial Dispute between the management of M/s. Maiyn 
Forwarding Corporation and their workmen, w'hich w'as 
received by the Central Government on 17-10-2006. 

[No. L-31012/4/2004-IR(B-n)] 
C. GANGADHARAN, Under Secy: 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer 

Reference No. CGIT-2/74 of2005 

PARTIES: 

Employers in relation to the management of 
M/s. Man n Forwarding Corporation 

The Partner 

M/s. Maiyn Forwarding Corporation, 

49/7, Eastern Chambers, Gr. Floor, 

Poona Street, Masjid Bunder (East), 
Mumbai-400009. 

And 

Their workmen 

Shn Ramdhan Ananda Unde. 

APPEARANCES: 

For the Employer : Absent 

For the Workmen : Mr A. D. Nimbalkar, 
Advocate. 

Date of reserving Award: 4th August, 2006 
Date of passing of Award : 9th August, 2006 
AWARD 

1. The Government of India, Ministry of Labour by 
its Older No. L-31012/4/2004 -IR(B-II) dated 27th May 2005 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication; 

“Whether the action of the management of 
M/s. Maryn Forwarding Corporation, Mumbai in 
terminating the services of Shri Ramdhan Ananda 
Unde w.e.f, 1-7-2004 is justified ? If not, what relief, 
Shri Ramdhan Ananda Unde is entitled to?” 

2. To. support the subject matter referred in the 
reference, 2nd Party filed Statement of Claim at Exhibit 5 
making out the case that, Maikand S. Patel and his brother 
Mr. Yogesh S. Patel with the blessings of their father started 
a transport and forwarding agency in Bombay Port Trust 
underthe name and title as “M/s, MAC Transport Company 
and M/s. Maryn Forwarding Corporation.” Though there 
were two establishments the administration and business 
of both were one and same. It was controlled by one body. 
Second Party was employed on 1st September, 1980 with 
the 1st Party. There were 50 workmen working there and in 

1982 it was informed that he was confirmed. However, in 

1983 Mr. Markand Patel conducted a meeting of the 
workmen and declared that he is going to close down both 


the establishments and they shotild give consent for the 
same. All the workmen united themselves and joined 
Maharashtra General Kamgar Union led by 
Dr. Datta Samant who called a meeting under the head of 
Mr. Dada Samant, the Vice President. In 1988 Management 
of the 1st Party took over another Company by name 
M/s. Lift and Shift along with 185 employees. All those 
were junior to the 2nd Patty workmen who were already 
working There were 50 surplus employees in these 185 
employees absorbed by the 1st Party Company. That, the 
1 st Partj r was engaged in taking contract of transportation 
of various companies, shipping Agents. After absorbing 
185 employees of taken over company these employees 
were unable to cope up with the work taken over by the 1 st 
Party as such Markand Patil decided to take the services of 
the old employees. However, 1st Party was pressing 
workmen to work more than 22 hours a day which was not 
liked by them. So some of the workmen left the Company. 
At that time, employer retrenched 51 employees in 2003 
without following the due process of law. Sa;d issue was 
taken up by file employees to the Competent Authority. 
Thereafter mass termination took place. Then Employers 
again decided to remove some employees and accordingly 
list of 56 employees was displayed. So the workers 
approached Transport and Dock Workers’ Union. However, 
it did not help them. The employers suspended the work 
without following due process of law. A. B. Choudhariand 
S. N. Kotgir though not included in the list were not taken 
by the Company in the employment. According to 2nd 
Party, he was terminated on 1 st July, 2004 even though his 
name was not in the list. There was a meeting on 11th 
August, 2004 with the Union of the Workmen and the 
Management. There was some understanding in which it 
was announced that the Management and Union had 
accepted that, while removing the employees seniority list 
will be followed. However, the said seniority list was not 
followed by the employer while removing the employees. 
The retrenchment effected was not just and proper which 
was effected on 1st July, 2004. So he prayed to set it aside 
with directions to reinstate him withbenefits of back wages 
and continuity of service. 

3. Notice of the said Reference was given to the 1st 
Party. Vide Exhibit 3 reveals it Was served on 1st Party. No 
reply is given to it. So order was passed to proceed 
exparte. 

4. To support the claim 2nd Parti' filed affidavit at 
Exhibit7. He stated that retrenchment effected on 1st July, 
2004 is not just tod proper and was done without following 
due process of law. No seniority list was followed, principle 
of first come and last go or last come first go was not 
adopted. 

5. This say of the 2nd Party is not disputed by the 
1st Party. So it is accepted holding retrenchment of the 2nd 
Party was not just and proper. Hence, I proceed to pass the 
following order: 
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ORDER 

(a) Reference is allowed; 

(b) It is declared that the retrenchment of 2nd 
Party, dated 1st July, 2004 was effected without 
following due process of law; 

(c) 1st Party is directed to reinstate 2nd Party and 
give him benefits ofback wages and continuity 
of service from 1st July, 2004; 

(d) In the circumstances, there is no order as to its 
costs. 

Mumbai, 

9th August, 2006. 

A. A LAD, Presiding Officer 
18 2006 
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New Delhi, the 18th October, 2006 

S.O. 4276. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/6 of2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, No.-II, Mumbai as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the qianagement of Nehru Science Centre and 
their workman, which was received by the Central 
Government on 18-10-2006. 

[No. L-4201 l/50/99-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

Shri A. A. Lad, Presiding Officer 

Reference No. CGIT-2/6 of 2000 

Employers in relation to Die Management of Nehru 
Science Centre 

The Director, 

Nehru Science Centre, 

National Council of Science Museum, 

Dr. E. Moses Road, Work, 

Mumbai-400018 

AND 


Their Workmen 

(Smt. S. D. Khot and Shri S. K. Rane) 

The General Secretary, 

NCSM Employees Union, 

17, Dalvi Building, 

1st floor, 

Parel, Mumbai-400012, 

APPEARANCE: 

For the Employer : Mr. B. G. Goyal, Advocate. 
For the Workmen : Mr. M. B. Anchan, Advocate. 

Date of reserving Award . 26 th June, 2006 
Date of passing of Award : 30th August, 2006 
AWARD PART-I 

The matrix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour by 
its Order No. L-4201 l/50/99-IR(DU) dated 16th December, 
1999 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the Management of Nehru 
Science Centre, Mumbai, by imposing the penalty of 
compulsory retirement to the workmen, Smt. S. D. 
Khot, UDC and Sh. S. K. Rane, Technician Gr. HI is 
* legal and justified ? If not, to what relief the concerned 
workmen are entitled ?” 

2. To substantiate the subject matter made out in the 
reference 2nd Party, filed Statement of Claim at Exhibit-5 
stating that, the workmen involved in the reference i.e. 
Smt S. D. Khot and Mr. S. K. Rane were working with the 
1st Party as Upper Division Clerk and Shri S. K. Rane as 
Technician Grade III respectively. The chargesheet was 
served on both. Enquiry officer was appointed. The enquiry 
was conducted by Enquiry Officer. The enquiry conducted 
was not fair and proper and was not conducted by 
following the principles of natural justice. The documents 
were not given to chargesheeted employees and copies of 
the translations were not supplied to the workmen involved 
in the reference. Even books containing CCS (CCA) Rules 
and CCS (Conduct) Rules under which the enquiry was 
conducted were not made available. The enquiry 
conducted by the Enquiry officer was not competent to 
conduct the enquiry. They were not permitted to take the 
help of the Counsel and were not permitted to defend their 
case by proper representation. At the time of the enquiry, 
these Workmen were asked to sit in the Conference Hall, 
whereas Enquiry Officer was sitting in the Chamber 
provided to him and was bringing the material typed for 
signature of the workmen. The Enquiry Officer was 
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interested in helping the Management. He was taking 
initiative. There was no evidence before the Enquiry Officer 
to hold these workmen guilty of the charges levelled against 
them. According to them findings were perverse. So they 
prayed to quash and set aside the enquiry proceedings 
and findings of the Enquiry Officer with request to direct 
the 1st Party to reinstate them on their respective posts 
since decision taken by the 1st Party was taken on the 
basis of such a bogus enquiry. 

3. This prayer is disputed by the 1st Party by filing 
written statement at Exhibit 8 stating and contending that, 
full opportunity was given to the workmen involved in the 
reference. In fact 1st Party is not an “Industry”. It is an 
autonomous body constituted under the Ministry of Culture 
Youth Affairs and Sports. Government of India and is non¬ 
profit organization. 1st Party is not engaged in any activity 
which can be called business, trade or manufacturing to 
call it as an “Industry”. Since 1st Partyis not an “Industry” 
the workmen involved in the reference cannot be called 
workmen. 

4. It is further stated that, fall opportunity was given 
to these workmen involved in the reference while 
conducting enquiry. Time and again they were 
accommodated by the Enquiry Officer. Still they were 
determined not to start and participate in the enquiry and 
after giving long rope, enquiry was proceeded ex parte 
and was concluded by the Enquiry Officer. Documents 
were made available. No question arises to provide 
documents as pleaded. All the requirements of the workmen 
were met as per the conditions laid down in Rule 14 of 
Central Civil Services (Classification, Control and Appeal 
Rules, 1965) and it was endorsed by the workmen involved 
in the reference. The prayer of the workmen to permit them 
to engage legal assistance was not allowed, since Rule 14 
of Central Civil Services Rules does not permit to give 
such a facility to chargesheeted employees. Shri M. M. 
Mullani was appointed as a Translator to facilitate the 
w orkmen to understand the conducting and recording of 
the enquiry proceedings. The adjournments sought by 
these workmen were given by the Enquiry Officer on a 
number of occasions. Since they were demanding 
adjournments from time and again after giving full warning, 
such an adjournment was rejected and enquiry was 
proceeded and concluded ex parte. According to 1st Party 
fall opportunity was given to the chargesheeted employees. 
However, they did not avail of it and participate in the 
enquiry and extended cooperation to complete the job of 
enquiry and that, being the position it compelled the 
Enquiry Officer to proceed ex parte. So it proceeded 
ex parte and completed the enquiry holding these workmen 
guilty of the charges levelled against them. Relying on 
that, the Disciplinary Authority took decision to terminate 
these employees since the charges were proved which were 
of serious nature. The charge of giving slogans, abusing 
Officers and creating hurdles in the working of the staff 


were levelled against these workmen. These both charges 
were related to the functioning of the 1st Party’s activities. 
Those were of serious nature as it was giving bad 
impression in the administration of the 1 st Party. Since it 
was a serious thing, decision of dismissal was the only 
solution and just and proper. So,it is submitted that, the 
prayer prayed by the workmen in the subject matter of the 
reference does not deserve to be considered. 

5. In view of the above pleadings my Ld. Predecessor 
framed Issues at Exhibit 11. Out of those Issue Nos, 1 to 4 

i.e. on the point of jurisdiction, maintainability of the 
reference, point of fairness of the enquiry and perversity 
of the findings were ordered to be decided first as 
preliminary Issues. Meanwhile my Ld. Predecessor, 
CGIT-1, who was holdingthe charge of this Tribunal during 
file vacancy of the Presiding Officer, passed an Order dated 
17th February, 2006 directing both the parties to lead 
evidence on all the points observing, they w ill be permitted 
to lead evidence, if he found enquiry not fair and proper. 
However, both parties again requested this Tribunal to 
decide the proceedings as ordered by this Tribunal in the 
reference while framing Issues at Exhibit 11 and requested 
to decide Issue Nos. 1 to 4 first as preliminaiy issues. Since 
that, is the practice followed in case of enquiry, it is also 
followed here. 

6. Considering that and considering the practice 
followed I feel on the basis of the arguments submitted by 
both on these preliminary issues only, I also decide 
to proceed with preliminary Issues which I answer as 
follows: 

ISSUES FINDINGS 

1. Whether the Nehru Science Does not 

Centre Mumbai is not an arise 

industry as defined under 
section 2(j) of the Industrial 
Disputes Act, therefore the 
reference is not maintainable ? 

2. Whether this Tribunal has 
jurisdiction to entertain and 
trythereferene? 

3. Whether the domestic inquiry 
held against the workman was 
as per the principles of natural 
justice ? 

4. Whether the findings of the 
Enqury Officer are perverse ? 

REASONS 

Issue Nos. 1 and 2: 

7.1 st Party has taken the contention that, it is not an 
“Industry” and does not fall within the definition of Section 
2(j) Industrial Disputes Act, 1947. Since, it is contended 


Yes 

No 

Yes 
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that, it is not an “Industry” this Tribunal has no jurisdiction 
to entertain the grievances of the workmen involved in the 

referece. 

8 As far as these contentions are concerned we find 
before us is the evidence of 2nd Pary i.e. of one of the 
chargesheeted employee S. Rane whose affidavit is filed at 
Exhibit-18 by way of examination-in-chief and that of, 
another chargesheeted employee at Exhibit 19. Both are 
cross-examined by 1st Party. Against that 1st Party filed an 
affidavit at Exhibit 29 to support its case and by purshis at 
Ex-34, it closed its evidence. 

9. We are on the point of jurisdiction of this Tribunal 
a well as on the point of maintainability of the reference 
since it is contended that first party is not an Industry, we 
find the witness examined by both arc not stating anything 
on these two points by leading evidence at this stage on 
which they relied. Even cross of both these reveals that 
they are least concerned with the jurisdiction of this 
Tribunal and with the statement of the 1st Party. It is 
admitted that, it is not a Government Department and it is 
coming under the Labour CHM bye-laws. Even the 
arguments advanced by both by filing written submissions 
at Exhibit 37 by 1st Party and at Exhibit 36 by 2nd Party 
does not focus on these Issues and enlighten how they 
are supporting their respective cases as both are silent on 
these two issues. 2nd Party has submitted in its written 
submissions that, Central Civil Service Rules are not 
applicable to the empoyees working with the 1st Party. 
Besides it is contended that there are no Certified Standing 
Orders and Model Standing Orders are applicable and to 
that contention nothing is stated by 1st Party. On the 
contrary in the reply to the Statement of Claim 1st Party 
has stated that the Writ Petition was filed by the employees 
involved in the reference where Hon’ble High Court while 
deciding Writ Petition No. 1021 of 1997 observed that 
Central Government is a appropriate Government. Even in 
the written statement 1st Party just referred to the 
contentions of the 1st Party stating that, it is not an 
"Industry'”. 1st Party' failed to make out the case how it is 
not an “Industry” and how' this Court has no jurisdiction. 
When Horible High Court while deciding Writ Petition 
No. 1021 of 1997 observed that. Central Government is an 
appropriate Government and when 1st Party is not a 
Department of the Government which is admittedly 
autonomous body funded by the Central Government; 
means approved by the Central Government it falls within 
the jurisdiction of this Tribunal. By virtue of that this 
Tribunal has jurisdiction regarding the dispute raised by 
the w orkmen w orking w ith the 1st Party since 1st Party is 
working systematically with the Rules and Regulations and 
as such definitely falls under the definition of the “Industry”. 
It is not expected that, every sector must run business to 
earn profit for the welfare of the workers who are working 
with such an institute. The provisions of the Industrial 
Disputes Act, 1947 are applicable, since the functioning of 


such an autonomous body is sysematic which if one of the 
criteria to declare such an institute as an “Industry”. An 
above all since these two issues are not seriously taken by 
both, even argued by both, and were not focused with 
proper efforts. I conclude that, it is not necessary to consider 
these issues very much. The record and proceedings reveal 
that, 1st Party is an Industry and it is not seriously 
challenged by the 1st Party in the reply. So I did not find it 
necessary to answer Issue No, 1 positively. As far as 
Issue No. 2 is concerned since Central Government is 
funding 1st Party and since 1st Party is an autonomous 
body, I conclude that this Tribunal has jurisdiction and I 
answer the said issue accordingly. 

Issue Nos. 3 and 4: 

10. At this stage these two issues are seriously 
challenged by both. 1st Party says that, enquiry is fair and 
proper. Full opportunity' was given to the workmen. However 
they did not utilize it and compelled the Enquiry Officer to 
proceed ex parte. While giving full opportunity' the Enquiry 
Officer was left with no option but to proceed ex parte. 
Whereas, case of the 2nd Party is that, full opportunity' 
was not given to them. They were not permitted to take the 
help of legal Counsel. They were not facilitated with the 
translation and documents were not supplied. They were 
asked to sit outside and the enquiry was proceeding inside 
which was not fair and proper. 

11. In that respect if we peruse the enquiry 
proceedings, copy of which is filed by the 1st Party with 
Exhibit 12, we find said copy of the Enquiry proceedings 
reveal that, it contains from page Nos. I to 328. If we turn, 
particularly pages 187 to 209 we find 1st Party has examined 
about 19 witnesses against Mrs. Khot and against 
Mr. Rane, pages 348 to 369 reveals that 1st Party examined 
20 witnesses. The copies of depositions recorded by the 
Enquiry Officer reveals that, in case of witness Choudhary 
Enquiry Officer took initiative in respect of 1st Party which 
was not his job. The depositions of other witness reveals 
that, the Presenting Officer was putting questions to the 
witnesses which are in form of leading nature which is also 
not permissible and not objectable by Inquiry Officer. Even 
in case of Mrs. Khot Enquiry Officer puts some questions 
to the witness Mukar which is also leading type of question. 
That question is like this: 

Q : How do you learn that ? 

Besides question No. 4 w as rather put by the Enquiry 
Officer is of that type. Number of questions were put by 
the Enquiry Officer to witness Chakraborty and witness 
Phadke as well as to witness Lukman which was not the 
job of the Enquiry Officer. Besides, these questions and 
answers of these witnesses were regarding serious nature 
of charge leveled against the employees still they were not 
cross-examined though such a large number of witnesses 
are examined by the 1st Party. So it is a matter of record 
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that, the enquiry proceedings were concluded without the 
cross-examinations of the witnesses by the chargesheeted 
employees and it was concluded. Sum and substance of 
the enquiry is that, the enquiry was completed ex parte. 
Even if it is stand of the 1 st Party that Enquiry Officer gave 
ample opportunity and since chargesheeted employees did 
not participate in it the left no option with the 1st Party but 
to proceed ex parte itself reveals it was ex parte. 

12. On this point fairness of enquiry the Ld. Advocate 
for the v lst Party argued that though the enquiry was ex 
parte, it is just and proper and since it observed all the 
rules and regulations and then conducted the enquiry. It 
was done by following principles of natural justice and to 
support that it placed reliance on the copies of the number 
of citations like citations published in: 

(1) 2000 LLR p. 933 (A. D. Sandbhor Vs. Garware 
Wall Ropes Ltd and Qrs.—Bombay High Court. 

(2) 2001 LLR page 825 (SC) New India Assurance 
Co. Ltd. Vs. S. M. Kazim andQrs. 

(3) 2001 LLR p. 1213 (Arun Kumar Vs. The 
Allahabad Bank and Ors—Patna High Court). 

(4) 2001 LLRp. 639 Dr. Arun Kumar V/s. State of 
U. P. and Ors.—Allahabad High Court. 

(5) 2002 LLR p. 3 5 (Aijun Hazre Vs. Coal India Ltd— 
Calcutta High Court). 

(6) 2003 LLR p. 174 (Bharat Electronics Ltd. Vs. 
Yeruswamy—Karnataka High Court). 

(7) 2003 LLR p. 790 (S. Muthuraman & Ors. Vs 
Presiding Officer, Labour Court & Qrs.—Madras 
High Court). 

(8) 2003 (98) FLR page 507 (Prabhakar Engineers 
Pvt. Ltd. Vs. R. B. Mohite—Bombay High 
Court). 

(9) 19721ILLJ p.328 SC—(Banaras Electric Light & 
Power Co. Ltd. Vs. The Labour Court). 

(10) 1962IILLJ p. 772 SC—(HamdardDawakhana 
Vs. Its Workmen). 

(11) 1980 Lab. I.C p. 683 (Associated Cement 
Company Vs. Abdul Gaffar—Rajasthan High 
Court). 

(12) 19991CLR p, 24 SC (Dr. Anil Kapoor Vs. Union 
of India) . 

(13) 1999II CLR p 465 SC (Bank of India & Anr. Vs. 
Degala Suryanarayan). 

(14) Copy of Writ Petition No. 19331 of 2001 of 
Calcutta High Court Sri Subhas Chandra Nagpa 
Vs. National Council of Science Museums). 

337£$I(06-I5 


(15) 19931 CLR p 253 SC (Crescent Ityes&Chemicals 
Ltd. Vs. Ram Naresh Tripathi). 

(16) 19701LLJ page 357 SC (JanakiNath Sarangi Vs. 
State of Orissa). 

(17) 2001 LLR page 1028 (Management of Indian 
Airlines Vs. Industrial Tribunal and Anr.— 
Andhra Pradesh High Court). 

(18) 1998 LLR p. 632 (S. Raveendranath Kamoth Vs. 
P.O. Labour Court, Emakulam& Anr.—Kerala 
High Court). 

(19) 1993 (66) FLR p. 48 (A. K. Choudhary V/s. 
Calcutta Port Trust—Calcutta High Court). 

(20) 1999 (82) FLR p. 225 SC (M/s. Cipla Ltd. Vs. 
Ripu Daman Bhanot). 

(21) Copy of Judgement dated 16-12-19% in W.P. 
5992 of 19% in the case of National Council of 
Science Museum Employees Union V/s. Nehru 
Science Centre. 

(22) Copy of Judgement dated 12-8-97 in W.P. No. 
1021 of 1997 in the case ofNehru Science Centre 
V/s. National Council of Science Museum 
Employees Union were referred saying that such 
enquiry must be observed fair and proper, 

13. As far as citations published in 2000 LLR page 
993 (A.p. SandbhorVs. Garware Wall Ropes Ltd. & Ors.) is 
concerned, it is observed by Their Lordships that, in that 
case no violation of principles of natural justice were pointed 
out by the chargesheeted employee involved in that case. 
Here admittedly legal practitioner was not permitted by the 
Enquiry Officer to defend the chargesheeted employee. It 
is a matter of record that chargesheeted employee did not 
participate in the enquiry and they were not personally 
permitted to cross-examine the witnesses. There was no 
cross to the management witnesses. Even it is not pointed 
out by the Enquiry Officer to show that, he called upon the 
employees and asked them to cross-examine the witness 
available. It is also not pointed out that, the documents 
were offered to then). On the contrary witness examined by 
the 1st Party in support of fairness of the enquiry has 
admitted in the cross that, copies of documents relied were 
not furnished to the workmen. He also admits that such 
copies were not given to the workmen. He also admits that 
workman Khot had complained vide Exhibit 12. He admits 
that Enquiry Officer did not permit workmen to engage 
Mr. Nimbalkar as Defence Representative. So all these 
admissions given by the 1st Party’s witness reveals 1st 
Party failed to project the way in which the Enquiry was 
proceeded was just and proper and it reveals in what 
fashion the decision of removal was taken against these 
employees. Even it is not brought on record that, they 
were not heard on the punishment which was the 
fundamental right of the chargesheeted employee to hear 
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them on punishment. Though number of citations referred 
above observed that, such an enquiry is fair and proper 
but facts in our case and facts of respective cases are 
different. In this case admittedly numbers of witnesses are 
examined but it is not made known to the workmen that, 
they can cross-examine these witnesses in the absence of 
their defence representative. That was their right to cross- 
examine the witness and it was not brought into the notice 
of the chargesheeted employees. 

14. If we consider all this coupled with the evidence 
led by both I conclude that, such an enquiry cannot be 
called as fair and proper and finding taken on the evidence 
is just and proper. In fact evidence is ex parte evidence and 
finding given on such an evidence must be observed as 
perverse. 

15. All this lead me to conclude that, enquiry was 
not fair and proper and finding perverse. Accordingly I 
answer the above Issues and pass the following order : 

ORDER 

(a) Enquiry is not fair and proper; 

(b) Findings perverse; 

(c) 1st Party to lead evidence to prove the charges 
to justify the quantum of punishment given 
against chargesheeted employee by attending 
this Tribunal on 3rd November, 2006. 

Mumbai, A. A. LAD, Presiding Officer 

30th August, 2006. 

18 2006 

^T.3tr. 4277.—faqiq aiftfWT, 1947 (1947 

^14) «fRF 17 % atjtUUI 4*, T^cT. Fit 

afro % 

affiTTvTWSPT -MWIdq 4.-II, (FFT4 wTT2/66/ 

2001 ) Wtf, 17-10-2006 

«TTI 

[FT. TTef-170l1/19/1999-3TT^ 3TTC (sft-II) ] 
FTt. 7 T T TT<TT I T 

New Delhi, the 18th October, 2006 

S.O. 4277.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/66/ 
200 l)of the Central Government Industrial Tribunal-cum- 
Labour Court No.-II, Mumbai as shown in the Annexure, 
in the Industrial Dispute between the management of LIC 
of India and their workmen, which was received by the 
Central Government on 17-10-2006. 

[No. L-17011/19/1999-IR(B-n)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

Shri A. A. Lad, Presiding Officer 

Reference No. CGIT-2/66 of 2001 

Employers in relation to the Management of Life 
Insurance Corporation of India 

The Zonal Manager, 

LIC of India, Western Zone, 

Yogakshema (East Wing), 

Jeevan Beema Marg, 

Mumbai 400 020 

AND 

Their Workmen 
The General Secretary, 

Insurance Employees Association, 

Gulestan Building, Ilnd floor, 

M.D. Marg, Fort 
Mumbai-400001. 

APPEARANCE 

For the Employer : Through Representative 
Mr. V W. Bapat 

For the Workmen ; Through Representative 
Mr. C. S. Dalvi 

Date of reserving Award: 27th June, 2006 
Date of passing of Award : 1st August, 2006 

AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-1701I/19/99/IR(B-n) dated 14th May, 2001 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the demand raised by Insurance 
Employees’ Association, Mumbai for absorption/ 
regularization of the workmen, who are working in 
the LIC Co-operative Canteen for exclusive use of 
LIC Employees working in the Yogashema Building, 
Mumbai, in the services of the management by 
extending the benefits of the judgment given by the 
Hon’ble Supreme Court in Parimal Chandra Raha and 
Others Vs. Life Insurance Corporation of India and 
Others (1995-H-LLJ 339) is justified and legal ? If so, 
what relief are the said disputants entitled to 7” 
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2. To support the subject matter referred in the 
reference, 2nd Party filed Statement of Claim at Exhibit 5 
under the signature of authorized representative of the 
Union stating and contending that. General Manager, Life 
Insurance Corporation of India, Western Zone, is made 
Party No. 1. In fact grievance is against Life Insurance 
Corporation of India, having as many as 7 Zones. 

3. This reference is particularly to the demands of 
the employees working in the Canteen of the Bombay 
Division Office No. 1. It runs cooperative canteen for the 
benefit and use of the Life Insurance Corporation 
employees working in the Yogakshema building, Mumbai, 
which houses Central Office, Zonal Office, Head Quarters 
of Mumbai Division office Nos. I and IV with two Branch 
offices viz. Nos. 883 and 904. There may be around 1000 
employees in the said offices serving with the Life 
Insurance Corporation of India in the said building viz. 
Yogakshema where the said canteen is run. 

4. Said LIC Co-operative canteen is creation of the 
arrangement between the Management of the Life 
Insurance Corporation of India and the Union which were 
of the view to have canteen facility to the employees 
working there. With this laudable objective set before the 
Corporation by the Government when Industry was 
nationalized in the year 1956 January 19 and under that line 
said facility of canteen was provided to the workers. It was 
quite essential establishment for the staff of LIC to change 
them to serve the people at large. 

5. The object and purpose in running the said 
canteen was to provide tea, snacks, all other eatable items 
to the employees of Lit working there so that, they will not 
go out of the building and will save the time of the 
Corporation. Besides, in the modem and progressive world, 
the provision of staff canteen in public sector has become 
undisputed obligation on the part of such Managements 
and it is considered one of the required service condition. 
Besides, in the city like Mumbai where people are coming 
from various comers of long distance by leaving their 
houses at early hours, require such snacks, food, milk, 
meals, tea etc. to coupe up themselves and keep fit to work 
and serve the people who are approaching the Life 
Insurance Corporation. On that, background. Chairman of 
the Corporation was requested to absorb the workers 
working in the said cooperative canteen and treat them as 
workers of the Life Insurance Corporation of India. Even 
ratio of the judgment of Apex Court published in 1995 II 
LLJ p. 339, Parimal Chandra Raha and Ors. V/s. Life 
Insurance Corporation of India and Ors. were placedbefore 
the Corporation during their grievances and demand to 
consider and follow it here. In fact it was just and proper 
demand, of the workers of the Cooperative Canteen who 
are serving for the employees of Life Insurance Corporation 
oflndiai.e. Corporation. In feet they are part and parcel of 


the Corporation. Place and funds are provided by the 
Corporation. Control is of the Corporation. In the similar 
situation, Apex Court decided employees of the canteen 
are employees of the Corporation while deciding the above 
referred case i.e. Parimal Chandra Raha and Ors. Vs. Life 
Insurance Corporastion of India and Ors. Union tried to 
press that view to accept and apply to the employees of 
canteen and requested to implement the same analogy' to 
the workers working in the said cooperative canteen and 
treat them as employees of the Corporation However, no 
heed was given by the Corporation. So dispute was raised 
by the Union before Assistant Labour Commissioner 
(Central) and as it was not settled, failure report was 
submitted by the said ALC(C) and said subject is referred 
by the Competent Authority for adjudication before this 
Tribunal to decide whether on the basis of the decision 
takenby Apex Court while deciding case of Parimal Chandra 
Raha and Ors. Vs. Life Insurance Corporation of India and 
Ors published m 1995II LLJ p. 3 39 dispute of the employees 
of canteen solved and analogy of said can be applied to 
the members of the Union and declared or treated as 
employees of the Corporation as observed by the Apex 
Court in case of Parimal Chandra Raha and Ors. V/s Life 
Insurance Corporation of India and Ors. 

6. This prayer is disputed by the 1st Party by filing 
exhaustive written statement at Exhibits stating and 
contending that, the facts of the above referred case are 
quite different than the facts of the case in hand as the 
basis of their demand was quite on different facts and 
circumstances. While running said canteen which is in the 
case by the Apex Court, was part of condition of the 
Corporation which undertook to provide such sendees. 
Corporation was holding control over the employees and 
the management. However, in the instant case, there is no 
control of the Corporation on the employees and the 
activities of the canteen. Only there is Advisory' Board 
who occasionally inspect food items and working of the 
canteen. All other work like recruiting employees in the 
canteen paying their salary, maintaining their record, 
looking to their requirements and needs are seen by the 
Contractor. Contractor is running the said canteen. It is run 
on the working days and on holidays, it. does not work. 
Some funds are made available to the said Contractor which 
is managed and regulated by the Body which is controlling 
the activities of the Canteen and as such, the analogy 
applied in the case of Parimal Chandra Raha and ors. V/s. 
Life Insurance Corporation of India and Ors. cannot be 
made applicable to the employees of the present canteen. 
So it is submitted that, the demand of the Union to treat the 
workers of the canteen as employees of the Corporation 
cannot be accepted. 

7. In view of the above pleadings my Ld. Predecessor 
framed Issues at Exhibit 7 which I answer as follow s: 
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ISSUER FINDINGS 

1. Whether the demand raised by 
Insurance Employees’ Associa¬ 
tion, Mumbai for absorption/ 
regularization of the workmen, who 
are working in the LIC Co-opera¬ 
tive canteen for exclusive use of 
LIC Employees working in the 
Yogakshema Bui Iding, Mumbai in 
the context of the Judgment given 
by the Hon ble Supreme Court in 
Panmal Chandra Raha and Ors. Vs. 

Life Insurance Corporation of India 

is legal and justified ? No 

2. If so. what relief the said disputants As per 

arc entitled to ? order 

below 

REASONS 

Issue Nos. I and 2 : 

8. Union made out the case that, employees working 
in the Canteen which is run in the Yogakshema Building 
where number of offices like. Divisional Offices. I and IV. 
and 2 other Branches, including Ce iai Office. Zonal Office 
and Head Quarters are situated, vln -x in all 1000 employees 
arc w orking w ith the Corporation in the said various offices. 
To facilitate them, canteen facility is introduced on the 
basis of Agreement which took place between the 
management and the employees. Now a days, it is a part of 
modem era to provide such facilities to the w orkers working 
to update them and to encourage them to work calmly, 
quietly and with all force and for that, furniture, place and 
funds were provided by the Corporation. Since it is one of 
the part of the Corporation, the employees working in the 
said cooperative canteen are also employees of the 
Corporation. However, it is not considered by the 
Corporation. Even decision taken regarding canteen 
employees m LIC by the Apex Court while deciding the 
case of Panmal ChandraRahaandOrs. V/s. Life Insurance 
Corporation of India and Ors. was placed to consider as a 
guideline and requested to follow the same analogy' to the 
w orkers working in the said cooperative canteen but was 
not accepted. In fact in same set of facts above decision 
was given by the Apex Court. This is disputed by the 1st 
party Corporation stating that, the employees of the canteen 
cannot be the employees of the Corporation and they 
cannot attract the benefits applicable to the employees of 
the Corporation. Space and funds are provided only for 
the purpose of convenience as this canteen is run by the 
Contractor. There is an agreement to that effect and on the 
basis of the same, said canteen in question is run to provide 
facilities to the staff working in the Corporation’s 
Yogakshema Building. 


9. To support that. Union filed affidavit of G. B. 
Kadam at Exhibit 15 which narrate all including working of 
canteen and tried to point out how canteen was introduced 
and how it is essential. He tried to point out that, the workers 
working in the canteen should be employees of the 
Corporation and stated that, the demand of the workers is 
just and proper and require to consider. This witness was 
cross-examined by the 1st Party’s representative and this 
witness says like this in the cross : 

<k 12 : It is correct LIC employees Cooperative Canteen 
functions as per the two agreements, filed with list 
Ex-14/16. Canteen Committee is formed by the 
members of the Co-op. Society. LIC Managements’ 
3 representatives are on the said committee. Canteen 
Committee looks after day to day transactions of the 
canteen. It is correct, this Advisory Committee does 
not take part in day to day transactions of the 
canteen. It is correct LIC Mgmt. provides facilities to 
the LIC Canteen like space, water etc. as mentioned 
m the agreement. Co-op. Canteen Management 
Committee decides the strength of staff of the 
canteen, and to prepare day to day menu. It is correct 
there is no procedure for recruiting the staff in 
Canteen. It is correct timing of staff of Canteen is not 
fixed and it has no concern with timing of LIC office. 
Society pay wages to the canteen staff. P.F. of the 
canteen employees is deposited in P.F. Commissions 
office. Our Society has no concern in any manner 
with LIC Management. We take decision in connection 
with the staff. It is correct LIC Management suggest 
us as to which dress should be of Canteen boys. It is 
correct LIC Management does not give us directions. 
LIC Management has no control over the Canteen.” 

Besides this union has examined other witness for at 
Exhibit 17 w'ho was also cross-examined by the 
representative of the 1st Party. In the cross of the said 
witness nothing reveals to note and treat as important to 
consider for anybody's side. Against that. 1st Party' has 
examined Oliver D’Souza by filing his affidavit at Exhibit 21 
who tried to state how employees of the said cooperative 
canteen canhot be staff of the Corporation. He also tried to 
point out that, canteen is introduced on the basis of the 
agreement. He states that the Contractor runs the canteen. 
He states that only space, furniture and funds are provided. 
He points out that Body is nominated which is regulating 
the activities of the canteen. Actual agreement took place 
with the Contractor and employees of the cooperative 
society with Contractor to run canteen. In that respect 
Corporation does not come in picture and does not put 
any condition or control the activities of the Cooperative 
Society as well as of the Contractor. He also tried to state 
that. Contractor engages his employees. The Corporation 
does not have any hand in the formation or administration 
of such a society. He states that Corporation is not 
concerned with the liabilities of the employees working in 
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the said cooperative canteen as they are employees of the 
Contractors. Since canteen is ran by the employees of the 
Cooperative Society, agreement took place with the 
Contractor of the said Society to decide the terms and 
conditions and in what manner the canteen is to run. In the 
cross this witness states that, canteen facility is provided 
to all type of workers working with the Corporation. He 
admits that, two agreements took place in the year 1965 
and 1972 between the management of LIC and the LIC 
Employees Co-operative Canteen Ltd. He admits that 
initially control of the Canteen was with the Central Office 
and thereafter it was assigned to Zonal Office. He states 
that, after 1996 there is no nominee of committee members 
from the LIC management 

10. Besides this evidence number of documents are 
produced by both with Exhibit 10 and Exhibit 18, including 
agreement dated 31st August, 1965 which introduced 
creation of canteen in respect of the 1st Party. 

11. Both have submitted written submissions. 1st 
Party submitted its written submissions at Exhibit 24 
whereas 2nd Party at Exhibit 23. In the said written 
submissions they reproduced their respective cases and 
case laws. 

12. Here I think h is material to seethe case of Parimal 
Chandra Raha and Ors. V/s. Life Insurance Corporation of 
India and Ors. which is the base of the reference. Copy of 
the said judgement is made available on the file by both. 

13. While deciding the said case number of points 
were considered by the Apex Court and it tried to apply 
those while deciding relations of the canteen employees 
with the Corporation. Those points are as follows: 

"(i) Where, as under the provisions of the Factories 
Act, it is statutorily obligatory on the employer to 
provide and maintain canteen for the use of the 
establishment and, therefore, the workers 
employed in such canteen are the employees of 
the management. 

(ii) Where, although it is not statutorily obligatory to 
provide a canteen, it is otherwise an obligation 
on the employer to provide a canteen, the canteen 
becomes a part of the establishment and the 
workers working in the canteen, the employees 
of the management. The obligation to provide a 
canteen has to be distinguished from the 
obligation to provide facilities to mn canteen. The 
canteen run pursuant to the latter obligation, does 
not become a part of the establishment. 

(iii) The obligation to provide canteen may be explicit 
or implicit. Where the obligation is not explicitly 
accepted by or cast upon the employer either by 
an agreement or an award etc., it may be, inferred 
from the circumstances, and the provision of the 


canteen may be held to have become a part of the 
service conditions of the employees. Whether the 
provisions for canteen services has become a part 
of the service conditions or not, is a quesiton of 
fact to be determined on the facts and 
circumstances in each case. 

Where to provide canteen service has become a 
part of the service conditions of the employees, 
the canteen becomes a part of the establishment 
and the workers in such canteen become the 
employees of the management. 

(iv) Whether a particular facility or service has become 
implicitly a part of the service conditions of the 
employees or not, will depend, among others on 
the nature of service/facility, the contribution, the 
service in question makes to the efficiency of the 
employees and the establishment, whether the 
service is available as a matter of right to all the 
employees in their capacity as employees and 
nothing more, the number of employees employed 
in the establishment and the number of employees 
who avail of the service, the length of time for 
which the service has been continuously 
available, the hours during which it is available, 
the nature and character of management, the 
interest taken by the employer in providing, 
maintaining, supervising and controlling the 
service, the contribution made by the management 
in the form of infrastructure and funds for making 
the service available etc." 

14. Besides, this the Apex Court while deciding 
relations of the canteen employees with the Corporation, it 
considered the facts of that case which are material and 
important. Here we have to see whether, in the said set of 
facts, the decision taken by the Apex Court can be applied 
in the instant case ? There 42 workmen were working in the 
canteens at four different offices in Calcutta. In 1985 they 
approached the Apex Court for certain reliefs by filing Writ 
Petition under Article 32 of the Constitution of India. The 
Apex Court directed them to approach the High Court so 
they approached the High Court under Article 226 of the 
Constitution of India. In the said writ petition they 
contended that, they are canteen employees of the 
Corporation and working in the canteen is managed by the 
Corporation. They further contended, they are employed 
in the canteens of the Corporation and some of them are 
there for decades, some are since the inception of the 
Corporation and are there others minimum of seven years 
and so on. They were holding the designations like Canteen 
General Manager, Canteen Manager-cum-Salesman, 
Kitchen Clerk, Canteen Clerk, Halwai, Assistant Halwai, 
Cook, Bearer. Wash-boy and Sweeper etc. They have stated 
that, they were paid at the rate much below the rate at 
which the canteen employees working under different 
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Government departmental canteens including those ran 
by statutory Corporations and Railways are paid. They 
also contended that, Corporation provided facility of 
canteen for more than two decades and had become 
condition of service of the employees working with the 
Corporation. It was contended that, they were demanding 
pay scales which were not fixed. They were demanding 
scales on the principle of “equal pay for equal work” and 
requested to pay them as per the scale paid to other 
employees working in the canteens of different 
departments. Said Writ Petition was allowed by the Single 
Bench by order dated 27th September, 1989. Against that 
decision Corporation filed Letters Patent Appeal before 
Division Bench and the question of treating the 
employment of canteen employees with the services of the 
Corporation was considered with their pay scales. The said 
Writ Petition was objected by the Corporation. After hearing 
both the sides and referring number of judgments, produced 
by both. Division Bench confirmed the finding of the Single 
Bench and dismissed the Petition. While deciding the 
grievances of the Corporation Apex Court observed that, 
providing canteen services to its employees working in 
the office was accepted by the Corporation in the form of 
obligation and not as an undertaking given by it. It also 
provides facilities to ran canteens such as premises, 
furniture, electricity, water etc. It reveals that, canteen 
services were available to the employees of the insurance 
which w ere later on merged with the Corporation in 1956. 
Between 1956 and 1973 the canteens were beingmanaged 
by the Canteen Committees and between 1973 to 1979 they 
were managed by the Contractors appointed by the 
Corporation and in 1979, the management was taken over 
by the cooperative society of the employees. In 1981 there 
was an industrial dispute raised by the canteen workers 
both with tile cooperative society and the Corporation and 
in the conciliation proceedings it is only Corporation which 
participated. From 1983 onwards the canteens w'ere again 
managed by the contractors appointed by the Corporation 
with written agreements. The Central Government by letter 
dated 6th Febaiarv. 1984 refusing reference of the dispute 
for adjudication to the Industrial Tribunal made it clear 
that, the demand raised by the canteen workers was both 
for increase of wages and for their absorption in the 
Corporation. Even Central Government refused to refer the 
dispute for adjudication regarding absorption of the canteen 
employees in tile Corporation. All this reveals that, the 
Central Government has taken a stand that employees of 
the Canteen cannot be the employees of the corporation 
and arc the employees of the Cooperative Society. There 
was contract dated 15th June, 1983 entered into between 
the Corporation and the Contractor. Whereas in our case 
which is at hand, there was contract between the 
Cooperative Society and the Contractor and not with the 
Corporation as happened in the above referred case. 
Besides, in the above referred case Corporation was 


desirous to run the Canteen through the Contractor on the 
terms offered by the Corporation, whereas in the instant 
case terms and conditions were settled by the Society with 
the Contractor. In the above referred case Corporation had 
undertaken to provide space free of cost, special tables 
and chairs and other things to enable it to run the canteen 
whereas in the instant case it is not like that. There was an 
obligation on the part of the Contractor to maintain regular 
supply of quality food and on reasonable prices and the 
Committee was deciding the charges but in the instant 
case all those were controlled by it. Besides in the above 
referred case Divisional Office of the Corporation has 
reserved right to it or alter the terms and conditions of the 
contract w hereas in the instant case, there is no contract 
between the canteen employees or with the Contractors 
with Corporation but there is a contract between the Society 
and the Contractor on the basis of which canteen was run. 
In the above referred case Corporation had reserved right 
to modify the terms of the contract whereas in the instant 
case as stated above, no scope was with the Corporation 
to make any change in the contract as the Contractor did 
not step in the canteen as per agreement between the 
Society and Corporation and Contractor. Contractor runs 
it as per the contract which take places between the 
Contractor and the Cooperative Society. In the instant case 
Cooperative Society is controlling the canteen activities 
w hereas in the above referred case Corporation was having 
scope and right and hand to interfere and control the 
activities of the Canteen. 

15. So considering the case of Parimal Chandra Raha 
and ors Vs Life Insurance Corporation of India and ors. 
published in 1995 n LL J p.339 which was the base or request 
of reference and which was requested to apply in treating 
employees of the canteen as employees of the Corporation 
we find that that, fact of that case are similar except canteen 
in Corporation. It is not pointed out how' various categories 
of canteen employees can be covered by recruitment rales 
of Corporation ? How' they can be recruited ? How they 
can be protected ? How' they can be equated with other 
Corporation employees ? 

16. All this does not permit me to observe that, ratio 
in Parimal Chandra Raha and ors Vs Life Insurance 
Corporation of India and ors, published in 1995 II LLJ 
p.339, is applicable to the members of the Union who are 
canteen employees. So 1 answer the above Issues to that 
effect and passes the following order : 

ORDER 

(a) Reference is rejected: 

(b) in the circumstances, there is no order as to its 
costs. 

Mumbai, A. A. LAD, Presiding Officer 

1st August, 2006. 
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New Delhi, the 18th October, 2006 

S.O. 4278,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT 
No. 2 745/99) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, now as shown inthe Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Chowgule & Company Limited and 
their workman, which was received by the Central 
Government on 17-10-2006. 

[No. L-29012/167/1998-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CEN’IRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer 
Reference No. CGIT-2/45 of 1999 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF 

M/S. CHOWGULE & COMPANY LTD. 

M/s. Chowgule & Company Ltd. 

Chowgule House, Mormugao Harbour, 

Goa-403803. 

AND 

THEIR WORKMEN 

Chowgule Employees Union, 

PO. Box No. 90, \hsco-da-gama, 

Goa403803. 

APPEARANCE: 

For the Employer : Mr. R.N. Shah, Advocate. 

For the Workmen : Mr. V. A. Pai, Advocate. 

Date of reserving Award: 28th June, 2006. 

Date of passing of Award; 3rd August, 2006. 

AWARD-D 

1. The Government of India, Ministry of Labour by 
its Order No. L-29012/ 167/98-IR (M) dated 10th February, 
1999 in exercise of the powers conferred by clause (d) of 


sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of 
M/s. Chowgule and Company Limited. Goa, in 
dismissing Shri Subash G. Velvoikar, Operator, from 
the services w.e.f. 30th March, 1998 is legal and 
justified ? If not, to what relief the workman is 
entitled ?” 

2. Workman Velvoikar was in the employment of the 
management company. He was working as Operator. By 
Statement of Claim (Exhibit 6) Union tended that the 
workman had put about 24 years service and he was Vice 
President of the Union. He was charge sheeted on 9th 
May, 1996 for the allegation that he misbehaved with his 
co-worker Shri Maruti Desai by going to his quarter No. 4 
in Pale Mines Colony and there he beat and abused, 
threatened him concerning to his life, and on that count, he 
was suspended by the order dated 24th April, 1996. It is 
pleaded that the inquiry conducted against the workman 
was not fair and proper and the findings are perverse, It is 
contended as per standing order clause 21 inquiry of the 
employee of the company is to be conducted by officer of 
the company not connected with the happenings or 
reporting of happenings. However, inquiry in connection 
with workman was conducted by the outsider who was an 
advocate which is contrary, to the standing orders and 
therefore inquiry is illegal. It is pleaded that, workman had 
not lodged a complaint with police however Mr. Desai 
lodged complaint about the incident. It is contended, 
workman being an Union activist with vindictive attitude 
inquiry was conducted and that based on the findings 
company dismissed him. Consequently since inquiry 
vitiates, be set aside. 

3. Management company resisted the claim of 
workman by filing Written Statement (Exhibit 7) contending 
that on 24th April, 1996 at about 19.30 hrs. workman entering 
in the workers colony assaulted co-worker Maruti Desai 
and threatened him of dire consequences and that this 
misbehaviour amounts misconduct’ hence he was charge 
sheeted and pending that he was suspended. It is 
contended that inquiry was held by an independent inquiry 
officer and that giving sufficient opportunity inquiry officer 
found the charges proved and based on the findings, 
workman was dismissed from the service vide letter 30th 
March, 1998, It is pleaded inquiry' being fair and proper 
does not vitiate and therefore the claim of union being 
devoid of substance, be dismissed with costs. 

4. On the basis of the contentions taken by both 
parties, issues were framed at Exhibit 10 by my Ld. 
Predecessor. Out of these Issues, Issue Nos. 1 and 2 
regarding fairness of the enquiry and perversity of fi ndings 
were treated and decided as a preliminary issues by passing 
Award dated 21st February, 2003 in which enquiry was 
declared fair, proper and finding not perverse. Now, for 
remaining Issues i.e. Issue Nos. 3 and 4 reference is before 
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this Tribunal. In its second round which is particularly for 
deciding quantum of punishment and whether 2nd Party 
can secure any relief ? Those issues are answered as 
follows: 

Issue Finding 

3. Whether the action of the management Yes 
in dismissing Shri Subash C. Velvoikar, 

Operator from the services w.e.f. 30-3-98 

is legal and justified ? 

4. If not, w'hat relief the workman is entitled Does 

to ? Not 

survive 

REASONS: 

Issue Nos. 3 and 4: 

5. Now reference is taken about remaining two 
Issues viz. on quantum of punishment and relief, if any, 
workman can get. Both parties decided not to lead any 
fresh evidence and filed purshis accordingly at Exhibits 47 
and 48 respectively i.e. by 2nd Party at Exhibit 47 and by 
1 st Party at Exhibit 48. 

6. So evidence before this Tribunal is the evidence 
which was before my Ld. Predecessor who considered 
while deciding Issues i.e. Issue of fairness of enquiry and 
perversity of finding. Mainly evidence of enquiry i.e. copies 
of enquiry proceeding is on record, on the basis of which 
Ld. Advocate for the 2nd party 1 Mr. Pai vehemently submit 
that the circumstances and the context in which alleged 
beating took place, require to be considered. According to 
him. the workman was the Vice President of the union at 
the relevant time. During that period one more Union was 
introduced. There was a rivalry between two Unions and 
in that set of background, alleged incident of beating took 
place. He submits that union workers may go at any length 
and that background one cannot ignore while assessing 
the evidence lqad on the charges leveled against concerned 
workman. Placing reliance on page No. 4 of the enquiry' 
proceedings he submits that witness in the enquiry narrated 
the injury 7 on the person of the victim. However, victim who 
is examined at page 34 of inquiry 7 does not explain regarding 
incident and support the deposition of witness on the point 
of inquiry 7 caused who narrated and who was not an eye 
w itness. Besides, it is submitted that the wife of the victim 
was the only eye witness. There is much contradiction in 
the evidence of the eye witness and the witness of the 
Management and to support that he placed reliance on the 
citation published in 19901 CLRpage 815 [Alliance Mills 
(Lessees) Pvt. Ltd. v/s State of West Bengal & Ors.] 1996 
FJR (27) page 232 (SC); Hind Construction & Engineering 
Co. Ltd. V/s Their Workmen, 1951 1LLJ page 184 (Elgin 
Mills Co. Ltd. Kanpur and The Suti Mill Mazdoor Union, 
Kanpur), and copy of judgment in Criminal Appeal Nos. 41 
and 46 of 2002 (Subhash Ganesh Volvoikar V/s State and 


Pandurang @ Pandu Hari Gawde V/s State ). Whereas the 
Ld. Advocate for the 1st party Shri Shah submits that, when 
enquiry was held fair and proper under Section 11 (a ), this 
Tribunal cannot sit as an appellate authority on the quantum 
of punishment and encroach in as it was an administrative 
decision taken by the Disciplinary Authority. Besides he 
submits that there is sufficient evidence which prove the 
charges leveled against 2nd Party 7 workman, charges were 
of serious nature against the concerned workman who 
committed house trespass and assaulted victim and 
threatened to throw him out from his house, from the 
second floor. Complaint was lodged by the victim. All this 
reveals that it was serious act. Enquiry was conducted. 
Finding was given by the Enquiry Officer. Relying on it 
Disciplinary Authority took decision of dismissal which is 
just and proper in said set of circumstances. He submits 
that it is not necessary to see in what circumstances the 
incident took place of giving beating to the victim. It has 
no relevancy 7 in which circumstances it took place. It is 
different that if such incident took place in protecting 
hims elf as right of private defence. But by committing house 
trespass and assaulting person sitting there definitely is 
not a simple act as presumed by the Ld. Advocate for the 
2nd Party. According to him, when enquiry officer observed 
it and when inquiry is held fair and proper and finding not 
perverse, he submits that, the Tribunal sitting under Section 
11 (a) cannot interfere in the punishment and to support 
that he placed reliance on the citations submitted alongwith 
list of case laws viz. Bharat Heavy Electricals Ltd. V/s. C. 
Reddy & Ors. (2005(1) CLR Page 959, Madhya Pradesh 
Electrical Board V/s. Jagdish Chandra Sharma [2005 (I), 
CLRp. 1074, USVLtd. V/s. Maharashtra General Kamgar 
Union and Ann] 1997 (II) page 312, Bharat Iron Works 
V/s. Bhagubhai (1976 LAB. I. C. page 4) V. Ramana 
V/s. A.P. St. Road Transport (2005 HI CLR page 410), TNCS 
V/s. K. Meerabai [2006 SCC (L&S page 265), Hombe Gowda 
Edn. Trust V/s. State of Karnataka (2006) FLR p. 584] 

7. As stated above this is seconcj round of litigation. 
No additional evidence is led by both. Enquiry 7 proceeding 
is placed on record in the form of copy of it. If we peruse 
the enquiry proceedings as referred by the Advocate for 
the 2nd Party 7 , we find, enquiry proceeding is from page 1 
to 113 of Exhibit 8. It is pertinent to note that, Desai was the 
victim, who was allegedly beaten by the 2nd Party 
Workman. The incident took place on 24th April. 1996. 
Desai in the inquiry states that, after completing his day 
work on 24th April, 1996, w'hen he was in the general shift, 
went to his quarter. At about 7.30 pm. on that day, he 
heard noise of knocking his door. On that he asked his wife 
to open it and when his wife opened it the concerned 
Workman was seen by his wife standing in front of his 
door. He was shouting loudly and was calling the victim 
Maruti to come out. That time his son was present who 
advised his father not to go out. However, he called out 
Maruti. the victim. That time victim was wearing banian 
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and underwear. VN/ltan victim, Maruti, came out 2nd Party 
workman caught hold of his banian and banged his head 
on the wall. Then he shouted at him and uttered that, you 
are doing majority and gave 4-5 slaps on his left ear. His 
wife and children tried to interfere in the beating but he did 
not bother it. Again he caught hold victim, Maruti and 
pushed him to the wall and threatened him that he will 
throw him out from the second floor. Listening that, victim 
went inside wore his pant and challenged 2nd Party to 
throw him out. Hearing that, 2nd Party decided to leave the 
place and while going he threatened that, he will see him 
tomorrow. So this is in short the verbatim statement of the 
victim Maruti record at page 14 of the enquiry proceedi ngs. 
The said statement of Maruti is from page 13 to 24. When 
victim was cross-examined by 2nd party's representative, 
it came on record that, wife of the victim was in the house. 
She was an eye witness. The cross of the, victim which 
runs from pages 16 to 24 does not bring any contradiction 
and admissions from the victim to disbelieve him which 
contradict the story of beating as suggested in the 
arguments by 2nd party's Advocate Mr. Pai. On the 
contrary, the cross of this victim which is about 9 pages 
does not create any doubt regarding the alleged incident 
of beating. Before that, management had examined one 
w itness before the Enquiry Officer by name Gaiitonde who 
in fact is not an eye witness, but in his presence victim 
Desai informed about the incident dated 24th April, 1996 
regarding alleged beating given by 2nd party workman. 
The Ld. Advocate for the 2nd party tried to submit that, 
deposition of Gaitonde described number of injuries like 
injury of neck etc. However, the concerned victim Desai 
does not refer the injury of neck and submit that, there is 
contradiction and as such evidence of Gaitonde and 
evidence of Desai are contradictory, hence, the case of the 
Management cannot be accepted as it is. It is to be noted 
that. w ; e are not sitting to decide the fairness of the enquiry 
and perversity of the finding at this stage. At the most this 
argument can suit on the point of perversity of the finding 
but at this juncture it does not suit since my predecessor 
lias observed enquiry fair and proper and finding not 
perverse which is not challenged by the 2nd Party till this 
moment. Besides, if we peruse other evidence we find, said 
act cannot be looked into as evidence recorded in the 
Criminal case. Since Enquiry Officer did not act as Criminal 
Court, the capital made by the 2nd Party's Advocate that 
contradictions are proved has no meaning and does not 
give any benefit at this stage to the 2nd Party Workman. It 
is to be noted that, 2nd Party's Advocate Mr. Pai has rather 
conveniently ignoring the observations of this Tribunal 
regarding finding not perverse and that the enquiry was 
fair and proper. But according to him that, cannot be kept 
aside as the decision taken by the Disciplinary Authority 
was on the basis of the finding of the enquiry officer. This 
Tribunal at this stage only can see whether the punishment 
awarded of dismissal is proportionate or otherwise compare 
with the charges proved against 2nd Party. So the number 


of citations referred by 2nd Party's Advocate does not 
help him in observ ing punishment is not just and proper or 
it is shockingly disproportionate. It is pertinent to note 
that, incident ofbeating is the main cause behind proceeding 
against the 2nd Party Workman. It is to be noted that, 
colleague of 2nd Party was allegedly beaten by 2nd Party 
Workman. On the basis of it disciplinary enquiry was 
initiated. 2nd Party participated in it. Finding was given by 
the Enquiiy Officer holding him guilty of the said charges. 
Relying on that, punishment of dismissal was awarded. So 
.that, does not disprove that, there was no beating and it 
was not done by the concerned Workman. When it was 
beating which was the incident behind initiating the enquiry 
against the 2nd Party Workman, for which he was 
responsible and that one has to see in the context of the 
punishment awarded to him. 

8. As rightly pointed out by the Advocate for the 
1st Party that, this Tribunal, cannot interfere with the 
decision of the Disciplinary Authority, sitting for 
adjudication under Section 11 (a) of the Industrial Disputes 
Act, 1947, still I am not in lull agreement with his arguments 
because, the Tribunal sitting under Section 11(a) is not 
absolutely estopped in checking the punishment awarded 
on such proved charges. Number of citations referred by 
him published in 20051CLR page 959 SC (Bharat Heavy 
Electricals Ltd. V/s. M. Chandrasekhar Reddy & Ors.) where 
Labour Court wrongly exercised its jurisdiction under 
Section 11-A to alter or reduce the punishment in view of 
the findings recorded in the domestic enquiiy which was 
held fair and proper. When the misconduct was held proved 
and when such a workman lost confidence of the 
Management in that case such an alteration in punishment 
is observed wrong as observed in the case referred (supra) 
Bharat Heavy Electricals Ltd. V/s. M. Chandrasekhar Reddy 
& Ors. In that case there was transaction of mortgage of 
property involved and some changes were made by the 
concerned Workman and while considering that, it was 
observed like that. In our case it is purely criminal act where 
question of losing confidence does not arise. Here 
allegations were that, the concerned workman beat the 
victim and the enquiry was initiated regarding that. Another 
citation referred by 1st party's Advocate published in 2005(1) 
CLR page 1074 and citation published in 2006 (108) FLR 
page 584 are regarding beating given to superiors but in 
our case beating was given to the co-worker. Another 
citation published in 2005 III CLR page 410, at the most can 
help 1 st Party in saying that, the Tribunal cannot interfere 
unless decision is administrative decision and it was 
illogical or which suffers from procedural impropriety or 
was shocking to the conscience of the Court then in that 
case the Court can interfere w ith the punishment while 
adjudicating under Section 11 (a) of the Industrial Act, 1947. 
Definitely the punishment awarded of dismissal in the 
present setup of the grounds cannot be treated as illogical 
or shopkingly disproportionate. So I am of the view that, in 
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that case this Tribunal cannot interfere and/or alter or 
amend the punishment. It is to be noted that, victim was 
beaten by the 2nd Party after visiting his house. Second 
Party knocked the door and ask victim Desai to come out 
and beat the victim. Even 2nd party did not bother the 
interference of wife of victim and it is to be noted that, all 
this took place in the wake up of formation of other Union 
in the establishment of the 1st party. When all such things 
took place and when 2nd Party crosses all limits and goes 
upto that level and loss patients and behaved like anything 
how assurance can be presumed about his future behaviour 
which cannot cause any disturbance to other workers ? 
When there was no guarantee and when such behaviour 
of the 2nd Party affect on other employees of the 1 st Party, 
in my considered view the decision taken by the 1 st Party 
in keeping 2nd Party out of employment in my considered 
view, cannot be observed as shockingly disproportionate. 

9. Considering all that coupled with the 
circumstances in which the alleged incident took place and 
in the said set of circumstances the concerned workman's 
behaviour behaved which is proved by the 1st party, I 
conclude that, interference of this Tribunal u/section 1 l/(a) 
of Industrial Disputes Act, 1947 does not invite. So I answer 
this issue to that effect and observed that, punishment 
awarded is just and proper. Hence, the order: 

Order 

Reference is rejected with no order as to its costs. 

Mumbai, 

3rd August. 2006. 

A.A. LAD, Presiding Officer 
^ fccrll, 18 2006 

3tT. 4279.—stfafWT, 1947 (1947 
14 ) tiTCT 17 % ^ ^ 

ri. 2 (ri^T7P5qT#.^t.a^.'^-2/17/2000)^t 

^ftf,^%^TO^^tl7-10-2006^tW<Tia7TaTri ■ 

[ri. 1^-31012/9/94-3^3317 Cfafati)] 

New Delhi, the 18th October, 2006 

S.O. 4279.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. CGIT- 2/17/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2 now as shown in tire Annexure in the 
Industrial Dispute between the employers in relation to tire 
management of Mumbai Port Trust and their workman, 
which was received by the Central Government on 
17-10-2006. 

[No. L-31012/9/94-IR(M)] 
B.M. DAVID, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer 

Reference No. CGIT-2/17 of 2000 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF 

Bombay Port Trust 

The Chairman, Bombay Port Trust, 

Administrative Offices Building, 

Shoorji Vallabhdas Maig, 

Bombay-400038. 

AND 

Their Workmen 

The Joint Secretary, BPT General Workers Union, 

1 st Floor, Kavarana Building, 

26, P. D’Mellow Road, 

Bombay-400009. 

(Ahmed Umer Chogle) 

APPEARANCE: 

For the Employer : Mr. M. B. Anchan, 
Advocate, 

Forthe Workmen : Mr. H. T. Ameta, 

Advocate. 

Date of reserving Award: 10th July, 2006. 

Date of passing of Award: 22nd August, 2006. 

AWARD 

1. The Government of India, Ministry of labour by 
its Order No. L-31012/9/94-IR (Misc) dated 3rd February, 
2000 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the demand of BPT General Workers Union 
for changing the date of birth of Shri Ahmed Umer 
Chogle from 9-5-1934 to 14-9-36 on the basis of Birth 
Registry Extract produced by him is justi¬ 
fied ? If so, to what relief the workman is entitled ?” 

2. To support the subject matter involved in the 
reference, 2nd Party Workman filed Statement of Claim at 
Exhibit 5 contending and stating that, 2nd Party Workman 
joined 1st Party on 16th September, 1955 and served there 
till 1st June, 1992. He retired at the age of 58 years. 
According to 2nd Party Workman he ought to have been 
retired by the 1 st Party in accordance with tire Birth Registry 
Extract submitted by the 2nd Party Workman which 
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calculates his date of his retirement on 1st October, 1994 
instead of May, 1992. Initially 2nd Pally Workman submitted 
his School Leaving Certificate for birth date. When 2nd 
Party Workman was to take Domicile Certificate for his 
son, the concerned officer asked him to have his own 
domicile first and then come for domicile certificate for his 
son. While getting his own Domicile Certificate he learnt 
that his birth date was mentioned as 14th September, 1936 
in his Birth Registry Extract. He brought that certificate to 
the notice of the 1st Party by application 27th February, 
1991 with a request to rectify his birth date from 9-5-1934 to 
14-9-1936. Said request was not considered by 1st Party 
and his application was rejected informing the 2nd Party 
Workman vide letter dated 31st October, 1991 informing 
2nd Party Workman just at the fag end of retirement that, 
the said change cannot be carried out in the service record 
of the concerned workman. 

3. This dispute was raised by the 2nd Party Workman, 
through Union, with tile Labour Commissioner, Central 
Government. It was not settled. So failure report was 
submitted. So he prayed to correct his birth date, as 14th 
September, 1936 from 9th May, 1934 and permit him to get 
benefit of it with wages of said period alongwith the interest 

4. This claim of the 2nd Party Workman is disputed 
by the 1st Party by filing written statement at Exhibit 8 
stating and contending that on the basis of School Leaving 
Certificate produced by the 2nd Party Workman, birth date 
was mentioned in the service record and accordingly he 
was retired properly on attaining the age of 58 years which 
is the age of retirement of the employees working with I st 
Party, after completion of 58 years relying on the birth date 
as 9th May 1934, 2nd Party Workman was retired. The 
prayer made by the 2nd Party Workman to correct his date 
of birth is not just and proper and it was prayed at the fag 
end of his retirement. The information submitted by 2nd 
Party Workman regarding his birth date was on the basis 
of School Leaving Certificate. So the prayer of the 2nd 
Party Workman to change his birth date with the Birth 
Registry Extract cannot be considered at this age. 

5. In view of the above pleadings my Ld. Predecessor 
framed the following Issues at Exhibit 14 which I answer as 
follows: 


ISSUES 

1. Whether the demand of the 

B. P. T. General Workers Union 
for changing the date of birth • 
of Shri Ahmed Umer Chogle 
from 9-5-1934 to I4-9-I936 is 
legal and proper ? 

2. Whether the Management is 
justified in retiring Shri A. U. 
Chogle from 1-6-1992? 

3. What relief Shri Chogle is 
entitled to ? 


FINDINGS 

NO 


YES 


Does not 
survive. 


REASONS 

ISSUE NOS. 1 to 3: 

6. To support the claim of the 2nd Party that, his real 
birth date was 14th September, 1936 and not 9th May, 1934 
as mentioned in the School Leaving Certificate and 
maintained by the 1st Party in his service record, he places 
his reliance on his affidavits filed at Exhibits 15, and affidavit 
of Secretary at Exhibit 17 and evidence ofPathak at Exhibit 
38 as well as of Amle at Exhibit 42. Whereas 1st Party 
placed reliance on the evidence placed on record in tile 
form of an affidavit at Exhibit 44.2nd Party submitted written 
submissions at Exhibit 49 whereas 1st Party filed at Exhibit 
48 referring copy of citations alongwith their written 
submissions. 

7. From the evidence placed on record by both if we 
peruse evidence of the 2nd Party which is recorded at Exhibit 
15 we find that, 2nd Party Workman admits that at the time 
of employment he gave School Leaving Certificate which 
bears his date ofbirth as 9th May, 1934. He admits that as 
per that he retired on attaining the age of 58 years. Lastly 
he states that he applied for correction and on 27th 
February, 1991 he was informed by IstParty on 31st October, 
1991 that, the said change cannot be carried out. As far as 
other evidence submitted by both does not reflect any 
light on the issue involved in this reference. 

8. So it is a matter of record that on the basis of the 
School Leaving Certificate birth date of the 2nd party 
Workman was recorded by the 1st party in service record 
of 2nd party Workman as 9th May, 1934 When it was in 
the School Leaving Certificate it was acted upon by 2nd 
party Workman as well as by 1st party. The story put up by 
the 2nd party Workman that when he was tried to get 
domicile certificate for his son, he noted that, his date of 
birth was 14th September, 1938. As far as this portion of 
facts are concerned no evidence on this is proved to 
support it. It is not disclosed by 2nd party which was the 
source to record such a birth date in the birth extract of the 

t 

2nd Party Workman ? So the other question arises if at all it 
was recorded like that then how 2nd party was not 
knowing that and why he observed silent till the age of his 
retirement ? These questions are not explained by the 2nd 
Party. Besides the story put up by the 2nd Party that, he 
was asked to take his domicile before taking the domicile 
certificate for his son is not supported by any evidence. 
Merely because his birth date was 14th September, 1936 in 
birth extract registry and when he and 1 st Party acted upon 
birth date mentioned in the School Leaving Certificate, 
question arises which has sanctity ? 

9. To meet out this contingency the copy of citations 
referred by the 2nd party with, list which is produced at 
Exhibit 51, we will find it itself reflect in what way said can 
be read. The copy of citation published in 1989 MLJ page 
773 (Sukhdev Chokha Wagmare V/s. Trustees of Bombay 
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Port Trust and Ors.) reveals that employer has to accept 
the School Leaving Certificate to read the birth date of the 
concerned employee, though it does not focus on other 
points like birth place, documents and other particulars. 
But here contrary prayer is prayed where he is asking not 
to rely on the School Leaving Certificate and requesting to 
rely on birth extract which is produced by 2nd Party 
Workman as by that he will get some more period to work. 
Another, copy of judgment in Writ Petition No. 2193 of 
1985 also reveals that, School Leaving Certificate has more 
sanguinity on the point of birth date than any other 
document. Same view is taken by my Ld. Predecessor while 
deciding CGIT-2/13 of 1992 and it reveals from copy of 
which is produced by the 2nd Party Workman. When said 
judgments are relied upon by 2nd Party Workman’s 
Advocate, which are focussing on School Leaving 
Certificate to read it in correct manner the date of birth, in 
my considered view how School Leaving Certificate 
involved in this case can be ignored to suit the purpose of 
the 2nd Party Workman ? It is a matter of record that the 
birth date extract is showing different date than the birth 
date shown in the School Leaving Certificate and when 
actually 2nd Party acted upon. He produced it with 1st 
Party and when he learnt that, it curtail its service period he 
woke up and applied to change his birth date from 
9th May, 1934 to 14th September, 1 936. 

10. So if we consider all ;his coupled with the 
documents on which 2nd Party is relying and requesting 
not to rely on his School Leaving Certificate and which is 
declared and observed by various Courts referred above 
as good peace of evidence on that point. I am of the view 
that, different view cannot be taken to suit the purpose of 
the 2nd Party to allow him to get the benefit of the birth 
date mentioned in the birth extract registry. The real dispute 
regarding counting of service period of 2nd Party relying 
on the birth date mentioned in the School Leaving 
Certificate. Only grievance of the 2nd Party is that, birth 
date mentioned in the birth extract registry should be relied 
upon instead of birth date mentioned in the School Leaving 
Certificate. 

11. So all this does not permit me to read the birth 
date mentioned in the birth extract registry and ignore birth 
date mentioned in the School Leaving Certificate which 
was relied by the 2nd Party and recorded with 1 st Party in 
counting his service period. So I answer this issue to that 
effect and passing the following order: 

ORDER 

(a) reference is rejected; 

(b) no order as to its costs. 

Mumbai, 

22 nd August, 2006. 

A. A. LAD, Presiding Officer 


18 2006 
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[3T. RcT-29012/56/2000- 

Tirt. Tjf^t 

New Delhi, the 18th October, 2006 

S,0. 4280. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. CGIT No. 
2/91/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, now as shown in the Aimexure in 
the Industrial Dispute betw een the employers in relation to 
the management of Chowgule & Co. Ltd. and their 
workman, which was received by the Central Government 
on 17-10-2006. 

[No. L-29012/56/2000-IR (M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT 

A. A. Lad, Presiding Officer 

Reference No. CGIT-2/91 of 2000 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF 

M/S. CHOWGULE & COMPANY LTD. 

M/s. Chowgule & Company Ltd. 

The Managing Director, 

Chowgule House, Mormugao Harbour, 

Goa403803 

AND 

THEIR WORKMEN 

Chowgule Employees Union, 

The General Secretary, 

P.O. Box No. 90, 

Vasco-da-gama, Goa 403803. 

APPEARANCE: 

For the Employer : Mr. R.N. Shah, Advocate. 
Forthe Employee : Mr. VA. Pai, Advocate. 
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Date of reserving the Award: 29th June; 2006. 

Date of passing of the Award: 4th August, 2006. 

AWARD PART-H 

1. The Government of India, Ministry of labour by 
its Order No. L-29012/56/2000-IR (M) dated 20th September, 
2000 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of 
M/s. Chowgule & Co. Ltd., Goa, in dismissing 
Shri Joseph Antony, Operator working at their Pale, 
Mines w.e.f. 14-8-1997 is legal and justified ? If not, 
to what relief the workman is entitled to T 

2. Workman Shri Joseph Antony was in the 
employment of the Company as Operator. It is contended 
that workman participated in the strike in the year 1995 and 
therefore company started harassing him and in that 
process he was asked to operate the machine Wheel Loader 
which he declined since he was not required to do so. He 
requested to assign any other job other than operating 
Hitachi/Piclain, and that the Wheel Loader is required to 
be operated by trained workers and that he was not given 
training to that effect He contended that, consequently he 
was chargesheeted on 11th June, 1.996 alleging he refused 
to operate the Wheel Loader machine on 31 st March, 1996, 
2nd March, 1996,2nd May, 1996,10th May, 1996 amounting 
to misconduct. It is averred that to victimize the workman 
company appointed Advocate Shri Gaikwad an outsider to 
hold an inquiry against him. The said inquiiy officer to find 
him guilty, recorded the findings declaring charges were 
proved and based oh that, he was dismissed by the 
Disciplinary Authority with effect from 14th August 1997. 
It is pleaded that, as per clause 21 of the Standing Orders, 
inquiry is to be conducted by the officer of the company. 
However inquiry was conducted not by an officer but by 
an outsider which is contrary to the rules and therefore the 
inquiry vitiates. It is pleaded that, the findings not based 
on the evidence and therefore perverse. 

3. Management Company resisted the claim of 
workman by filing Written Statement (Exhibit 12) contending 
that the inquiry was fair and proper and the findings are 
not perverse. It is pleaded that considering the serious and 
grave misconduct done on the part of the workman on 
disregard and disobedience of orders was chargesheeted 
vide letter dated 11th June, 1996 and that the inquiry officer 
found him guilty by his report and based on the report, 
since workman committed misconduct he was dismissed 
from 14th August, 1997. It is contended that inquiry does 
not vitiate and therefore the claim of the workman be 
dismissed with costs. 

4. On the basis of pleadings preliminary issues were 
framed at Exhibit 16 treating issue of inquiry and finding of 


it as preliminary and in that context workman Joseph Antony 
filed affidavit in lieu of Examination in Chief (Exfiibit-22) 
and closed oral evidence vide purshis (Exhibit 23). In 
rebuttal, inquiry officer Mr. Gaikwad filed affidavit (Exhibit 
24) and the Management relying on the oral evidence of 
Sinha recorded (in CGIT-2/45/99 Exhibit 27) closed oral 
evidence vide purshis (Exhibit 25/26). On that those issues 
were decided passing an Award Part I. 

5. No, Issue Nos. 3 and 4 are taken for consideration 
at this stage which are on the point of quantum of 
punishment. I answer those as follows : 

Issue Finding 

3. Whether the action of the Management No 
of M/s. Chowgule & Co. Ltd., Goa in 
dismissing Shri Joseph Antony, 

Operator, working at their Pale Mines 

w.e.f. 14-8-97 is legal and justified ? 

4. What relief the workman is entitled ? He is 

entitled to 
reinstatement 
with continuity 
of service but 
with no 
backwages 

REASONS: 

Issue Nos. 3 and 4: 

6. This second round of litigation where issue of 
quantum of punishment is under consideration. Initially 
my Predecessor observed enquiry fair and proper and 
finding not perverse. When reference was kept for 
recording evidence on quantum of punishment both chose 
not to lead any evidence and have filed purshis, at Exhibits 
44 and 45 respectively. 

7. So, before this Court is the evidence which was 
recorded by my Ld. Predecessor while answering Issue 
Nos. 1 and 2 and the copy of enquiry proceedings placed 
on record filed with Exhibit 17. 

8. This reveals that 2nd Party workman by name 
Joseph Antony was in the employment of the 1st party for 
last 31 years. He received charge sheet dated 11th June, 
1996, though he received promotion in 1987 and was placed 
in Grade IX He was entrusted work of operating Excavator 
Hitachi Poclain. The workman was given training to operate 
these machines. Accordingly he was operating Excavator 
Hitachi or Poclain machine from 1987. Except these two 
machines, he did not operate any other machine. But in tire 
year 1995, there was strike in the Company, in which he 
participated. Said was called off, and on that Company 
started harassing the members of the union. As a part of it 
when new machines were introduced, and as part of 
revenge, 1 st Parly directed this workman to operate machine 
called as Wheel Loader Model 1991. The workman 
expressed inability to operate it saying that, he had no 
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experience and knowledge to operate such machines. This 
type of reply was made by him on 3 occasions but it was 
not considered by the 1 st party and he was asked to operate 
it from time and again the machine called as Wheel Loader. 
Looking that, workman was pressing to have training to 
work on such a machine, show cause notice dated 1 st April, 
1996 was given and in that, he was directed to operate 
Wheel Loader. Again on 2nd May, 1996 he w as directed to 
operate Wheel Loader. On 10th May, 1996 again workman 
requested to have training of such a machine Enquiry was 
conducted from 11th July, 1996 and was concluded on 13th 
February. 1997. According to workman said enquiry was 
not conducted under the Standing Orders applicable to 
lum and 1 st party'. It is a matter of record that, this workman 
was having no experience and have no experience to operate 
such a Wheel Loader machine and was a simple prayer to 
give training so that he can operate it easily avoiding any 
mishap w hile operating it. Still order was given to operate 
such a machine which he refused and 1st party' treated it as 
an insubordination of the orders of superior, issued Show 
Cause notice, serv ed chargesheet, conducted enquiry and 
observed 2nd party guilty of the charges of misconduct, 
observing that, he did not obey the orders of the superiors. 
According to 2nd party 's Advocate, simple prayer of the 
2nd party' to give training to operate machine w hich he did 
not operate, was not liked by 1st Party. Even it is not the 
case of the 1st Party that, the 2nd Party was having 
experience to operate such a machine. But only to take 
rev enge. 1 st party' ordered 2nd party to operate it and 2nd 
party leniently requested to have training to operate such 
a machine. Said request was taken by the 1st party' in 
different way and treated it as insubordination and on that, 
punishment of dismissal was given by the 1st party. 

9. Whereas 1st Party's Advocate submit that, this 
workman was having experience to operate machine. It is 
not that there is difference between the earlier machine 
operated by the 2nd party and the new' machine which he 
has to operate is Wheel Loader. System is the same in 
running the machine. Just to create problem in the working, 
2nd Party purposely raised point of training on Wheel 
Loader inacliine. There is no difference in running Hitachi 
or Poclain and Wheel loader machine which w as asked by 
1 st party to operate. The purpose of 2nd party' in asking for 
training of Wheel Operator was, just to disobey the orders 
of the superiors and to sit idle without work. Said is proved 
by 1st Party by holding enquiry, where 2nd party 
participated. Said enquiry' was challenged by 2nd party' 
but Tribunal by passing part I Award observ ed it is just, 
fair and proper and was conducted as per principles of 
natural justice. It also observed finding not perverse. So it 
is submitted that, the punishment of dismissal given to 
such type of workers must be observed just and adequate 
and docs not require any interference in it. 

10. Here it is a matter of record that initially 2nd 
Party workman w as operating Hitachi or Poclain Excavator. 


It is a matter of record that he was asked to operate wheel 
Loader on 31st March, 1996. Regarding work of the 2nd 
party, in the enquiry proceedings we find question at page 
31 which reads like this: 

Q: Was there any case which you have come 
across of Mr. Joseph Anthony's refusal to 
operate any unit ? 

A. Not before March 31,19%. 

It came in the inquiry that, he was operating Model 
of CAT-B 48-17. It is brought on record that Wheel Loader 
CAT is latest model of the Company. It is also brought on 
record that, earlier the engine was of less H.P. i.e. of 30 H.P 
The tyre size is bigger than new model and Operator's Cabin 
is provided in the new- model. It is also brought on record 
that, 2nd Parly was not given training of new model in the 
year 1991 when he was asked to operate the new machine. 
It was also brought on record that, one has to take care of 
safety'. It is also brought on record, what is difference 
between the old Wheel Loader and new Wheel Loader and 
it enlighten that new Unit are having indicators in the form 
of light which was not in old machines. In detail it is brought 
on record by 1st Party' to show' that there is no difficulty to 
operate new machine as the employee like 2nd Party' w ho 
has experience to run old one can run new machine. So 
admittedly problem was with 2nd Party' that he was having 
no knowledge of operating new r machine and 1st Party was 
compelling 2nd Party' to operate it. 

11. In this situation question arises whether this type 
of expectation or one may force to run new machine is just 
and proper and if employee refuses to do without experience 
to run such a machine is whether just and proper ? In my 
considered view, denying to operate such a machine which 
is sophisticated cannot be called as insubordination as 
observed by the Enquiry Officer holding him guilty for the 
charges. It may be that finding of the Enquiry Officer not 
perverse but the reason in punishing the 2nd Party 
observing that he disobeyed the order of the 1st party' in 
operating new machine which is admittedly proved by 2nd 
Party' that, lie was denying as he had no experience to 
operate such a machine cannot be treated as misconduct. 
So here base of awarding punishment was refusal of the 
2nd Party' workman to operate new machine. As stated 
above, it is sufficiently proved by 2nd Party that he was 
having no knowledge to run and operate new machine. It is 
also brought on record that such a training was not given 
to the 2nd Party' to run new' machine. Besides, it is not 
clearly brought on record that old machine and new 
machines are of one and same or their technique is of similar 
type and there is no difference in operating those. On the 
contrary witness who is examined by the management is 
unable to distinguish modus operand! of and new machine. 

12. If we generally look into the matter and go to the 
root of the dispute, we find, 1st Party' w as expecting from 
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2nd Party to operate new machine and 2nd Party was 
refusing on simple ground that he was having no experience 
to run it. If we consider said as it, is whether it can be 
observed as insubordination ? Admittedly no training was 
given to the 2nd Party of new machine. Admittedly it is not 
brought on record that similarity is there in operating old 
machine and new machine. StiU it is pertinent to note that 
1 st Party is insisting on 2nd Party to operate new machine. 
Now, we know that, number of new equipment/machines 
are coming up which are sophisticated and having upto 
date technique in each, of the machine. If one does have 
any experience, it finds difficult to coupe up with such a 
working of machine and to operate it. If that difficulty is 
expressed by any body, I think one must thank on it. Only 
because he do not show any courage to operate such a 
machine without any experience and when he had no 
knowledge, which may result in facing the danger. 
According to me, it was a simple expectation of 2nd Party 
to have training of new machine and it is a matter of record 
that such a training was not given to the 2nd Party So I am 
of the view that expectation of the 2nd Party to give training 
was just and proper to have training of the new machine 
was his right. So that, he can operate it property, knowing 
facilities available in the new machine to avoid mishap. 

13. In this light citation referred by the 2nd Party's 
Advocate published in 1990ICLRp. 815, the decision of 
Calcutta High Court while deciding the case of Alliance 
Mills (Lessees) Pvt. Ltd. V/s. State of West Bengal and 
Ors. observed that, Tribunal can exercise its powers and 
may reduce penalty to certain consideration. He submits 
that this observation helps this Tribunal to reduce the 
punishment given of dismissal which is capital punishment 
in the labour jurisprudence. He also placed reliance on the 
copy of citation published in 196 FJR (27) page 232, of 
Apex Court, and while deciding case of Hind Construction 
& Engineering Co. Ltd. V/s. Their Workmen it was observed 
that Tribunal has right to interfere in the punishment of 
dismissal. The punishment given is the indication of 
victimization of the workman. He also placed his hands on 
the copy of citation published in 1951 ILLJ page 184, the 
decision given ill Elgin Mills Co. Ltd., Kanpur V/s. The Suti 
Mill Mazdoor Union, Kanpur where it is observed that, in 
exercise of powers lesser punishment can be given to the 
employee by the Tribunal by exercising its discretion. 

14. According to me difficulty expressed by the 2nd 
Party' that, he has no experience to run new machine and 
when he was expecting to have training to run new machine, 
in my considered view, that expectations cannot be treated 
as insubordination as observed by the 1st Party while 
dismissing the 2nd Party. 

15. It is matter of record that, no other serious charge 
or offence is alleged against the 2nd Party. The only offence 
or charge alleged against the 2nd Party is of insubordination 
and that too he expressed that he has no experience to run 


new machine and was expecting to have training on it, in 
my considered view that cannot be the reason to terminate 
the employee. 

16. So in view of the discussion made above, I 
conclude that the punishment awarded on 2nd Party of 
dismissal is not just and proper and requires to set aside. 

17. It is matter of record that 2nd Party is not in the 
employment of the 1st party after his dismissal and no 
specific prayer is made by the 2nd Party of back wages. No 
case is made out by him relating to his earning or financial 
problems faced after his termination. Even 1 st Party is also 
silent on earning of 2ndParty. So in this situation I observed 
that 2nd Party should be reinstated if not crossed retirement 
age without any order of back wages. Hence, the order : 

ORDER 

(1) Reference is allowed; 

(2) 1st Party is directed to reinstate 2nd Party with 
effect from 14th August, 1997 if not crossed 
retirement age and give benefit of continuity of 
service; 

(3) no order as to its costs. 

Mumbai, 

4th August, 2006 A. A. LAD, Presiding Officer 

18 2006 
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New Delhi, the 18th October, 2006 

S.O. 4281.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT 
31/96) of the Central Government Industrial Tribunal/ 
Labour Court, No.-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Sesa Goa and their workman, which 
was received by the Central Government on 17-10-2006. 

[No. L-36012/3/96-IR (M)J 
B. M. DAVID, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 
Reference No. CGIT-31 of 1996 

PARTIES: 

Employers in relation to the management of 
M/s. Sesa Goa Ltd. 

And 

Their workmen. 

APPEARANCES: 

For the Management : Mr. P. J. Kamath, Adv. 

For the Union : Mr. Mirazdar, Adv. 

State : Maharashtra 

Mumbai dated the 25th day of September, 2006 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry' of Labour, 
New Delhi Order No. L-36012/3/96-IR(M) dated 14-10-1996. 
The terms of reference given in the schedule are as 
follows: 

“Whether the action of the management of the 
Director (Iron Ore), Sesa Goa Ltd., Goa in discharging 
from service Mr. Govind R. Gauns, Ex-heavy ‘AAA' 
Driver Roll No. 64/2656 Land Transport, Codli Iron Ore 
Mines, Sangeum, Goaw.e.f. 1-6-1994 is justified ? 

11 not. to what relief the workman is entitled to ?” 

2. In the matter in hand, the Award Part-I was passed 
on 29-10-1999 by the then Presiding Officer ofthe Tribunal 
and it was held that the enquiry against the workman is fair 
and proper and is in accordance with the principle of natural 
justice. Since then the matter is lingering on for one reason 
or the other. It has come up before me for final arguments 
on 18-9-2006. The written arguments has been filed by the 
Company M/s. Sesa Goa Ltd. on 13-9-2006. The workman 
has filed the written submissions on 28-8-2006. 

3. After holding the enquiry' to be just and fair, the 
only point for determination in this reference remains to be 
considered is as to whether the punishment awarded to 
the workman is appropriate to the charges leveled against 
the w orkman vide chargesheet dt. 11-10-1993. 

4. The learned counsel for the workman has submitted . 
in his written submissions that the punishment of discharge 


from service awarded to the workman is harsh and 
shockingly disproportionate to the gravity of misconduct. 
The reliance is being placed upon the law laid down by the 
Hon’ble Supreme Court in the case reported in 1998 (57) 
FLR 719 in between Scooter India Ltd. Lucknow' V/s. Labour 
Court, Lucknow, 1995 II CLR 427 Bombay High Court, 
General Employees Union V/s. Ambassador Sky Chef and 
Others, 2002 LAB IC(BomH. C.) page 3916 in between 
Maharashtra General Kamgar Union V/s. G. L. Hotels Ltd. 
and Others, 2004 III CLR (Del. H. C. page 925 in between 
Municipal Corporation of Delhi V/s. Daulat Ram and Others, 
and 2004 III CLR(S. C. ) page 557 in between Nicks (India) 
Tools V/s. Ram Surat and Another. 

5. I have gone through the aforesaid rulings. The 
Hon’ble Supreme Court in the case of Scooter India Ltd. 
has adopted the reformative approach. The Hon’ble High 
Court of Bombay in the case of General Employees Union 
V/s. Ambassador Sky Chef, was held that the Tribunal has 
the powers to modify the quantum of punishment. In the 
case of Maharashtra General Kamgar Union V/s. G. L. 
Hotels, the Honourable Bombay High Court has held that 
it is the discretion of the Court/Tribunal to reinstate the 
workman with back wages in full or in part. In the case of 
Municipal Corporation of Delhi Vs. Daulatram the Honble 
High Court of Delhi, did not find punishment of dismissal 
from service to be proper on account of mere loss of 
Rs. 776 only. Lastly, in the case of Nick (India) Tools Vs. 
Ram Surat the Hon’ble Supreme Court granted full back 
w ages after reinstatement. 

6. In the instant case since the workman has been 
found to be guilty for the charges, the question of 
reinstatement does not arise unless there are solid reasons 
for it. The workman has not explained as to w hat are the 
special reasons for which the punishment may be set aside 
and the workman maybe reinstated with back wages. The 
pow er of this Tribunal to modify the punishment is not in 
dispute, since the Tribunal has got ample powers under 
Section 11-A of the Act to alter or modify the punishment. 
No doubt 1 , the w orkman was granted promotions from time 
to time but that by itself does not mean that he is entitled 
for leniency'. The gravity of the charge of misconduct is 
not diluted by any special circumstances. The Company 
was already considerate while awarding the punishment of 
discharge from service only instead of removal or dismissal 
from service. It cannot be said for any reason that the 
Company was doubtful in its mind in awarding the 
punishment to the workman as submitted in the written 
submissions. Further, I do not find any material on record, 
on the basis of which it may be inferred that the punishment 
of discharge from service is shocking and disproportionate 
to the guilt of the workman. I do not find any material on 
the basis of which it may be inferred that the workman has 
been victimized on account of his participation in the Union. 
The service record of the w orkman goes to show that the 
workman was awarded the punishment of four days 
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suspension on the basis of the chargesheet dt. 15-3-1984 
for negligent driving under the influence of alcohol and 
thereby damaged the vehicle and the wall. Further, the 
workman was awarded the punishment of four days 
suspension in view of the charge sheet dt. 25-11-1989 for 
rash and negligent driving. He was warned for his 
unauthorized act of attending the meeting while on duty 
on 24-1-1991. He was also warned for his irregular 
attendance on 19-1-1992. He was also warned in view of 
the charge sheet dt. 18-5-1993. In the case reported in 1998 
(78) FLR183, Municipal Corporation of Greater Bombay 
Vs. BEST Workers Unionand 1997IICLR1130, Municipal 
Corporation of Greater Bombay Vs. OmPrakash A. Singh 
and Others, the Hon’ble Bombay High Court found that in 
case of negligent drivers the only punishment of dismissal 
was just and proper. In the case of B. C. Chaturvedi V/s. 
Union of India and Others, 1996 I CLR 389, the Hon’ble 
Supreme Court observed that the advantage of promotion 
granted to the delinquent Officer would not be an 
impediment in taking the appropriate decision and passing 
the order of punishment consistent with the finding of 
proved misconduct. In the case in hand, the misconduct is 
proved on record and I do not find anything to hold that 
the misconduct is of minor nature. Considering the facts 
and circumstances of the present case I find that the final 
punishment of discharge from service is just and 
appropriate to the charge of misconduct. 

7. Hence, I conclude that the action of the 
management in discharging from service Mr. Govind 
R. Gauns, Ex-heavy 'AAA’ Driver Roll No. 64/2656 Land 
Transport, Codli Iron Ore Mines, Sangeum, Goa w.e.f. 
1-6-94 is justified. - 

8. The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
18 2006 
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New Delhi, the 18th October, 2006 

S.O., 4282.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT 
55/2000) of the Central Government Industrial Tribunal/ 
Labour Court No. I, now as shown in the Annexure in the 

3374<9>I(o £-{7 


Industrial Dispute between the employers in relation to 
the management of D. B. Bandodkar & Sons and their 
workman, which was received by the Central Government 
on 17-10-2006. 

[No. L-29012/87/2000-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Justice GhanshyamDass, Presiding Officer 

Reference No. CGIT-55 of 2000 

PARTIES: 

Employers in relation to the management of 
M/s. D. B, Bandodkar and Sons Ltd. 

AND 

Shri Shripad H. Salgaonkar. 

APPEARANCES: 

For the Management : ShriLancy D’ Souza 

For Shri Shripad : Shri J, P. Sawant Adv. 

H. Salgaonkar 

State : Maharashtra 

Mumbai dated the 19th day of September, 2006 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-29012/87/2000-IR(M) dated 
10-1 l -2000.The terms of reference given in the schedule 
are as follows: 

“Whether the action of the management of M/s. D. 
B. Bandodkar and Sons, Goa in terminating the 
services of Shri Shripad H. Salgaonkar, General 
Foreman (Mechanical) w.e.f. 24-11-1999 is legal and 
justified ? If not, to what relief the workman is entitled 
for?” 

2. Mr. Shripad H. Salgaonkar, General Foreman 
(Mechanical) (hereinafter referred to as Mr. Salgaonkar) 
filed his Statement of Claim dt. 20-2-2002 and contended 
that he was in the continuous employment of M/s. D. B. 
Bandodkar and Sons Pvt. Ltd. (hereinafter referred to as 
Company) w.e.f. 1-11-1968. His services were terminated 
by means of letter dt. 23-11-1999 issued by Director of the 
Management w.e.f. 24-11-1999 whichreads: 

“You are aware that all our workers have opted for 
voluntary' retirement w.e.f. 16-11-1999. We have also 
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temporarily suspended our mining operations. In view 
of this, in terms of your appointment, your sendees 
shall stand terminated after working hours on 
24-11-1999 and you shall be paid three months salary 
in lieu of three months notice period”. 

Mr. Salgaonkar contended that his termination is 
illegal and unjustified for the following reasons: 

(i) The termination of the workman amounts to 
“retrenchment” and as the mandatory provisions 
made under Sections 25F and 25G of the 
Industrial Disputes Act, 1947 and Rule 77 of the 
Industrial Disputes (Central) Rules. 1958 have 
not been followed by the managements, the 
termination is nonest. 

(ii) The management gave discriminatory'treatment 
to the workman by depriving him of the benefits 
of voluntary retirement scheme which was made 
applicable to other workmen placed in similar 
circumstances. 

(in) The management terminated the sen ices of the 
workman through the work existed and other 
workmen were employed for such w ork. 

(iv) The management indulged in unfair labour 
practices by terminating the services of the 
workman. 

3. The Company filed the written statement and 
contested the reference mainly on the ground that 
Mr. Salgaonkar was not a workman and hence reference is 
not maintainable. For it, it is submitted that Mr. Salgaonkar 
was appointed as Junior Mechanic from 1 - i 1 -1968. He was 
then promoted to the post of Head Mechanic w.e.f 
1-1-1976 in the supervisory'capacity'. He was informed on 
that very’ date that he being in the supervisory' capacity 
can not participate in any trade union and such other 
activities. Accordingly. Mr. Salgaonkar resigned on 
14-5-1976 as a member of the Goa Mine Workers Union 
which was a recognized Union in the Company. 
Mr. Salgaonkar was further promoted to the post of Foreman 
w’.e.f. 1-4-1979. He was provided with the accommodation 
admissible to the said post and other facilities. He was also 
given independent charge of all power showels working 
and in use at the Vclgaon Mines. Mr. Salgaonkar was 
thereafter promoted to the post of Head Foreman w.e.f. I -1 - 
1984 and w as supervising the work of the Foreman, Head 
Foreman and Mechanic staff of all those who were 
subordinate to him in that section. He was also responsible 
to assign the jobs to his junior staff and workmen, maintain 
the punctuality of the staff and workmen working under 
him and also recommend leave and promotion. His duties 
were reduced to writing by letter dt. 13-9-1986. Mr. 
Salgaonkar was thereafter re-designated as General Foreman 
(Mechanical) and he continued to work as such till the 
date oftermmauon. Since Mr. Salgaonkar was required to 


supervise the work of his subordinates, to recommend leave 
of his subordinates, requisitioning the material from the 
Stores In-charge for use in the work shed, issue gate pass 
for the materials and to do such other supervisory’ duties 
for the smooth working of the workshop he was not a 
workman within the definition of Section 2(s) of the 
Industrial Dispute Act (hereinafter referred to as the Act). 
He was enjoying all the benefits of sendee conditions and 
facilities available to the supervisory cadre staff. The 
workmen of the Company are members of the United Mine 
Workers Union, Ponda, Goa and they are governed under 
the terms and conditions of sendees, Certified Standing 
Orders and negotiated settlements. Mr. Salgaonkar was 
not a member of the aforesaid Union since 1976. It is next 
contended by the Company that the services of 
Mr. Salgaonkar had been terminated on account of 
recession in work of mines resulting in suspension of mining 
operations. The termination has been made with payment 
of three months notice pay and hence it is not illegal. 

4. Mr. Salgaonkar filed his own affidavit dt. 
23-9-2003 in lieu of his examination-in-chief and reiterated 
his claim as set out in Statement of claim. He further 
examined Mr. Vasudev Raikar as a second witness on 
17-3-2004. The examination-in-chief and cross examination 
was done on that very’ day. Mr. Raikar worked with the 
Company during the period from 1965 to 1988. He worked 
in the capacity’ of the Director of the Company. He left the 
Company in the year 1987. Hence, his evidence is of no use 
on the point as to what duties were performed by 
Mr. Salgaonkar after that. 

5. The Company filed the affidavit of Shri Shivkamt 
H. Phadteinlieu of his examination-in-chief. He has been 
cross-examined by the learned counsel for Mr. Salgaonkar. 

6. The parties have filed the documents which have 
been duly exhibited. 

7. I have heard the learned counsel for the parties 
and perused the written submissions made by them. 
Mr. Salgaonkar has filed the written submissions 
dt. 1-8-2006 while the Company submitted written 
submissions dt. 14-8-2006. The record is also perused. 

8. The following points arise for consideration; 

(1) Whether Mr. Salgaonkar is a workman within 
the meaning of Section 2(s) of the Industrial 
Dispute Act ? 

(2) Whether the termination is illegal ? 

9. Point No. 1 : The learned counsel for 
Mr. Salgaonkar having placed reliance upon the rulings 
viz. (i) Aloysis Nunes Vs. M/s. Thomas Cook India Ltd. 
2000IICLR649 Bombay HC and (ii) ANZ GrindlaysBank 
Vs. General Secretary; Grindlays Bank Employees Union 
20011CLR 570 Bombay HC, submitted that Mr. Salgaonkar 
is a workman since he was attending to the manual and 
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mechanical work sin respect of repairs and maintenance of 
machines. He was neither employed in Supervisory or 
Managerial or Administrative capacity. 

10. The learned counsel for the Company having 
placed reliance upon the rulings reported in 2003 III CLR 
580 in Rajaram Bandekar Srigao Mines Pvt. Ltd., Goa Vs. 
Stephen Fernandes and Anr. Bombay High Court, 
(ii) 1992 I CLR 184 before the Honourable High Court of 
Bombay in between Shrikant Vishnu Palwankar Vs. 
Presiding Officer of First Labour Court and Ors. and 2004 
III CLR page 534 before the Honourable Supreme Court in 
between Mukesh Tripathi Vs. Sr. Divisional Manager, and 
submitted that Mr. Salgaonkar was' working in the 
supervisory capacity being the General Foreman and hence 
he w’as not a workman. 

11. Having gone through the aforesaid rulings cited 
by the parties, the law is clear on the point that the duties 
perforated by a particular employee are to be taken into 
account for determining as to whether a particular employee 
is a workman or not. In the instant case, there does not 
appear to be dispute about the duties performed by 
Mr. Salgaonkar. It is strange that Mr. Salgaonkar has not 
shown in his evidence as to what were the actual duties 
performed by’him at the time of termination. On the other 
side, the Company has filed the Appointment/Promotion 
letters for appointing Mr. Salgaonkar on different post 
Admittedly, he worked as Head Foreman, and lastly as 
General Foreman. The Company has filed documents (page 
32 to 60) which are copies of the leave applications signed 
by Mr. Salgaonkar in the capacity of Head of Department, 
duly admitted by Mr. Salgaonkar in his cross-examination. 
The Company has also filed the documents (page 18 to 21) 
which are copies of the gate passes authorized by Mr. 
Salgaonkar and copies of requisition slips indented under 
his signature by Mr. Salgaonkar as workshop in charge (22 
to 31). All these documents are being admitted by Mr. 
Salgaonkar. The evidence on record goes to show that Mr. 
Salgaonkar was provided with an accommodation 
admissible to his post and given independent charge for 
all power showels working and in use at Velgaon Mines. 
He was supervising the work of Mechanics, Head 
Mechanics and Mechanical Staff and all other working in 
that section. He was responsible to assign the jobs to his 
junior staff, maintain punctuality and recommend leave, 
promotion and performance from time to time. He had the 
authority toandent for requisitioning of material from Store 
and issue gate passes. Mr. Phadte has stated that he 
personally observed the aforesaid duties of Mr. Salgaonkar. 
The evidence of Mr. Phadte has not been challenged in his 
cross-examination nor anything has been stated by 
Mr. Salgaonkar on these points in his evidence. 

12. Considering the evidence on record and keeping 
in mind the settled legal position, I conclude that the duties 
assigned and performed by Mr. Salgaonkar at the time of 
his termination were of clearly supervisory nature. He was 


supervising the work of Foreman, Head Mechanic, 
Mechanic Staff and all other subordinates. He had the 
authority to recommend the leaves to his subordinates 
and he did sanction the leave. He actually issued indents 
for requisition of the material from the Stores and also 
issued Gate passes to other persons. He supervised the 
work of his subordinates to maintain punctuality. His duties 
have been reduced to w’riting. He was not the member of 
Goa Mine Workers Union from w’hich he resigned as back 
as in the year 1976. He enjoyed the accommodation and 
other facilities to the grade of Supervisors. 

13. Hence, it is concluded that Mr. Salgaonkar is not 
proved to be a workman and hence the reference is not 
maintainable. 

14. Point No. 2: In view of my finding on Point No. 1 
this issue becomes redundant. Had it been proved on record 
that Mr. Salgaonkar is a workman the termination is 
definitely illegal for not following the procedure prescribed 
under the Act since the termination amounts to 
retrenchment on account of recession/closure of the mining 
work and no retrenchment compensation has been paid. In 
this background, the termination is liable to be set aside 
and that being so he would have been entitled to the back 
wages from the date of termination i.e. 24-11-1999 till 
30-4-2001 only the date of superannuation as stated by 
Mr. Salgaonkar. 

15. The net result is that the reference is dismissed. 

Justice GHANSHYAM DASS, Presiding Officer 

18 2006 
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New Delhi, the 18th October. 2006 

S.O. 4283.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref No. CGIT- 
2/19/2002) of the Central Government Industrial Tribunal/ 
Labour Court. CGIT No.-2 now as shown in the Annexurc 
in the Industrial Dispute between the employers in relation 
to the management of Mumbai Port Trust and their 
workman, which was received by the Central Government 
on 17-10-2006. 

[No. L-31012/6/2001-IR (M)| 
B. M. DAVID. Under Sccy 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer. 

Reference No. CGIT-2/19 of 2002 

PARTIES: 

Employers in relation to the management of 
Mumbai Port Trust. 

The Chairman, 

Mumbai Port Trust, 

Shooiji Vailabhdas Road, 

Ballaard Estate, Mumbai-400038. 

AND 

Their Workmen 

NarayanK. Govvari, 

At and Post Rangaon, 

Vasai, Tal. Vasai, District Thane. 

APPEARANCES: 

For the Employer : Mr. Umesh Nabar, 

Advocate. 

For the Workmen : Mr. V J. Amberkar, 
Advocate. 

Date of passing of Award : 11th August. 2006 

AWARD 

1 The Government of India, Ministry of Labour by 
its Order No. L-31012/6/2001-IR(M) dated 10th January, 
2002 in exercise of the powers conferred under sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act. 1947 have referred the following dispute to 
this Tribunal for adjudication: 

"Whether the action of the management in 
terminating the serv ices of Shri Narayan K. Gowari, 
Ex-Marker w.e.f. 10-6-1989 for allegedly producing 
false School leaving certificate mentioning therein 
that his caste as "Hindu Mahadco Kolr instead of 
"Hindu Mangela Kolr’ is legal and justified ? If not, 
to what relief he is entitled V 

2. To support the subject matter referred in the 
reference. 2nd Party filed Statement of Claim at Exhibit 6 
reiterating employment of the concerned workman with 
the Mumbai Port Trust stating that, he joined 1st Party in 
1980 to w ork as a Watchman on salary of Rs. 4500. He w as 
attending said w ork by coming from his remote village near 
Vasai Village. He denied the charges leveled against him 
and alleged that, enquiry was not fair and proper. He states 
that, witnesses were not examined by the 1st Party and just 


farce was made by the Enquiry Officer of conducting an 
enquiry and showing charges are proved against him. 
Number of employees were dismissed alongwith 2nd Party 
in 1992-93 and most of them are taken. But 2nd Party 
workman was not considered. He was hoping that he will 
also be absorbed by the 1st Party like others. As he was 
not considered he approached the Labour Commissioner 
who referred the matter sending failure report. So he prayed 
to declare enquiry not fair and proper and finding perverse. 
He also requests to reinstate him with fullback wages and 
continuity of service. 

3. This prayer w as disputed by 1st Party by filing 
reply at Exhibit 10 denying the contentions of the 2nd Parly 
that, enquiry was not lair and proper and finding perverse. 
It is stated that, opportunity was given to the 2nd Party. He 
participated in the enquiry. Enquiry was conducted 
according to law and finding were given by the Enquiry 
Officer relying on the evidence. It is stated that decision 
taken by Disciplinary Authority of termination was just 
and proper. It is submitted that prayer of the 2nd Party 7 
workman be rejected. 

4. In view of the above pleadings my Ld. Predecessor 
framed following Issues at Exhibit 12 which I answer as 
under: 


Issue 

Findings 

1 Whether the domestic inquiry 
conducted against the workman 
was as per the principles of natural 
justice ? 

Yes 

2. Whether the findings of the inquiry 
officer are perverse ? 

No 

3. Whether the action of the management 
in Terminating the services of 

Shri Narayan K. Gowari Ex-Marker 
w.e.f. 10-6-1989 is legal and 
justified ? 

Yes 

4. What relief the workman is entitled to ? 

No 

REASONS: 


Issue Nos. 1 to 4 : 


5. The termination dated 10th June, 1989 is challenged 
by 2nd Party stating that, on the basis of the farce of 
enquiry, he w as terminated. Charges were not proved. That 
is challenged by the 1st Party. 

6. When the reference was fixed for recording 
evidence, 2nd Party did not show any interest in 
proceeding with the matter. Roznama reveals that, he is 


absent in the reference since long. Though fresh notice 
w as served on 2nd Party vide Exhibit 16, still he did not 
attend the reference. No evidence was lead by the 2nd 
Party to show how enquiry was not fair and proper as well 
as enquiry findings are perverse. Against that enquiry 
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proceedings is placed on record by 1 st Party which reveals 
that enquiry was conducted, 2nd Party piarticipated in it. In 
this situation I do not find any substan ce in the say of the 
2nd Part)' that, on farce of enquiry, he was terminated. So I 
answer the Issues to that effect and pa ssing the following 
order: 

ORDER 

Reference is rejected with no Order as to its costs. 
Mumbai,' 

11th August, 2006. A. A. L AD, Presiding Officer 

M 18 t 2006 

W. 3tT. 4284.—fa*ll 5 StfqfWT, 1947 (1947 
^114) 

% % 4^*5. H 41^1 ^7 sfri <*>4 c 6i4 % 

4' PiR 0 ^ fqqiq ff 

rit. ^ -it. 4.-2 % w (^ur4 -4t. ant 41. - 

2/7/2002) ycblftlc! <W<fl t, 16-10-2006 

^ TTRT «TT I 

[ri. UyT-31012/7/2001(fqpR*)] 

, -n. m,h. ^ 

New Delhi, the 18th October, 2006 

S.O. 4284.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/7/2002) of the Central Government Industrial Tribunal/ 
Labour Court, No.-2 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Mumbai Port Trust and their workman, 
which was received by the Central Government on 
16-10-2006. 

[No. L-31012/7/2001-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

A. A. Lad. Presiding Officer. 

Reference No. CGIT-2/7 of2002 

PARTIES: 

Employers in relation to the management of 
Mumbai Port Trust 

The Chainnam 
Mumbai Port Trust, 

Shooiji Vallabhdas Road, 

Ballaard Estate. Mumbai-400038. 

AND 


Their Workmen 

Kashi nath Ramchandra Gharat, 

At and Post Rangaon, 

\hsai, Tal. Vasai, District Thane. 

APPEARANCE: 

For the Employer : Mr. Umesh Nabar, 

Advocate. 

Forthe Workmen : Mr. V J. Amberkar. 

Advocate. 

Date of passing Award: 11th August, 2006 

AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-31012/7/2(K)l-IR(M) dated 4th January, 2002 
in exercise of the powers conferred under sub-section (1) 
and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

“Whether the action of the management in 
terminating the services of ShriKashinathR. Gharat, 
Ex-Whtchman w.e.f. 1-1-1987 for allegedly producing 
false School Leaving Certificate mentioning therein 
that his caste as “Hindu Mahadeo Koli” instead of 
“Hindu Mangela Koli” is legal and justified ? If not, 
to what relief he is entitled V 

2. To support the subject matter referred in the 
reference, 2nd Party filed Statement of Claim at Exhibit 10 
reiterating employment of the concerned workman with 
the Mumbai Port Trust stating that he joined 1st Party in 
1980 and worked as a watchman on salary of Rs. 4500. He 
was attending said work by coming from his remote village 
near Vasai Village. He denied the charges leveled against 
him and alleged that, enquiry was not fair and proper. He 
states that witnesses were not examined by the 1st Party 
and just farce was made by the Enquiry Officer of 
conducting an enquiry and showing charges are proved 
against him. Number of employees were dismissed 
alongwith 2nd Party in 1992-93 and most of them are taken 
but 2nd Party workman was not considered. He was hoping 
that he will also be absorbed by the 1st Party like others. 
As he was not considered he approached the Labour 
Commissioner who referred the matter sending failure 
report. So he prayed to declare enquiry not fair and proper 
and finding perverse. He also requests to reinstate him 
with full back wages and continuity of sendee. 

3. This prayer was disputed by 1st Party by filing 
reply at Exhibit 11 denying the contentions of the 2nd Party 
that enquiry was not fair and proper and finding perverse. 
It is stated that opportunity was given to the 2nd Party’. He 
participated in the enquiry. Enquiry’ was conducted 
according to law and findings were given by the Enquiry’ 
Officer relying on the evidence. Decision taken by 
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Disciplinary Authority of termination was just and proper. 
So, it is submitted that prayer of the 2nd Party workman be 
rejected. 

4. In view' of the above pleadings my Ld. Predecessor 
framed Issues at Exhibit 15 which I answer as under: 

Issues Findings 

1. Whether the domestic inquiry Yes 

conducted against the workman 

was as per the principles of natural 
justice ? 

2. Whether the findings of the inquiry' No 

officer are perverse ? 

3. Whether the action of the management Yes 

in terminating the services of 
ShriKashinathR. Gharat, Ex-Watchman 

w.e.f. 1-1-1987 for allegedly producing 
false School Leaving Certificate 
mentioning therein that his caste as 
‘"Hindu Mahadeo Koli” instead of 
"Hindu Mangela Koli” is legal 
and justified ? 

4. What relief the workman is entitled to ? No 

REASONS: 

Issue Nos. 1 to 4 : 


% .w (#? TPtsrr 39/2002) ^ 

cfunl 1?, "sfr 16 - 10-2006 x i '-ci "^371 | 

[*T. 1^-12012/211/2001 -37T^ 37TC (Wt-II) ] 

77t. TFTPPTT, 3m Pfe 

New Delhi, the 19th October, 2006 

S.O. 4285.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 3 9/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as show n in the Annexure, in the Industrial 
Dispute between the management of Andhra Bank, and 
their workmen, which was received by the Central 
Government on 16-10-2006. 

[No. L-l 2012/211/2001 -IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 26th April, 2006 

PRESENT: 


5. The termination dated 1st July, 1987 is challenged 
by 2nd Party' stating that on the basis of the farce of enquiry, 
he wus terminated. Charges were not proved and that is 
challenged by the 1st Party' 

6. When the reference was fixed for recording 
evidence, 2nd Party did not show any interest in 
proceeding with the matter. Roznama reveals that, he is 
absent in the reference since long. Though fresh notice 
was served on 2nd Party' vide Exhibit 21. still he did not 
attend the reference. No evidence was lead by tfie 2nd 
Party to show that enquiry' was not fair and proper as well 
as findings are perverse. Against that enquiry' proceedings 
is placed on record by 1st Party'. It reveals that enquiry' w'as 
conducted, 2nd Party participated in it. In this sitaution I 
do not find any substance in the say of the 2nd Party that, 
on farce enquiry he was terminated. So I answer the Issues 
to that effect and passing the following order : 

ORDER 

Reference is rejected with no order as to its costs. 
Mumbai, 

11th August, 2006. A. A. LAD, Presiding Officer 

19 2006 


K. Javaraman, Presiding Officer 

Industrial Dispute No. 39/2002 


[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947). 
between the Management of Andhra Bank and their 
workmen] 

BETWEEN 

Shri Guruprasad S. Mahatma ... 1st Party / 

Petitioner 

AND 


The Chief Manager, 

Andhra Bank, Z.O., Chennai ....II Party/ 

Management 

APPEARANCE: 


For the Workman : M/s. R. Sivakumar & 

S. Suresh, Advocates 

For the Management : M/s. S. Jayaraman, H. Balaji, 
V. V. Balasubramanian, 
Advocates 


«RT. 37T. 4285.—1947 (1947 
i4) %rra 17 % 373777*1^, 


AWARD 

The Central Government, Ministry' of Labour vide 
Order No. L-12012/211/2001-IR(B-I1) dated 22/27-03-2002 
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has referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of Andhra 
Bank to remove Shri Guruprasad S. Mahatma, Cashier 
from service vide Order dated 19-7-1999 is legal and 
justified ? If not, what relief the concerned workman 
is entitled to ?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 39/2002 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner was appointed as Clerk-cum-Cashier 
on 28-4-78 by the Respondent/Bank. While so, to his shock 
and surprise, he was placed under suspension by the 
Respondent/Management by letter dated 28-4-1998 and 
they have also issued a charge memo dated 8-7-1998. The 
charges alleged against the Petitioner are that the Petitioner 
has misappropriated a sum of Rs. 14,600 for one day and 
utilised the amount and the second charge is that the 
Petitioner has misappropriated a sum of Rs. 50,000. The 
Petitioner was called for an explanation for these charges 
and he has submitted his explanation, but not being 
convinced with the explanation, the Respondent proceeded 
further with domestic enquiry. A farce enquiry was 
conducted and the Enquiry Officer has submitted his report 
dated 18-1-1999 wherein, he held that charge No. 1 is not 
proved against the Petitioner and he further held that 
charge No. 2 is proved. On the basis of the findings, the 
Disciplinary Authority has issued a notice and after hearing 
the Petitioner, he has imposed the punishment of 
compulsory retirement from service on the Petitioner. The 
Petitioner’s appeal to the Appellate Authority was also 
dismissed. The Petitioner contended that the charge No. 2 
is that for CD account No. 1122 M/s. Sree Vijayalakshmi 
Finance & Investments the Petitioner on 17-2-1996 
prepared a debit voucher for Rs. 50,000 with a narration 
amount of cash drawn’ and obtained the signature of the 
Sub Manager Mr. Sundaram on the voucher and debited 
the amount in the said current account and drawn the 
amount. The said voucher did not contain the signature of 
proprietrix of the concern, hence this is an unauthorised 
debit. The amount of this voucher was added in payment 
scroll after the day’s total was arrived at. In the rough 
chitta, the amount was incepted as the last but one item 
and total, which was already made without the said item, 
was altered by adding this amount of Rs. 50,000. 
Subsequently, the Petitioner had remitted Rs. 30,000 on 
27-2-1996 andRs. 10,000 on 1-3-1996 and Rs. 10,000 on 
5-3-1996 for the credit of this account. Thus, the Petitioner 
has misappropriated a sum of Rs. 50,000. The Petitioner’s 
preliminary objection on the ground of inordinate delay 
and latches in initiating the charges was not considered by 


the Enquiry Officer. Further, charge memo dated 8-7-1998 is 
not accusation but conclusive in nature, hence, it is bad in 
law. Even for this also, the Enquiry Officer has not given 
any reply. Subsequently, the complainant also reported 
that he has withdrawn the complaint vide his letter dated 
12-8-1997. For this misappropriation, there was no evidence 
adduced by the Respondent/Management to prove the 
fact of misappropriation by the Petitioner. The Petitioner 
also produced documents DEX 3 and 4 to prove that there 
was no misappropriation of Rs. 50,000 by the Petitioner. 
But, without considering all these things, the Enquiry Officer 
has come to a perverse view that the Petitioner has 
misappropriated this amount. Further, the fact of signature 
of payee was not obtained in the debit voucher is not the 
fault of the Petitioner because the said money was handed 
over by the then Manager to the customer. The payment 
was at his cabin. Therefore, the failure on the part of the 
Petitioner to verify the signature of the payee on the voucher 
may be only a procedural lapse and that does, not lead to a 
conclusion that the Petitioner had misappropriated the 
amount. It is also false to contend that the Petitioner has 
repaid in three instalments by credit vouchers. It was only 
on the advise of Mr. Naidu, then Manager credit voucher 
was prepared by him and the management has not 
produced any evidence to. disprove the contention of the 
Petitioner on the practice adopted by the then Manager. 
Further, the Sub Manager Mr. Sundaram was also charge 
sheeted and a disciplinary proceedings was initiated against 
him on the very same allegation of misappropriation of the 
above alleged amount of Rs. 50,000 and on the other hand, 
for the said charge punishment of stoppage of one 
increment alone was imposed on him. Therefore, the 
allegation of misappropriation of amount of Rs. 50,000 
against the Petitioner cannot stand because for the very 
same amount yet another person was also held responsible 
by the Respond'ent/Management. The Enquiry' Officer 's 
report is bereft of any reasons. Further, the past record of 
the Petitioner has not been considered and exreme penalty 
of compulsory' retirement from service was imposed on 
him, without considering the unblemished past record of 
the Petitioner. Hence, for all these reasons, he prays that 
an award may be passed in his favour to reinstate him into 
service holding that the order impugned passed by the 
Respondent/Bank is illegal and unjustified. 

4. As against this, the Respondent in its Counter 
Statement contended that while the Petitioner was working 
as cashier in Chetpet branch of the Respondent/Bank, he 
has committed an act of misappropriation from the account 
of a customer, which is prejudicial to the interest of the 
Bank. This constituted a serious misconduct as per clause 
19.5(j) of Bipartite Settlement and therefore, he was 
suspended from service and susequently domestic enquiry' 
was held and basing on the report of the domestic enquiry, 
the Disciplinary Authority has imposed the punishment of 
compulsory retirement on the Petitioner, With regard current 
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account No. 1122i favouring M/s. Sree Vijayalakshmi 
Finance & Investments Proprietrix Smt. Viji Venkatesh, in 
that account the Petitioner has prepared a debit voucher 
for Rs. 50,000 for the above account with a narration 
amount of cash draw'n’ obtained the signature of Sub- 
Manager Mr. Sundaram on the voucher, debited the amount 
in the said current account and drawn the amount. This 
voucher does not contain the signature of the proprietrix 
of the above concern not any authorisation w as given by 
her for such withdrawal. The Petitioner has misappropriated 
the amount of Rs. 50,000 and repaid the amount. Since the 
explanation given by the Petitioner was not satisfactory, 
the Disciplinary Authority ordered for an enquiry' and an 
enquiry was conducted in accordance with principles of 
natural justice. The Petitioner was allowed the assistance 
of defence representative and he has also utilised the same. 
The Enquiry Officer after analysing the entire materials 
namely evidence, written arguments and submissions made 
thereon, has come to a conclusion that one of the charges 
namely the second charge has been proved against the 
Petitioner and he submitted his report to the Disciplinary' 
Authority. The Disciplinary Authority after following the 
procedure has proposed the punishment of dismissal. In 
fact, after the written submission made by the Petitioner, 
The Disciplinary Authority has modified the proposed 
penalty of dismissal to that of compulsory' retirement. 
Therefore, the domestic enquiry' was held in a fair and 
reasonable way and the Petitioner has also got reasonable 
opportunity to defend his case at every stage of enquiry'. 
Only after the preliminary' investigation and inspection it 
came to light that such misconduct has been committed by 
the Petitioner. Immediately, after that enquiry and 
preliminary' inspection, a charge sheet was issued to the 
Petitioner. Hence, there was no delay in initiating the 
disciplinary' proceedings as alleged by the Petitioner. 
Further, there is no laches or delay in initiating the domestic 
enquiry'. The allegation that charge sheet is not accusation 
but conclusive in nature is devoid of any merits. In the 
domestic enquiry the management has produced 
substantial evidence before the Enquiry Officer and proved 
the charges. Further, the charge of misappropriation is a 
very serious charge w arranting the punishment of dismissal. 
In this case, the Petitioner is an employee of the bank, 
where the customers repose their confidence and with the 
faith and belief that their money will be safe they deposit 
the money. If such an employee commits such a breach of 
faith and misappropriate the customer’s money, the same 
has to be„vicwed seriously. Hence, the punishment of 
dismissal is appropriate and it cannot be said that it is 
harsh. Hence, for all these reasons, the Respondent prays 
that the claim may be dismissed with costs. 

5. In these circumstances, the point for my 
determination is— 

(i) “Whether the action of the Respondent/Bank in 
removing the Petitioner from service vide order 
dated 19-7-1999 is legal and justified ?” 

(ii) “To w hat relief the Petitioner is entitled ?” 


Point No. 1: 

6. While the Petitioner was working as cashier in 
Chetpet branch of the Respondent/Bank, a chargesheet 
was issued to him for the alleged misconducts. A domestic 
enquiry was ordered and in the domestic enquiry while 
considering two charges framed against him, the Enquiry 
Officer has come to the conclusion that 2nd charge framed 
against the Petitioner was proved and the punishment of 
compulsory retirement was ordered against the Petitioner. 
Against this, he preferred an appeal and the same was 
rejected. Therefore, the Petitioner raised the dispute before 
labour authorities and after the failure of conciliation, the 
matter was referred to this Tribunal for adjudication. 

7. At the initial stage, the Petitioner has raised the 
plea that domestic enquiry' was not conducted in a just and 
proper manner and therefore, he requested this Tribunal to 
pass an order in the preliminary issue, wherein this Tribunal 
has come to the conclusion that the II Party/Management 
conducted the domestic enquiry' in a just and proper manner 
and disposed of the matter. Therefore, the only question to 
be decided in this case is with regard to Section 11A of the 
I D. Act. The Petitioner alleged that the charge framed 
against him is baseless and unsustainable. There was a 
delay in initiation of proceedings and Ihe findings of the 
Enquiry Officer with regard to the charge is perverse and 
not based on any material evidence and he further 
contended that the punishment of compulsory retirement 
is not justified, discriminatory' and so on. In order to 
substantiate his claim, the Petitioner examined himself as 
WW1 and on his side Ex. W1 to W21 were marked. On the 
side of the Respondent, no w itness was examined and only 
documents Ex. M1 to M23 were marked. 

8. The 2nd charge framed against the Petitioner w'hich 
was disputed by the Petitioner is that while the Petitioner 
was working as cashier in Chetpet branch of the 
Respondent/Bank, he has prepared a debit voucher for 
Rs. 50,000 in the CD account No. 1122 of M/s. Vijayalakshmi 
Finance & Investments (proprietrix Smt. Viji Venkatesh) 
w ith a narration (amount in the above current account and 
drawn the amount) and this debit voucher was prepared 
without the signature of proprietrix of the above concern 
and without any authentication by her and it is an 
unauthorised debit. Not only that the Petitioner added the 
amount of Rs. 50,000 of the voucher in the payment scroll, 
after the day’s total was arrived at. In the rough chitta, the 
amount was inserted as the last but one item and total 
which was already made without said item w as altered by 
adding this amount of Rs. 50,000. it is further alleged that 
the Petitioner remitted Rs. 30,000 on 27-2-1996, Rs. 10,000 
on 1-3-1996 and Rs. 10,000 on 5-3-1996 fortlie credit of this 
account. Thus the Petitioner has misappropriated a sum of 
Rs. 50,000. 

9. Learned counsel for the Petitioner contended that 
charge framed against the Petitioner baseless and 
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unsustainable. He argued that the charge and the 
disciplinary proceedings was initiated primarily under 
original of Ex Wll on the basis of complaint dated 
25-7-1997 submitted by one Sri C. Venkatesh namely 
husband of the proprietrix of the concern M/s. Vijayalakshmi 
Finance & Investments whereas the very same person by 
his susequent letter dated 12-8-1997 under original of Ex. 
Ml2 had specifically admitted that tranaction held on 
17-2-1996 in C.D. Account No. 1122 were shown in 
passbook but the amount of Rs. 50,000 was debited inthe 
passbook on 17-2-1996. But the said amount was not 
misappropriated by any person belonging to the bank and 
complaint dated 25-7-1997 was lodged with the panic, 
accordingly, he had withdrawn the complaint dated 
25-7-1997. Therefore, the charge memo issued on 8-7-1998 
one year after withdrawal of complaint is totally baseless 
and unsustainable. 

10. But, as against this, learned counsel for the 
Respondent contended that under the original of Ex. W11, 
husband of proprietrix of M/s. Vijayalakshmi Finance & 
Investments Ltd. has given a complaint stating that the 
bank has allowed some one to draw his amount from his 
wife's account when she has not issued any cheque in 
anybody's favour and it is no doubt, the basis for the 
Charge Sheet. But, it is not true to say that under original 
of Ex. W12 dated 12-8-97, the said Mr. Venkatesan had 
withdraw n the complaint. He has stated in the letter that 
there are unexplained credit cash entries for Rs, 20,000, 
Rs. 30.000 on 24-2-96 and27-2-97 and only after referring to 
that he has stated that he will not claim any stake against 
this transaction in the form of compensation from the bank. 
In that letter, the complainant has not stated that the alleged 
misconduct has not been taken place. Therefore, it is not 
correct to say that the complainant has withdrawn the 
complaint and the charge framed against him is baseless. 

11. I find much force in the contention of the learned 
counsel for the Respondent because under Ex. W12 the 
complainant has not stated that misconduct has not taken 
place. 

12. The next point argued by the learned counsel 
for the Petitioner is that the charge framed against the 
Petitioner is that he has made unauthorised debit voucher 
in the accounts and he has misappropriated the amount of 
Rs. 50.000, but on.the very same set of facts and 
circumstances and touching upon the same transaction, 
the then Sub-Manager Mr. S.K. Sundaram was also 
chargesheeted by a memo dated 23-7-98 under original of 
Ex. W5 wherein he was chargesheeted that he has 
authorized for payment of unauthorised debit voucher for 
Rs. 50.000 from CD Account No. 1122 favouring M/S. Sri 
Vijayalakshmi Finance & Investments, proprietrix Mrs. Viji 
Venkatesh. He was also Charge Sheeted that payment was 
made without issuing any token. Though the amount was 
subsequently adjusted and the vouchers were not signed 

3376 ' &)\fc>4~ ig 


by anybody. Thus, the said Mr. Sundaram became party to 
the said Act by officially extending his co-operation which 
enabled Mr. G.S. Mahatma, cashier to temporarily 
misappropriated Rs. 50,000. Thus, it is admitted by the 
Respondent/Management under this charge that Sub 
Manager Mr. S.K. Sundaram had authorized the payment 
and it is also admitted that the Petitioner has made the 
payment. Therefore, the charge alleged against the 
Petitioner that transaction held on 17-2-96 was unauthorised 
debit. Therefore, the charge that Petitioner has 
misappropriated Rs. 50,000 is totally unfounded, 
unsustainable and baseless. Further, the charge against 
Sri S.K. Sundaram was already held as proved and 
punishment was also imposed on him and it has become 
final. But, whereas in the case of Sub Manager Sri S.K. 
Sundaram the management has imposed only the 
punishment of withdrawing one annual increment without 
cumulative effect. On the other hand, under the same set of 
facts and circumstances, the Petitioner was imposed with 
the extreme punishment of compulsory retirement. Thus, 
the said punishment is not justified and also discriminatory 
in nature. 

13. But, as against this, learned counsel for the 
Respondent contended that charge framed against the 
Petitioner is veiy clear and specific in respect of 
misappropriation. Sri S.K. Sundaram was charge sheeted 
for having become a party to transaction relating to charge 
No. 2 framed against the Petitioner. The charge framed 
against the Petitioner is that the Petitioner having 
misappropriated the money w hich he remitted later whereas 
in the case of Sri S.K. Sundaram there is no such charge 
nor has he misappropriated the funds. It is alleged that as 
a matter of routine the said S. K Sundamm has simply signed 
the voucher. Since the same has been done, without any 
proper enquiry, he has been imposed with punishment of 
increment cut under Ex. M23 and it cannot be said that the 
Petitioner has been isolated and discriminated. Since the 
charge framed against the individuals are different, though 
it is alleged that it was the same incident, it cannot be said 
that the charge framed against the individuals are the same. 

14. Here again, I find much force in the contention 
of the learned counsel for the Respondent. The specific 
charge framed against the Petitioner is that he has 
misappropriated Rs. 50,000 and subsequently deposited 
the said sum on three occasions. On the other hand, the 
charge framed against the Sub-Manager Mr. S. K. Sundaram 
is not the charge of misappropriation. The charge 
specifically stated against the Sub-Manager is that he has 
signed the vouchers as a routine without any proper enquiry 
and therefore, I find there is no discrimination against the 
Petitioner. 

15. Then, again the learned counsel for the Petitioner 
contended that there is a lot of delay in initiating the 
proceedings. According to the Respondent/Management 
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the alleged transaction was taken place on 17-2-96, while 
the Petitioner was working at Chetpet branch of 
Respondent/Bank. Only in August, 1996 the Petitioner was 
transferred from Chetpet branch to Adyar branch. The 
Respondent alleged that ■ complaint was received on 
25-7-97, but the charge memo was issued only on 8-7-98. 
Even under Ex. W 10 the Head Office Circular No. 68, it has 
been specifically stated that the cases of misappropriation 
must be reported to the vigilance department, Central office 
immediately to enable them to take necessary action, 
whereas in this case, the entire issue was suppressed at 
the branch level and the matter was not reported to the 
vigilance department in time and deliberately after the 
prolonged silence, even after the receipt of complaint and 
subsequent withdrawal of the same, the Respondent issued 
the Charge Sheet belatedly on 8-7-98. Therefore, the 
Respondent/Bank w ith a view to save certain persons made 
(he Petitioner as a scapegoat and as such, the charge memo 
is not sustainable. 

16. But, as against this, learned counsel for the 
Respondent contended that in a banking transaction only 
w hen the discrepancy is identified, the Charge Sheet can 
be issued and if there is any delay on this score, the same 
cannot be construed as a delay having regard to peculiarity 
in the banking transaction and he further relied on the 
rulings reported in 1996 2 LLR462 M E. PAJLEKAR Vs. 
BANK OF INDIA & ORS. In that case, the Petitioner an 
officer of the Respondent/Bank was given punishment of 
compulsory retirement on proof of misconduct after 
disciplinary enquiry. In that case, the Petitioner challenged 
the enquiry and consequent order of punishment and one 
of the challenges was that of inordinate delay. According 
(o him. the incident alleged to have been taken place in 
February, 1986 and Charge Sheet was given to the 
Pertitioner in 1991. Therefore, he alleged that this gross 
delay vitiated the whole enquiry. But, the Bombay High 
Court rejected the submission and it has held that “there is 
no question of delay inasmuch as misconduct of the 
Petitioner came to light only in 1991.” He further relied on 
the rulings reported in 19961CLR 384 B.C. CHATURVEDI 
Vs. UNION OF INDIA & ORS. w'herein the employee was 
given Charge Sheet on 2-3-82 for being in possession of 
unaccounted disproportionate assets and there is a delay 
in initiating proceedings. The employee alleged that the 
delayed proceedings is an unfair procedure depriving the 
livelihood of a public servant offending Articles 14 and 21 
of the Constitution. But, the Supreme Court, while rejecting 
(he submission, it has observed that “each case depends 
upon its own facts, that in this class of cases delay 
necessarily entails and therefore, the delay 7 by itself is not 
fatal in this type of cases” Relying on these decisions, 
learned counsel for the Respondent contended that no 
doubt, incident has happened on 17-2-96, but the complaint 
was received only on 25-7-97. Only after the preliminary 
enquiry, the Respondent/Bank issued charge memo to the 


Petitioner and on that ground, it cannot be said that there 
is a delay and by this delay, the charge is vitiated against 
the Petitioner. 

17:1 find much force in the contention of the learned 
counsel for the Respondent because only after the 
preliminary enquiry, the Respondent/Bank has initiated the 
disciplinary proceedings against the Petitioner. As such, it 
cannot be said that the delay is fatal in this case. 

18. Then the learned counsel for the Petitioner 
contended that the findings of the Enquiry Officer is 
perverse and not based on any material evidence. Though 
in this case in the domestic enquiry, Respondent/Bank 
examined the officers of Chetpet branch as management 
witness, but in his deposition, the Manager has deposed 
only with regard to charge No. 1 w hich was ultimately found 
to be not proved by the Enquiry Officer. With regard to 
charge No. 2, based on which the dispute has been raised, 
the management witness namely the Manager has deposed 
thatthedebit voucher dated 17-2-96 under original ofEx. 
W8 and pay-in-slips under Ex. M4 series were prepared by 
the Petitioner and only based on the deposition, the 
Enquiry Officer has held that charge framed against the 
Petitioner has been proved. But, it is the specific case of 
the Petitioner that not like the withdrawal slip or cheque, 
the debit vouchers has to be prepared only by staff or 
Managers of the. Bank. This procedure to prepare debit 
vouchers is followed in all the branches of Respondent/ 
Bank. Likewise, on 17-2-96 also on the instruction of the 
then Sub Manager Mr. S. K. Sundaram the Petitioner had 
prepared the debit voucher for C. D. Account No. 1122. 
Thereafter, the said debit voucher was authorized and 
signed by the then Sub Manager Mr. S. K. Sundaram for 
payment and this withdrawal was properly reflected in the 
ledger sheet pertaining to that account and the Counter 
Clerk had debited the amount on the very same day and 
proper entries were made in the pass book and thereafter 
Mr. S. K. Sundaram then Sub Manager passed the same for 
payment. This entire evidence of the Petitioner was not 
disputed by the Respondent/Management. The Enquiry 
Officer without considering the facts that payment was 
authorized by Mr. S. K. Sundaram had deliberately come to 
the conclusion that charge framed against the Petitioner 
has been proved. Further, he has not considered the 
evidence given by Sri P. Bhima Sankar Rao who was 
examined on the side of the Petitioner who has specifically 
admitted that the then Sub Manager gave some money 
and asked him to give it to the cashier (Petitioner) and he 
handed over the cash to the Petitioner herein. Therefore, 
the findings of the Enquiry Officer that the Petitioner had 
w ithdrawn the money and he remitted the money to make 
good the amount are not based on any valid evidence. 
Therefore, the findings of the Enquiry Officer is perverse 
and unsustainable. It is his further contention that the 
specific case of the Petitioner is that the account holder in 
C.D. Account No. 1122 was not enjoying any overdraft 
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facility. The withdrawal ofRs. 50,000 was a temporary over¬ 
draft and it is also an admitted fact that it is the Branch 
Manager who is the person authorized to allow any 
temporary overdraft. In this case, Mr. S. K. Sundaram has 
approved and he by following the procedure had recorded 
in the temporary overdraft register maintained by the 
branch. But, the Enquiry Officer had not considered all 
these things and deliberately negated all these things and 
had come to the perverse conclusion 

19. But, as dgainst this, learned counsel for the 
Respondent contended that even assuming for argument 
sake that debit voucher is to be prepared by staff/officer of 
the branch, in this case, the Petitioner has not explained 
how the debit voucher was prepared without the 
authorization of the customer or without the signature of 
the customer. Further, he has not given any explanation for 
what reason, the amount of this voucher was added in 
payment scroll after the day’s total was arrived at and further 
in rough chitta, the amount was inserted as the last but one 
item and the total which was already made without the said 
item was altered by adding this amount of Rs. 50,000. Only 
from the materials produced and deposition of witnesses, 
it is clearly established that the Petitioner who has prepared 
the voucher dated 17-2-96 and also pay-in-slips under 
Ex. M5 series which clearly and clinchingly prove that the 
Petitioner has drawn the amount otherwise the voucher 
would have the acknowledgement of the person to whom 
the payment was made and to cover up this amount, the 
Petitioner has remitted the amounts to make good the 
amount withdrawn. Further, he has not produced any 
materials to show that his action is not wrongful action. 
Since the Petitioner contended that sinee-the complainant 
has withdrawn the complaint, since he has stated that there 
is no misappropriation in the branch, there is no 
misappropriation. But, merely the complainant has not 
stated that amount has not been misappropriated by the 
branch man, it cannot absolve the Petitioner of having 
withdrawn the amount of customer and later remitting it. It 
is a clear case of misappropriation and it cannot be said 
that the Enquiry Officer has come to the wrong conclusion 
or perverse conclusion. 

20. Here again, I find much force in the contention of 
the learned counsel for the Respondent. The Petitioner 
has already stated that the Petitioner has not given any 
explanation as to why he has prepared the debit voucher 
without the signature of the customer or without any 
authorization of the account holder. Eveninthe explanation 
to the charge memo, he has not stated as per the instructions 
of Sri S. K. Sundaram, then Sub Manager, he had prepared 
the said voucher. The explanation given by the Petitioner 
to the charge memo is without any substance, under such 
circumstances, I find the contention of the Petitioner that 
the findings of Enquiry Officer is perverse is without any 
substance. 


21. Then again learned counsel for the Petitioner 
contended that transaction in C. D. Account No. 1122 
following the withdrawal on 17-2-96 will clearly prove that 
the account holder was very much aware of the withdrawal 
on 17-2-96 and the account holder on 20-2-96 and again on 
23-2-96 had deposited a sum of Rs. 20,000 and Rs. 7,030 
respectively to clear the cheque bearing no. 679 issued by 
him for the amount of Rs. 20,630 and again on 26-2-96 the 
account holder deposited an amount of Rs. 10,040 and on 
27-2-96 a cheque bearing No. 680 for an amount of 
Rs. 50,000 was drawn in favour of one M/s. Dolls 
International and Another and another cheque bearing 
No. 681 for an amount of Rs. 5,000 drawn in favour of one 
Mr A. Gynanaprakasam were presented for inward 
clearance. However, an amount of Rs. 30,000 was brought 
by the then cash peon Mr. P. Bhima Sankar Rao stating that 
it was sent by Sri K. Sundaram, Sub Manager with an 
instruction to prepare the pay-in-slip and release the amount 
and this transaction out of which most of them has 
happened to be temporary overdrafts will clearly establish 
that there was no possibility to withdraw any cash without 
the knowledge of the account holder. Therefore, the 
findings of the Enquiry Officer is perverse. 

22. But, here again, I find there is no point in the 
contention ofthe learned counsel for the Petitioner. Since 
some transactions have taken place in the C. D. Account 
No. 1122 subsequent to 17-2-96, it cannot be said that the 
withdrawal on 17-2-96 must have known to the account 
holder. If really, the account holder has knowledge about 
the 17-2-96 transaction, then he need not give any complaint 
with regard to the said transaction. As such, I find it cannot 
be contended that the findings with regard to this fact by 
the Enquiry Officer is perverse. 

23. Then again, learned counsel for the Petitioner 
contended that even assuming without conceding that the 
Petitioner has involved in the act of misappropriation, the 
Petitioner was imposed with the extreme punishment of 
compulsory retirement and the punishment in excessive 
and not justified and therefore, it is liable to be set aside 
under Section 11A of the I. D. Act. 

24. But as against this, learned counsel for the 
Respondent contended that misconduct committed by the 
Petitioner is a serious misconduct and does not warrant 
any interference under Section 11A of the I. D. Act. It has 
been held by Supreme Court in a judgement reported in 
1998 3 LLN 89 Union Bank of India Vs. Vishwa Mohan "it 
needs to be emphasized that in banking business, absolute 
devotion, diligence and integrity need to be preserved by 
eveiy bank empldyee and in particular by bank officers, if 
this is not observed, confidence of depositors would be 
impaired,” and in this case, the Petitioner has 
misappropriated Rs. 50,000 from the customer’s account 
and remitted it later on with a view to cover up the 
misconduct. Though there may not be any loss to the 
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Respondent/Bank that by itself will not absolve the 
concerned workman from the misconduct and therefore, 
he is liable to be punished. Further, the learned counsel for 
the Respondent contended that in this case initially, the 
Disciplinary Authority' has proposed the punishment of 
dismissal and the Appellate Authority modified the 
punishment to one of compulsory retirement by taking a 
lenient view. The Petitioner since has indulged in a serious 
misconduct, it will spoil the name of the bank in the eyes of 
the public. Further, it also makes the customer to loose 
confidence on the banking industry. Therefore, the 
Petitioner who was charge sheeted for a grave misconduct 
of misappropriation is not entitled to the relief of 
reinstatement or any other relief and there is no warrant or 
justification to invoke Section 11A for modifying the 
punishment. 

25. Learned counsel for the Respondent further relied 
on the rulings reported in 2005 6 SCC 321 Canara Bank Vs. 
V K. Awasthy and 20061 SCC 63 Karnataka Bank Ltd. Vs. 
A. L. Mohan Rao, 1998 3 LLN 652 Edward Theesaih Vs. 
Canara Bank, 1999 2 LLJ155 Baby Vijayan Vs. Industrial 
Tribunal and Another; 1999 II LLJ 194 Management of 
Catholic Syrian Bank Vs. Industrial Tribunal and Another. 
The Supreme Court in 20061 SCC 63 has held that “it is not 
fqr Courts to interfere in cases of gross misconduct of this 
nature with decision of Disciplinary' Authority on any 
mistaken notion of sympathy so long as enquiry has been 
fair and proper and misconduct proved. In such matters it 
is for Disciplinary' Authority' to decide what is the fit 
punishment.” In the last case, 1999 2 LLJ 194, the Madras 
High Court has held that “an employee cannot claim right 
to commit fraud during the course of employment and the 
employee should maintain such ethical standards embodied 
in rules and regulations and ethical standards cannot be 
abandoned on plea that Justice should be rendered with 
mercy. The employee should maintain minimum standard 
of integrity and therefore, an award of reinstatement and 
back wages to workman who did not maintain minimum 
standard of integrity' would amount to rewarding fraudulent 
and dishonest conduct and w ould be mocking at integrity 
and honesty' of majority' of workmen.” Therefore, the 
Madras High Court has held that “order of dismissal cannot 
be invalidated on the ground of sympathy w'here such 
sympathy would be misplaced because of proved grave 
misconduct of fraud committed by the employee.” In that 
case. Chargesheet was issued to a clerk in a Scheduled 
bank in respect of fraud committed on the bank’s customer, 
misappropriation of bank’s funds and unauthorised 
absence from duty without submitting proper leave 
application. In such cases, the Supreme Court and High 
Courts have held that Courts should not interfere with the 
punishment imposed by the Di plinarv Authority. 

26.1 find much force in the contention of the learned 
counsel for the Respondent. In this case, in the domestic 
enquiry, charge of misappropriation has been proved and 


in such circumstances, it cannot be said that the 
punishment imposed on the Petitioner is excessive and 
disproportionate to the charge framed against him. Under 
such circumstances, I find this point against the Petitioner. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

27. In view of my foregoing findings that the action 
of the Respondent/Management in removing the Petitioner 
from service by its order dated 19-7-1999 is legal and justified, 
I find the Petitioner is not entitled to any relief. No Costs. 

28. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 26th April, 2006). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the I Party/Petitioner : WW1 Sri Guruprasad 

S. Mahathme 

For then Party/Management : None 
Documents Marked: 

For the I Party/Petitioner: 


Cx.No. 

Date 

Description 

W1 

28-04-98 

Xerox copy of the suspension 
order 

W2 

15-06-98 

Xerox copy of the representative 
submitted by Petitioner 

W3 

08-07-9$T 

Xerox copy of the charge memo 
issued to Petitioner 

W4 

06-08-98 

Xerox copy of the explanation 
submitted by Petitioner 

W5 

23-07-98 

Xerox copy of charge memo issued 
toK. Sundaram 

W6 

07-08-98 

Xerox copy of the reply submitted 
by Mr. Sundaram 

W7 

10-09-98 

Xerox copy of the order of 
punishment against Sri Sundaram 

W8 

17-02-96 

Xerox copy of the debit voucher 

W9 

17-02-96 to 
05-03-96 

Xerox copy of the ledger sheet for 
CD account No. 1122 

W10 

02-03-83 

Xerox copy of the circular No. 68 

Wll 

25-07-97 

Xerox copy of the complaint 
lodged by Venkatesh 

WI2 

12-08-97 

Xerox copy of the withdrawal 
letter given by Venkatesh 

W13 

Nil 

Xerox copy of the enquiry 


proceedings 
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W14 

05^12-98 

Xerox copy of the written brief 
submitted by defence 

Representative 

W15 

18-01-99 

Xerox copy of the report of 
Enquiry Officer 

W16 

23-02-99 

Xerox copy of the explanation 
given by Petitioner 

W17 

11-03-99 

Xerox copy of the proposed 
punishment of dismissal 

W18 

27-03-99 

Xerox copy of the representation 
submitted by Petitioner Before 
Disciplinary Authority 

W19 

14-07-99 

Xerox copy of the order of 
punishment for compulsory 
retirement 

W20 

23-08-99 

Xerox copy of the appeal preferred 
by Petitioner 

W21 

27-014)0 

Xerox copy of the order passed 
by Appellate Authority 

For the Respomlent/Management: 

Ex. No. 

Date 

Description 

Ml 

28-04-98 

Xerox copy of the suspension 
order 

M2 

154)6-98 

Xerox copy of the representative 
submitted by Petitioner 

M3 

084)7-98 

Xerox copy of the charge memo 
issued to Petitioner 

M4 

Ml 

Xerox copy of the enquiry 
proceeding^ 

M5 

24-11-98 

Xerox copy of the written brief 
submitted by management 

M6 

05-12-98 

Xerox copy of the written brief 
submitted by defence 

M7 

Ml 

Xerox copy of the enquiry findings 

M8 

184)1-99 

Xerox copy of the letter from 
Respondent to Petitioner 

M9 

23-02-99 

Xerox copy of the reply submitted 
by Petitioner 

M10 

114)3-99 

Xerox copy of the letter sent by 
Respondent proposing 

punishment 

Mil 

27-03-99 

Xerox copy of the representation 
submitted by Petitioner during 
Personal hearing 

M12 

144)7-99 

Xerox copy of the order of 
Disciplinary Authority 

M13 

23-08-99 

Xerox copy of the appeal preferred 
by Petitioner 


M14 

20-10-99 

Xerox copy of the letter from 
Petitioner to Respondent 

Ml 5 

23-07-99 

Xerox copy of the Chargesheet 
issued to Sri Sundaram 

M16 

07-08-98 

Xerox copy of the reply to Charge- 
sheet given by Sundaram 

M17 

25-12-94 

Xerox copy of the letter from 
Karthik, customer to Respondent' 
Bank 

M18 244)5-95 

Xerox copy of the letter from 
Karthik, customer to Respondent/ 
Bank 

M19 

20-11-% 

Xerox copy of the letter from 
Karthik, customer to Respondent/ 
Bank 

M20 

20-12-% 

Xerox copy of the letter from 
Karthik, customer to Respondent/ 
Bank 

M21 

21-07-97 

Xerox copy of the letter from 
Karthik, customer to Respondent/ 
Bank 

M22 

124)8-97 

Xerox copy of the letter from 
C. Venkatesh, customer to Branch 
Manager 

M23 

104)9-98 

Xerox copy of the order passed 
by Disciplinary Authority 


18 3^^, 2006 


^T.3tt, 4286.—cbM^Td TT^T 'sftttT StfafWT, 1948 
(1948^)T34) ttRI-1 ^Flun-ttKI (3) &(<l M9T1 i(lRw4l 
"^TT, %4ffa 4K9 jK TftJ^gKI 1 'tcr«K, 2006 =Ft 
•Oi0<9 % 7*9 K f^FT «*hci 1 •3TT^Pl i W % 

31^-4 ( 44 ^ 45 

3?^qm-5 3ftt6 [ttKI-76 ^"3 T T-«{RT ( 1 ) aft* qRF-77, 78, 
79 3*U 81 % ftiqiq ^Tt 'SPpI *TT ^] % <3Hq-*T 

"i'jjjq % Pi**iftiRgn 'JT^rT 5 VI, 3f *1^: — 

shHl<*> nf*T gq«mi WtftH fjivu 
^T^Ttt TOtT 


1. 


130 

■*43*1 <41 


2. 


95 



3. 


132 



4. 


123 



5. 


155 


■q^sTcrTT 

6. 


158 

^T^STcTT 


7. 


159 
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f^TvTT 

s. ttataw 

160 



9. ■gcrlT 

125 



10. 77OTfa77#127 



11. 126 



12. tH^lqici <i fcTT 

124 



13. 

91 



14. 

96 




[7T. 1^-38013/57/06-^. t^TT.-l ] 


T^T. -it. 

New Delhi, the 18th October, 2006 


18 2006 

^T.3ir. 4287.— < +)4^l0 TT^f 1948 

(1948^134)^ VRT1 ^3?-%TRT (3) 

"Spit 7 ! ^ *K*f>K 1 2006 3G 

fw % 

3T&m-4 (44 ^45 «TRT%fWl-#'q^'^3^Tr^^^t) 
3T«qpT-5 3lk6 [«TRT-76^^T-«TRT(l)3lk«rRT77, 78, 79 
81 % if) U<|tl ^TT -f"] % 

(nw mo wtfto font 

<*>l "lIH U&4I 

1, 179 ttNTMl 


S.0.4286.—In exercise of the powers conferred by 
sub-section (3) of Section l,of the Employees’ State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st November, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Punjab namely:— 


2. 180 OpMWl 

3. IHfHT 166 SlNfHl 0fe4 l d l 

4. 165 SlNHfl 

tfUiScil 

[77. ^-38013/56/06-^. Tflfc-1 ] 

t^r. ~it. sm 

New Delhi, the 18th October, 2006 


SI. 

No. 

Name of the 

Revenue 

Village 

Hadbast 

Na 

Tehsil District 

1. 

Dhudianwai 

130 

Kapurthala Kapurthala 

2. 

Barindpur 

95 

Kapurthala Kapurthala 

-> 

X 

Bhule 

132 

Kapurthala Kapurthala 

4. 

Husanpur 

113 

Kapurthala Kapurthala 

5. 

Sadowal 

155 

Kapurthala Kapurthala 

6. 

Gosal 

158 

Kapurthala Kapurthala 

7. 

Burcwal 

159 

Kapurthala Kapurthala 

8. 

Pakhowal 

160 

Kapurthala. Kapurthala 

9. 

LodhiBhullan 125 

Kapurthala Kapurthala 

10. 

Rasulpur Sisli 

127 

Kapurthala Kapurthala 

11. 

Jalalpur 

Bhulan 

126 

Kapurthala Kapurthala 

12. 

Sadowal 

Bhulan 

124 

Kapurthala Kapurthala 

13. 

Jalbibri 

91 

Kapurthala Kapurthala 

14. 

Bibri 

96 

Kapurthala Kapurthala 


[No. S-38013/5 7/2006-S. S-I] 
S. D. XAVIER, Under Secy. 


S. O. 4287.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st November, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already beenbrought 
into force] of the said Act shall come into force in the 
following areas in the State of Punjab namely:— 


SI. 

Na 

Name of the 

Revenue 

Village 

Hadbast 

Na 

Tehsil 

District 

1. 

Chhota 

Jola 

179 

Derabassi 

Patiala 

2. 

Jola Kalan 

180 

Derabassi 

Patiala 

3. 

Humayun- 

pur 

166 

Derabassi 

Patiala 

4. 

Humayun- 

purTiiambli 

165 

Derabassi 

Patiala 


[No. S-38013/56/2006-S. S-I] 
S. D. XAVIER, Under Secy. 
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